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EXECUTIVE BRANCH

BUKOHABYA BJIAJIA

INTRODUCTION

https://www.whitehouse.gov/

The power of the Executive Branch is vested
in the President of the United States, who also
acts as head of state and Commander-in-Chief
of the armed forces.

The President is responsible for implementing
and enforcing the laws written by Congress
and, to that end, appoints the heads of the
federal agencies, including the Cabinet.

The Vice President is also part of the
Executive Branch, ready to assume the
Presidency should the need arise.

The Cabinet and independent federal agencies
are  responsible for the day-to-day
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BCTYII

https://www.whitehouse.gov/

BukonaBua Bnaga  HanexuTb lIpe3uneHty
Crnonyuenux IlrariB, sSKMH TakoX € TJIABOIO
nepkaBd 1 ['omoBHOKOMaHIyBadeM 30pOHHHX
cwi. llpesumeHT Hece BIiAMOBITANBHICTH 3a
3MIACHEHHS] 1 JOTPUMAaHHS 3aKOHIB, MPUHHATHX
Konrpecom, i 3 1i€l0 MeTol NpHU3HAYAE
KEepiBHUKIB (peepaabHiX BiJOMCTB BKIIOYHO 3
MiHicTpamu cBoro KabGinery. BimenpesumeHt
TaKOX € YaCTUHOK BHKOHABYOI BIaIHd 1 TOTOBUH
3aliHATH TOCT Mmpe3nacHTa, SKIIO BHMHHUKHC TaKa
morpeoa.

KaGiner 1 He3anexHi QenepanbHi areHTCTBa
HECYTh  BIANOBIJANBHICTE 32  TOBCSKICHHE
BUKOHAaHHS ¥ aAMiHICTpyBaHHS (emepaabHIX


https://www.whitehouse.gov/

enforcement and administration of federal
laws. These departments and agencies have
missions and responsibilities as widely
divergent as those of the Department of
Defense and the Environmental Protection
Agency, the Social Security Administration
and the Securities and Exchange Commission.
Including members of the armed forces, the
Executive Branch employs more than 4
million Americans.

The President

The President is both the head of state and
head of government of the United States of
America, and Commander-in-Chief of the
armed forces.

Under Article II of the Constitution, the
President is responsible for the execution and
enforcement of the laws created by Congress.
Fifteen executive departments — each led by
an appointed member of the President’s
Cabinet — carry out the day-to-day
administration of the federal government.
They are joined in this by other executive
agencies such as the CIA and Environmental
Protection Agency, the heads of which are not
part of the Cabinet, but who are under the full
authority of the President. The President also
appoints the heads of more than 50
independent federal commissions, such as the
Federal Reserve Board or the Securities and
Exchange Commission, as well as federal
judges, ambassadors, and other federal
offices. The Executive Office of the President
(EOP) consists of the immediate staff to the
President, along with entities such as the
Office of Management and Budget and the
Office of the United States Trade
Representative.

The President has the power either to sign
legislation into law or to veto bills enacted by
Congress, although Congress may override a
veto with a two-thirds vote of both houses.
The Executive Branch conducts diplomacy
with other nations and the President has the
power to negotiate and sign treaties, which
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3akoHiB. L[i MiHicTepcTBa Ta BiOMCTBa — Bif
MinicrepcTBa 000pOHH Ta ATEHTCTBA 3 OXOPOHH
HaBKOJIMITHBOTO CEPEIOBHINA O YIIPaBIiHHA
couianpHOro 3abe3medeHHs Ta Kowicii 3 miHHHX
nanepiB Ta Oip>k — MarOTh Pi3HI 3aBJaHHS i Pi3HI
000B’SI3KU.

Brorouno 31 30poWHUMH CcHIIaMH B OpraHax
BUKOHABYOI BIIQAM TPAIOE€ 1 CAyXHUTh MoHan 4
MJTH aMEPHKAHIIIB.

IIpe3ngent

[Ipe3uneHT € OAHOYACHO TIJAaBOIO JepiKaBU 1
rnaBoto ypsany Crnomyuyenux IllTariB Amepuku, a
TaKOX TOJIOBHOKOMaHyBaueM 30pOHHUX CHIL.

Bigmorigao g0 Crarrti 11 Koncturymii BiH Hece
BIJIMOBIIAIBHICTh 32 BHKOHAHHSA 1 JOTPUMAaHHS
3aKkoHiB, mpwitHATHX KoHrpecom. II’sTHamsATH
JieTapTaMeHTiB (MiHICTEpPCTB), Ha YOI KOXKHOTO 3
SKuX cToith wieH KaOiHery, 3IiHCHIOIOTH
MTOBCSIKJICHHE YIIPABIiHHA (eJepaTbHAM YPSIOM.

Jlo HUX MPHUEAHYIOTHCS 1HII BUKOHABYI OpraHH,
taki sk IIPY 1 ATEHTCTBO 3 OXOpOHHU
HaBKOJIMITHBOTO CEPEIOBHIIA, KEPIBHUKU SKUX HE
BXOIATh 10 ckiany KaOiHery, ajie TOBHICTIO
M IOPSAKOBaHI PE3H/ICHTOBI.

[Ipe3umeHT Takok NpU3HAYAE KEPIBHHUKIB ITOHAI
50 He3anexxHUX (henepatbHUX KOMICIH, TaKUX SK
Paga denepanbHoi pesepBHOi cuctemu abo
Komiciss 3 miHHMX mamepiB i Oipk, a TaKoX
(denepanbHUX CyJJIiB, TIOCTIB Ta OYLIBHUKIB
iHIMX deaepanbHUX BimoMcTB. BukonaBumii odic
npesugeHta (BO) ckmamaerbes 3 Oe3mocepenHix
CHIBPOOITHHKIB TPE3WJEHTa, a TaKOX TaKHhX
MiOpO3AiMiB, K  AJMIHICTPAaTHBHO-OIOKETHE
yIOpaBiiHHS Ta YTOpPaBIiHHA TOPrOBEIHHOTO
npencraBHuka Crnonyyennx llITaris.

[Ipe3unent mae npaBo abo mignHucaTH 3aKOH, a0
HaKJIACTU BETO HA 3aKOHOIIPOEKT, IPUNHIATHUIA
KonrpecoMm, xoua KoHrpec Moxke mogoyiatu BETO
IBOMa TpeTWHAaMH TOJOCIB 000X  Masar.
BukonaBya Biaja BIAIIOBIZAE 3a AUIUIOMATHYHI
CTOCYHKH 3 IHIIMMH KpalHaMH, a MpPe3UICHT
YIIOBHOBAKEHUI BECTH MEPEroBOpH i
MiIUCYBaTH TOTOBOPH, siki patudikye CeHar.



the Senate ratifies.

The President can issue executive orders,
which direct executive officers or clarify and
further existing laws. The President also has
the power to extend pardons and clemencies
for federal crimes.

With  these  powers come  several
responsibilities, among them a constitutional
requirement to “from time to time give to the
Congress Information of the State of the
Union, and recommend to their Consideration
such Measures as he shall judge necessary
and expedient.” Although the President may
fulfill this requirement in any way he or she
chooses, Presidents have traditionally given a
State of the Union address to a joint session
of Congress each January (except in inaugural
years) outlining their agenda for the coming

year.
The  Constitution  lists  only  three
qualifications for the Presidency — the

President must be at least 35 years of age, be
a natural born citizen, and must have lived in
the United States for at least 14 years. And
though millions of Americans vote in a
presidential election every four years, the
President is not, in fact, directly elected by the
people. Instead, on the first Tuesday after the
first Monday in November of every fourth
year, the people elect the members of the
Electoral College. Apportioned by population
to the 50 states — one for each member of
their congressional delegation (with the
District of Columbia receiving 3 votes) —
these Electors then cast the votes for
President. There are currently 538 electors in
the Electoral College.

President Joseph R. Biden is the 46th
President of the United States. He is,
however, only the 45th person ever to serve as
President; President Grover Cleveland served
two nonconsecutive terms, and thus is
recognized as both the 22nd and the 24th
President. Today, the President is limited to
two four-year terms, but until the 22nd
Amendment to the Constitution, ratified in
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[lpesumeHT MoOXKe  BHIABaTH  yKa3W,  SIKi
CHPSMOBYIOTh JIii TIOCAJOBHX OCI0 BHKOHABUOI
Bnagu ab0 YTOYHIOIOTH 1 JOTIOBHIOIOTH ICHYIOUi
3akoHM.  [Ipe3WgeHT TakoK  Mae  IpaBo
MOMWIIYBAaTH 1 MOM’SIKIIUTH TOKapaHHs oci0, sKi
BYMHWIN (eiepanbHi 371091HU.

3 UMMH TIOBHOBRXCHHSIMH IIOB’SI3aHMM  Psif
O00OB’sI3KiB, cepel SKHX € ¥ KOHCTUTYIilHA
BUMOra «4ac Big uvacy HagaBatu Kourpecy
iHpopmarito mpo crad Coro3y i peKOMEHAyBaTH
N0 pO3IJSILy 3aX0oAd, SAKi BiH [mpe3uaeHt)
BBaXXaTUME HEOOXIOTHMMHU 1 NOLUILHAMK». Xo4a
MPE3UICHT MOXKE pealli3yBaTH L0 BUMOTY B TOH
croci0, sSKui yBajkae 3a MOTpPiOHE, 3a TPaAUIIIED
riiaBa Jep>KaBu BHCTYIA€ 3 MPOMOBOIO MPO CTaH
Coro3y Ha cminbHINM cecii Konrpecy B ciuni (3a
BUHSATKOM 1HaBTypaIlifHUX PpOKiB), BHUKIIAIAI0UN
nporpamMy Jiil Ha HACTYIHHUH PiK.

KoHcTuTymiss MiCTUTH IWIIE TPpU BUMOTH IS
MPE3UJCHTCTBA — TMPE3UICHTOBI Mae OyTH He
MeHme 35 pokiB, BiH Mae OyTH aMEpPHKaHCHKUM
IPOMaJHUHOM 32 HApO/DKEHHSAM 1 TPOKUTH B
Cromryuenux lllrtatax He menme 14 pokis. I xoda
MiTBHOHU aMEpHUKaHIIIB TOJIOCYIOTh Ha
NPE3UICHTChKUX ~ BHOOpax MIOYOTHUPH  POKH,
HACTIpaB[li TIpe3nJieHTa o0upae Oe3rmocepeIHbO He
Hapoj. 3aMiCTh I[LOTO B MEPIIUI BIBTOPOK MiCsA
MEepUIOro  TMOHEMIKa  JUCTONaAa  KOXKHOTO
YeTBepTOro pokKy Hapoxa oOupae uwieniB Komerii
BUOOPHUKIB.

Posznoninesni MIPOTIOPIIHO YHCEIBHOCTI
HaceneHHs MK 50 mTaraMu — 1O OJHOMY Ha
KOXXHOTO wieHa nenerarii mraty B Konrpeci
(oxpyr Konym0Oist Mae 3 royiocH) — 1li BUOOPHUKHU
3rOJJIOM BiJJaIOTh CBOi TOJIOCH 3a MpPE3HJCHTA.
Huni Komeriss BuOOpHUKIB ckiamaeTscsi 3 538
oci0.

[Ipesunent [xozed P. baiinen — 46-it npe3naeHt
Cromyuenux llrariB. Bin, omnak, € 45-um 3-
HNOMDK THX, XTO 00iliMaB Lo mocaxy; Iposep
KniBnenn BimciayxuwB JABa TepMiHH, aie He
MOCIIITb, 1 YBIMIIOB B icTOpito sk 22-# 1 24-it
MPE3UJICHT.

Humni MPE3UICHT oOMexeHn! JIBOMa
YOTHUPUPIYHUMH TEPMiHAMH TOBHOBAXKEHB, aJie J10
parudikanii 22-1 [Tonpasku 10 Konctutynii 1951
POKy BiH Mir o0iiiMaTH Tocaxy HEOOMEKEeHY



1951, a President could serve an unlimited
number of terms. Franklin Delano Roosevelt
was elected President four times, serving from
1932 until his death in 1945; he is the only
President ever to have served more than two
terms.

By tradition, the President and the First
Family live in the White House in
Washington, D.C., also the location of the
President’s Oval Office and the offices of his
or her senior staff. When the President travels
by plane, his or her aircraft is designated Air
Force One; the President may also use a
Marine Corps helicopter, known as Marine
One while the President is on board. For
ground travel, the President uses an armored
presidential limousine.

The Vice President

The primary responsibility of the Vice
President of the United States is to be ready at
a moment’s notice to assume the Presidency if
the President is unable to perform his or her
duties. This can be because of the President’s
death, resignation, or temporary incapaci-
tation, or if the Vice President and a majority
of the Cabinet judge that the President is no
longer able to discharge the duties of the
presidency.

The Vice President is elected along with the
President by the Electoral College. Each
elector casts one vote for President and
another for Vice President. Before the
ratification of the 12th Amendment in 1804,
electors only voted for President, and the
person who received the second greatest
number of votes became Vice President.

The Vice President also serves as the
President of the United States Senate, where
he or she casts the deciding vote in the case of
a tie. Except in the case of tie-breaking votes,
the Vice President rarely actually presides
over the Senate. Instead, the Senate selects
one of their own members, usually the most
senior members of the majority party, to
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KimbkicTe TepmiHiB. @pankiin Jlerano Py3Benst
oOHMpaBcsl TPE3UAEHTOM YOTHPH pa3u 1 3aiimMaB
et moct 3 1932 poky mo cBoei cmepti y 1945
poui (emuHUE, XTO OYB TpE3UASHTOM OiIbIie
JIBOX TEPMIHIB).

3a TpaaMIIi€ro MPE3UACHT 1 TepIa ciM’s JKUBYTh Y
binomy gmomi y BamuHrTOHI, 1€ TaKOX
3HaxoauThcsl OBajbHMI KaOiHET mpe3ujaeHTa 1
odicu ioro crapmmx croiBpoOiTHHKIB. Komu
NPE3UJICHT BHpYIIA€ KyIHCh Ha JITaKy, HOTro
miTak no3HavyaeTbes sk 6opt BIIC Nel; BiH Moxe
TAKOXX CKOpHCTaTHcs BeproiboToM Kopmycy
MOpCBHKOI MIXOTH, AKHH Tijg dYac mepeOdyBaHHS
TTIaBU JepKaBU Ha OOpTy iMeHyeThesi «MopiIrix

Nely. Jlns Ha3eMHUX TOi3N0K  IMPE3UIEHT
KOPHCTYETBCS OpPOHBOBAaHWM  IPE3UAECHTCHKUM
JTMy3UHOM.

Binenpe3ugeHt

l'onoBHuit 000B’s130K BilleTIpe3uICHTA

Cromryuenux llltaTiB monsrae B ToMy, 100 y
6yIII>-$1KHI>'I MOMCHT, KOJHU IMPE3UACHT BUABUTLHCA
HE B 3MO3i BHKOHYBaTH CBOi OOOB’SI3KH, OYyTH
TOTOBUM 3aiHATH Horo Micie. Lle moxke Oyt
MOB’S13aHO 31 CMEPTIO MpPE3UJCHTA, BiJCTABKOIO
a00 THMYaCOBOIO HEMpaIle3JaTHICTIO, abo SIKIIO
Bimenpe3uaeHT 1 Oinpmricte wieHiB KaOinety

BHpIIaTh, IO  MPe3WAeHT  Oimpmie  He
CIIPOMOXKHUI BUKOHYBAaTU NPE3UJCHTCHKI
000B’SI3KU.

BinenpesuaeHta pazoMm 3 Tpe3uicHTOM o0Oupae
Komneris BubopHuukis. Koxken subOopens Bimmgae
OMH TOJIOC 3a Mpe3uAeHTa, a ApPyruid — 3a
BinenpesuaenTta. [lo parudikamii 12-i [lompaBku
1804 poxy BuOOpLI TOJOCYBANIM TINBKH 32
npe3usieHTa, a 0coba, sfka OTpUMyBaja Ipyre

Hali01Ib111e YHCIIO roJIOCIB, cTaBaja
BILICTTPE3UICHTOM.
Binenpesunent Ttakoxk € romooio CeHary

Cromyuenux IlrariB, e BiH abo BoHa Mae
BUPIIIATBHAI TOJIOC y pa3i piBHOCTI ToociB. AJie
3a BUHATKOM BI/IHaI[KiB, KOJIn ToJIOCHU
MONIISIOTECS  TIOPIBHY, BINENPE3UISHT PiJIKO
ocooucto rosopye B CeHari. 3aMmicTh IbOTO
CeHnat o0upae TOJOBYIYOrO Ha IIOJCHHUX
3aciJaHHAX 31 CBOTO CKJIaay, 3a3BHYail CTapmioro
3a paHTOM CEHATOpa BiJl MapTii OLIBIIOCTI.



preside over the Senate each day.

The duties of the Vice President, outside of
those enumerated in the Constitution, are at
the discretion of the current President. Each
Vice President approaches the role differently
— some take on a specific policy portfolio,
others serve simply as a top adviser to the
President. Of the 48 previous Vice Presidents,
nine have succeeded to the Presidency, and
five have been elected to the Presidency in
their own right.

The Vice President has an office in the West
Wing of the White House, as well as in the
nearby  Eisenhower  Executive  Office
Building. Like the President, he or she also
maintains an official residence, at the United
States Naval Observatory in Northwest
Washington, D.C.

This peaceful mansion has been the official
home of the Vice President since 1974 —
previously, Vice Presidents had lived in their
own private residences.

The Vice President also has his or her own
limousine, operated by the United States
Secret Service, and flies on the same aircraft
the President uses — but when the Vice
President is aboard, the craft are referred to as
Air Force Two and Marine Two.

Executive Office of the President
Every day, the President of the United States
is faced with scores of decisions, each with
important consequences for America’s future.
To provide the President with the support that
he or she needs to govern effectively, the
Executive Office of the President (EOP) was
created in 1939 by President Franklin D.
Roosevelt. The EOP has responsibility for
tasks ranging from communicating the
President’s message to the American people
to promoting our trade interests abroad.

The EOP, overseen by the White House Chief
of Staff, has traditionally been home to many
of the President’s closest advisers.

While Senate confirmation is required for
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OO0oB’s3kM  BINETIPE3WACHTA, KpIM THX, fKi
nepeniveni B KoHcTuTyIii, BimmaHo Ha po3cyn
YUHHOTO Tmpe3ujaeHTa. KokHMI Billenpe3uCHT
MiJXOJNUTh JIO 1€l POJIi MO-CBOEMY: OJIHI OepyTh
Ha cebe KOHKpPETHHH MOpT(Enh TMONITHIHIX
pilieHb, 1iHII CiIyXaThb NPOCTO TOJOBHUMH
pazHUKaMH Tpe3uICHTA.

I3 48 momepenmHix BilleNpe3UCHTIB IEB’SITEPO
3rOJIOM 3aMIiHMJIM CBOiX TIPE3UICHTIB Ha il
mocaJi, a m’sarepo Oyau oOpaHi Ha BUIIY IOCany B
JIeprKaBi CaMOCTIHHO.

Binenpesunenr mae odic y 3aximHOMYy KpHIIi
binoro nmomy, a Takok <y  CycCigHid
AnmiHicTpatuBHI OyniBmi Eilzenrayepa. Ak i
MPE3UICHT, BiH a00 BOHa Ma€ TaKOX OQiIiiHY

PE3UICHITIFO.
Tuxuii 0COOHSK Ha TepUTOpii BIHCHKOBO-
Mopcbkoi  obOcepsaropii CHIA B miBHIYHO-

3axifgHii vactuHi Bammarrona € odimiiHAM
OyauHKOM BirenpesueHTa 3 1974 poky — paHiiie
BILIENIPE3U/ICHTH JKWIA Y BJIACHUX [PHUBATHHUX
PEe3UICHITISIX.

V Bimemnpe3uaeHTa € TaKOXK BIIACHUH JIMY3HH, 110
3HaXoAuThCcst y BeaeHHI CekpeTHOi ciryxOu
Cromryuenux IllTari, BiH JiTac Ha TOMY X JTaKy
1 BEpTONBOTI, IO 1 MPE3UACHT, aje KOJIH JIETUTh
cam, Horo O6opt Mae mosHauky «BIIC Ne2y abo
«Mopmix Ne2y.

BukonaBumii oic npe3ugeHra

omus npesuaent CHIA cTtukaerbes 3 moTpedoro
npuiiMaty 0e3iiu pilleHb, KOKHE 3 SKUX Mae JJis
MaiOyTHHOTO AMEPUKH BaXINBI HACIIIKH.

[[lo6 3abesmeunTH TNaBi [ep)KaBU MiATPUMKY,
noTpiOHy a1t eeKTUBHOTO ympasiiHHs, Y 1939
poui nipesuneHT Ppankiin . Py3BensT cTBOpUB
BuxonaBumii odic npesugenta (BO).

BO wHece BIANOBIZAIBHICTE 34 BUKOHAHHI
HaHpPiI3HOMAHITHIININX 3aBlaHb, I[MOYMHAIOYH BiJ
nepenadi MOCIaHHS MPE3UICHTa aMePUKaHCEKOMY
HapOJIOBi i 3aKIHYYI0UH MIPOCYBaHHAM
ToproBensHEX iHTepeciB CILIA 3a xopmpoHOM.

BO, sxum omikyeThcsi TONOBa AmmiHIiCTpariii
Binoro momy, TpaJaMIiifHO € «CBOIM MicLIeM» IS
0araTb0X HAWOMMKYMX paAJHUKIB IPE3UICHTA.
Xoya U NeSKUX PaIHUKIB, TAKUX SIK JHPEKTOP
ANIMIiHICTPaTHBHO-0FOIKETHOTO VIIPaBITIHHS,



some advisers, such as the Director of the
Office of Management and Budget, most are
appointed with full Presidential discretion.
The individual offices that these advisors
oversee have grown in size and number since
the EOP was created.

Some were formed by Congress, others as the
President has needed them — they are
constantly shifting as each President identifies
his or her needs and priorities.

Perhaps the most visible parts of the EOP are
the White House Communications Office and
Press Secretary’s Office.

The Press Secretary provides daily briefings
for the media on the President’s activities and
agenda.

Less visible to most Americans is the
National Security Council, which advises the
President on foreign policy, intelligence, and
national security.

There are also a number of offices responsible
for the practicalities of maintaining the White
House and providing logistical support for the
President. These include the White House
Military Office, which is responsible for
services ranging from Air Force One to the
dining facilities, and the Office of Presidential
Advance, which prepares sites remote from
the White House for the President’s arrival.

Many senior advisors in the EOP work near
the President in the West Wing of the White
House. However, the majority of the staff is
housed in the Eisenhower Executive Office
Building, just a few steps away and part of the
White House compound.

The National Security Council is the
President’s principal forum for national
security and foreign policy decision making
with his or her senior national security
advisors and cabinet officials, and the
President’s principal arm for coordinating
these policies across federal agencies.

Today’s challenges demand a new and
broader understanding of national security—
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motpiOHe 3aTBepkeHHs CeHary, OUTBINCTD 13
HUX TMPHU3HAYAIOTBCS HA PO3CyH Mpe3uieHTa. 3
MoMeHTy cTBopeHHss BO okpemi odicn, ki
KYPYIOTb Ili palHUKHA-KOHCYJIBTaHTH, BUPOCIH 1 32
PO3MIpOM, 1 KiJIBKICHO.

Heski 3 aux copmyBaB Konrpec, iHiIi 3’ iBHITUCS
BIIMOBIIHO MO TOTped TpEe3uJeHTa; BOHU
MOCTIHHO 3MIHIOIOTBCS B Mipy TOTO, SK KOXCH
MPE3UJCHT 3aHOBO BH3HAYa€ CBOI MPIOPUTETH.
MosxnmBo, HadmyOmigHimmMu dactuHamMu BO €
VYnpapninas 3 KomyHikamii binoro gomy ta Odic
npeccekpetaps. [Ipeccekperap moAHs MPOBOAUTD
Oopudinru ans 3MI, iHGopmyroun Mpo AisUIBHICTH
Ta MOPSIOK JICHHUH MPe3n/IeHTA.

MeHIII TOMITHOIO IS OiIBIIOCTI aMEPUKAHIIIB €
Pana HamionamsHOi Oe3neku  (PHB), sxa
KOHCYJIbTY€ TPE3WICHTa 3 MNHTaHb 30BHINIHBOT
TMIOJIITUKH, PO3BIIKHM Ta HAI[IOHAIHHOI OE3IEeKH.

IcHye Takox psa odiciB, MO BiAMOBiIaOTh 3a
MPaKTUYHI MUTAaHHA yTpUMaHHA bimoro momy Ta
JOTICTUYHY TIATPUMKY Tpe3uaeHTta. Jo HHX
HaJeXuTh BilickkoBe ympamiHHS bimoro momy,
SIK€ BIZMTOBiAA€ 32 Pi3HI MOCIYTH, TOYMHAOYN Bij
6opty BIIC Nel no opranizamii xapuyBaHHS, i
[lepenoBa rpyma, sika TOTye 00’€KTH 3a MEKaMHU
Bimoro momy mo mpubyTTs npe3uaeHTa.

Barato crapmmx pagaukisB y BO mpamroioTh
Mopyd 3 Mpe3naeHToM y 3aximHomy kpuii bimoro
nomy.  OpHak ~ OUTBIIICTH  CHIBPOOITHHKIB
PO3MILIYIOThCS B AZIMIHICTpaTUBHIN OyaiBIi iM.
Eitzenrayepa — wactuan xomruiekcy binoro momy
BCBHOTO 32 JIEKiJIbKa KPOKiB BiJl HLOTO CaMOTO.

Paga mnamioHanpHOI O€3lEKM €  TOJOBHHM
(hopyMOM ISt MPUIHSTTSA MPE3UACHTOM DIllieHb 3
HaLlOHAJILHOI Oe3neKd 1 30BHINIHBOI IOJIITUKHA
pazoMm 3 Horo abo Ii crapmiuMu pajHUKAMA 3
HalllOHAJILHOI O€3MeKH 1 MHOCaZOBHMU 0OCO0aMHu
Kabinery, a TakoXX TOJIOBHUM OpraHOM
KOOpJMHAILIT ITi€] MOMITHKH MK (efepabHUMU
B1JIOMCTBaMH.

CrOoroAdimiHi BHKJIMKM BHUMAararoThb HOBOIO Ta
IIUPIIOTO PO3YMIHHS HAIlIOHATHHOI Oe3MeKkn —



one that facilitates coordination between
domestic and foreign policy as well as among
traditional national security, economic
security, health security, and environmental
security.

The NSC is chaired by the President.

Its regular attendees are the Vice President,
the Secretary of State, the Secretary of the
Treasury, the Secretary of Defense, the
Secretary of Energy, the Attorney General,
the Secretary of Homeland Security, the

Representative of the United States of
America to the United Nations, the
Administrator of the U.S. Agency for

International Development, the Chief of Staff
to the President, and the Assistant to the
President for National Security Affairs.

The Chairman of the Joint Chiefs of Staff is
the military advisor to the Council, and the
Director of National Intelligence is the
intelligence advisor. Counsel to the President
and the Legal Advisor to the NSC are invited
to attend every NSC meeting. The heads of
other executive departments and agencies, as
well as other senior officials, including the
COVID-19 Response Coordinator and the
Special Presidential Envoy for Climate, are
invited to attend meetings of the NSC when
appropriate to address the cross-cutting nature
of many critical national security issues, such
as homeland security, global public health,
international economics, climate, science and
technology, cybersecurity, migration, and
others.The National Security Council was
established by the National Security Act of
1947 (PL 235 — 61 Stat. 496; U.S.C. 402),
amended by the National Security Act
Amendments of 1949 (63 Stat. 579; 50 U.S.C.
401 et seq.). Later in 1949, as part of the
Reorganization Plan, the Council was placed
in the Executive Office of the President.
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TaKoro, 0 poOUTh e(hEeKTUBHIIIIOK KOOPAUHAIIIIO
MiXX BHYTPIIIHBOIO T2 30BHILIHBOIO MOJIITHKOIO, &
TaKOX  MDK  TPAIWIifHOIO  HAIiOHAIBHOIO
0€e3MEeK0I0, E€KOHOMIYHOIO O€e3IeK00, O€3MEKO0
3JI0POB’S HaIlii Ta €KOJIOTIUYHOK OE3MEKOIO.

T'onosoto PHB € mpesunent. Moro moctiitHnmu
yYaCHHKaMHU €  BillENIPE3UCHT, JepKaBHUU
CeKpeTap,  MiHIiCTpu  (iHaHCiB,  0OOpOHH,
E€HEePreTUKH i BHYTPIIITHBOT Oe3nexw,
I'enepanphuii mpokypop, npeacrapank CLLIA npu
Oprani3arii OO0’ eqHanuX Hamiii, roJjioBa
ArentctBa CIIIA 3 MiKHapOZHOTO PO3BHTKY,
KEepiBHUK aIMiHICTpallii mpe3neHTa i MOMIYHUK
MPE3UICHTA 3 MMUTaHb HAIIOHAILHOT OE3IEKH.

l'omoBa OO6’egHaHOTO KOMITETY HadYaIbHHKIB
mTabiB € BifichbkOBUM pagHuKkoM Pamm, a
nupexTop HarioHanbHOT po3BiAKH — pagHUKOM 3
PO3BIAKH. Pannuka npe3uIeHTa Ta
opuckoHcynbta PHB 3ampomyrorh Ha KoOXXHE
3aciganns Pamu.

KepiBHHKIB iHIIMX MiHICTEpPCTB 1 BiJJOMCTB, a
TaKOX IHIIMX BHCOKOIIOCTABICHUX IIOCATOBHX
0ci0 BKIIIOYHO 3 KOOPAWHATOPOM pearyBaHHS Ha
COVID-19 i cneriajibHUuM [MOCJIAHIIEM
Mpe3uiecHTa 3  [UTaHb  3MIiHHM  KJIiMary
3ampomrytote Ha 3acimanHs PHbB, xomm 1e
MOB’S3aHO 3  HAWB&XKIMBIIIMMHU  acHEKTaMHU
HaIlOHAIBHOT O€3IeKH, TAKMMHM SIK HaIliOHAJLHA
Oesneka, ri00albHAa  CYCHUIBHA  OXOpOHA
3II0pOB’sl, MI’KHApOJIHA €KOHOMiKa, KJIIMAaT, HayKa
1 TexHiKa, KibepOe3neKa, Mirpaiis Ta iH.

Pana namionanpHOi Oe3meku Oyria 3acHOBaHa 3a
3akoHOM [Ipo HamionaneHy Oesmeky 1947 poky
(PL 235 - 61 Stat. 496; U. S. C. 402) 3
monpaBkamu 1949 poky (63 Stat. 579; 50 U. S. C.
401 i pami). Ilizuime, y 1949 pomi, y pamkax
IJIaHy peopranizaiii, Pagy Oyio mepeHeceHo 10
CTpyKTypH BukoHaBuoro odicy mpesuneHra.



The Cabinet

The Cabinet is an advisory body made up of
the heads of the 15 executive departments.
Appointed by the President and confirmed by
the Senate, the members of the Cabinet are
often the President’s closest confidants.

In addition to running major federal agencies,
they play an important role in the Presidential
line of succession — after the Vice President,
Speaker of the House, and Senate President
pro tempore, the line of succession continues
with the Cabinet offices in the order in which
the departments were created.

All the members of the Cabinet take the title
Secretary, excepting the head of the Justice
Department, who is styled Attorney General.

DEPARTMENT OF AGRICULTURE

The U.S. Department of Agriculture (USDA)
develops and executes policy on farming,
agriculture, and food.

Its aims include meeting the needs of farmers
and ranchers, promoting agricultural trade and
production, assuring food safety, protecting
forests and other natural resources, fostering
rural prosperity, and ending hunger in
America and abroad.

The USDA employs nearly 100,000 people
and has an annual budget of approximately
$150 billion.

It consists of 16 agencies, including the
Animal and Plant Health Inspection Service,
the Food and Nutrition Service, and the Forest
Service.

The bulk of the department’s budget goes
towards mandatory programs that provide
services required by law, such as programs
designed to provide nutrition assistance,
promote agricultural exports, and conserve
our environment.

The USDA also plays an important role in
overseas aid programs by providing surplus
foods to developing countries.

The United States Secretary of Agriculture
administers the USDA.
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Kao0iner npe3ugenra

KabiHeT € KOHCYJIBTaTUBHUM OpPraHoOM, IO
CKIIAa€ThCcsl 3 KEpIBHUKIB 15 «BUKOHABYHMX
nemaptaMenTiB» (MiHicTepct). Ynenn Kabinery,
NMpU3HAYeHI  TPE3WACHTOM 1  3aTBEpIKeHi
CenatoM, 4YacTo € HAHOMMHKYUMH JOBIpEHUMH
ocobammu  mpe3upeHTa.  Kpim  ympaBmiHHS
BEIUKUMHU (elepaJlbHUMKM BiJIOMCTBAMHU, BOHU
BIJIITPalOTh BAXKIUBY pPOIb Y T.3B. MOPSIKY
HACTYITHOCTI TPE3UACHTCHKOI BIAAW — TMICIS
Billenpe3uieHTa, cmikepa [lamaTi mpeacTaBHUKIB
i TumyacoBoro ronoBu CeHary WAYTh 4JIeHH
kabiHeTy B TOMYy TMOpSIKY, B  SKOMY
CTBOpIOBaJIFICS iXHI MiHICTepcTBa. YcCi wWieHH
KaGinery maroTh mocagy cekperaps, 3a BUHATKOM
ouinpbHMKa MiHICTepCTBa IOCTHUINI, SAKUH €
I'enepanbHUM IPOKYpPOPOM.

MIHICTEPCTBO CIJIbCBKOT'O
I'OCIIOJAPCTBA

MinicrepcTBo cinbepkoro rocnomapctBa CIHIA
(USDA) po3pobnsiec Ta 3miliCHIOE TIONITHKY B
ray3i CiTbChKOTO TOCIOJapcTBa, (hepmepcTBa Ta
BUPOOHHMITBA MPOJOBOJILCTBA. VOro 3aBIaHHs
BKJIIOYAIOTh 33JI0BOJICHHS ToTped (depmepiB Ta
BIIACHWKIB  paH4Y0, CHOPHUSHHS TOPTiBIi Ta
BUPOOHHUITBY CIJIbCHKOTOCIIOAAPCHKOT MPOAYKII,
3a0€3MeYCHHsT TPOJOBOJIbYOI  OE3MEKH, 3aXHUCT
JCIB Ta IHIIMX TPUPOIHUX PECypCiB, CIPUSIHHS
MPOIBITAHHIO CUTECHKUX PAOHIB Ta BUKOPIHEHHS
npobaeMu Tooy B AMEpHIli Ta 32 KOPIOHOM.

Y MisicrepcTBi cinbebkoro rocnogapera CHIA
mpamroe maibke 100 000 ocib, a piuxuil OroKET
cTaHoBUTH Omu3pko 150 wmipa  mon.  Bowo
CKJIaIa€Thest 3 16 areHTCTB BKIFOUHO 31 Cityk00t0
iHCTIeKIIil 3710pOB’a TBapWH 1 pocnuH, Ciyx00r0
MPOJOBONBCTBA 1 xapuyBaHHA Ta JlicoBoro
CITY>K00I0. OcHOBHa  4YacTMHa  OIOJIKETY
MIHICTEpCTBA ¥Jle Ha BUKOHAHHA OOOB’SI3KOBHX
mporpaMm  (mepea0a4eHWX y 3aKOHOMABCTBI):
MiATpUMKa HacelleHHS B Taly3l XapdyBaHHS,
COPUSIHHSL ~ €KCIOPTYy  CLIbCBKOTOCIOAApCHKOT
MPOYKIIii, 30epeKeHHsI JOBKILIA Ta iH.
MinicrepcTBo cinbepkoro rocnomapcrsa CIHIA
BIJIIMPAa€ TaKOXX BaXJIMBY pPOJb Y MporpaMmax
30BHIIIHBOI JTONIOMOTH, HaJal0Yd HAJIHIIKH
MPOIOBOJIBCTBA KpaiHaM, 110 PO3BUBAIOTHCAL.

Ha yoni MinictepcTBa CTOITH MIHICTP CIIBCHKOTO
rocromapcersa CILIA.



DEPARTMENT OF COMMERCE

The Department of Commerce is the
government agency tasked with creating the
conditions for economic growth and
opportunity.

The department supports U.S. business and
industry through a number of services,
including gathering economic and
demographic data, issuing patents and
trademarks, improving understanding of the
environment and oceanic life, and ensuring
the effective use of scientific and technical
resources. The agency also formulates
telecommunications and technology policy,
and promotes U.S. exports by assisting and
enforcing international trade agreements.

The United States Secretary of Commerce
oversees a $8.9 billion budget and more than
41,000 employees.

DEPARTMENT OF DEFENSE

The mission of the Department of Defense
(DOD) is to provide the military forces
needed to deter war and to protect the security
of our country. The  department’s
headquarters is at the Pentagon.

The DOD consists of the Departments of the
Army, Navy, and Air Force, as well as many
agencies, offices, and commands, including
the Joint Chiefs of Staff, the Pentagon Force

Protection Agency, the National Security
Agency, and the Defense Intelligence
Agency.

The DOD occupies the vast majority of the
Pentagon building in Arlington, Virginia.

The DOD is the largest government agency,
with more than 1.4 million men and women
on active duty, more than 700,000 civilian
personnel, and 1.1 million citizens who serve
in the National Guard and Reserve forces.
Together, the military and civilian arms of
DOD protect national interests through war-
fighting, providing humanitarian aid, and
performing peacekeeping and disaster relief
services.
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MIHICTEPCTBO TOPI'IBJII

MiHicTepCTBO TOPTiBIi € YPSAOBUM BiJJOMCTBOM,
OCHOBHE 3aBJaHHS SKOTO — CTBOPIOBATH yMOBH
JUIT €KOHOMIYHOTO 3pPOCTaHHS 1 TOIIYK HOBHUX
MOXJIMBOCTEH.

MiHicTepCcTBO MiATPUMYE MAIIOBY aKTUBHICThH 1
HOiANPUEMHHUITBO  [UIIXOM  HAJaHHA  TaKWX
MOCHYT, K 30ip €KOHOMIYHHX 1 AeMorpadivyHux
JaHWX, BHUJA4a TIATEHTIB 1 TOBapHUX 3HAKIB,
TTOJIIITIIICHHS PO3yMiHHS HaBKOJIMIITHHOTO
CepeloBHINA 1 JKATTI MOpIB 1 OKeaHiB,
3a0e3neueHHsT  €(EeKTUBHOrO  BHKOPUCTAHHS
HAYKOBO-TEXHIYHMX  pecypciB.  MiHicTepcTBO
TakoX  (QOpPMYJIIOE  TONITHKY B  Tamys3i
TEJCKOMYHIKaIlil 1 TEXHONOri 1 mpocyBae
aMEpUKAHChKI TOBapW Ha CBITOBHX pHHKax,
320X0UyIOYM 1 3a0e3ledyloyn  JOTPUMaHHS
MDKHApOIHUX TOPTOBEIBHUX YTOI.

Minictp  Ttoprieni  Cnonydenux  ILlraris
KOHTPONIOE OrKeT y po3mipi 8,9 mupa mom. i
moran 41 000 ciBpoOITHHKIB.

MIHICTEPCTBO OBOPOHU
Micis MinictepctBa ob6oporn (MO) monsrae B
3a0e3redeHHi OO€roTOBHOCTI 30pOMHHMX  CHIIL,

HEOOX1THUX IS 3an00iraHHs BiliHI 1 JJIs 3aXUCTY
O0esnexn Hamoi kpaiam. Iltab-kBaptmpa MO
3HaxoauThCs B [leHTaroHi.

MiHICTEpCTBO CKIANAETBCS 3  JIENapTaMEHTIB
cyxomytHux Biickk, BMC 1 BIIC, a Ttakox
0araThOX areHTCTB, YIPaBIiHb 1 KOMaHAyBaHb
BKJIIOYHO 3 O0’€qHAaHUM KOMITETOM HadaIbHUKIB

mradiB, CnyxOoro  oxoponu Ilenrarony,
ATeHTCTBOM HalllOHAJILHOT Oe3nexu i
PozBimyBanmbHuM  ympaBmiHHAM ~ MiHicTepcTBa

00opoHH. MiHicTepcTBO 000POHH 3aiiMae OiNbIIy
YacTUHY KoMIulekcy lleHTarony B ApJiHITOHI,
mrat BipmkuHis.

MO € HaHOUTBIIO YPSIOBOIO YCTAHOBOIO, B SIKiH
noHaa 1,4 MJIH YONOBIKIB 1 XIHOK MepeOyBaloTh
Ha piiicHIA cmyx0i, monax 700 000 muBiITHHHX
cuiBpoOiTHHUKIB i 1,1 MJIH TpoMajisH CiIyXaTh B
HamionaneHit TBapaii Ta Pesepri 3C. Pazom
BIMICEKOBI ~Ta  IWMBUIBHI  migpo3gim MO
3aXUINAlOTh  HAIlIOHANBHI  1HTEpECH IIITXOM
BEJICHHS BIMICHKOBUX Jil, HaJaHHS T'yMaHITapHOI
JOTIOMOTH, ~ TIATPUMKH MHpPY Ta  HaJaHHA
JIOTIOMOTH Y pa3i CTUXIHHUX JIHX.



DEPARTMENT OF EDUCATION

The mission of the Department of Education
is to promote student learning and preparation
for college, careers, and citizenship in a
global economy by fostering educational
excellence and ensuring equal access to
educational opportunity.

The Department administers federal financial
aid for higher education, oversees educational
programs and civil rights laws that promote
equity 1in student learning opportunities,
collects data and sponsors research on
America’s schools to guide improvements in
education quality, and works to complement
the efforts of state and local governments,
parents, and students.

The U.S. Secretary of Education oversees the
Department’s 4,200 employees and $68.6
billion budget.

DEPARTMENT OF ENERGY

The mission of the Department of Energy
(DOE) is to advance the national, economic,
and energy security of the United States.

The DOE promotes America’s energy
security by encouraging the development of
reliable, clean, and affordable energy.

It administers federal funding for scientific
research to further the goal of discovery and
innovation — ensuring American economic
competitiveness and improving the quality of
life for Americans.

The DOE is also tasked with ensuring
America’s nuclear security, and with
protecting the environment by providing a
responsible resolution to the legacy of nuclear
weapons production.

The United States Secretary of Energy
oversees a budget of approximately $23
billion and more than 100,000 federal and
contract employees.
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MIHICTEPCTBO OCBITHU

Micist MiHicTepcTBa OCBITH IMOJIATAE B TOMY, 00
CIPUATH HAaBYaHHIO IIKOJSAPIB 1 MIATOTOBII O
BCTYIIy B KOJIEMXK, MpodopieHTaIil i corianbHii
aKTHUBHOCTI B yMOBaX IJ100albHOI E€KOHOMIKH, a

TakKOX Yy  TMIJABUINEGHHI  SKOCTI  OCBITH 1
3a0e3redyeHHi PIBHOTO JOCTYIy IO OCBITHIX
MOXJIMBOCTEH.

MinicrepcTBO cKepoBye (enepanbHy (iHaHCOBY
JIOTIOMOTY, SIKa J]a€ 3MOTy 0araThbOM JiCTaTH BUIILY
OCBITYy;  3[IHCHIOE  Harmsg 32  OCBITHIMH
mporpaMamMM Ta JOTPUMaHHSM 3aKOHIB TPO
TPOMaSIHCBKI TpaBa, MO0 CHPUSIOTH PiBHUM
OCBITHIM MOXIIMBOCTSM, 30Mpae naHi i CIIOHCOPYE
JOCHTIDKEHHSI B aMEPHKAHCBKMX MIKOJax st
MIABUINEHHS SKOCTI OCBITH, a TaKOX JOIOBHIOE
3yCHIIISL YpsOiB INTAaTiB Ta MICIEBUX OpraHiB
BNaM, OATHKIB 1 yUHIB.

Minictp ocBit CIIA mae y cBoemy mrati 4200
CHIBpOOITHHKIB 1 OFOKET y po3Mipi 68,6 Mipx
J0J1.

MIHICTEPCTBO EHEPTETUKH

Micis MiHicTepcTBa €HEPreTHKH IOJISATA€ B
3a0€e3IeUeHH] HaI[lOHAJbHOI, €KOHOMIYHOI Ta
eHepreTnyHOi 6e3nexu Cronydernx llITaris.
MiHICTEpCTBO E€HEPreTUKU CIPHSIE SHePreTUIHiN
Oesmeni AMEpUKH, 30KpeMa, PO3BUTKY HaJiiHOI,
gicToi Ta JOCTymHOI eHeprii. BoHo ympapmsie
denepanbHUIM (hiHaHCYBaHHSIM HAyKOBUX
JOCTIDKEHb ISl JOCATHCHHS METH BIJKPHUTTIB Ta
1HHOBALiH 3a0e3MneyeHHs
KOHKYPEHTOCIIPOMOXHOCTI aMepUKaHCHKOT
€KOHOMIKA 1 IIABUINEHHS  AKOCTI  JKUTTS
amepukanuiB. Ha MiHicTepcTBO eHEpPreTHKH
TaKOX TIOKJIQJIEHO 3aBIaHHS 3a0e3medyBaTh
saaepHy Oe3neky AMEpUKM Ta  3aXWIIATH
HaBKOJUIITHE CepeloBHIIE HUISIXOM
BiJIMTOBITaTBHOTO BUPIIIEHHS pooeMu
HACJIIJIKiB BUPOOHUIITBA SIEPHOT 30pOi.

Minictp enepretukn Crnomyuenux  Llraris
KOHTPONIOE OIO/KeT y po3Mipi mpubmmszHo 23
MIiIpa foi. 1 kepye nonax 100 000 penepansHuX i
KOHTPaKTHUX CHiBPOOITHHUKIB.
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DEPARTMENT OF HEALTH AND
HUMAN SERVICES

The Department of Health and Human
Services (HHS) is the United States
government’s principal agency for protecting
the health of all Americans and providing
essential human services, especially for those
who are least able to help themselves.
Agencies of HHS conduct health and social
science research, work to prevent disease
outbreaks, assure food and drug safety, and
provide health insurance.

In addition to administering Medicare and
Medicaid, which together provide health
coverage to one in four Americans, HHS also
oversees the National Institutes of Health, the
Food and Drug Administration, and the
Centers for Disease Control.

The Secretary of Health and Human Services
oversees a budget of approximately $700
billion and approximately 65,000 employees.
The Department’s programs are administered
by 11 operating divisions, including eight
agencies in the U.S. Public Health Service,
two human services agencies, and the Centers
for Medicare and Medicaid Services.

DEPARTMENT OF HOMELAND
SECURITY

The Department of Homeland Security (DHS)
protects the American people from a wide
range of foreign and domestic threats. DHS
has a broad and diverse mission set, including
to prevent and disrupt terrorist attacks, protect
critical infrastructure and civilian computer
networks, facilitate lawful trade and travel,
respond to and recover from natural disasters,

protect our borders, and regulate the
migration of individuals to and from our
country.

The third largest Cabinet department, DHS
employs more than 250,000 people and
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MIHICTEPCTBO OXOPOHH 310POB’s
TA COUIAJIBHUX CJIYKB

MiHICTEepCTBO OXOPOHU 370POB’S Ta COMiaIhHHUX
cyx0 € TomoBHOW ycTanHoBoio ypsagy CIIA
IIOJI0 3aXUCTY 370POB’sl aMEPUKAHIIB Ta HaJIaHHS
OCHOBHUX  COIaJIbHUX  IOCIYr,  OCOOJIMBO
HallMEHII ~ 3axXHWIIEHUM TpylnaM  HaceJeHHS.
YcranoBu MiHicTepcTBa MpoBaAsTh MEIUYHI Ta
corjajbHi JOCTIKEHHS, MPaIfol0Th HaJ
3armoo6iraHHsIM criayaxisB 3aXBOPIOBAHb,
3a0e3rnedyoTh 0e3meKy XapdyoBUX NPOAYKTIB i
JIKIB 1 HAIAFOTh MEANYHY CTPAXOBKY.

Ha nomarox nmo ammiHiCTpyBaHHA TIporpam
Medicare i Medicaid, siki B CyKyITHOCTI HaJaloTh
MEIWYHE CTpaxyBaHHA KOXXHOMY YETBEPTOMY
aMepuKaHIeBi, MIHICTEpPTBO TaKOX KOHTPOIIOE
HarmionanpHi  iHCTUTYTH OXOpPOHH  370POB’f,
VYrpaBmiHHS 3  KOHTPONIO 3a MPOJAYKTAMH
xap4yyBaHHS 1 Jikamu 1 LleHTpH 3 KOHTpOIIO Ta
PO ITaKTUKH 3aXBOPIOBAHb.

MiHiCTp OXOpOHH 3/IOPOB’Sl Ta COLIAIBHHUX CITYKO
KOHTPOJIOE OrO/pKeT y po3mipi mpubmauzao 700
MJIpA TOoN. i Kepye poboToto O6mu3pko 65 000
CHiBPOOITHHKIB. IIporpamu MinicrepcTBa
peamizytors 11 omepamiiHUX MiAPO3ILTIB, Y TOMY
gucii BiciM areHTcTB 31 Cioy»OW TpomaachKoi
oxopou 3nopoB’ss CIIA, naBa areHTcTBa 3
HajaHHs comianbHuX mnocayr 1 Lentpu 3
kopauHariii mociyr Medicare i Medicaid.

MIHICTEPCTBO BHYTPIIIHbOI
BE3IIEKU

MiHicTepcTBO BHYTPIIIHBOI OE3MEKH 3aXHUINAE
HAaCeJieHHsT KpaiHW BiJ HIMPOKOTO  CIEKTPY
30BHIIIHIX i BHYTpilIHIX 3arpo3. Moro 3aBnaHmHsm —
3armo0iraHHs 1 NPUMHUHEHHS HamaiB TEPOPHCTIB,
3aXMCT KPUTUYHO BaXKIMBOI 1HQpacTpyKTypu i
IUBITPHUX KOMIT IOTEPHUX MEpeX, CIPUSHHSI
3aKOHHIN TOPTIBIi 1 TEepeMIlIeHHsM, pearyBaHHS
Ha CTHXIMHI JIMXa 1 JIKBIJAmis IXHIX HACHIIOKIB,
3aXUCT KOPIOHIB 1 KOHTPOJb HAJ Mirpamieo B
CIIIA i B®i3mom 3 KpaiHu.

Tperiii 3a BenuumHOIO JenapramMeHT KaOiHeTy
MiHicTpiB, MiHicTepcTBo Hamiuye moHan 250 000
CHIBpPOOITHHKIB 1 Ma€e piYHUN OIOHKET y Po3Mipi
58 mupn mon. s Oumbm HiK 20 cimyx0, 1o
BXOJSITh JO HBOTO BKIIOYHO 3 CeKpeTHOIo
cayx6oro CIIIA, VYmpaBmiHHAM TpaHCIIOPTHOI
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deploys an $58 billion annual budget across
more than 20 components, including the U.S.
Secret Service, Transportation Security
Administration, Federal Emergency
Management Agency, U.S. Coast Guard, U.
S. Customs and Border Protection, U.S.
Immigration and Customs Enforcement, U.S.
Citizenship and Immigration Services, and the
Cybersecurity and Infrastructure Security
Agency. The Homeland Security Act of 2002
established the Department in response to the
terrorist attacks of September 11, 2001 and
brought together 22 executive branch
agencies.

The Assistant to the President for Homeland
Security and the Secretary of Homeland
Security coordinate policy, including through
the Homeland Security Council at the White
House and in cooperation with other defense
and intelligence agencies.

DEPARTMENT OF HOUSING AND
URBAN DEVELOPMENT

The Department of Housing and Urban
Development (HUD) is the federal agency
responsible for national policies and programs
that address America’s housing needs,
improve and develop the nation’s
communities, and enforce fair housing laws.
The Department plays a major role in

supporting homeownership for low- and
moderate-income  families  through its
mortgage insurance and rent subsidy
programs.

Offices within HUD include the Federal
Housing Administration, which provides
mortgage and loan insurance; the Office of
Fair Housing and Equal Opportunity, which
ensures all Americans equal access to the
housing of their choice; and the Community
Development Block Grant Program, which
helps communities with economic
development, job opportunities, and housing
rehabilitation. HUD also administers public
housing and homeless assistance.
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Oe3mexH, denepanpHUM areHTCTBOM 3
HaJ3BUYAMHUX CHUTYyallild, beperoBorw 0xopoHOIO
CILIA, MuTHOIO Ta TPUKOPIAOHHOK OXOPOHOIO
CLIA, IMMirpamidHOO Ta MHTHOIO CITy>KOOFO
CIIA, Ciyx0010 TpOMaasSHCTBa Ta iMMirpamii
CILIA, a takox ATeHTCTBOM 3 KibOepOesmeku Ta
iH(ppacTpykTypHOi Oesrmekn. MiHicTepcTBO OyIo
CTBOPEHO y BiANMOBiAb Ha TepakTu 11 BepecHs
2001 poky 3a 3aKOHOM TIPO HaIliOHAJIBHY Oe3MeKy
2002 poxy. Bono o00’emgHye 22 ycTaHOBH
BUKOHABYO1 BIIaJU.

[MomiyHMK Tpe3uAeHTa 3 BHYTPILIHBOI Oe3meku i
MIHICTp BHYTPIIHBO1 O€3MeKn KOOPAHHYIOTh
nmoJiiTuky MiHicTepcTBa, B TOMY 4MCi uepe3 Paay
HallloHaNTbHOT Oe3neku mpu binomy momi vy
cmiBmpami 3 IHIAMH ~ OOOPOHHHMH 1
PO3BiAyBaJHHIMH BiJOMCTBAMHU.

MIHICTEPCTBO KUTJIOBOT'O
BYAIBHULITBA TA MICBKOI'O
PO3BUTKY

MiHICTEpCTBO  KHUTJIOBOIO  OYAIBHHIITBA Ta
MICBKOTO PO3BHUTKY BIANOBiga€ 3a HAI[iOHAJIHHY
NONITUKY Ta TPOrpaMH MIOA0  33JO0BOJICHHS
XUTI0BUX moTped HacenenHs: CLUA, nominmenHs
SIKOCT1 KHTTS T4 PO3BHTOK BEIHMKHX 1 MallUX MiCT
Ta JOTPUMAaHHA TIOJIOKEHb  3aKOHIB  IIPO
CTpaBeINBE BUPILICHHS JKUTIOBHX INPOOJIEM.
Bono Bigirpae BaxiauBy ponb y 3a0e3ledeHHi
BIIACHUM KHUTIIOM CiMeH 3 HH3BKUM 1 CepemHiM
JIOXOJIOM Yepe3 peatizallifo mporpaM imoTeYHOTO
CTpaxyBaHHS Ta CyOCHIyBaHHS OPSHIHOI IJIaTH.
Cnyx0u B cTpykTypi MiHiCTepCcTBa BKJIIOYAIOTH
denepanbHe YIIPaBITiHHS KHUTIIOBOTO
OymiBHMITBA, IO BIANOBiZa€e 3a CTpaxyBaHHA
IMOTEKH 1 KPeauTiB; YTNpaBliHHA CHPaBEITUBOTO
3a0e3MeYeHHs JKUTIOM 1 PIBHUX MOXIJIUBOCTEMH,
sKe 3a0e3medye BCIM aMEpUKaHIIM PIBHHA
JOCTYN JI0 XHTia 3a ix BuOopom; i Ilporpamy
HIJTHOBHAX CyOCHII Ha MOTpeON MYHIIUIATHHOTO
PO3BUTKY, SIKa JOIOMAara€ MyHIOUIAJIbHUM
(¢hopMyBaHHSIM Yy THUTaHHIX  CKOHOMIYHOTO
PO3BHUTKY, 3a0e3leueHHs MpaleBIallTyBaHHs Ta
BiTHOBIIEHHS kUTIOBOTO (hoHIY. MiHicTepcTBO
TAaKOXX  KEepye  JEpKaBHOIO  JIOTIOMOTOIO,
CHPSIMOBAHOIO Ha MOJIMIIEHHS JKUTIOBHX YMOB,
Ta JIOTIOMOT 00 O€30MHHUM.
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The Secretary of Housing and Urban
Development oversees more than 9,000

employees with a budget of approximately
$40 billion.

DEPARTMENT OF THE INTERIOR

The Department of the Interior (DOI) is the
nation’s principal conservation agency. Its
mission is to protect America’s natural
resources, offer recreation opportunities,
conduct scientific research, conserve and
protect fish and wildlife, and honor the U.S.
government’s responsibilities to American
Indians, Alaskan Natives, and to island
communities.

DOI manages approximately 500 million
acres of surface land, or about one-fifth of the
land in the United States, and manages
hundreds of dams and reservoirs.

Agencies within the DOI include the Bureau
of Indian Affairs, the Fish and Wildlife
Service, and the U.S. Geological Survey.

The DOI manages the national parks and is
tasked with protecting endangered species.
The Secretary of the Interior oversees about
70,000 employees and 200,000 volunteers on
a budget of approximately $16 billion.

Every year it raises billions in revenue from
energy, mineral, grazing, and timber leases, as
well as recreational permits and land sales.

DEPARTMENT OF JUSTICE

The mission of the Department of Justice
(DOJ) is to enforce the law and defend the
interests of the United States according to the
law; to ensure public safety against threats
foreign and domestic; to provide federal
leadership in preventing and controlling
crime; to seek just punishment for those
guilty of unlawful behavior; and to ensure fair
and impartial administration of justice for all
Americans. The DOJ is made up of 40
component organizations, including the Drug
Enforcement Administration, the Federal
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MinicTp >XKHUTIIOBOrOo OyMiBHHIITBA Ta MiCBKOTO
pO3BUTKY  Kepye pobororo  monany 9000
CHiBpOOITHHKIB 1 Mae Oromker 6mu3bko 40 Mipa
hi()) 8

MIHICTEPCTBO IPUPOJHUX PECYPCIB
MiHicTEepCTBO MPHUPOJHHUX PECYPCIB € T'OJOBHUM
HaI[lOHATbHUM areHTCTBOM 3 OXOPOHU TPUPOJIH.
Moro wmicis momsrae B TOMy, 00 3aXHIIATH
NPUPOJHI  pecypcH AMEpHKH, NpONOHYBaTH
MOJKJIMBOCTI JJISl BiAMOYMHKY, IPOBAUTH HAYKOBI
JOCTIiDKeHHsI, 30epiratd 1 3axuinatd puOHi
pecypcH i ITUKHX TBapHH, a TaKOX BHKOHYBATH
3000B’s13aHHS ypsiay CIOA nepen
aMEepUKaHChKUMU 1H/I1aHISIMY, KOpIHHAMH
KHUTEISIMU AJISICKU Ta OCTPIBHUMU TPOMA/IaMH.

VY BimanHi MiHicTepcTBa 3HAXOIUTHCS MPHOIUIHO
500 mH akpiB denepaabHUX ACPIKABHUX 3EMEIIb,
abo mpuOMM3HO OofHa IsATa 3emii CHOoTy4eHHuX
IraTiB, i coTHI rpebenk i Bogocxosuil. /o HOTO
BXOJSITh areHTCTBa, L0  BKIIOYAIOTH bropo y
cnpaBax iHxmiaHmiB, CayxOy puOHOro Ta
MHCIIMBCBKOTO  TocmojapctBa 1 ['eomoriuny
cyx0y CHIA. MiHicTepcTBO ympaBise TaKOX
HaIllOHATPHUMK ~ TapkaMd 1 3aliMaeThCs
OXOPOHOIO 3HUKAIOUNX BU/IIB.

I'maBa MiHicTepcTBa MPUPOTHUX PECYPCiB KEpye
poboroto 6mu3pko 70 000 crniBpoOiTHHKIB 1 200
000 mobGpoBomnbLiB 3 OlmKeToM NpUOIM3HO 16
mipa npon. llopoky MiHicTepcTBO HPUHOCUTH
MUTBSPIHI TOXOOW BiJ OpEHAW JKEpen EHeprii,
KOPHCHHMX KOTaJIMH, MAcOBUII 1 Jicy, a TakKoxX
JO3BOJIIB HAa pEKpeariiiHy MisSUBHICTH 1 Tpomak
3EeMIIL.

MIHICTEPCTBO IOCTHUIIII

3aBmaHHs MiHicTepcTBa IOCTHINI TONSATaE B
3a0e3MeUeHHl: JOTPUMAaHHS 3aKOHY 1 3aXHUCTy
inTepeciB Crnonyuenux IlltaTiB BiAmoBiAHO 10
3aKOHYy; TPOMAJICbKOI Oe3MeKd BiJ 30BHIMIHIX 1
BHYTPIIIHIX 3arpo3; (heaeparbHOro KepiBHUITBA Y
00poTb0i 31  3JOYMHHICTIO;  CIIPaBEINBOTO
MMOKapaHHs BUHHHUX Yy TMPOTUIIPABHIA TMOBEMIHIII;
CIIPAaBEIMBOTO 1 HEYNEepPeHKEHOTO IPaBOCY IS
JUISL BCIX aMEpHKAaHIIiB.

MinicTepcTBO rOCTUIIIT cKilafaeThes 3 40 ycTaHOB
BKIIFOYHO 3 VYMpaBIiHHAM 10 OOpoThOI 3
HapKOTHKaMU, denepanbHUM 610po
po3ciinyBanb, YmpasniHaaM MapmaniB CLHIA i
OenepansHM  O0fOpo B sA3HUIG. [ eHepambHUI
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Bureau of Investigation, the U.S. Marshals,
and the Federal Bureau of Prisons. The
Attorney General is the head of the DOJ and
chief law enforcement officer of the federal
government. The Attorney General represents
the United States in legal matters, advises the
President and the heads of the executive

departments of the government, and
occasionally appears in person before the
Supreme Court. With a budget of

approximately $25 billion, the DOJ is the
world’s largest law office and the central
agency for the enforcement of federal laws.

DEPARTMENT OF LABOR

The Department of Labor oversees federal
programs for ensuring a strong American
workforce.

These programs address job training, safe
working conditions, minimum hourly wage
and overtime pay, employment
discrimination, and unemployment insurance.
The Department of Labor’s mission is to
foster and promote the welfare of the job
seekers, wage earners, and retirees of the
United States by improving their working
conditions, advancing their opportunities for
profitable employment, protecting their
retirement and health care benefits, helping
employers find workers, strengthening free
collective bargaining, and tracking changes in
employment, prices, and other national
economic measurements.

Offices within the Department of Labor the
Occupational Safety & Health
Administration, which promotes the safety
and health of America’s working men and
women, and the Bureau of Labor Statistics,
the federal government’s principal statistics
agency for labor economics, and.

The Secretary of Labor oversees 15,000
employees on a budget of approximately $12
billion.
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MPOKYPOP € MIHICTPOM IOCTHIII 1 OYITEHUKOM
MPaBOOXOPOHHUX OpraHiB (eaepaabHOTro ypsmy.

Biaz  mpeacraBnsie  Crnomyweni  Lltatm B
IOPUANYHUX MMUTAHHAX, KOHCYJIBTYE MPE3UIeHTA i
MIHICTpiB, 1HOJAI  OCOOMCTO  BHUCTYNAE Yy
BepxoBHomy cyi.

3 OmmkeroM npuOIM3HO 25 MIpA 0T
MinictepcTBO FOCTHIIIT € HAMOLTB M
IOPUJIMYHUM BiJJOMCTBOM Y CBIiTI 1 TOJOBHUM
OpraHoM i3 3abesredyeHHs JTOTPUMAaHHS
(henepanbHAX 3aKOHIB.

MIHICTEPCTBO IIPALI

MinictepcTBo mpari  kepye  ¢eaeparbHUMHU

nporpaMamu i3 3a0e3nedeHHs] KpaiHu TpyJOBUMH
pecypcamu. Li mporpamu mokInaHi BUPINIyBaTH
muTaHAs TpodeciiHol MATOTOBKH, Oe3meyHmx

YMOB Tpali, MiHIMAIbHOI TOTOJUHHOI —Ta
TIOHAJHOPMOBOL IJIATHI, BUKOPIHCHHS
TUCKpUMiHaIii y  cdepi  3alHATOCTI  Ta

CTpaxyBaHHS Bifl 0€3p00ITTsI.

Micis MinictepcTBa mpaii nonsrae B ToMy, o0
cupuATd  Mo0poOyTy THX aMepHKaHIB, fAKi
LIYKAlOTh MpAaLEeBIAIITYBaHHs, NPALIO0Th a0o
BUWIIUIM HA TCHCIIO ILIAXOM MOJIIMIICHHS YMOB
mpaii, PO3LMIMPEHHS MOXIMBOCTEW JAJs TiAHO
OTIa4yBaHOI 3aiHATOCTI, 3aXHCTy MEHCIHHOTO Ta
MEJIUYHOTO colzabe3neyeHHs, JIOTIOMOTH
MpameaaBlsiM y ToIIyKax pobouoi cuib, 3aXUCTy
BUTPHUX KOJIEKTUBHUX JOTOBOPIB 1 BiICTEXKEHHS
3MiH y 3aiHATOCTI, I[iHAX Ta IHIINX HAI[IOHATHHIX
C€KOHOMIYHHX MOKa3HUKAaX.

VY crpykrypi MiHicTepcTBa — AMiHICTpalis 3
OXOpDOHM Ta Tiri€eHW TIpami, SKa CIPHsE
3a0e3MeUeHHI0 0e3MeKn 1 3/I0pOB’Sl MPaIoIYNX
aMepHKaHIliB, a Takok biopo  TpymoBoi
CTAaTUCTHUKH, TOJIOBHOTO CTaTUCTUYHOTO
are’TcTBa (emeparbHOTO YpsSimy 3 EKOHOMIKH
Tpali.

Y cucremi MinicrepctBa mpairoe 15 000
CHIBpOOITHHUKIB 3 OIO/KETOM ONM3BbKO 12 Mipx
JOJI.
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DEPARTMENT OF STATE

The Department of State plays the lead role in
developing and implementing the President’s
foreign policy.

Major responsibilities include United States
representation abroad, foreign assistance,
foreign military training programs, countering
international crime, and a wide assortment of
services to U.S. citizens and foreign nationals
seeking entrance to the United States.

The U.S. maintains diplomatic relations with
approximately 180 countries — each posted by
civilian U.S. Foreign Service employees — as
well as with international organizations.

At home, more than 5,000 civil employees
carry out the mission of the Department.

The Secretary of State serves as the
President’s top foreign policy adviser, and
oversees 30,000 employees and a budget of
approximately $35 billion.

DEPARTMENT OF TRANSPORTATION
The mission of the Department of
Transportation (DOT) is to ensure a fast, safe,
efficient, accessible and convenient
transportation system that meets our vital
national interests and enhances the quality of
life of the American people.

Organizations within the DOT include the
Federal Highway Administration, the Federal
Aviation  Administration, the National
Highway Traffic Safety Administration, the
Federal Transit Administration, the Federal
Railroad Administration and the Maritime
Administration.

The U.S. Secretary of Transportation oversees
nearly 55,000 employees and a budget of
approximately $70 billion.

DEPARTMENT OF THE TREASURY
The Department of the Treasury is
responsible for promoting inclusive economic
prosperity for all Americans.
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JEPKABHUM JTEITAPTAMEHT

JepxaBHUi JemapTaMeHT BiAIrpae MpOBiAHY
porms 'y po3poOrii Ta peamizamii 30BHIOTHBOI
momitukd  mpesuaeHta.  OcHOBHI  00O0B’SI3KH
BKIIOYalOTh  mpeacTtaBHUUTBO  CroiydeHHX
[lltaTiB 3a KOPJAOHOM, JIOTIOMOTY iHIIIMM KpaiHam,
y T.4. B MNUTaHHAX HaBUaHHS 30pOMHUX CHI,
00OpoTEOYy 3 MIDKHApPOJHOK  3JIOYMHHICTIO 1
HIMPOKUI criekTp mocuyr s rpomansH CLIA,
IO BHUDKIKAIOTh 32 KOPIOH, Ta 1HO3EMHHUX
rpoMansH, ski Oaxarore B’ixatm B Cromydeni
[rarn.

CIIA miaTpuMylOTh JWIIOMATHYHI CTOCYHKH
mpubim3Ho 31 180 kpaiHamMu, B KOXKHIA 3 SKHX
MIPAIIOI0Th LIUB1IbHI CHIBPOOITHUKH
mumiomarnynoi  cnyx6bu CIHA, a Ttakox 3
MDKHapOJHUMH oOpranizaiisimu. Ha OaTbkiBIInHI
3aBAaHHs JenaprameHTy BUKOHYIOTh moHaza 5000
LUBIIBHUX CITY>KOOBIIIB.

Heprxcexperap € TOJIOBHUM PanHUKOM
MPEe3nICHTa 13 30BHIMIHBOI TMONITUKHA 1 KypHUPYE
mrtat 3 30 000 criBpoOITHUKIB 1 OFOJIKET OJU3BKO
35 muapna god.

MIHICTEPCTBO TPAHCIIOPTY

Micis MiHicTepcTBa TpaHCHOPTY IIONIATaE B
3a0e3redyeHHi MBUAKOI, Oe3revyHoi, epeKTUBHOI,
JOCTYIHOT 1 3py4HOi TPaHCHOPTHOI CHUCTEMH, sIKa
BiAIIOBigAE HAIIIAM JKUTTEBO BayKJIMBUM
HaI[lOHAJTBHUM iHTEpecaM 1 TMIiABHUILYE SKICTh
XKHUTTS] aMEPUKAaHCHKOTO HAPOJY.

o ckmany MinictepcTBa BXxosaTh: DenepaibHe
ynpaBiiHHS aBTOMOOLTEHUX mopir, Denepanpue
ynpaBniHHS aBianii, HamionambHe ympaBimiHHS
Oesmekn  JOpPOXHBOTO  pyxy, Dexpepanbhe
yIPaBIiHHS TpOMaJCHLKOro TPaHCIIOPTY,
QdenepanpHe yIpaBIiHHS 3aJi3HAIG, Y IPABIIHHS
MOPCBHKOTO TPAHCIIOPTY.

Minictp Ttpancnopry CIIA kepye poGoToio
Maibke 55 000 cmiBpoOiTHUKIB 1 Mae pidHUI
OromkeT Onm3pKo 70 MiIpA 10T

MIHICTEPCTBO ®IHAHCIB

MinictepcTBo (piHAHCIB BiAIOBiAae 3a CIPHUSHHS
IHKJIIO3MBHOMY ~ €KOHOMIYHOMY  MPOLBITaHHIO
aMEpHKaHIIiB.

MiHiCTepCTBO Crpusie eKOHOMIYHOMY 3POCTaHHIO
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The Department advances U.S. and global
economic growth to raise American standards
of living, support communities, promote
racial justice, combat climate change, and
foster financial stability.

The Department operates systems that are
critical to the nation’s financial infrastructure,
such as the production of coin and currency,
the disbursement of payments owed to the
American public, the collection of necessary
taxes, and the borrowing of funds required by
congressional enactments to run the federal
government. The Treasury Department also
performs a critical role in enhancing national
security by safeguarding our financial
systems, implementing economic sanctions
against foreign threats to the U.S., and
identifying and targeting financial support
networks that threaten our national security.
The Secretary of the Treasury oversees a
budget of approximately $13 billion and a
staff of more than 100,000 employees.

DEPARTMENT OF VETERANS
AFFAIRS

The Department of Veterans Affairs is
responsible  for  administering  benefit
programs for veterans, their families, and
their survivors.

These benefits include pension, education,
disability compensation, home loans, life
insurance, vocational rehabilitation, survivor
support, medical care, and burial benefits.
Veterans Affairs became a cabinet-level
department in 1989.

Of the 25 million veterans currently alive,
nearly three of every four served during a war
or an official period of hostility. About a
quarter of the nation’s population
approximately 70 million people are
potentially eligible for V.A. benefits and
services because they are veterans, family
members, or survivors of veterans.

The Secretary of Veterans Affairs oversees a
budget of approximately $90 billion and a
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CIIA Tta cBiTOBOI €KOHOMIKM AJISI IiJBUILEHHS
PIBHS KHUTTSI aMEpUKaHIB, JOOPOOYTYy MicUEBHX
rpoMaj, 3MIIIHEHHIO pPacoBOi CIPaBEITUBOCTI,
00poTh01 31 3MIHOIO KIIIMATy Ta IIiJIBHIEHHIO
(hiHaHCOBOT CTaOLIBLHOCTI. MIHICTEPCTBO Kepye
nporecamy, IO MalTh BHUpIMIANGHE 3HAYCHHS
i (piHaHCOBOI 1H(PACTPYKTYpH KpaiHH, TAKUMHU
SK BHTOTOBJICHHS TPOIIOBHX 3HAKIB, IUIATEKI
HACEJICHHIO, 301p MOJATKIB 1 3a1103UYCHHS KOIIITIB,
HeoOXiTHUX 3a 3aKOHOAaBUYMMH akTamMu KoHrpecy
TUTS TUSTBHOCTIL (henepanpHOTO ypsmy.
MinicrepcTBO (piHAHCIB TaKOXK BiIrpac BasKIHBY
poiib 'y 3MII[HCHHI HAI[lOHAIBHOI Oe3MeKH,
3aXUIIAI0YN HaIri (hinaHCOBI CHUCTEMH,
3aCTOCOBYIOYM  €KOHOMIYHI  CaHKLii  MpOTH
iHO3eMHUX 3arpo3 Crionydenum lllraram, a Takox
BUSBIISIIOYN Mepexi (iHAHCOBOI IMiITPUMKH, IO
3arpoXyroTh HamioHanbHiH O6e3nemi CILIA.
MinicrepcTBo ¢inanciB mae monany 100 000
CHIBpPOOITHHKIB 1 OIO/DKET y po3Mipi IpuOIHM3HO
13 mapn go.

MIHICTEPCTBO Y CIIPABAX BETEPAHIB
MiHicTepcTBO y CIpaBax BeTepaHiB BiAOBIgae 3a
aJIMiHICTpYBaHHS nporpam COLIIANBHOTO
3abe3neuenHs: BerepaniB 3C, ixHIX ciMmeH, ymaiB i
mitei. LI mMIBrd BKIOYAIOTH IIEHCII, MiBI'M Ha
OTPUMAaHHS OCBITH, KOMIICHCAIIIFO 3 1HBAJITHOCTI,
iMOTeUHi  KpeauTH,  CTpaxyBaHHS  JKUTTS,
npodeciiiHy pealbimirTariito, MATPUMKY 3 HAroIu
BTpaTH TOXyBAJbHUKA, MEAWIHE 00CITyrOByBaHHS
Ta JIOOMOTY Ha ToxopoH. Y 1989 pomi
yOpaBiiHHS y  CIpaBax BETEpaHiB  CTalo
JeTapTaMEeHTOM 31 CTaTyCOM MiHICTepCTBa

Cepen 25 MIJIH BeTepaHIB Ha JaHUM 4Yac Maibke
TPO€ 3 YOTHPHOX CIYXWIM TiJ 4Yac BiiHH abo
Oymu  yyacHWKamMH  OQiIiifHO  OTOJOIICHUX
OoiioBux nidl. BaM3bKO YBEpPTI HACENeHHS KpaiHH
— npubmmzHo 70 MIH OCi0 — MaloTh MpaBO Ha
OTPUMaHHA TUIBr 1 mociyr ans BerepadiB 3C,
OCKUIBKM € ab0 BeTepaHamu, a00 wieHaMH CiM’1
HKUBUX abo 3aruOnInx
BilicbKkoBoCTyk00BIiB/BeTepaniB 3C CILIA

MiHicTepcTBO y cnpaBax BETEpaHiB Ma€ OFOIKET
y po3mipi Omumzpko 90 w™upm monm. i miTar
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staff of approximately 235,000 employees.

Each department is headed by a secretary,
who is appointed to the position by the
President subject to Senate confirmation. The
departmental secretaries by law make up the
President’s Cabinet, a group of people who
advise the President on any subject relating to
their responsibilities. The President may also
accord cabinetlevel status to other top
Executive Branch officials. Typically, this
includes the Vice President, the President’s
Chief of Staff, the director of the Office of
Management and Budget, and the U.S. Trade
Representative. Other positions that are
currently or have recently been considered
cabinet-level positions are the director of the
Environmental Protection Agency, the
director of Central Intelligence, and the
President’s national security advisor.

In addition to the cabinet-level departments,
there are numerous independent Executive
Branch agencies and commissions, some of
which are quite large. Some examples include
the U.S. Postal Service, the Environmental

Protection Agency, and the National
Aeronautics and Space Administration
(NASA).

Regulatory agencies are an especially
powerful type of agency. They are

empowered by Congress to make and enforce
rules governing specific parts of the economy
often dealing with complex technical issues.
Major regulatory agencies include:

» Securities and Exchange Commission

* Federal Trade Commission

* Nuclear Regulatory Commission

* Food and Drug Administration

* Federal Communications Commission

* Environmental Protection Agency

. Equal Employment Opportunity
Commission
*  Occupational  Safety and  Health
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mpubar3HO 235 000 JomoBiK.

Ha goni koxHOTO nemaprameHTty (MiHiCTEpCTBA)
CTOITh cekperap (MiHICTp), MO HOTO TMpHU3HAYAE
Ha If0 TOcaxy TMpe3uIeHT «3a Mopajol 1 3a
srogoto» Cenary. Cekperapi JIenapTaMeHTIB
cknanaroTh KabiHeT mpe3usieHTa — TpyIy JT0AeH,
SKi KOHCYJNBTYIOTh Tpe3uAeHTa 3 OyIb-sIKOTO
MMATaHHs, [0 BXOIUThH OO0 KOja IXHiX 00O0B’S3KiB.
[Ipe3unent moxe Hamatu paHr wieHa KabGinery i
IHIIUM BHUIIUMM IOCAZOBHUM OCO0aM BHMKOHAaBUYOI
Biamu. Sk mpaBwiio, 1e KOJO BKIO4ae B cebe

BILICTIPE3U/ICHTA, OYlJIbHHUKA AnminicTparii
Mpe3uieHTa,  AupeKTopa  AIMIHICTpAaTUBHO-
OIO/DKETHOTO  YNPaBIIHHA 1  TOPrOBEJILHOTO

npencraBHuka CIHIA. [HIII OYiNBHUKH BiJIOMCTB,
sIKi BXOJATh 200 HemaBHO BXxomwin no Kabinery,
- TIUPEKTOP AreHTCTBa 3 OXOpPOHH
HaBKOJUIITHBOTO cepeoBHIIIa, JUPEKTOP
LlenTpanpHOrO pO3BIAYBaIBHOTO YIPABIIHHS 1
PaJHUK MTPE3UICHTA 3 HAIIOHATBHOT O€3IeKH.

Kpim wminictepcTB piBHa Kabinery mnpesumeHTa,

ICHye IIe YUMaJo  HE3aJISKHUX  OpraHiB
BHKOHABYOI BJIaJM 1 KOMICIH, €Kl 3 IKUX JOCUTH
Bemuki. Cepem  ocTaHHIX MOXKHa  Ha3BaTH

[MomroBy cmyx0y CLIA, ATeHTCTBO 3 OXOPOHH
HABKOJIMIIHBOTO cepenopuma 1 HamioHanbHe
YOpaBIiHHSA 3 AaepOHABTUKH W JOCHIKEHHS
kocmiuHoro npoctopy (HACA).

Perymrotoui opraHu € 0cCOONHBO BIUTMBOBOIO
Kareropiero cepea BigomcTB. KoHrpec Hamiise ix
MOBHOBa)KEHHSMU BCTaHOBIIIOBATH i
3a0e3redyBaTH  JOTPUMAHHS  TpaBWi, IO
PETYJIIOI0Th KOHKPETHI CEKTOPU CKOHOMIKH 1
4acTO IIOB’S3aHl 31 CKIAAHUMM TEXHIYHUMH 1
PaBOBUMH NHUTaHHSIMH. Ho OCHOBHHX
PETYIIOI0YNX OPTaHiB HAJIEKATh:

* Kowmicig 3 iHHMX nanepis ta Oipxk

» denepanbHa KOMICIS 3 TOPTiBIL

» Komicis 3 SIepHOTO perymroBaHHsI

* VYmpaBmiHHS 3 KOHTPOJIO 3a MPOAYKTaMHU
Xap4yyBaHHS Ta JiKaMu

» denepanbHa KOMICIS 3 MHTaHB 3B’ SI3KY

* AreHTCTBO 3 OXOPOHH HABKOJHUIIHBOTO
cepeioBHIIA

* Kowmiciss 3 piBHUX MOXJIHBOCTEH y cdepi



Administration

Together with other regulatory agencies, these
bodies make rules that affect nearly every
business and consumer. Commission
members and agency heads are appointed by
the President subject to Senate approval.
Their rules have the force of law, but may be
challenged in the courts or overturned by
Congress. Of all the independent agencies,
none is more independent than the Federal
Reserve System, the nation’s central bank
also known simply as “the Fed.” The Board
of Governors of the Federal Reserve is
responsible for establishing the nation’s
monetary policy, setting interest rates, and
determining the supply of money. Decisions
made by the Fed have far-reaching effects on
the nation’s economy, interest rates, inflation,
job creation, and international trade. In fact,
many consider the Chairman of the Board of
Governors to be the second most powerful
individual in government after the President.

Presidential Succession

The Department of Homeland Security is the
nation’s newest cabinet-level department. The
date of creation is important because the
presidency passes to the Vice President in
case of death or incapacitation of the
President. If the Vice President is unable to
serve, the line of succession is as follows:

* Speaker of the House;

* President Pro Tem of the Senate;

* Department secretaries, generally in the
order the departments were created, beginning
with the Secretary of State.
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3alHATOCTI
* YrpaBiiHHS 3 OXOPOHU Ta Tiri€HU Mpaili

PazoM 3 iHmIMMU pETYTIOIOYNME OpTraHamMH IIi
KOMicii Ta areHTCTBa BCTAHOBIIOIOTh PaBHia, AKi
3aTOPKAIOTh Maibke KOXHE MiAMPUEMCTBO 1
KO)KHOTO ~ CIIO)KMBada. YjeHiB KoMicii Ta
KEepIBHUKIB areHTCTB TNpHU3HA4Yae IPE3H]CHT,
Cenar CXBaJIIOE noJiaHi MIPE3UIEHTOM
KaHIUJATypd. IXHi HOPMATHBHI JOKyMEHTH
MaloTh CHITy 3aKOHY, aJle MOXKYTh OyTH OCKapKeHi
B cynax abo ckacoaHi Konrpecom. Cepen ycix
HE3AJIC)KHAX arcHTCTB HeMae OiIbII He3alexHOl
CTpyKTypH, HiX DenepanbHa pe3epBHa cucTeMa —
HeHTpanbHuid OaHk kpainu. Paga kepiBaukiB ®PC
BiNOBiZae 3a (OPMYBaHHS TPOLIOBO-KPEIUTHOI
MOJNITUKH JEp)KaBH, BCTAHOBJIECHHS NPOLEHTHHX
CTAaBOK 1 BW3HAYEHHA TMPOIO3UIII TPOIIEH.
Pimennst, npuiinari ®PC, maroTh HaaeKoCsKHI
HACTIIKA IJIsl €KOHOMIKH KpaiHW, MPOIEHTHHX
CTaBOK, iH(MIAMII, CTBOpeHHS poOOUYMX MICIh 1
MixkHapoaHoi Toprieini. Hemapma Oarato XTo
BBaxkae ronoBy Paam kepiBHukie ®PC npyroro
HaWBIUIMBOBIIIOK JIIOJWHOIO B Ypsimi  MiCIA
Tpe3UICHTA.

CnagkoeMHiCTh NPe3UIeHTCHKOI BJIaIU
MiHicTepcTBO BHYTPIIIHBOT OE3MEKH — OCTAHHE 32
4acoM CTBOPEHHS BiJOMCTBO Ha piBHI KaOiHery.
Jlata cTBOpEHHSI BayKJIMBa, OCKLIBKH B pa3i cCMepTi
ab0 Hemie31aTHOCTI TPE3UICHTa NPE3UIECHTCTBO
MEPEXOIUTh 0 BIllEMIPE3UIEHTa, a Naii, SKIIO 1
BIIIETIPE3UICHT HE MOXKE€ BHKOHYBAaTH CBOi
000B’SI3KH, TIOPAIOK HACTYITHOCTI BIIAJX BUTIISIAE
TakK:

* Crikep [lanatu npeacraBHUKIB;

* ['onoBa Cenary;

» CekpeTapi AemMapTaMeHTiB, 5K MPaBUIIO, B TOMY
MOPSIIKY, B AKOMY AETAapTaMEHTH CTBOPIOBAJINCS,
MoYMHa4u 3 Jlep>kaBHOTO cexpeTapsi.
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THE EVOLUTION OF THE
PRESIDENCY

From: https://www.ushistory.org/gov

The 21st Century dawned on a very different
presidency than the one created at the end of
the 1700s. Constitutional provisions limited
the early presidency, although the
personalities of the first three —_ George
Washington, John Adams, and Thomas
Jefferson — shaped it into a more influential
position by the early 1800s. However,
throughout  the 1800s  until  the
1930s, Congress was the dominant branch
of the national government. Then,
throughout the rest of the 20th Century, the
balance of power shifted dramatically, so
that the executive branch currently has at
least equal power to the legislative branch.
How did this shift happen?
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EBOJIIOLIS
MPE3UJIEHTCTBA

Bzamo 3 :https.//www.ushistory.org/gov

[locana mnpesumgenta CIIA nHa mnouatky 21-ro
CTOJITTS 0araTto B 4OMY BiJIPI3HSAETHCS BiJ| Ti€l, 1110
Oyma crBopeHa y kinmi 18-ro. Ha parnapomy erami
MPE3UJCHTChKY Blaay oOMexyBana KoHcTuryis,
npore Bxke g0 mnovatky 1800-X pokiB 3aBASKH
0CcOOMCTOMY BHECKY MEPIIUX TPbOX IJIaB JIEPXKaBU
— xopmxka Bamunarrona, /koHa Anmamca i
Tomaca JixkeddepcoHa — NOpe3UpeHT CTas
BIUTMBOBIIIOIO (hiryporo. | Bce 3 ynmpomoBx ycboro
19-ro i 7o 30-x pokiB 20-TO CTONITTSA TOMiIHYIOYOIO
TiIKOI0 JiepKaBHOI Biaau 3anumancs KoHrpec.
[loriM, mpotrsirom pewmtu gecatwinite  20-ro
CTOJITTA, OajlaHC CHJI PI3KO 3MIHMBCA, 1 CHOTOIHI
BUKOHABYA BJIaJa IIOHAWMEHILIE HE MOCTYMAEThCS
3aKOHOJIaBYil.

Sk BinOyBcCs 1eit 3cyB?

19


From: https:/www.ushistory.org/gov


From: https:/www.ushistory.org/gov


https://www.ushistory.org/us/17.asp
https://www.ushistory.org/us/17.asp
https://www.ushistory.org/us/19f.asp
https://www.ushistory.org/declaration/signers/jefferson.htm
https://www.ushistory.org/declaration/signers/jefferson.htm
https://www.ushistory.org/gov/6.asp

Constitutional Qualifications and Powers

Article II of the Constitution defines the
qualifications, benefits, and powers of the
presidency. The PRESIDENT must be at
least 35 years old, and must have resided in
the United States for no fewer than 14 years.
Presidents must  be "NATURAL
BORN" citizens. The Constitution states
that the President should be paid a
"compensation" that cannot be increased or
decreased during a term. Congress
determines the salary, which increased in
2001 to $400,000, doubling the salary that
was set back in the 1960s.

The Constitution assigned the following
powers to the President:

MILITARY POWER. The founders saw
the importance of a strong military to
protect the country and its citizens, but they
named the  President, a  civilian,
the "COMMANDER IN CHIEF" of the
armed services. They were ever mindful of
checking and balancing power, and they did
not want a military general to seize the
government.

DIPLOMATIC POWER. The President
was given the power to make treaties with
foreign nations, but not without the "advice
and consent" of the Senate.
Two-thirds of the senators must agree to a
treaty the President signs, and if they do not,
the treaty is not valid.
The Constitution also provides that the
President "shall receive ambassadors and
other public ministers," which includes the

duty of recognizing new  nations,
representing the United States to other
countries, and  performing  related
ceremonial duties.

APPOINTMENT POWER. The
Constitution gives the President the
responsibility to appoint "Ambassadors,
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KoHcTuTyHiliHi BAMOTrH Ta NOBHOBAKEHHSA

Cratrs II KoncTuryiiii Bu3Hayae HeOOXI1IHi SIKOCTI,
MTBTH i MTOBHOBAXCHHS MIPE3UICHTA.
HOPE3UJAEHTY wmae Oytu He meHme 35 pokiB, i
BiH noBuHeH npoxutu y Crnomyuyenux [lltatax He
meHme 14 poki.  Ilpe3ugeHT  TMOBHHEH
Hapoautucsa y CHIA. 3rimro 3 Koncrturyiero,
BUIUIAUYBaHy HOMY «BHMHAropoay» HE MOKHa
30UIBIIMTH 200 3MEHIIMTH MPOTATOM TEPMiHY, Ha
SIKUI HOTO 00paHo.

Konrpec Bu3Hauae po3Mip NPE3UIEHTCHKOTO
okmany; y 2001 pomi BiH TMOABOIB CyMmy,
BcTaHoBIIeHY mie y 1960-x pokax, noBiBmM ii 110
400 000 momapiB Ha pik.

Koucturynis  Hamginuma
[IOBHOBAKECHHAMU:

[Ipe3unenrta Takumu

+ BINCBKOBI IMTOBHOBAKEHHSI. Bartbku-
3acHOBHUKK CIIIA po3yMminm BaKIHMBICTH CHIBHOI
apMii JuIa 3aXUCTy KpaiHu Ta i TpOMasH, MPOTe
3po0MiM  Tpe3uIeHTa — [UBUTBHY 0C00y —
I'OJIOBHOKOMAHAYBAYEM 30pOHUMHE
cwiamMd. BonHum Bech dYac mam’ATanu - 1po
CTpUMYBaHHA 1 TPOTHUBAar 1 HE XOTUIH, MIO0
SIKMICh FeHepasl 3aXOINUB BIIaLy.

 JUIIVIOMATUYHI TTOBHOBAKEHHS.
[Ipe3uaeHToBl 1aHO MPaBO YKIAAaTH JOTOBOPH 3
IHO3eMHUMH Jiep)KaBaMH, aje He 0e3 «pamau i
sronm» Cenary. JIBi TpeTWHHW CEHATOpIiB MOBWHHI
CXBaJHTH JIOTOBIp, SIKUH TIAMUCYE TNPE3UAEHT, i
SKIIO BOHHM IIHOTO HE 3po0yATh, JTOTOBip Oyme
HEIHCHUM.

KoncTurymis Takox mepemdavae, MO MPE3UACHT

«puiiMae  TOCHiB  Ta  IHMHX  OQimiHHUX
MPEJCTaBHUKIBY, 110 BKIIOYa€E B cebe 000B’SI30K
BU3HABATH  HOBI  JIEpXKaBH,  TPEICTABISATH

Cnonyueni Illtati B iHIIMX KpaiHax 1 BUKOHYBaTH
BIJIMIOBIJIHI IIEPEMOHIAJIbHI 000B’ 3K H.

« MPABO MNPU3HAYATHU HA IIOCAIHU.
Koucturymis Haninsge mnpesuaeHTa 00O0B’SI3KOM
MpU3HAYaTH «IIOCITIB, THIIHX odimiitaIx
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other public Ministers and Consuls, Judges
of the Supreme Court, and all other Officers
of the United States." Again, the Senate
gives its "advice and consent," so that all
appointments must be confirmed by a
majority of the Senators voting.

LEGISLATIVE POWER. The President
was given the power to veto legislation.
Every bill that passes both houses of
Congress must be submitted to the
President, although Congress can get around
the President in several ways. If the
President fails to sign the bill within ten
days, it becomes law anyway. Also,
Congress may override a presidential veto
by a vote of two-thirds of each house.

The Strengthening of the Presidency

Because the Constitution gave the President
such limited power, Congress dominated the
executive branch until the 1930s. With only
a few exceptions, Presidents played second
fiddle to Congress for many years.
However, those exceptions — Andrew
Jackson, Abraham Lincoln, Theodore
Roosevelt, and Woodrow Wilson
provided the basis for the turning point that
came with the presidency of Franklin
Roosevelt in the 1930s.

ANDREW JACKSON, greatly loved by
the masses, used his image and personal
power to strengthen the developing party
system by rewarding loyal followers with
presidential appointments.

Jackson also made extensive use of the veto
and asserted national power by facing down
South Carolina's nullification of a federal
tariff law. Jackson vetoed more bills than
the six previous Presidents combined.

ABRAHAM LINCOLN assumed powers
that no President before him had claimed,
partly because of the emergency created by
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MPE/ICTAaBHUKIB TIOCTAHINB 1 KOHCYNIIB, CYHAIiB
BepxoBHoro cyay i BCiX IHIIMX MOCaZOBUX OCi0O
Crommyuenux IlltariBy. lle Takoxx poOUTHCS «3a
mopagoto 1 3a 3rogoro CeHaTy», TOX yci
MpU3HAYCHHS  MOBMHHI  OyTH  TiATBEp/pKEHI
OUIBIIICTIO T'OJIOCIB CEHATOPIB.

* 3JAKOHOJABYA BJIAJA. Ilpe3uaeHt mae
[paBO BETYBaTH HOBE 3aKOHOMABCTBO. KoxkHUI
3aKOHOIPOEKT, SKUH MPOUIIOB OOWABI Manatu

Konrpecy, moBuHeH OyTH  IpeacTaBICHUI
[Ipesunenty. Konrpec, omHak, Moxe OOIHTH
Mpe3ujiecHTa  KimbkomMa  crocobamu.  SIKmio

MPE3UJICHT HE IMOCTaBUTh CBIM MIiINKHC MPOTATOM
JICCATH JIHIB, 3aKOHOMPOEKT, HE3BAKAIOYM HA I,
crane 3akoHOM. Kpim Toro, Konrpec woxe
[OJI0JIATH TIPE3UJICHTCHKE BETO JIBOMAa TPETHUHAMHU
rOJIOCIB KOKHOI TTajIaTH.

3MilHEeHHSI Pe3U/IeHTCTBA

Ockinbku KoHcTuTylis HagaBana npe3ueHTy Taki
oOMekeHl TMOBHOBakeHHs, KoHrpec momiHyBaB
HaJ BUKOHABUYOKO Biagor0 ax a0 1930-x pokis. 3a
PIAKICHUM BWHSTKOM, NPE3HWIEHTH JOBIHH dac
rpaju Ipyry CKPHIIKY.

Opnak mi BuHATKM — Enapro JkekcoH, ABpaam
JlinkoneH, Teomop PysBensT i Bynpo Bimbcon —
3aKJIaji OCHOBY JIJISl TIOBOPOTHOTO MOMEHTY, SIKUH
HacTaB 3 npe3ujieHTcTBoM dpankiina Py3senbra y
1930-x poxkax.

EHAPIO JKEKCOH, 3100yBmIu 110008 Hapoy,
BUKOPHCTOBYBAB CBill iMi/K I 0cOOMCTY BIady IS
3MILHEHHSI MApTiHHOI CUCTEMH, sKacaMe CTPIMKO
po3BHBanacs, OOCHIIAIOYM BIPHUX NPUXWILHUKIB
Jep)KaBHUMM TPU3HAUYCHHAMHU. J[PKEKCOH TaKox
IIMPOKO BHKOPHCTOBYBAB IPABO BETO 1 MOTBEPIUB
3arajibHOHAIIOHAJIBLHUN XapakTep CBOET BIaJH,
koiu IliBnenna Kapomina BimMoBHIIacs MPUHHSATH
Ha CBOIH TepuTopii eneparbHuil 3aKOH PO MHUTHI
tapupu. Y wmimomy JIKEKCOH HakiaB BETO Ha
OUTbIly KIIBKICTH 3aKOHOINPOEKTIB, HIX IIICTh
MIOTIEPE/THIX TPE3UICHTIB Pa30M y35Ti.

ABPAAM JIIHKOJIBH y3s8 Ha  cebe
MMOBHOBAKEHHS, Ha SIKi 10 HOI'O HE MPETEH/IyBaB

21


https://www.ushistory.org/us/24.asp
https://www.ushistory.org/us/24.asp
https://www.ushistory.org/us/43g.asp

the Civil War  (1861-1865). He
suspended HABEAS CORPUS (the right to
an appearance in court), and jailed people
suspected of disloyalty. He ignored
Congress by expanding the size of the army
and ordering blockades of southern ports
without the consent of Congress.

THEODORE

ROOSEVELT and WOODROW
WILSON each expanded the powers
of the presidency. Roosevelt worked closely
with Congress, sending it messages defining
his legislative powers. He also took the lead
in developing the international power of the
United States. Wilson helped formulate bills
that Congress considered, and WORLD
WAR I afforded him the opportunity to take
a leading role in international affairs.

Franklin Roosevelt, who was elected four
times to the presidency, led the nation
through the crises of the GREAT
DEPRESSION and WORLD WAR 1l
Roosevelt gained power through his New
Deal programs to regulate the economy, and
the war required that he lead the country in
foreign affairs as well.

So, the powers of the modern presidency
have been shaped by a combination of
constitutional and evolutionary powers. The
forceful personalities of strong Presidents
have expanded the role far beyond the
greatest fears of the antifederalists of the late
1700s.

All the President's Men and Women

Just as the power of the presidency has
grown tremendously in recent years, so have
the numbers of people that surround the
executive branch. George Washington began
his first term with only one aide — his
nephew — who he paid out of his own
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KOJICH TPE3UICHT, MOYacTH dYepe3 HaI3BUYAiHY
CUTyallilo, BUKJIHMKaHy [POMaasSHCBKOIO BiiHOIO
(1861-1865). Bin mnpusynuams nii «XABEAC
KOPIIYC» (yrtpuMaHHS IIiJi BapToOlO JHIIE 3a
pilleHHsIM Ccyqy) 1 BBaKaB, IO JUIS YB SI3HEHHS
JIOCTATHBO IMiJI03PU Y TEPEIIKO/PKAHHI JIisIM BIHCHK
[liBHoui. Bin npoirnopysaB Konrpec, 301bmuBIN
apMito, 1 BijziaB Haka3 npo Oiokany noptis [liBaHs
0e3 3roau Konrpecy.

TEOJOP PY3BEJIbBT i BYIPO BIJIBCOH e
OlbIlie pO3MMPWIN TIpaBa Mpe3ueHTa. Py3BenbT
TiCHO cmiBmpaIoBaB 3 KoHrpecoM, HampapIsSiOUYH
WOMy TIOCJaHHS, IO BH3HAYAIHM MPE3UIACHTCHKI
3aKOHOJaBYl MOBHOB&)KEHHs. BiH TakoX B3sB Ha
cebe TPOBITHY pPONb y 3MIITHEHHI MDKHApPOIHOI
morytHOcTi  Cnomyuenux  IlrariB.  Binbcon
JoroMaras  (OpPMYJIIOBaTH 3aKOHOIPOEKTH, SIKi
posrmsimaB  Komrpec, a [IEPIIIA CBITOBA
BIMHA nana #oMy MOXIMBICTH 3irpaTh BaKJIHBY
POJIb HAa MDXKHAPOIHIN apeHi.

Opanknin  Py3BenbT, skoro oOupand Ha IOCT
Ipe3uIeHTa YOTHPH pasd, TPOBIB KpaiHy depes

kpusu  BEJIMKOI _JIENPECIL i JIPYIOI
CBITOBOI _ BIMHU. Py3BeasT  pO3MIMPHB

NPE3UICHTChKI TMOBHOBa)KCHHS 3aBISIKH CBOEMY
«HoBoMy Kypcy», mporpamMam 3 peryJroBaHHS
eKOHOMIKM, a Jami BifiHa 3akajgama, 1100 BiH
OYOJIMB 1 30BHILIHIO MOJITHKY KpaiHH.

Takum YHMHOM, Cy‘IaCHi ITOBHOBAXXCHHS MMPE3UJACHTA

chopmyBamucs BHACITIJIOK TTOETHAHHS
KOHCTUTYI[IHHMX 1  EBOJIIOLIMHUX  (haKTOPIB.
Henepeciuni  ocobuctocTi Ha 4oimi  KpaiHH

MOMIMPUIIN MTPE3UICHTCHKI MTPEPOTaTHBH JajeKo 3a
MeXi TOro, M0 aHTUdenepaimicTH KiHng 18-ro
CTOJIITTSI — 3aTATI MPOTHBHUKU LEHTPATi30BaHOTO
ypsigy — Morim  co0i  ySBHTH Yy CBOIX
HaWCTpaIIHIIINUX CHAX.

Yea NMpEe3uICHTCbKA paThb

[lapasnenbHO 10 KOJIOCATBHOI'O 3MIIIHCHHS BJaJu
Mpe3uIeHTa 3pocTana W KINbKICTh JIFONEH, KOTpi
OTOYYIOTh BUKOHaBUy Biaay. xopmx BammHrton
MOYMHAB CBId MNepHIMHA TPE3UACHTCHKUH TEpMiH
TUIBKA 3 OOHUM  IIOMIYHHKOM —  CBOIM
TUIEMIHHAKOM, SIKOMY TIJIATHB 3 BIIACHOI KHIIIEHI.
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pocket.

Today many advisors in the White House
office, the Cabinet, and the EXECUTIVE
OFFICE assist the President. The Vice
President and the FIRST LADY also have
large staffs that complement all the
President's aides.

The Cabinet

The informal advisory body known as THE
CABINET is not mentioned in the
Constitution. The founders had discussed
the idea of some form of national executive
council, and George Washington appointed
four Cabinet members (SECRETARY OF
STATE, SECRETARY OF THE
TREASURY, SECRETARY OF WAR,
and the ATTORNEY GENERAL) shortly
after his inauguration.

By custom, each member of this advisory
group heads a major department, so that
their loyalties are almost always split.
Cabinet members must provide good advice
to the President. But, they also must
promote the well-being of their departments,
sometimes at the expense of other Cabinet
departments.

Cabinet members are appointed by the
President and confirmed by the Senate.
They may be dismissed at any time.

The size of the President's Cabinet has
increased over the years as Presidents have
recognized demands for services and
governmental action. As the size of the
Cabinet and their respective departments
have grown, Presidents have come to rely

more heavily on members of the Executive
Office and the White House Staff.
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Huni npesumeHToBi gomomarae Imijga  apmis
panuukiB B odici binoro gqomy, Kabineri MiHicTpiB
i AIMIHICTPAIIIL. Binenpesunent i IEPIIA
JEIAI Takok MarTh CBi YHUMaJWid INTaT Ha
JIOJIATOK JI0 TIPSIMUX TIOMIYHHKIB TIPE3U/ICHTA.

Ka0iner npe3uaenra

Heodimiiianii KOHCYNBTaTUBHUI OpraH, BiJOMHN
sk KABIHET, ne 3raayerbcst B KoHcturyii.

barpku-3acHOBHUKH 00roBOprOBAIIN inero
CTBOpeHHs  Oynb-sikoi  (GOpMH  HaIIOHAIBHOI
BUKOHABYOi paau, 1 He3adapoM TMmicis CBOET
iHaBrypamii  /bxop/pk  BammHITOH —npuU3HAYMB
gotupbox uneHiB kabinery (JAEPKABHOI'O
CEKPETAPSI, ¥ MIHICTPA  ®IHAHCIB,
BIIICBKOBOI'O MIHICTPA T2

I'EHEPAJIBHOI'O ITPOKYPOPA).

3a TpaaWii€ro, IO CKiIajacs, KOXEH WIeH i€l

KOHCYJIBTaTHBHOI ~ TPYNU  OYOJIOE  BEIUKUN
JIeTapTaMeHT, TOK HOro iHTepecH Maiike 3aBKIH
po3aineHi (e HA3WUBaIOTh KOH(DITIKTOM

nostmeHOCT). Unenn KaOiHeTy MiHICTpIB TOBHHHI
OyTH XOpOUIMMHU paJHUKaMU Tpe3ueHTa. Aue
BOHHM TaKOX 3000B’s3aHi MiKIyBaTHCS NP0 CBOI
MIHICTEPCTBA, IHOMI 32 PaXyHOK 1HIIINX BiJOMCTB.

Umenis KabineTty mpu3Hayae Mpe3uaeHT i
3aTBep/pKkye CeHaT, iX MOXYTh 3BUILHUTH y OyJib-
SIKUH MOMEHT.

3 pokamu po3mip KaOimery mpe3ujeHTa
30iNBINNUBCSA, OCKUIBKH — TPE3WJICHTH  BU3HAIH
3pocTarodi MmoTpedu y mociayrax i poOoTi dieHiB
ypsiay. OHaK y Mipy 3pOCTaHHSI KUTBKOCTI YICHIB
Kabinety 1 posmipy 1mraTy IXHIX MIiHICTEpCTB
MIPE3UICHTH CTaJIH Jieaii Oiblle MOKIaAaTuCs Ha
YJIeHIB CBOIO BUKOHABYOTO Oicy i CHiBpOOITHHUKIB
Binoro momy.
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THE U.S. CABINET KABIHET INPE3UJIEHTA CIIA

POSITION YEAR MMOCAJA PIK
CREATED CTBOPEHH:I
Secretary of State 1789 HlepskaBHui cekpeTap 1789

Secretary of the Treasury = 1789 Minictp Qinancis 1789

BiiicekoBuii MinicTp (MiHicTp | 1789; 1947 (Ha3By

Secretary of War 1789; 1947 0BopoHH) smineno y 1947)
(Defense) (name

changed in I'enepanbuuii mpoxypop 1789

1947)
Attorney General 1789 T1epe/i IpH3HAYCHHAM HICHH

KaGinery i criiBpoOiTHUKH

Cabinet members and Binoro ngomy vacto
members of the White HPOXO/SITh PETEIbHY
House staff often undergo NEPEBIPKY
riggrous S(;reening before Minictp npupoaHux pecypcis | 1849
their appointments. MiHicTp CiTBCEKOTO 1862 (unen
Secretary of the Interior 1849 rocroaapcTsa Kabinery 3 1889)
Secretary of Agriculture = 1862 (elevated | Minictp Toprismi 1903

to Cabinetin Minictp npani 1913

1889) Minictp oxopoHu 310poB’sii | 1953
Secretary of Commerce 1903 co1r. ciryx6
Secretary of Labor 1913 MiHicTp XHTJIOBOTO 1965

OyAIBHHUIITBA i MICBKOTO

Secretary of Health and 1953

. PO3BUTKY
Human Services Min 1966
1HIC AaHCIIOPT

Secretary of Housing and = 1965 . PP P

Urban Development MiHICTp eHepreTUKH 1977

Secretary of 1966 MiHicTp OCBITH 1979

Transportation Minictp y cnpaBax Betepasis | 1989

Secretary of Energy 1977 MinicTp BHYTPilIHBOT 2002
. Oe3nekn

Secretary of Education 1979

Secretary of Veterans' 1989

Affairs

Secretary of Homeland 2002

Security
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The Executive Office

Franklin Roosevelt created the Executive
Office of the President in 1939 to administer
his New Deal programs. Today it consists of
several advisory agencies that have worked
closely with Presidents, particularly in
recent years. The advisers in the Executive
Office play key roles in advancing the
President's agenda. Three of the most
important agencies include the following:

The National Security Council advises the
President on American military affairs and
foreign policy. The NSC consists of the
President, the Vice President, and the
Secretaries of State and Defense. The
President's National Security Adviser runs
the staff of the NSC and also advises the
President.

The Office of Management and Budget
(OMB) is the largest office in the EOP, and
it has the job of preparing the national
budget that the President proposes to
Congress every year.

The National Economic Council helps the
President with economic planning. The
council consists of three leading economists
and is assisted by about 60 other
economists,  attorneys, and  political
scientists. The NEC is the President's major
source of advice and information about the
nation's economy.

The White House Office

White House Office staff members are not
subject to Senate confirmation, nor do they
have divided loyalties. They serve the
President as an "inner circle" of most trusted
advisers. Many have offices in the West
Wing of the White House, and they often
compete for space as close as possible to the
President's Oval Office. Their titles include
Special Assistant, Counsel, Aide, and Press
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Buxonasumnii ogic

Py3BenbT cTBOpMB  aaMiHicTparlito
1939 poui ga  ynpaBiiHHS
nporpamamu  mporojomeHoro HuMm  «HoBoro
Kypcy». Hwuni aaMiHicTpamist CcKJIagaeTbest 3
NEKITbKOX KOHCYJIBTATHBHUX  MIAPO3IUTIB, SIKi
TICHO CHIBIPAITIOIOTh 3 MIPE3UIEHTaMH, OCOOIHMBO B
OCTaHHI JecATWIITTS. Panauku BukonaBuoro
oicy BifirpaloTh KIIOYOBY pOJib y MPOCYBaHHI
HaWOMMWKYMX TUIaHIB mpesuaeHta. Jlo  Tprox
KJIFOYOBHX T1IPO3JILIIB aIMiHICTpallii HaJIekKAaTh:

Opankitin
npesusieHTa 'y

* Pama HamioHanpHOi Oesneku. KoHCynbrye
MPE3UJICHTA 3 BIHCHKOBUX 1 30BHIIIHBOIOIITHYHUX
MUTaHb. Cximagaersest 3 Npe3u/IeHTa,
BillETIpE3WICHTa 1 JIEp)KaBHUX CEKpeTapiB i
MiHicTpa oOoponu. PamHuk mnpesuaeHTa 3
HaIlioOHaJIbHOI Oesrekn kepye nepcoHamom PHB, a
TaKOX KOHCYJIBTYE MPE3U/ICHTA.

* AnMiHicTpaTuBHO-00KeTHE yripaBimiHHA (ABY)
€ HaKOLIBIIUM KOMIIOHEHTOM BukoHaBuoro ogicy
— Ha HBOTO TMOKJIJIEHO MiATOTOBKY HAIliOHAJIHFHOTO
OrOKeTy, SIKUM TPEe3UJCHT IIOPIYHO IPOIIOHYE
Konrpecy.

* HamionanmpHa  ekoHOMiYHa  pajga  Hajaae
MPE3UICHTY MATPUMKY B MUTAHHSAX EKOHOMIYHOTO
wianyBaHHs. Jlo Paam BXO#sTh TpW TPOBiTHI
€KOHOMICTH, SIKHM JOIOMaralTh OJm3bk0o 60
IHIIMX EKOHOMICTIB, FOPUCTIB 1 mosmitosorie. Jlis
npesugeHta HEP €  OCHOBHUM  JKepesiom
BIIOMOCTEH 1 KOHCYNbTAIllil MIOAO EKOHOMIKH
KpaiHH.

Odic Bisoro nomy

CriBpoOiTHUKIB ~ amapaty bimoro nmomy He
3arBepkye CeHar, TOMy BOHH HE BiJUyBalOTh
TOTO, IO HA3WBAIOTh «KOH(MIIKTOM JOSIBHOCTI».
Bonnu YTBOPIOIOTH «BHYTpIIIHE KOJIO»
HAMOBIpEHIIINX  PaJHHUKIB  mpe3upeHTa. Y
OaraTrox € odicu y 3axiqHoMy Kpwii bijoro qomy,
4acTO BOHM 3MAaraloThCsl 3a Micie, 1o OyTH
skomora Ommxue no OampHOro kabinery. Lli
CHIBPOOITHHKH HOCSTh 3BaHHS  CIICHIATHHOTO
MMOMIYHUKA, FOPUIUYHOTO pPaJHUKA, MOMIYHHAKA 1
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Secretary.

Staff members gather information, write
reports, give advice, lobby lawmakers, and
present the President's views to the media.
The Chief of Staff is usually particularly
influential as the director of all the
operations of the White House Office.

The job of presiding over the nation's
government requires many assistants and
administrators. Some people have criticized
recent Presidents for having such a large
staff in the executive offices. Recent
Presidents have tried to cut back, but they
generally have found that this large,
complex country would be difficult to run
without them.

Selection and Succession of the President

The founders feared the masses. Cautious
about granting powers to the general voting
public, they created a safety valve against
popular will. The American people do not
technically elect their President. Electors do.

Selection

According to the Constitution, the President
serves a four-year term of office. The 22nd
Amendment further requires that a President
may not be elected more than twice, nor
serve more than a total of ten years. The
Constitution also created an electoral college
to select the President.

Some of the founders wanted to select a
President by popular vote, but others did not
want to put that much power into the hands
of the voters. Others believed that Congress
should select the President, but then, what
would happen to separation of powers and
checks and balances? So they compromised
and created a special body of electors to be
selected by the states. The number of
electors would be equal to the sum of a
state’s Senators and Representatives, so that
large states would have more electors than
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npec-ceKpeTaps Mpe3uIeHTA.

CriBpoOITHUKH bimoro JIOMY 30UparOTh
iHpopMalLlito, MUIIYTh 3BiTH, [JAIOTh MOPaJH,
J00II0F0Th 3aKOHOMABIIIB 1 MPEACTABISIOTh JTYMKY
mpe3uieHTa  3acobam  MacoBoi  iH(opmarii.
OdinbHUK  aAMiHIiCTpamii, SK TpaBWUIO, Mae
0cOONMBUN  BIUIMB, OCKIJIBKM  Kepye  BciMa
MOBCSIKJICHHUMU cripaBaMu odicy bimoro momy.

PobGora romoBu ypsamy kpaiHn Bumarae Oarato
MOMIYHHMKIB 1 aaMiHicTparopiB. [lpe3umeHTis
OCTaHHIX POKIB KPHUTHUKYBaJH 3a HaaMIpHO
BEIMKWHN INTaT, 1 JIesKi 3 HHUX pOOWIM crpolu
CKOPOTHTH BWTpaTH Ha BukonaBumii odic, ane B
[iJIOMY BOHM NPUHILIA O BHUCHOBKY, IO TaKOO
BEIIMKOI0 1 CKJIAJHOI0 KpaiHO Oyino O BaKKO
KepyBaTH TIOOIMHITI.

Buoip i cnagkoeMHicTh pe3uIeHTa

batbku-3acHOBHUKH Oostrcs 0pOou. He
JIOBIPSIFOUM BJIAJy IIMPOKIM TPOMaJChKOCTi, BOHH
CTBOPWJIN 3amOODKHMIA KJIarmaH MpOTH BOJi Mac. 3
TEXHIYHOI TOYKH 30py, aMEPUKAaHCHKUH Hapoj He
oOupae cBoro npe3uaeHTa. Le pooisaTh BUOIpHUKY.

Buoip

3rigao 3 KoHcTutyiieo, Npe3neHT BUKOHYE CBOI
O0OB’SI3KM  TIPOTSATOM  YOTHUPHOX pOKiB. 22-a
[ONIpaBKa TaKOXX TOBOPHUThH, ILIO IPE3UIACHT He
Moke OyTtu oOpaHuid Oinbllie JBOX pasiB 1
BUKOHYBAaTH CBOI OOOB’SI3KM B IJIOMY IIOHAJ
necstb  pokiB. KOHCTHTYMIS TakoXX CTBOpHIA
IHCTUTYT Koumerii BHOIpHUKIB JUIsi  OOpaHHS
MPe3nJICHTA.

Jleski 3 0aTbKiB-3aCHOBHHKIB Jymall oOHpaTh
MPE3UJeHTa BCEHAPOJHUM TOJIOCYBAaHHIM, alie
IHII He 3aXOTiJM BiAaBaTH CTUIHKU BIIAJH B PYKH
BuOopui. Tperi BBaxanmu, 10 MNpPE3UICHTA
noBuHeH ooupaTtu KoHrpec, ane mo Toai poouTu 3
MOMIJIOM  BIAAW, 31  CTPUMYyBaHHSIMH 1
npotuBaramMu? Tomy OyJ0 3HAWIEHO KOMIIPOMIC —
3aCHOBAHO CIICLIAIbHUIM OpraH BUOIPHUKIB, SKHUN
oOuparoTh mTath. Ywciao BHOIPHUKIB IOPIBHIOE
cyMi ceHaropiB i wieHiB llamatu mpencraBHUKIB,
IO PENpe3eHTYIOTh OKpPeMi IITaTH, TOMY Y
BEIMKUX IITaTtax Oyze Oinbplie BHOIPHUKIB, HIK Y
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the small ones.

Today many people believe that the
Electoral College is out of date and that
Presidents should be chosen by direct
election, just as members of Congress are
selected. By convention, state electors vote
for the candidate that the people select in the
general election, but they are not necessarily
bound to do so.

The Electoral College also adds one
nettlesome wrinkle — it is possible for a
President to win more of the popular vote
and lose the election. For example, if the
Republican candidate gets even one more
vote than the Democrat, all the state's
electoral votes go to the Republican.
Therefore, if a candidate wins a number of
states with large electoral college members
by small pluralities and carries enough states
with small electoral college members to gain
the necessary 270 electoral college votes, it
is possible for a candidate to receive less
popular votes than an opponent, and yet win
the Presidential election. Five presidents —
John Quincy Adams, Rutherford B. Hayes,
Benjamin Harrison, George W. Bush and
Donald Trump — have been elected in this
fashion.

Succession

The Constitution originally said little about
presidential succession. It only specified that
powers and duties should "devolve on the

Vice President." Numerous succession
situations over the years have shaped the
current policy, defined in the 25th

Amendment, adopted in 1967.
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MaJiux.

CporoiHi 0arato XTo BBaXKae, M0 IHCTUTYT KOJIETil
BUOIpDHUKIB 3acTapiB 1 TIPE3WICHTIB MAalOTh
o0MpaTH TUITXOM TPSIMUX BHOOPIB — TOYHO TaK
camo, sk oOupatots uneHiB Konrpecy. 3a
HETJIACHUM JIOTOBOPOM BHOOPII IITATy TOJIOCYIOThH
3a KaHIW/AaTa, SKOr0 HapoJ OOHMpae Ha 3arajbHUX
BHOOpax; aye BOHU He 3000B’s13aHi IIbOTO POOUTH.

Komeris  BHOipHHMKIB  TakoX  JOAae  OAHY
HCIIPUEMHY AC€TAaJIb — MPE3UACHT MOXKC OTPpHUMATH
OlnbIIe TOJIOCIB BHOOPIIB 1 BCE OJHO MPOTrpaTH
BuOopu. Hampuknam, KO  KaHAUIAT — BiX
PecnyOnikaHcbkoi naprii oTpumae xoua 6 Ha OAWH
rojxoc Oimplie, HIXK JEMOKpaT, yci TOJOCH
BHUOIPHHKIB TITATy MEPEHIyTh N0 pecmyOiKaHIIs.
Tomy, SIKIIO KaHAWJAT TEepeMarae B psifi MITATiB 3
BEJIMKMM YHCJIOM WICHIB KoJerii BUOIpHUKIB TpH
HEBeJNWKIN pI3HUII TONOCiB 1 Mae 3a co0oro
JOCTaTHbO IITATiB 3 HEBEJIMKHM YHCIOM WICHIB
KoJserii BUOIpHUKIB, m00 HaOpaTH HeoOXimHi 270
roJIOCiB KoJerii BUOIPHHKIB, BIH MOXKE OTPHUMATH
MEHIIIEe TOJIOCIB BUOOPIIIB, Hi’K HOTO OTIOHEHT, 1 BCE
K BUTpaTH TpPe3WAeHTChKI BuOopu. [I'sTh
npe3uaentiB — Jxon Ksinci Agamce, Pezepdopa b.
I'eiic, benmxamin ['appicon, Ixopmx B. Bym i
Honanpn Tpamn — Oynu oOpaHi came Tak.

CnagkoeMHICTh

Crnouyarky B KoHcTuTymii mMano TroBopuiiocss mpo
HACTYMHICTh  Tpe3ujieHTa. Y  HIA  Jwie
YTOYHIOBAJIOCS, IO TOBHOBAXEHHS 1 00O0B’SI3KH
MOBUHHI «IIEPEXOJNTH 10 BillETIPE3UACHTa». 3a
JIOBT1 pOKHU YUCJIEHH] cuTyarii 3
MPaBOHACTYITHHUIITBOM  BU3HAYWIM  HUHIIIHIO
MOJIITUKY, IO 3HaWIuIa BimoOpakeHHS y 25-i
norpasi (i1 Oyno npuiinsaTo y 1967 pori).
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Order of Succession to the Presidency

1 — President of the United States
2 — Vice-President of the United States

3 — Speaker of the House of
Representatives

4 — President of the Senate Pro Tempore
(becomes VP when Speaker becomes
President)

(Cabinet Secretaries in Order of Post's
Creation)

5 — Secretary of State

6 — Secretary of the Treasury
7 — Secretary of Defense

8 — Attorney General

9, etc. — Remaining Cabinet Secretaries

The Vice President

What does the Vice President do? The only
given constitutional duty is to preside over
the Senate, a job with virtually no power
since the Vice President can only vote in the
event of a tie. Indeed, the nation's first Vice
President, John Adams, called the post "the
most insignificant office that ever the
invention of man contrived."

The President, then, has almost total control
over what the Vice President does. If he
chooses to give him many responsibilities,
The Vice President can have a significant
amount of power if the President is willing
to delegate it.

In recent years Presidents have given their
Vice Presidents more and more to do. They
have headed commissions and organized
major projects. The Vice President often
makes goodwill missions and attends
ceremonies and celebrations. If the President
regularly asks for advice, then the Vice
President has some real, though indirect,
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[lopsifoK  MpPaBOHACTYNMHHITBA  HA  MOC
Mpe3n/IeHTa

1 —IIpesuaent CLIA

2 — Binenpesunent CILIA

3 — Cmikep [anatu npeacraBHUKIB

4 — TwumyacoBuit romoBa Cenaty (crae
BillENIPE3UICHTOM, SIKIIO crikep cTae
MIPE3UICHTOM)

(Unen KabiHery B TOpSAKY 3aCHYBaHHS CBOIX
mocaJ)

5 — JlepxaBHuii cekperap

6 — MiHicTp (inaHCiB

7 — MinicTp 000poHH

8 — 'eHepanbHUil IPOKYpPOP

9 i mani — Pemra minictpiB Kabinety
Binenpe3uaeHt

[llo pobuts Binenpesuaent? Moro emuHuii
KOHCTUTYIIIHAN 00OB’SI30K MOJSTrae B TOMY, 100
ronoByBat y CeHari, MmO NPaKTUYHO HE JA€
BIIA/IM, OCKIJIBKH BiH MOYKE TOJOCYBATH TUIBKH B
pasi  piBHocTi  rojociB.  JlilicHOo,  mepiuui
Bimenpe3ueHT kpainn J[KoH AmaMc Ha3BaB Iei
MOCT «HAWMEHINIOI TOCaJ0N0, SIKY OyIb-KOIH
3pOJpKyBajia JIO/IChKa YSBaY.

Takum YMHOM, MPE3UJEHT Ma€ MailKe IOBHUMI
KOHTPOJIb HaJl TUM, HIO POOWTH BIlCTIPE3UICHT.
SIKIIO Mpe3uIeHT BUPIIIUTH IOKJIACTH HA HBOTI'O
IIUPOKE KOJIO OOOB’S3KiB, BIIIETIPE3UJCHT MOXKE
30CepeluTy y CBOIX pyKax 3HauHy Biajgy — 3a
YMOBH, L0 Npe3uACHT Oylae TOTOBHH AeNeryBaTH
ii.

OcTaHHIMH pOKaMU MPE3UICHTH AOPYIAIOTh CBOIM

3aCTYITHUKAM Jenani OinbIIe poboTu.
Binenpesunentu OYOJIIOIOTh KoMicil 1
OpraHi3OBYIOTh BEJIHKI TPOEKTH. BoHM dYacto

peamizytote Micii 700poi BoOJi Ta BIABIAYIOTH
LEepeMoHil ¥ ypouucTocTi. SIKIO Mpe3uaeHT
PEryJIsIpHO NPOCUTH MOPAAU Y CBOI'O 3aCTYIHHKA,
TOH BOJIOJIi€ JISIKOIO PEaTbHO0, X04a W HEMPSIMOIO
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power.

This dependency on the President has made
it very difficult for a Vice President to
successfully run for President. Only twice in
American history has a seated Vice
President been elected to the presidency. In
1837, Vice President Martin Van Buren
succeeded Andrew Jackson, and in 1989,
Vice President George Bush succeeded
Ronald Reagan. In neither case, did they
win reelection.

The Development of the Bureaucracy

The original bureaucracy of the federal
government consisted only of employees
from three small departments — State,
Treasury, and War. The executive branch
employs today almost three million people.
Not only have the numbers of bureaucrats
grown, but also the methods and standards
for hiring and promoting people have
changed dramatically.

Patronage

George Washington promised to hire only
people "as shall be the best qualified." Still,
most of his employees belonged to the
budding Federalist Party — the party toward
which Washington leaned. When
Democratic-Republican Thomas Jefferson
became President, he dismissed many of the
Federalists and filled their jobs with
members from his party. With this action, he
began a long tradition of filling government
positions through patronage, a system of
rewarding friends and political allies in
exchange for their support.

Andrew Jackson is regarded as the President
who entrenched the patronage, or "spoils"
system. Following the old saying, "to the
victor go the spoils," he brought a whole
new group of "Jacksonian Democrats" into
office. Jackson argued that the spoils system
brought greater rotation in office. He
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BJIaJ0XO.

Taka 3amexHiCTh Bim  Tpe3wWIeHTa  BKpal
YCKIIQ/IHIOE BILETIPE3UICHTY YCHIIIHE BUCYHEHHS
CBO€l KaHAWAATYPH HA NPE3UACHTCHKUH IMOCT.
Tinpku ABiYl B aMepUKaHCBHKIA icTopii miroumid
Billenpe3uicHT OyB oOpaHuil mpesupeHToM. Y
1837 poui BinenpesuaeHt Maptun Ban bropen
smiamB  Enapro  JDkxexconma, a B 1989 pomi
BimenpesuaeHT  bxopmx  bym —  Ponampna
Peiirana. Hi B ToMy, Hi B iHIIOMY BUMAaJKy cripoda
nepeoOpaHHs He MaJa yCITiXy.

Po3BuTOK YPSIAOBOIO amapary

Criouatky Bech amapar (enepaibHOTO  ypsIy
CKJamaBcs 31 CIY)KOOBIIB TpPbOX HEBEIUKHUX
JICTIAPTAMEHTIB — JISPYKaBHOIO, Ka3HAYCHCHKOIO 1
BilicbkoBoTO. CBHOTOAHI 'y BHKOHaBYid Biafi
MpaIroe Maibke Tpu MinbiioHH mroaei. He Timbkn
3pocia  KUIbKICTh — JepKCIyKOOBLIB, a #
KapJAWHAJIBHO 3MIHWJIKCS METOAW 1 CTaHIapTH
MIPUITOMY 1 TIPOCYBaHHS TIO CITYKOi.

IMaTponaxk

Jbxopmx BamuHITOH OOIISB HaiMaTH TITBKH THX,
«XTO OyAe HaHOUIbIIE TIAXOJAUTH 3a CBOIMHU
SIKOCTAMU». THM He MeHIe, OIIbIICTh HOTo
CHIBPOOITHHUKIB HAJIEKATU JI0 IIBHIKO 3POCTAIOYOT
(benepamicTchkol mapTii, 0 SKOT CXWISABCA 1 cam
BammnrToHn. Komn NPE3UCHTOM CTaB
pecnyOuikarens-geMokpar Tomac Jxeddepcon,
BiH 3BUIBHMB 0aratbox (eepalicTiB i MOCTaBUB Ha
ixHe micie wieHiB cBoei nmapTii. LluM BUMHKOM BiH
MOKJIaB TI0YATOK TPaJMIlii 3alIOBHIOBATH JICPIKaBHI
mocagy 3a JIOTIOMOTOI0 MAaTPOHAXYy — CHCTEMH
BUHArOPOJIM JUTSI IPY3iB 1 MOJIITHYHUX COIO3HHKIB B
OOMiH Ha TXHIO MiATPUMKY.

Enppro /[KEKcoH BBaXaeThbCsl NMPE3UIEHTOM, SIKUI
3aKpIlMB CHCTEMY NaTPOHaXy, ab0 «pPO3MOIiITy
3nobudi». Hachimyroun crapy mpukaszky: «3100md
JIICTA€ThCSl TIEPEMOKIIIOK, BiH MPHUBIB 10 BJIaJU
LTy KOTOPTY <«/KEKCOHIAHCBKUX JIEMOKPATiB».
JIKEKCOH CTBEpPIPKYBaB, IO CHCTEMa «PO3MOILILY
3n100M4i» mpu3Bena A0 Oumpimoi poramii. Bin
BBaXKaB, 10 KOPHCHO NpUOMpATH JEPKaBHHX
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thought it was healthy to clear out the
government workers who had worked for
predecessors, lest they become corrupt.

During the 1800s, while more and more
federal employees were landing their jobs
through patronage, the bureaucracy was
growing rapidly as new demands were
placed on government. As the country
expanded westward new agencies were
needed to manage the land and its
settlement. And as people moved into the
new areas, a greatly expanded Post Office
was necessary. The Civil War sparked the
creation of thousands of government jobs
and new departments to handle the demands
of warfare. After the war, the Industrial
Revolution encouraged economic growth
and more government agencies to regulate
the expanding economy.

The Pendleton Act

The spoils tradition was diluted in 1881
when Charles Guiteau, a disappointed office
seeker, killed President James Garfield
because he was not granted a government
job. After Garfield's assassination, Congress
passed the Pendleton Act, which created a
merit-based federal civil service. It was
meant to replace patronage with the
principle of federal employment on the basis
of open, competitive exams. The Pendleton
Act created a three-member Civil Service
Commission to administer this new merit
system. At first only about 10 percent of
federal employees were members of the
civil service. Today, about 85 to 90 percent
take this exam.
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CITy>)KOOBIIIB, SIKi TIpaIlfOBali Ha IMOIMEPEIHUKA,
1100 BOHU HE ITiJUIAJTUCS KOPYIIILi.

[Iporssrom  19-ro  cromittss  Jexani  Ouiblie
(henepanbHUX CITy’)KOOBIIIB OTPUMYBAIH POOOTY 3a
MIPOTEKITIEI0, a AEePKCIy)Oa MIBUAKO 3pOcTayia B
Mipy TOTrO, SIK ypsii CTHKaBCs 3 yce HOBUMH 1
HOBHMMH 3aBJIaHHSMHU.

Po3mmpenHss kpaiHM Ha 3axiJi BUMarajio HOBHX
YCTaHOB [UIsl yNPABIIHHS TEPUTOPIIMHU Ta iX
3aCeJICHHSL.

Jromn mepeixmkamu Ha HOBI 3eMJIi — BHUHHUKIA
norpebda 3HAYHO PO3UIUPUTH TOIITOBY CIIYKOy. Y
xoji I'poMajisiHChKOT BifiHU OYyJIO CTBOPEHO THUCSY1
Nep)KaBHUX  yMPaBIIHCHKMX  IMOcax 1  HOBI
JETapTaMeHTH Ul 3aJI0BOJICHHS  BICHKOBHX
notpe6. Ilicas BIMHM TPOMHCIOBA PEBOIIOLI
Cpusiiia eKOHOMIYHOMY 3POCTAHHIO 1 301IBIIEHHIO
YHClIa  YPSAOBHX YCTAaHOB [UIS  PETYJTIOBAaHHS
C€KOHOMIKH, 1110 PO3IIHPIOBAIacs.

3akoH [Menaarona

Tpamumiss «aiiuTH 3100Muy» Oysa MopylieHa y
1881 pomi, komu Illapas Iito, posuaposanuit
3m00yBad JIep)KaBHOI TOCaaH, YOWB TIpe3njeHTa
Jixenimca Tapdinma 3a Te, mo Tak i He OTpUMaB
micug. Ilicnis  BOusctBa Tapdinma Konrpec
MpHUHSAB T. 3B. 3aK0H lleHmiToHa, 3a sKUM OyI0
CTBOpPEHO (eiepalibHy IUBIIBHY CIIYKOy, 1110
I[PYHTY€ETHCS Ha 3aciIyrax.

[lepenbauanocst 3aMiHUTH TATPOHAXK CHUCTEMOIO
(dbenepanbHOT 3afHATOCTI HA OCHOBI BIIKPUTHX
KOHKypCHUX iciuTiB. 3a 3akoHOM llenmirona Oymo
CTBOPEHO KOMICIiI0 y CIpaBax IUBUILHOI CITYKOH 3
TPbOX OCI0O Al yHpaBIiHHS HOBOIO CHCTEMOIO
MpU3HauYeHb Ha KOHKYPCHIM oOcHOBi. Cmodarky
Tinpku Onmu3pko 10 BimcoTkiB - henepambHUX
CIIy>)kOOBIIIB mepeOyBaJid Ha IUBIIBHIA CITyXOI.
Croroani 01m3bK0 85-90 BiICOTKIB CKIAaAat0Th LEH
iCTTUT.
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Growth in the 20th Century

In reaction to the excesses of Gilded Age
millionaires, many Americans demanded
that the government regulate business and
industry. As a result, a group of independent
regulatory commissions emerged as the 20th
century dawned. The first of these agencies
was the Interstate Commerce Commission,
set up in 1887 to monitor abuses in the
railroad industry. Reform movements of the
early 20th century demanded that
government regulate child labor, food
processing and packaging, and working and
living conditions for the laboring classes.

The Organization of the Bureaucracy

Even the experts can't agree on the total
number of federal government agencies,
commissions, and departments.

Most estimates suggest there are probably
more than 2,000 of these. They each have an
area of specialization — some much broader
than others — but their duties often overlap,
making administration more difficult. To
complicate things even more, many agencies
have counterparts at the state and local level.
Its size, complexity, and overlapping
responsibilities leave the federal
bureaucracy open to constant attempts to
reorganize and streamline.

Congress has the power to create, organize,
and disband all federal agencies. Most of
them are under the control of the President,
although few of them actually have direct

contact with the White House. So, the
bureaucracy has two masters — Congress
and the President. The bureaucracy
generally falls into four broad types: Cabinet
departments, government corporations,
independent  agencies, and regulatory
commissions
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[Momnanbme 3pocTanus y 20-my CTOJITTI
Yy BIIOBIAb Ha eKcliecHu MiJIbHOHEPIB
«I1030JI04E€HOr0  CTOMTTs»  (mpuba.  1870-1900)
OaraTo aMepHWKaHIB 3a)Xaaajao, w00  ypsn
peryoBaB 0i3HEC 1 MPOMHMCIIOBICTh. Y Pe3ysbTari
Ha 3o0pi  20-ro cromiTTa 3 sBUIACS  Trpyna
HE3aJISKHUX PETYIIOIUnX KoMicid. [leprmoro 3 Hux
Oyia KoMmicist 3 TOPTiBJIi MiXK IITaTaMH, CTBOPEHA y
1887 poui s OGOpOTBOM 31 3JOBKHBAHHSIMH B
3a;i3HUYHIM  ramy3i.  Pedopmatopceki  pyxm
moyatky 20-ro CTONITTS BUMAaraiu, mo0 ypsa
peryimoBaB  OUTA4YY ~ IIpalio,  XapyoBy  Ta
MaKyBaJbHY MPOMHUCIIOBICTh, & TAKOK YMOBHU TIpalli
Ta XHUTTS TPYISIIIUX KIIaciB.

Opranizauis ypsijioBoro anapary

Hagite (axiBiii He MOXYTh JIUTH €IUHOI JTyMKH
PO 3arajibHy KUIBKICTh (eiepalbHUX Jep:KaBHUX
BiJIOMCTB, KOMICiii i MiHICTEpPCTB.

3rigHO 3 OUTBIIICTIO OIIHOK X, HMOBipHO, OibIe
2000. Y KOKHOTO 3 HHX € CBOA CIIeIiami3aris — y
JeSIKMX 3HAaYHO MIMPINA, HDK Yy 1HINHX, — ale ixHi
¢GyHKIIT YacTO MepeTHHAIOTHCS, IO YCKIIaTHIOE
aaminictpyBanHs.  llle  Oimpme  yckimamHroe
CUTYaIIIIO Te, 10 Y 0arath0X BiJOMCTB € KOJICTH Ha
HITaTHOMY Ta MicCIIeBOMYy piBHsIX. Uepe3 po3mipw,
OpraHizamiifHy  CKIaAHIiCTh 1  QyHKOil, 10
MEePEeKpUBAIOTECSA, CIPOOM  peopraHizyBaTh i
onTuMizyBaTH (eaepaibHy ciyk0y TpUBATHMYTh
imie 1oBro.

Konrpec mae nmpaBo cTBOpIOBaTH, OPraHi30BYBaTH 1
po3mnyckartu yci (enepanbHi BimoMcTBa. bitbmmicTs
3 HHX TepeOyBaroTh MiJ KOHTPOJEM IMPE3HJICHTA,
X04ya HaCHpaBJi JUIIe JesKi MaroTh NPIMUN
KOHTakT 3 bimum momom. Tomy B amepuKaHCHKOT
nepKciry:)kOu  nBa rocmomaps — Konrpec i
npe3uieHT. Yci (eaepanbHi BiJIOMCTBAa 3a3BUYaid
HiHHTB Ha 4YO0THPU OCHOBHHUX THUIIKM YCTAHOB!
MiHicTepctBa KabiHery, nmepkaBHI Koproparii,
HE3aJICKHI areHTCTBA 1 PETYIII00Yi KOMICIi.
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Cabinet departments
Department of State

Treasury Department
Department of Defense
Department of Justice
Department of the Interior
Department of Agriculture
Department of Commerce
Department of Labor
Department of Transportation

Department of Housing and Urban
Development

Department of Health and Human Services
Department of Energy

Department of Education

Department of Veterans Affairs

Department of Homeland Security

The Cabinet Departments

The 15 Cabinet departments are each headed
by a Secretary who sits on the President's
Cabinet. The exception is the Justice
Department, which is headed by the
Attorney General, who is also a member of
the President's Cabinet. The Secretaries are
responsible for directing the department's
policy and for overseeing its operation.
Cabinet secretaries are usually torn between
their responsibilities as presidential advisers
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MiunicrepcrBa Kadinery
JepxaBHU enapTaMeHT
MinicrepcTBo (iHaHCIB
MiHicTepcTBO 000pOHHI

MinicTepcTBO OCTHILT

MiHicTepcTBO NPUPOJIHUX PECYPCiB
MiHICTEpCTBO CITLCHKOTO TOCIIOIaPCTBA
MinicTepcTBO TOPTiBIi

MiHicTepcTBO mparti

MiHiCTEpCTBO TPAHCIIOPTY

MiHICTEpCTBO JKUTIOBOrO OyJIBHUIITBA 1
MiCBKOTO PO3BUTKY

MiHiCTepCTBO OXOPOHHM 37I0POB’S 1 COIIaTbHIX
City)x0

MiHiCTepCTBO EHEPreTHKU
MinicTepcTBO OCBITH

MinicTepcTBO y clipaBax BETEpaHiB

MiHicTepCTBO BHYTPIITHBOI OE3MEKH

MinicrepcrBa Kabinery

Koxne 3 15 winicrepcte Kabinery owomtoe
MIHICTp, SIKHH BXOJIuTh 10 ckiany KaGinery
nmpe3uieHTa. BUHATOK cTaHOBUTH MiHICTEpPCTBO
IOCTHIII1, sIke odoitoe ['eHepanbHuil poKypop (BiH
TaKO)K €  wieHoM  KaOiHery).  MiHicTpH
BIJINOBI/IalOTh 32 KEPIBHUIITBO IOJIITUKOK CBOT'O
MiHICTEpCTBA 1 HarJAL 3a WOTO JisUTBHICTIO.
Minictpun KaOineTy 3a3BW4aii po3pHUBarOTHCA MikK
cBOiMH OOOB’SI3KaMH  paJHHKA Tpe3uaeHTa i
TOJIOBH CBOT'O BiJJOMCTBA.
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and heads of their departments.

Each has a special area of policy, although
their responsibilities are still very broad.
The organization of each is quite complex,
but they have some things in common. All
Secretaries have a Deputy or
Undersecretary, as well as a host of
Assistant Secretaries, who all direct major
programs within the department.

Most departments are divided into bureaus,
divisions, and sections. For example, the
FBI lies within the domain of the Justice
Department, and the Secret Service is
currently within the Treasury Departmeny
agency, but soon to be moved under the
auspices of the Department of Homeland
Security .

Government Corporations

Government corporations do not belong to
any department — they stand on their own.
Probably the best-known government
corporations are the United States Postal
Service and Amtrak. They are different from
other agencies in that they are businesses
created by Congress, and they charge fees
for their services. Like any other business,

government corporations have private
competition — such as Federal Express and
United Parcel Service — and sometimes

state competition — such as the New Jersey
Transit Authority.

Independent Agencies

Independent agencies closely resemble
Cabinet departments, but they are smaller
and less complex. Generally, they have
narrower areas of responsibility than do
Cabinet departments. Most of these agencies
are not free from presidential control and are
independent only in the sense that they are
not part of a department.

Congress creates them as separate agencies
for many reasons, practical as well as
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Y KOHOTO 3 HHUX € BllacHa cdepa IisuIbHOCTI, X04a
i gocuth mmpoka. OpraHizamisi KOKHOTO 3 HHUX
JIOCUTH CKJIQ/IHA, aJie Y BCIX € PsiIl CIIBHHUX pHC. Y
BCIX MIHICTPIB € 3aCTyMHHK 1 0€371i4 MOMIYHUKIB,

IO  BIANOBiJaIOTh 32  OCHOBHI  NPOrpamMu
MIHICTEpCTBA.

bimprmicte  MiHICTEpCTB  po3fineHi Ha  Oropo,
Bimmiim 1 migBigmimm.  Hampuxman,  @bP

(DenepanbHe OHOPO po3ciigyBaHb) IepeOyBae y
BimanHi MinicrepctBa toctuiii, a CekperHa
ciyx06a — MinictepcTBa ¢iHaHCIB, ale He3a0apoM
il mepemamyts 10 MiHicTepcTBa BHYTPIIIHBOT
Oe3meku .

JepxaBHi kopnopauii

JepxaBHi kopropailii He HaJiexarb 10 YKOIHOTO
BiIOMCTBAa — 1€  CaAMOCTiHHI  CTPYKTypH.
HatiBigomimni 3 HUX, HalleBHO, — TIOIITOBA CIIyX0a
Crontyuenux IllTarie 1 HarionanpHa 3ami3HUYHA
kopropamis Amtrak. BoHH BiIpi3HSIOTBCS Bif
IHIIMX BiZIOMCTB THM, IO € MiAMPUEMCTBAMH, AKi
ctBopuB Konrpec, i 6epyTh I1aTy 3a CBOi [TOCIYTH.
Sk 1 B Oymp-skoMmy iHIIOMY Oi3Heci, Iep:kaBHi
kopropamii maroTe npuBaTHUX (Federal Express,
United Parcel Service), a iHomi U IepaBHUX
KOHKYPCHTIB, TaKuX SK YIPaBIiHHS TPaHCIOPTY
Hero-Jlxepci.

He3ane:xui arenTcTrBa

He3zanexxHi areHTCTBa Ay’Ke CXO0Ki Ha MiHICTEPCTBA
Kabinery, ame BOHM MeHIII 3a po3Mipamu i
OpraHi3alliifHo He TaKi ckJajHi. Sk mpaBuIo, y HUX
By)kua cdepa iSIBHOCTI, HIK Yy MIHICTEPCTB.
BinbiiicTe 3 HUX He BUIBHI Bijl MPE3UCHTCHKOTO
KOHTPOJIIO 1 HE3aJIeXKHi TiIJIbKH B TOMY CEHCI, 10 He
BXO/JISATH JIO CKJIAJTy SIKOTOCh MiHICTEpCTBA.

Konrpec cTBOproe iX SK OKpemi YCTaHOBH 3
0araThOX TMPUYMH: SK TPAKTHYHUX, TaK 1
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symbolic. For example, when the National
Aeronautics and Space Administration
(NASA) was established, many members of
Congress assumed that it would be a part of
the Department of Defense. However, it is
an independent agency because the space
program has many other purposes than the
defense of the nation.

Regulatory Agencies

These agencies regulate important parts of
the economy, making rules for large
industries and businesses that affect the
interests of the public. Because regulatory
commissions are "watchdogs" that by their
very nature need to operate independently,
they are not part of a department, and the
President does not directly control most of
them. Each commission has from 5 to 11
members appointed by the President, but the
President cannot remove them for the length
of their terms in office.

Examples of these commissions are the
Securities and Exchange Commission,
which regulates the stock market, brokers,
and investment practices. Another well-
known commission is the Federal Reserve
Board that governs the nation's monetary
policy. The Environmental Protection
Agency serves as a guardian over the
nation's environment, making and enforcing
standards for the industrial and commercial
sectors.

With over 2,000 different agencies, the
federal bureaucracy is almost certain to run
into problems with organization,
overlapping responsibilities, and efficiency.
Almost every recent President has come into
office determined to refashion and trim the
bureaucracy. However, none has been able
to make more than minor adjustments. Well-
established agencies have lives of their own,
and are difficult to change. Besides, the
country has large, complex, needs requiring
special attention. A large bureaucracy is a
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(dbopmanpanx. Hampuxman, xomu Oylio CTBOPEHO
HamionanbHe  ympaBiaiHHS 3 aepOHABTUKU 1
nochipkeHHst  kocMigHoro mpoctopy (HACA),
Oarato wieHiB KoHrpecy mpumyckanu, 1o BOHO
cTaHe yacTuHOI MiHicTepcTBa o0opoHHn. Tum He
MEHIIIE, [I¢ He3aJIe)KHE areHTCTBO TaK 1 JIMIIMIIOCS
areHTCTBOM, 0O KOCMiYHa Mporpama Mae 0ararto
IHIIKMX [UJICH, OKPIM 3aXUCTY KpaiHH.

Peryioroui opranmn

L[i areHTCTBa pEryNIOIOTh BaXIMBI CEKTOPH
CKOHOMIKH, BCTAHOBIIOIOYH MPABHJIA JUIS BEIMKHX
ramy3eil 1 manmpueMcTB, M0 3aTOPKAIOTh IHTEPECH
rpoMaachbkocTi. OCKINBKH pEryJroldi KOMicil €
«CTOPOXKOBUMH  TICAMW», SIKI TOBHHHI JIISITH
HE3aJIeKHO 32 CAMOIO CBOEIO MPHPOIOI0, BOHU HE €
YaCTHHOIO MIHICTEpPCTBa, i MPE3UICHT
0e3nocepe/lHb0 He KOHTPOJIFOE OLIBINICTh i3 HHX.
Koxxna xowmicis mae Bixm 5 g0 11 uieHiB, SKuX
NPE3UICHT MIPpU3HAYae, ajie He MOXKE BiZICTOPOHHUTH
Bil mocagu 0  3aKiHYGHHS  TepMiHy  iX
MTOBHOBAKECHb.

[Mpukmnagamu Takux kowmiciii € Kowmicis 3 1iHHHX
namnepiB Ta OipiK, sika perymroe (HOHIOBUI PHHOK,
OpokepiB Ta IHBECTHIIIHY MpaKkTUKy. [HIIOIO
noOpe Bimomoro kowmiciero € Pama ®enepanbHol
pe3epBHOI  CHCTEMH, IO Kepye  TPOIIOBO-
KPEIUTHOIO TIOJMITHKOIO KpaiHH. ATEHTCTBO 3
OXOpPOHHM HABKOJJIMIIHBOI'O CEPCAOBUIIlAa BUCTYIIA€ B
poJii  3aXMCHUKA MPUPOAU, PO3POOJSHOUYM 1
3a0e3revyoun  JIOTPUMaHHS  CTaHAAPTIB s
ITPOMHCJIOBOTO 1 KOMEPIIIHHOTO CEKTOPIB.

Marouu OHAT 2000 pi3HUX BI1JIOMCTB,
(denepanbHUll ypsAAOBUN amapar MaiKe HarleBHO
3ITKHEThCA 3 npodyieMamMu oprasizartii,
nyOroBaHHS 000B’s13KiB Ta ehekTuBHOCTI. Maibke
KO)KGH HEJaBHI NpPEe3WACHT, BCTYMAlOYH Ha
mocanay, OyB TMOBHHH pIiNIydocTi mepeOymyBaTu i
CKOPOTHTH OIOpOKpaTHUHUH amapar. OgHaK KOoJIeH
3 HUX HE 3Mir 3poOuTH Oinblie, aHiK BHECTH IpiOHI
3MiHu. JloOpe BKOpiHEHI BiIOMCTBa KHMBYTH CBOIM
KUTTAM, 1 iX Baxkko mnepepodoutn. Kpim Toro,
KpaiHa Ma€ BeJIWKI 1 CKIaaHi moTpedw, IIo
BUMararoThb 0coOnMBOi yBaru. Benmka ypsiosa
MallliHa — L€ YacTHHA 3YCWJIb 00 iXHBOTO
3aJJ0BOJICHHSI.
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part of the government's attempt to meet
those needs.

Reforming the Bureaucracy

Since 1980, virtually every presidential
election included a debate over the size of
the federal government. Americans who
believed the bureaucracy had become too
large, too expensive, and too powerful were
becoming more numerous, and as a result
many politicians began to demand reform.
Bureaucracies move slowly. One hand
doesn't always know what the other is doing.
Federal employees have so much job
security that there is little fear of being fired
for incompetence. There are so many
agencies organized in such confusing ways.

How can the ordinary citizen feel connected
to government when everything is so
impersonal? Public criticism of bureaucratic
inefficiency is commonplace. In response,
many people, including most Presidents,
have tried to reform and reorganize the
bureaucracy.

The Merit System and the Hatch Act

The merit system tries to ensure that the
best-qualified people get government jobs
and that party politics is limited. In 1939,
Congress passed the Hatch Act, which
required employees, once they were hired,
to have as little to do with political parties as
possible. The Hatch Act forbids employees
from engaging in many party activities. For
example, they could not run for public office
or raise funds for a party or candidate, nor
could they become officers in a political
organization or a delegate to a party
convention.

In the early 1970s some bureaucrats
complained that their First Amendment
rights were being violated. The issue made
its way to the Supreme Court, where the
justices ruled that the Hatch Act did not put
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PedopmyBanns anapary

3 1980 poky NpakTUYHO YCi MPE3UACHTCHKI
BHOOPH BKITFOYAH B ceOe nedatu mpo po3mipu
(benepanbHOTO ypsimy. AMEpUKaHIIIB, SIKi BBAXKAIIH,
10 BiH CTaB 3aHA/ITO BEJIMKUM, 3aHAATO JJOPOTUM 1
3aHaJTO MOTYTHIM, Jlefiaii OinbImano, i B
pe3ynbTaTi 0araTo MoIiTHKIB IMOYajl BUMaraTu
pedopm.

Bropoxkparis HemoBopotka. JliBa pyka He 3aBXIu
3Hae, Mo poduth mpaBa. denepanbHi CIYXKOOBIT
MaloTh HACTUTBKH MIIHI TapaHTii 3alfHATOCTI, 110
Maibke He OosTbcs OyTH  3BIIBHGHUMH  3a
HEKOMIICTeHTHICTh. BiIOMCTB, 1110 opraHi3oBaHi 3a
TaKUM TPHHIAIIOM, y)Ke Oararo.

Sx Moke 3BUYAHHUI TpPOMAISHUH BiAYyBaTH
3B’S30K 3 YpsJIOM, KOJIM BCE  HACTLIBKH
3Heocobneno? IlyOmiuyHa KpUTHKa OIOPOKpPATUYHOT
Hee()eKTUBHOCTI CTala 3araJlbHUM Miciem. Y
BIJIMOBib Oararo IoJiell BKIIOYHO 3 OIiBIIICTIO
MPEe3UICHTIB ~ Hamarajaucs  pedopMyBaTh  Ta
peopraHi3yBaTH Jiepkanapar.

Cucrema 3acayr i 3akol I'eTua

Cucrema 3aciyr TOKJIHKaHa 3pOOWTH Tak, MI00
JepKaBHY pOOOTY OTPUMYBaIH HaWKBai(iKo-
BaHIII JIOM, TAKOK BOHA MA€ HAa METI OOMEKUTH
nmapTiHui BIUMB Ha 1ie mpomec. Y 1939 pomi
Konrpec  mpuiinse  3akoH  Tetua,  sKuit
3000B’s13yBaB 3 MOMEHTY IIOYaTKy JIep»KaBHOI
Cy’)kOM MaTh SKOMOra MEHIIE KOHTaKTiB 3
MONITHYHAMH ~ TapTiAMA.  3akoH  3a00pOHSB
JIEpYKaBHUM CITY>KOOBIISIM OpaTH ydacTh y 0aratbox
napTiiHux crpaBax. Hampuknazn, BOHM HE MOTIIH
OamotyBaTHca Ha BHOOpHY Tocany Bix Oynb-sSKOl
maptii abo 30mpatm KomTH ansA  TapTii  abo
KaHJIU/1aTa, a TAaKOXK 3aiMaTh 1MocaLy B MOJIITHYHIN
opramizamii 1 OyTu generaToM Ha MNapTiHHOMY
3’131i.

Ha mouatky 1970-x pokiB mesiki Iep:KCimykO00BIT
MoYa  CKap)KUTHUCS, [0 Taki OOMEKEHHS
MOPYIIYIOTh iXHI TpaBa, nependadeni [lepimoro
nmonpaBkoto 10 Kowucturymii. [lo3oB nifimmoB 1o
BepxoBHoro cyay, ae cyaial NOCTaHOBHJIM, ILO
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unreasonable restrictions on employees'
rights. However, in 1993 Congress softened
the Hatch Act by making many forms of
participation in politics permissible. Federal
bureaucrats still cannot run as candidates in
elections, but they may be active in party
politics.

Requiring Accountability

One criticism of our merit-based
bureaucracy is that once a person is
employed there are no requirements that he
or she be held accountable for their work.
Since they no longer lose their jobs when a
new President takes office, some criticize
that they become complacent and inflexible.
Some suggestions for making civil servants
more accountable for their work include the
following:

Limiting appointments to 6-12 years. After
the appointment expires, the bureaucrat
would then have to go through
reexamination and their performance would
be reviewed for possible rehire.

Making it easier to fire a bureaucrat. Civil
service rules that are meant to protect
workers from partisan politics have made it
difficult to fire anyone for poor
performance. Reformers want to remove
those rules.

Rotating professionals between agencies and
from outside. Reformers believe that this
practice would bring "new blood" to
agencies and encourage workers to get a
broader view of government service.

Cutting '""Red Tape"

One common complaint about bureaucracy
is that "red tape" — the maze of government
rules, regulations, and paperwork — makes
government so overwhelming to citizens
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3aKOH HE HAaKJIaJla€ HEOOTPYHTOBAHUX OOMEKEHb
Ha mpaBa jepxciyxkoosmiB. [Ipore y 1993 pori
Konrpec mnom’skmuB cyBopicTh 3akoHy l'erda,
no3BoJUBIIHM Oarato (opm ydacti B momituili. Tox
HUHI (eaepanbHi CIyKOOBII, SKHM SIK 1 paHime
3a00pOHCHO BHCYBAaTH CBOIO KaHAMJATypy Ha
BHOOpaxX, MOXYTh OpaTd aKTHBHY y4acThb Y
NapTifHOMY MOJITHYHOMY YKHTTI.

Bumora mig3BiTHocTi

OnHe 3 KpUTHYHHMX 3ayBaXeHb Ha  aJpecy
MPU3HAYCHHS Ha TIOCAJU «3a 3aCIyraMm», MOJISTae
B TOMY, LIO IICJIS TOTO, SIK JIIOAMHA 3aiiHsATa CBOE
Miche, il MpakTHYHO HE MOYKHA 3MYCHUTH HECTH
BIJIMOBIIAJIBHICTE 32 CBOK POo00TYy. OCKIIbKH
JIEPIKCITY>)KOOBIII OiNIbIlIe HE BTpadaroTh poOOTy 3
MIPUXO0AOM HOBOI'O NIPE3UCHTA, 1X 3BUHYBAaUyIOTh B
CaMo3acroKO€eHHI i Oaiimyskocrti. Jeski npomo3utiii
10/10 MTOCHUJICHHS BiJIMTOBIIaJIbHOCTI
JIEPIKCITY>KOOBIIIB 32 CBOIO POOOTY BKITFOYAIOTh!

* OOMexeHHs TepMiHIB Tpu3Ha4eHHI 10 6-12
pokiB. Ilicis 3akiHUeHHS TepMiHy Jii MpU3HAYCHHS
CITy’)KOOBEIb MPOXOAUTH TIOBTOPHY TIE€PEBIPKY, 1
fioro pobora PO3IIIAEThCA  HA  TIPeIMET
MOJKJIMBOTO TIOBTOPHOTO HaliMy .

* CrhpoleHHsl 3BiIbHEHHST cly:k0oBLs. [IpaBuia
JICpXKABHOI ~ CIY)KOW,  TOKJIMKAHI  3aXUCTUTH
CHIBpPOOITHHUKIB BiJ[ MapTiHHUX BILIHBIB,
YCKJIQHIOIOTh iX 3BUIBHEHHS 3a TOTaHy poO0OTY.
Pedopmaropu xouyTh CKacyBaTH Lii paBHJIA.

* Poramis (axiBIiB MiX yCTaHOBaMH 1 HOBI
oOnmuust 330BHI. Ha nymky pedopmaropis, 18
MPaKTHKa TPUBHECE «HOBY KpPOB» 1 CHOHYKaTHMe
M0-HOBOMY JTUBUTHUCS Ha ICPKABHY CITYkKOY.

CxopoyeHHs OIOPOKPATUYHOI TATAHUHU

OnHa 3 TOMIMPEHUX CKapr Ha amapar IOJsrae B
TOMY, IO TpUTAMaHHUNA HOMY OIOPOKpaTH3M —
3aITyTaHU# KITyOOK TIPaBHJI, TIOCTAHOB 1 TIPUITUCIB
— TaK MPUTHIYYE 1 BIATSIKYE, 110 0araTo XTO YHUKAE
OyIb-IKMX KOHTAaKTIB i3 JEepKaBHUMH OpTaHaMHU.
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that many people try to avoid any contact.
Filling out forms, standing in line, and being
put on hold on the telephone all have
resulted in many people being discouraged
from ever applying for benefits they
rightfully deserve.

In response, Presidents of the 20th century
offered no fewer than eleven major
reorganizations of the federal bureaucracy.
The latest was the National Performance
Review, conducted by Vice President Al Gore
in 1993. The NPR report contained many
horror stories about useless red tape for both
citizens and government officials themselves.
The NPR called for less centralized
management, more employee initiative, fewer
rules, and more emphasis on customer
satisfaction. As of the year 2000, few of the
recommendations have been followed.

One reason that it is so hard to reform the
bureaucracy is that it has two masters — the
President and Congress. Especially during
periods of divided government, one branch
can be suspicious that the other is trying to
gain control. As a result, one branch or the
other resists reform. Finding the practical
solutions that have bipartisan support is a
difficult process, largely because the system
of checks and balances is not particularly
efficient. Nevertheless, bureaucratic reform
is often attempted by the President and
Congress. Meanwhile, the red tape remains
rather sticky.
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3amoBHeHHS (GOPMYJApPIB, CTOSHHS B deprax i
TOMJIMBE OYiKyBaHHs BiamoBimi call-nieHTpy — yce
Ile MPHU3BENIO JIO0 TOTO, IO 0araTo JOJCH MpocTo
MEepecTany 3BEpTATHCA 32 MiJbraMH, SIKUX BOHHU
peanbHO 3aCIyrOBYIOTh.

Y  Bignoime  mpe3upeHTd  20-ro  CTOJITTS
3aMporOHyBaJl HE MEHIE OJWHAMIIATHA BEIHKUX
pedopm denepanbHOTO amapary. OCTaHHBOIO 3 HUX
OyB HauionanbHuii ananmiz edekruBHocTi (NPR),
o ¥oro 3aiiicaus Binenpesuaent En Top y 1993
pomi. 3BiT mo NPR micTuB minwii psa mpuKiIaiB
JKAXJIMBOI TATAaHWHU, a0COJFOTHO MapHOI sK JIJIs
rpoMajisiH, TaK 1 Juis caMuUX YWUHOBHHKIB. NPR
3aKJIMKAB TTOCIAOWTH ITIEHTPAIi3aIlii0 yIPaBIiHHS,
aTu OouTbIIE IHI[IaTUBA CHIBpOOITHHKAM,
3MEHIIUTH KUTBKICTh MPaBHJI 1 MiJBUIIUTH YBary
no notped kiienta. Cranom Ha 2000 pik Oyio
BUKOHAHO BCHOTO JIUIIIE JAEKLIbKA PEKOMEH/IAITi .

OpHa 3 TPUYNH BaXKKOTO pehopMyBaHHS
JieprKarnaparty moJisira€ B TOMy, 10 B HbOTO JIBa
rocrioyaps — npesujieHt i Konrpec. Oco6nmBo B
MepiofH BiJICYTHOCTI BUPA3HOi MapTiHHOT
OUIBIIIOCTI OJ[HA 3 T'JIOK BJIaJId MOYXE 3aIliI03PHTH,
IO 1HINA TPparHe OTPUMATH TOBHUM KOHTPOJb. Y
pe3ynbTaTi Ta UM Ta TiJKa BIAIHN TOYNHAE
onupatucs pedopmam. Iomyk npakTHUHUX
pillieHb, 10 KOPUCTYIOTHCS ABONAPTIHHOIO
MiATPUMKOIO, € CKIIQJIHUM 3aBJaHHSM, TOJIOBHUM
YMHOM TOMY, 1110 CUCTEMa CTPUMYBaHb 1 IPOTHBAr
He HaaTo e()eKTUBHA. YTiM, 1 MPE3UJICHT, 1
Konrpec yacto npoBoasTh AepKCayk0u. OmHaK
11030y THCS TATAHUHY MOKH 1110 HE BIAETHCS.
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ELECTORAL COLLEGE
FAST FACTS

Established in Article II, Section 1 of the U.S.
Constitution, the Electoral College is the
formal body which elects the President and
Vice President of the United States. Each
state has as many "electors" in the Electoral
College as it has Representatives and Senators
in the United States Congress, and the District
of Columbia has three electors. When voters
go to the polls in a Presidential election, they
actually vote for the slate of electors who
have vowed to cast their ballots for that ticket
in the Electoral College.

Electors

Most states require that all electoral votes go
to the candidate who receives the most votes
in that state. After state election officials
certify the popular vote of each state, the
winning slate of electors meet in the state
capital and cast two ballots—one for Vice
President and one for President.

Electors cannot vote for a Presidential and
Vice Presidential candidate who both hail
from an elector’s home state. For instance, if
both candidates come from New York, New
York’s electors may vote for one of the
candidates, but not both. In this hypothetical
scenario, however, Delaware’s electors may
vote for both New York candidates.

This requirement is a holdover from early
American history when one of the country’s
major political fault lines divided big states
from small states. The founders hoped this
rule would prevent the largest states from
dominating presidential elections.
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KOJIEI'TA BUBOPHUKIB:
OCHOBHI ®AKTH

Komneris BUOOpPHUKIB, 3aCHOBaHA BIAMOBIAHO 0
posmimy 1 Crarri II Koncrurymii CLIA, €
oiniiHUM opraHoM, SIKWM oOWpae mpe3ujeHTa i
BinenpesuaeHta Crnomyuenux IlrariB. Ywcno
BHOOPHUKIB Bil KOXKHOTO IITATy JTOPIBHIOE YUCITY
foro mpencTaBHUKIB 1 ceHatopiB y Korrpeci,
KpiM TOro, mie TpbOX BHUOOPHHUKIB Ja€
¢denepanpauii  okpyr Komym6is. Tomy, komu
BHOOPIII WIyTh TOJOCYBaTH Ha TPE3UIEHTCHKHIX
BUOOpax, (paKTMYHO BOHHU TOJIOCYIOTh 33 YJICHIB
Komerii BuOOpHUWKiB, sKi Jamu  OOIISHKY
MiATPUMATH IXHIX KaHIUIATIB.

ButopHukn

Y OimpmiocTi MTATiB TOJOCH BCIX BUOOPHHKIB
OTpUMY€ TOH KaHIUIAT, 3a SKOro IPOrojiocyBana

OLITBIIICTD BUOOPIIIB IITaTy. [Ticas
i ATBEPKEHHS pe3ynbTaTiB 3arajabHOTO
TOJIOCYBaHHSI BIJIIOBIAHUMU IMOCaJOBUMU

ocobamMy B KOXXHOMY INTaTi rpymna BHOOPHHKIB-
MEPEMOXKINB 30MpaETbcs y CTONHWIN IOTATy 1
roJIOCy€e JBi4i — OKpeMO 3a Billempe3uJeHTa W
OKpeMO 3a mpe3uzeHTa. SKio oOuaBa KaHIUAATH
MPOXHUBAIOTH y IITaTi BUOOpPHHWKA, TaKWi
BHOODHMK HE Ma€ IpaBa TOJIOCYBaTH 3a 000X
KaHauaarie. Hanpuknag, skmo 1 kaHaugaT y
MPE3UJACHTH, 1 KaHIUAAT Yy BIlCNPE3UICHTH
npoxuBaoTh y mrati Heio-Mopk, BuGopHuku 3i
mrary Hero-opk MaroTh mpaBo TonocyBaTH 3a
OJHOTO 3 HHUX, ane He 3a o0ox. [Ipm upomy
BUOOpHUKHM, Hampukian, 3 JlemaBepa B Takid
CUTyallii MalTh TPaBO TOJOCYBaTH 3a 000X
KaHauaaTiB 3i mraty Hero-Hopk. Il Bumora Gepe
CBill TOYATOK 3 YaciB CTAHOBICHHS JACP>KaBHOCTI
CIIA, xomu OAHE 3 OCHOBHHMX ITOJITHYHHUX
Mo0OOIOBaHb TONATAI0O B TOMY, WIO Ha TIi
BOJICBUABJICHHA BCIIMKHX IHTaTiB AYMKa MaJInX HE
BimirpaBaTuMe  ocobmuBoi  pomi.  bareku-
3aCHOBHHUKH CIOMIBAJIMCS, IO ILEel 3axig He
JI03BOJINTh HAWOUTBIIMM ILTaTaM JOMIHYBaTH Ha
MPE3NICHTCHKUX BUOOpax.
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= Maine and Nebraska employ a
“district system” in which two at-large
electors vote for the winner of the
state’s popular vote and one elector
votes for the popular winner in each
congressional district.

Although it is not unconstitutional for electors
to vote for someone other than those to whom
they pledged their support, many states, as
well as the District of Columbia, “bind”
electors to their candidate using oaths and
fines. During the nineteenth century,
“faithless electors”—those who broke their
pledge and voted for someone else—were
rare, but not uncommon, particularly when it
came to Vice Presidents. In the modern era,
faithless electors are rarer still, and have
never determined the outcome of a
presidential election.

= There has been one faithless elector in
each of the following elections: 1948,
1956, 1960, 1968, 1972, 1976, and
1988. A blank ballot was cast in 2000.
In 2016, seven electors broke with
their state on the presidential ballot
and six did so on the vice presidential
ballot.

Procedure

In the 1880 presidential election, James
Garfield narrowly won the popular vote but
swept the Electoral College in the Midwest
and Northeast.

Since the mid-20th century, Congress has met
in a Joint Session every four years on January
6 at 1:00 p.m. to tally votes in the Electoral
College. The sitting Vice President presides
over the meeting and opens the votes from
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- Y mrarax Men i1 HeOpacka nie «cucrema
BUOOPYMX OKpPYTiB», Yy MekKaxX SKOi OJHH
BUOOPHHUK I0JIOCY€E 3a MEPEMOXKIIS TOJIOCYBAHHS B
KOXXHOMY  BHOOpYOMY  OKpy3i, 3  SIKOTO
Oamotyetbess uneH Konrpecy, a aBa BHOOPHHKH
BiJl IITATy B IJIOMY TOJIOCYIOTH 32 IMEPEMOXKIIS
3araJbHOTO IOJIOCYBAaHHS y INTATI.

Xoua ropumuuno wieHu Koserii BUOOPHUKIB HE
3000B’s13aHI TOJIOCYBAaTH 3a KaHAWIATA, SKOMY
BOHH OOIIISITN CBOIO MMiATPUMKY, OaraTo mTaTiB, a
TakoKk OKpyr KomymOisi, «IpuB’S3YIOTB» CBOiX
BUOOPHUKIB JI0 CBOT'O KaHAMJIaTa, BUMAraouu BiJl
HUX CKJIACTH KIATBY BIPHOCTI 1 HaKIagar04du
rpomosi mrpadu B pasi ii mopymenus. Y 19-my
CTOJIITTI TaK 3BaHi «HEJOOPOCOBICHI BUOOPHUKMNY
— Ti, XTO TIOPYIIUB OOIISHKY i MPOTOJIOCYBaB 3a
IHIIOTO KaHmuaaTra, — xo4ya W Oymu piaKiCHUM
SBUIIEM, alleé 3yCTpidaucs, OCOOIMBO KOJIH
HIIITOCS TIPO TOJIOCYBaHHS 32 BillENPE3HUICHTIB. Y
HaI qac HEZ00pOCOBICHI BHOOPHUKH
TPAIUIAIOTHCA Ie Piflie, 1 e HIKOJIM B icTOpii
KpalHM BOHM HE BHU3HAYaJld  pE3yJbTaTy
MPE3UICHTCHKUX BHOOPIB.

* Ha BmOopax 1948, 1956, 1960, 1968, 1972,
1976 1 1988 pp. Oymo 1O  OmHOMY
Hez00pocoBicHOMY BuOOpHHKY. Y 2000 porri
Oy/l0 TOJaHO OJMH HE3allOBHCHUH BUOOPUUI
OromereHs. Y 2016 pormi cemepo BUOOPHHKIB
MIPOTOJIOCYBAJIM 3a IpPE3UIEeHTa 1 ILIecTepo — 3a
BilleNpe3u/icHTa BCyleped Hakazy BHOOpIIB
CBOI'O ILTATY.

IMopsiiok BU3HAYEHHS pe3yJibTaTiB

Ha npesnaentcekux Budopax 1880 poxy [xeiimc
Tapping BurpaB 3araibHe TOJOCYBaHHSA 3
HEBEJIMKOIO PI3HUIICI0, OTPUMABIIA IPU LHOMY
MEePEBaAXHY OUIBIIICTD roJIOCIB KoJIerii
BuOopHUKIB Ha Cepennpomy 3axomi i [liBHITHOMY
Cxoni CIIA. 3 cepeawan 20-T0 CTONITTS KOXHIi
qoTupu poku 6 ciuag o 13:00 BinOyBaeTbes
crinbHe 3acimaHHs o0Oox mamar Kourpecy mis
migpaxyHky romociB Komerii BuOoprmkiB. Ha
3aciTaHHI TOJIOBYE MIIOYHMK BINENIPE3UACHT, SKUH
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each state in alphabetical order. He passes the
votes to four tellers—two from the House and
two from the Senate—who announce the
results.  House tellers include one
Representative from each party and are
appointed by the Speaker. At the end of the
count, the Vice President then announces the
name of the next President.

= With the ratification of the Twentieth
Amendment to the Constitution (and
starting with the 75th Congress in
1937), the electoral votes are counted
before the newly sworn-in Congress,
elected the previous November.

= The date of the count was changed in
1957, 1985, 1989, 1997, 2009, and
2013. Sitting Vice Presidents John C.
Breckinridge (1861), Richard Nixon

(1961), and Al Gore (2001) all
announced that they had lost their own
bid for the Presidency.

Objections

Since 1887, 3 U.S.C. 15 has set the method
for objections by Members of Congress to
electoral votes. During the Joint Session,
lawmakers may object to individual electoral
votes or to state returns as a whole. An
objection must be declared in writing and
signed by at least one Representative and one
Senator. In the case of an objection, the Joint
Session recesses and each chamber considers
the objection separately for no more than two
hours; each Member may speak for five
minutes or less. After each house votes on
whether to accept the objection, the Joint
Session reconvenes and both chambers
disclose their decisions. If both chambers
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BIJIKpHBAE 3aredyaTani pe3yJbTaTd TOJOCYBaHHS B
KO)KHOMY mITaTi B andaBiTHOMY MOpsAAKy. Bin
nepeaae pe3yiabTaTd TOJOCYBaHHS YOTHPHOM
BIJIMOBIaIbHAM 3a MiJPaxyHOK TOJIOCIB (IBa Bix
[Manatu mpencraBHukiB i nBa Big CeHaty), sKi
OrOJIONIYIOTh  KiHIeBHH  pe3ynbrar.  Cepen
BIIMOBIMaMBPHAX 32 MIJPaxyHOK TOJOCIB BiJ
[Manatn  mpeAcTaBHUKIB € 1O  OJHOMY
MPEJCTaBHUKY KOXKHOI MapTii, SKWX MNpU3HAYAE

crikep. [Micns i apaxyHKy TOJIOCIB
BILIETIPE3UICHT ~ OTOJIOIIYE 1M’  HACTYITHOTO
Hpe3U/IeHTa.

* Ilicns patudikamii 20-i mompaBKu 10
Koncturymii (i 3 mouatkom podotu Konrpecy 75-
ro cknmukanag y 1937 pomi) miIpaxyHOK TOJIOCIB
BHOOPHUKIB 3iHICHIOETECS TIepe] MPUBECHIM 10
npucsitu  cknagom  Konrpecy, oOpaHum y
JUCTOMAl MOMEPEAHBOTO POKY.

* Jlata migpaxyHKy TOJIOCIB 3MiHIOBajacs
y 1957, 1985, 1989, 1997, 2009 i 2013 poxkax.
UuHHIMHI BIllETIPE3UICHTAMH, K1 cami
OTOJIOCHJI TIPO TPOTPaHi HUMH TPE3UIEHTCHKI
Bubopu, Oymu Jxon C. Bpekinpumx (1861),
Puuapn Hikcon (1961) i Exn Top (2001).

OckapikeHHS T0J10CIB

VY 1887 pomi Kogmekc 3akonie CILIA (pozmim 3,
ImaBa 15) ycTaHOBHB TMOPSAOK OCKAp KEHHS
KOHTpecMeHaMu  TollociB  BuOOpHuKiB. Ha
CHUTBHOMY 3aci/laHHI 3aKOHOJIABIli MAalOTh IPaBO
OCKap)KUTH SIK OKpEMi TOJIOCH BUOOPHHKIB, TaK i
MiICYMKH TOJOCYBAaHHA Yy INTaTi B IJIOMY.
BinmoBinne 3amepedenHs Tpeba momatH Y
MUCHMOBIM  opmi, #oro ™ae miamucaTH SK
MiHIMyM OJIMH KOHIpECMEH W OAWH ceHarop. Y
pa3i OCKapKEHHS TOJIOCIB CIiJIbHE 3aciaHHs
NPUNUHAETHCS, MICAI YOro KOXKHA — Iajarta
CaMOCTIHO PO3TJISIa€ BUCYHYTE 3allepeUcHHs HE
OipIle JBOX TOAMH; MPH ILOMY Yac BUCTYILY
YiIeHIB najaT oOMeXeHo 10 Ity xBuiauH. Ilicis
TOro, SIK KOXHA IajaTa MpOrojocy€ 3 OaHOIo
MATaHHS, CIIJIbHE 3aCiJaHHS ITOHOBIIIOETHCS, 1
OoOWBI TMaNaTh OTOJOIMIYIOTH PE3YIBTATH CBOTO
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agree to the objection, the electoral votes in
question are not counted. If either chamber
opposes the objection, the votes are counted.

= Objections to the Electoral College
votes were recorded in 1969 and 2005.
In both cases, the House and Senate
rejected the objections and the votes in
question were counted.

Amending the Process

Originally, the Electoral College provided the
Constitutional Convention with a compromise
between two main proposals: the popular
election of the President and the election of
the President by Congress.

= Prior to 1804, electors made no
distinction between candidates when
voting for president and vice
president; the candidate with the
majority of votes became President
and the candidate with the second-
most votes became Vice President.
The Twelfth Amendment—proposed
in 1803 and ratified in 1804—changed
that original process, requiring
electors to separate their votes and
denote who they voted for as President
and Vice President. See Electoral
College and Indecisive Elections for
more information.

= The District of Columbia has had
three electors since the Twenty-third
Amendment was ratified in 1961.

There have been other attempts to change the
system, particularly after cases in which a
candidate wins the popular vote, but loses in
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roJocyBaHHA. Y pa3l sKmlo oOWaBI mamatu
HiATPUMYIOTh BUCYHYTE 3alepevYeHHs,
OCTIOPIOBaHi TOJIOCH BUOOPHUKIB HE
BPaxoOBYIOTbCS.  SIKIIO  TPOTH  BHCYHYTOT'O

3allepeUYCHHsI BUCTYIAE OJIHA 3 MaJaT, OCIOPIOBaHi
rojiocu Oyzie BpaxoBaHo.

* Tomocu wunenie Komerii  Oyio
ockapxero y 1969 ta 2005 pp. B o6ox Bumagkax
[lamara mpencraBHukiB 1 CeHar BHCYHYTI
3arepedeHHs He MiATPUMAIH, 1 BiJIMOBIIHI TOJOCH
OyJ10 BpaxoBaHo.

3minu B nmpoueci

Cmouatrky  inctutyt  Kozerii  BuOOpHHKIB
3aMHUCIIIOBABCSl  SIK  KOMIPOMIC MK JBOMa
OCHOBHHUMH MPOMO3UIISIMHA, IO CTOSUIM Tepes
Koucturyniitamm KoHBeHTOM:  BCEHapOAHUMHU
BHOOpaMH Tpe3HJIeHTa 1 BUOOpaMu Tpe3njeHTa
Konrpecom.

* Jlo 1804 poky BHOOpHHKH HeE
TOJIOCYBAJIM OKPEMO 33 KaHIUAATIB y MPE3HJCHTH
1 OKpeMo 3a KaHAWIATIB y BIllEIPE3UACHTH —

KaHIMOAT Yy  TPE3UJCHTH, SIKHA  OTpUMaB
OUIBIIICTh T'OJIOCIB, CTABaB MPE3UJICHTOM, a TOH,
XTO TIOCIB Jpyre MicCle — BILECIPE3UIACHTOM.

JBaHanusTa nompaska, 3anpornoHoBaHa 1803-ro
i patudikoBana 1804 poky, 3MiHHIA MTOYATKOBY

NpoLeaypy TOJNOCYBaHHS — Temep BHUOOPHHUKH
Oynmu 3000B’s3aHI TOJOCYBAaTH 3a TpE3HJEHTa i
BilleripesuieHTa  okpemo.  Jlms  OoTpuUMaHHS

nonaTkoBoi iH(opmamii guB. posnin  Koseris
BUOOpHHKIB 1 BHOOpPM 3  HEBHU3HAUYCHUM
PE3YILTATOM.

* Ilicna parudikanii 23-i mompaBku y
1961 pomi 3a denepanpHuM okpyrom KomymoOist
OyI10 3aKpITUIEHO TPHOX BHOOPHUKIB.

Bynu # iHOn cipobu 3MIHUTH CHCTEMY, 0COOIHNBO
micnms  TOro, KONMM KaHIWAAT IlepeMaraB Ha
3araJlbHOMY TOJIOCYBaHHi, aje IporpaBaB Yy

41


https://history.house.gov/Institution/Origins-Development/Electoral-College/
https://history.house.gov/Institution/Origins-Development/Electoral-College/

the Electoral College.

= Five times a candidate has won the
popular vote and lost the election.
Andrew Jackson in 1824 (to John
Quincy Adams); Samuel Tilden in
1876 (to Rutherford B. Hayes);
Grover Cleveland in 1888 (to
Benjamin Harrison); Al Gore in 2000
(to George W. Bush); Hillary Clinton
in 2016 (to Donald J. Trump).

The closest Congress has come to amending
the Electoral College since 1804 was during
the 91st Congress (1969—1971) when the
House passed H.J. Res. 681 which would
have eliminated the Electoral College
altogether and replaced it with the direct
election of a President and Vice President
(and a run off if no candidate received more
than 40 percent of the vote). The resolution
cleared the House 338 to 70, but failed to pass
the Senate.

Contingent Elections

In the case of an Electoral College deadlock
or if no candidate receives the majority of
votes, a “contingent election” is held. The
election of the President goes to the House of
Representatives. Each state delegation casts a
single vote for one of the top three contenders
from the initial election to determine a
winner.

. Only two Presidential elections
(1800 and 1824) have been decided in
the House.

. Though not officially a
contingent election, in 1876, South

Carolina, Florida, and Louisiana
submitted certificates of elections for
both  candidates. = A  bipartisan
commission  of  Representatives,

Senators, and Supreme Court Justices,
reviewed the ballots and awarded all
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Komnerii BubopHUKiB.

* II’sitp pasiB B icropii CLIIA kanmumat
y IPE3UICHTU BUIPABaB 3arajabHE IOJIOCYBaHHS,
ajyie MmpH 11bOMy TporpaBaB BuOopu. ¥ 1824 pormi
Enppro  Jlxekcon mporpaB Jxony Ksinci
Anamcy; y 1876 poui Cemroen TinmeH mporpas
Pesepdopay bB. Teiizy; y 1888 poui Iposep
Krnisnenn mporpaB benmxkaminosi ['appicony; y
2000 poui En Top nporpas JIxopmkesi Bymry-
MoiL.; y 2016 pomi Iiyutapi KninToH mporpana
Honansay Tpammy.

[Mounnatoun 3 1804 poxy Kourpec Oys HaiOibII
Onmu3pkuii 10 ckacyBaHHa iHcTuTyTy Komerii
BHOOpHUKIB Tif 4ac pobdotu Korrpecy 91-ro
ckukanHs — (1969-1971), komu  [lamara
MpPeICTaBHUKIB TMpHiiHsuia pesomonito H. J.
Res.681, mo mepembauana mepexim 0 TPSIMHUX
BHOOpIB Mpe3uIeHTa | Bilenpe3uaeHTa (3 Ipyrum
TypoM, SIKIIO KOAEH 3 KaHIWAaTiB He Habepe
oimpmre 40  BimcoTkiB  TojociB).  [lamara
MPEeNCTaBHUKIB MiATpuMana pesoirorito (338
roiociB «3a» i 70 «mpoTtm»), mpore CeHar ii
BIIXWJIUB.

YmoBHi BHOOpH

SIKmo KOIeH 3 KaHAWAATIB HE OTPUMYE
Oinpimocti ronocie  Komerii, mpoBoAsTbCS Tak
3BaHI «yMOBHI BHOOpW», KONH TpPE3UACHTA
obupae Ilamata mpencraBaukis. 11100 BU3HAUNTH
TMEPEMOKIIA, MMpeACTaBHUKKW  KOXXHOI'O  IITATy
BIJIAIOTh OJUH 3arajbHUil TOJIOC 3a OJHOTO 3
TPHOX MPETEHCHTIB, SKi HAOPaIN HAa IMOYATKOBUX
BUOOpax HAOIIBITY KUTbKICTh TOJIOCIB.

* 3a Bcro ictopito CILIA Tinbku IBOX MpE3NICHTIB
(1800 1 1824 pp.) obupana Ilamara
MPeCTaBHUKIB.

» Xoua ogiuiitno Bubopu 1876 poky i He mManu
CTaTycy  «yYMOBHHMX», KOJNM  TOJIOCYBaHHS
CKIHYIIIOCSI, OYJIO 3asBJICHO MPO TMEPEMOTy 000X
kanaunarie y [liBgenniit Kapomini, ®@mopuni ta
Jlyiziani. [Ticast po3riany miACyMKiB TOJIOCYBaHHS
NBOMApTifHA  KOMICisf, IO CKJIajamsacs 3
KOHTPECMEHIB, CeHaTopiB i cynniB BepxoBHOTO
Cyay, MPUCYANIIA TOJIOCH BUOOPHUKIB yCiX TPHOX
mrartiB Pesepdopay b. I'eiizy 3 Oraiio, mo crtaB
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three state’s electoral votes to MNPe3uaEHTOM 3 MEPEBAarold B OIMH TOJOC B
Rutherford B. Hayes of Ohio, who Kouerii BuGoprukis.

won the presidency by a single

electoral vote.
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THE EXECUTIVE BUDGET

PROCESS: An Overview Congressional
Research Service Summary (Excerpts)

The U.S. Constitution vests Congress with the
power to raise revenue and borrow money.
Those funds may only be drawn from the
Treasury in consequence of appropriations
made by law. The Constitution, however, is
largely silent with respect to the President’s
role in the budget process. Instead, the current
executive budget process is largely the result of
statutes enacted by Congress.

The executive budget process consists of three
main phases: development of the President’s
budget proposal, submission and justification
of the President’s budget proposal, and
execution of enacted appropriations and other
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INPOLHEC ®OPMYBAHHA TA
BUKOHAHHSA ®EJIEPAJIBHOI'O
BIOIDKETY: Orusia, BUKOHAHUH

Hocaignuubkoio ciy:x0010 Konrpecy (BUTsrn)

3a  Koncruryuiero CIIIA, mnoBHOBaxXEeHHS i3
30UpaHHs MMOJATKIB Ta 3all03UYCHHS IMOKJIaJIcHI Ha
Konrpec. Ilpore ka3HayeldCTBO MOXE€ HaAaBaTH
KOIUTH BHKJIIOYHO HA OCHOBI aCHIHYBaHb,
BU3HAUeHUX 3akoHOM. [Ipo posb [lpe3unmeHta B
OromkerHoMy mporieci KoHcturymist Mmaibke He
sragye. Ha morounuii gac Or0KeT Ta aCHTHYBaHHS
(hopMyIOThCSI, TOJIOBHMM YHHOM Ha OCHOBI 3aKOHIB,
AK1 yxBanooThcsi KoHrpecom.

BromxerHuii  mpouec  CKIAgaeTbcd 3 TPbOX
OCHOBHUX  eTamiB:  po3poOka  OIOHKETHUX
npono3umii  IlpesmmenToM,  momaHHS — IUX
OpOMO3UIliii  pasoM 3  OOIPYHTYBaJbHHMHU
JOKYMEHTAaMH Ta BUKOHaHHS Tepen0adyeHux

3aKOHaAaMHM aCHUI'HyBaHb Ta IHIIHAX 3aKOHOJaBYHX
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budgetary legislation.

The purpose of this report is to provide an
introduction to many elements of the executive
budget process, highlighting the roles of the
President, the Office of Management and
Budget (OMB), and executive agencies.

The Budget and Accounting Act of 1921
established the modern executive budget
process. It created a legal framework for a
federal budget proposal to be developed by the
President and submitted to Congress prior to
the start of each fiscal year.

In practice, development of the President’s
budget proposal begins approximately 18
months prior to the start of the fiscal year to
which it applies.

Executive agencies submit their requests and
justification materials to OMB for examination
and review. After final decisions have been
made by the President, the budget proposal is
compiled by OMB. Under current law, the
President must submit the budget proposal to
Congress no later than the first Monday in
February. Once the President has submitted the
budget, OMB and agency officials explain and
justify the request to Congress.

Early in the congressional budget process,
often in the week following the submission of
the President’s budget, the OMB director and
other cabinet officials typically provide
testimony regarding the President’s broad
budgetary objectives before congressional
committees. In addition, agencies typically
submit written justifications of their budget
requests to Congress and agency officials often
will testify before the committees of
jurisdiction.

The President’s budget, though not legally
binding, provides Congress with recommended
spending levels for programs, projects, and
activities  that are  funded  through
appropriations and other budgetary legislation.
Funds provided in appropriations and other
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OromkeTHNX HOpM. llell MOKyMEHT NOKIMKaHUI
HagaTu KOpOTKI/Iﬁ OIIMC YHCJICHHHX CKJIagoBUX
OIOPKETHOTO TPOIECY BUKOHABYOI TiIKH BIATU Ta
okpecnuTH (YHKIIi1, IKi BUKOHY€E B IIbOMY TIpOIEeCi
IIpesuneHnr, AIMiHICTPaTHUBHO-0I0KETHE
ynpasininas (ABY) Ta opranu BUKOHAaBYOI BIIAJIH.

BrojkeTHHl TIpoIleC B MOTr0 IMOTOYHOMY BHIJISIIL
OyB BH3HaUYeHHWH 3aKOHOM TIpO OIOKET Ta
3BiTHICTh 1921 poky. lle 3axkoH cTBOpHB MpaBOBi
pamMku s QenepanbHOl OFOKETHOI MPOTO3HMITiT,
sKa PO3POOIISETHCS MPE3UACHTOM Ta MOJAETHCS JI0
Konrpecy mepen modaTtkoM KOKHOTO (hiHAHCOBOTO
poky. Ha mpakTuii po3poOka Npe3uIeHTCHKUX
OIO/PKETHUX TPOTIO3HIIIA OYHMHAETHCS MPUOIIU3HO
3a 18 MicamiB 10 moyaTKy (HiHAHCOBOTO POKY,
SIKOTO T{i TIPOTIO3HUIIIi CTOCYFOTHCSL.

Opranu BUKOHABYO{ BIIa/IN TTOAI0TH HAa PO3IIISA Ta
omiaky ABY cBoi OromKeTHI 3amuTH Ta HEOOXigHI

OOTpYHTYBaHHS. ABY, iCIIst MPUHHATTS
NpPE3UJCHTOM  OCTaTOYHHX  pillleHb, CKJIAAAE
KIHIIEBY peNaKmifo OIOHKETHHX  IMPOIO3UILIH.

UunaHaMN 3aK0H niependadae, mo [Ipe3naeHT MycuTthb
nonatd OropkeTHi mpomosuilii  Konrpecy He
Mi3HINIE TepHIoro moHeAinka miotoro. Ilicms
NOMaHHA TIPE3HICHTCHKOTO TIPOEKTY OIODKETY
ADBY Ta nmpencTaBHUKN MiHICTEPCTB MOSCHIOIOTH Ta
OOIpYHTOBYIOTh OIO/DKETHI 3allUTH, TOAAHI A0
Konrpecy. Bxxe Ha camoMy IOYaTKy pO3IISLy
6romxery KoHrpecom, 4acto — BKe HACTYITHOTO
micnsl TWXKHSL MICHA TOAAaHHS MPE3UICHTCHKOTO
MpoeKTy Oromxery, aumpekrop ABY Ta iHmn
nocanoBi ocobu KabineTy, sK mpaBwmiio, HATaIOTh
nepen  komitetamu  KoHrpecy — MOsICHEHHS
3arajJbHUX OIOJDKETHHX Iined mpesugenrta. Kpim
BOTO,  YPAOOBI  BIAOMCTBA, SIK  TPaBHIIO,
CYNPOBO/DKYIOTh CBOi  OFOJDKETHI 3amuTH 0
Konrpecy mucbMoBHMHU OOIPYHTYBaHHSIMH, a IXHi
10CaIoBl 0cOOM JOCUTH YacTO BUKJIMKAIOTHCS 0
BiJIMOBIAHUX TPOQIIEHUX KOMITETIB ISl HalaHHS
MOSICHEHb.

[Ipe3uneHTCHKHN TIPOEKT OMOKETy, HE MAalodu
000B’A3KOBOT  IOPUIMYHOI  CHJIM, 3HAMOMHUTH
Konrpec 3 0adeHHsSM pPEKOMEHIOBAaHUX OOCSATIB
BUJATKIB ISl BUKOHAHHS IIPOTpaM, IPOEKTIB Ta
3aXO/iB, sIKi (PiHAHCYIOThCA KOIITOM aCUTHYBaHb Ta
IHIIMX ~ [epen0dadyeHuX  3aKOHOM  OFOJKETHUX
BUJATKIB. Komrrw, 101(0) nepenoadaroThCs
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budgetary legislation are not immediately
available for obligation or expenditure.

With certain exceptions, the Antideficiency
Act requires that funds be apportioned (or
divided), often by fiscal quarter, prior to
obligation or expenditure.
Agencies then allocate those
programs, projects, and activities.
Congress has recognized the need to permit
agencies some flexibility during budget
execution, and it has provided agencies with
limited authority to make spending
adjustments.

For example, Congress may provide agencies
with limited authority to reallocate funds from
one appropriations account to another (i.e.,
transfers), or from one purpose to another
within an appropriations account (i.e.,
reprogramming).

funds to

Under the Impoundment Control Act (ICA) of
1974, the President may withhold appropriated
funds temporarily (referred to as deferrals) or
propose to Congress permanent cancellations
of budget authority (referred to as rescissions).
Finally, certain executive budgetary procedures
are triggered under limited, less common
circumstances.

For example, OMB and agencies have
established procedures for implementing a
shutdown of certain government operations in
the event that their full-year or interim
appropriations are not enacted by the start of
the fiscal year. OMB and agencies may also be
subject to additional procedures in the event of
a statutorily prescribed sequestration.

Prior to the enactment of The Budget and
Accounting Act of 1921, executive budgeting
was highly decentralized. At that time,
agencies submitted their budget estimates to
Congress individually, either directly or
through the Secretary of the Treasury, with
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ACUTHYBaHHSIMH Ta  IHIIAMH  OIOPKETHUMH
3aKOHaMH, HE MOXYTh OyTH BHUAIJICHUMH a0o0
BUTpPAaueHNUMH HETaHO. 3aKOH TMpO MPOTHIIO
nedinmuTy mepenbavyae  TOETAMHWHA — PO3IOJLT
KOINTIB, SIK MPaBWIO, 3a KBapTajlamH, MEpIl HiX
Oyle HamaHe TpPaBO HA B3ATTS  BIIOMCTBAMHU
(hinancoBux 3000B’s3aHh 200 Ha iX BHUTpadeHHS.
[licnst 1poro ypsoBi BiOMCTBA PO3MOIUISIOTH
KOILTH MiX MPOrpamMaMu, IPOEKTAMH Ta 3aX0JIaMH.
Posymitounr moTpedy pO3MOPSAHUKIB KOIITIB B
TIEBHOMY ITPOCTOPI1 JUIT MaHEBPY B XOJ[i BUKOHAHHS
OrOKETY,

Konrpec HaJlJIUB ix 00OMeEXEHUMHU
NOBHOB&KCHHSMH IIO/I0 KOPWUTYBAaHHS BHIATKiB.
Hanpuknaa, KoHrpec Moke HamaTd BiJOMCTBaM
00MEXEHE MPaBO MEePEPO3NOIIUTH KOIITH 3 OJHIET
CTaTTi acWTHYBaHb Ha iHNOIy (Tiepeka3 Ha IHIIWI
paxyHOK) abo K 3MIHIOBATH PU3HAYCHHS KOIITIB B
MeXKax OZHOTO paxyHKy aCUTHYBaHb
(mepenporpamyBaHH:).

3rinHo 13 3akoHoM  «lIpo  koHTposh  3a
BUTpadaHHsIM OromkeTHux komrtiBy (ICA) 1974
pPOKy, TpEe3WAEHT Ma€ TpaBO  THUMYACOBO
NpUTPUMATH ACUTHOBaHI KomTH (Lie Ha3HBaIOTh
MEpeHeCeHHsIM Ha  Mail0yTHI mepioam) abo
nporonyBat KoHrpecy ckacyBaTH HOBHOBa)KCHHS
3 POBNOPS/KEHHS OIOKETOM HazaBkIu (e
Ha3UBAIOTh AHYJTIOBaHHSIM MTOBHOBA)KEHb).
Hapemri, geski mporieaypu BHUKOHAHHS OODKETY
BHMAraroTh HAaSBHOCTI IEBHUX OOMEKEHMX, OLIBII
pinkicHuX o0cTaBuH I iX peanizanii. Hanpuknan,
ABY Ta BimoMCTBa BH3HAUWIH TIPOIEIYPH
MIPUNMHEHHS JESIKNX BUIIB MISUTBHOCTI YpAoy B
pasi, KoJM Ha [OYaTOK OIO/PKETHOTO POKY
nepeadaueHi Anus HUX pivHi abo THUMYAcOBi
ACUTHYBaHHS He Oyiu 3aTBep/KeHi 3akoHOM. Kpim
Toro, Bix ABY Ta opraHiB BUKOHaBYOI BJIaJl MOXKE
BUMAaraTucss BUKOHaHHS TII€BHUX JOJATKOBUX
MpOIeAYp B pa3i CEKBECTPYBaHHA OODKETY,
nepen0aueHoro 3aKOHOJABYMMH ITOJI0KEHHAMH.

Jo mpuitasaTTs 3akoHY Tpo OIOKET Ta 3BITHICTH
1921 poxy OroKeTHHIA TpPOIleC BUKOHABYOI TLIKH
BiIaau OyB TEPEBa)KHO JCLCHTpali3oBaHuM. B Ti
yacd BIJOMCTBAa [OJABaJId CBOI  OIOKETHI
xomropucu 10 Konrpecy okpemo - abo Hampsimy,
abo uepe3 wminictpa ¢inancie CILIA, a crymib
y4acTi npe3uJieHTa B KX Mporecax ado KepyBaHHS
HUMH BapiloBaiacs B 3aJIe)KHOCTI BiJ 0OCTaBWH.
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varying levels of involvement or direction by
the President.The Budget and Accounting Act
altered this practice by establishing a legal
framework for a consolidated federal budget
proposal to be developed by the President and
submitted to Congress prior to the start of each
fiscal year.

Development of the President’s Budget

The President’s budget, or the Budget of the
United States Government as it is referred to in
31 US.C. §1105(a), is a statement of the
President’s policy priorities and a unified plan

for the allocation of federal budgetary
resources.
The President’s budget is a set of

recommendations. Congress is not required to
adopt the recommendations contained within
the President’s budget.

Nevertheless, the budget is one of the
President’s most important policy tools.
Though it is not legally binding, the

President’s budget initiates the congressional
budget process and provides Congress with
recommended spending levels for agency
programs, projects, and activities funded
through the annual appropriations acts.

The President’s budget also includes budgetary
projections based on existing law and provides
Congress with estimations of the effects the
President’s revenue and direct spending
proposals will have on those projections.

Under current law, the President is responsible
for developing and submitting a consolidated
budget to Congress no later than the first
Monday in February prior to the start of the
fiscal year.

Initial Preparation of Agency Budget
Requests

In practice, the President has delegated to
OMB certain budgetary tasks and authorities
necessary for developing the budget. OMB
coordinates the development of the President’s
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3aKoH OIOKET Ta 3BITHICTh 3MIHHB IO MPAKTHKY,
chOpMyBaBIIM OPUIUYHY OCHOBY JUISL TIPOLECY
PO3pOOKH MIPE3UICHTOM KOHCOJIiJOBaHO1
mporno3utii moao deaepanbHOro OIOKETY Ta ii
nojganHs 10 KoHrpecy A0 TOYaTKy KOKHOTO
OIOPKETHOT'O POKY.

Po3poOka npe3naeHTChKOro 010/IKeTy

[Mpesunentcrkmii Or0mKeT, abo k Bbromker Ypsay
Cromydenux IllTaTiB, AKi BiH iMEHy€eThCS B 3aKOHI
31 U.S.C. §1105(a), € 3asBOO MPO TMOIITHYHI
npioputetd [lpe3uwaeHta Ta 3BEACHUM IUIAHOM

po3mofiy pecypciB  QenepanbHOTO  OIOKETY.
IIpesunentceknii  OIOMKET €  KOMIUIEKCOM
pexomenpaniii. KoHrpec He  3000B’s3aHui

YXBAIIOBATH PEKOMEHJallii, M0 MICTATbCS B
[Ipesunentcrrkomy OromkeTi. Bogrowac, Or0mxer €
OJTHUM 3 HAWMOTYKHIIINX MOJITHYHHUX
IHCTpYMEHTIB B posmnopsxkeHHi [lpe3uaeHTa.
[IpesuaeHTCHKHN OFOMKET, X04a i HE € IOPUANIHO
00OB’SI3KOBUM Ui BUKOHAHHA JOKYMEHTOM,
iHiIioe Tporec yxBaieHHs Oromkery KoHrpecom,
a TaKOX BU3HAYA€ PEKOMCHIOBaHI 00CSITH BUAATKIB
JUTSL TIpOTpaM, TIPOEKTIB Ta 3aXOJiB YPSAOBUX
BIZIOMCTB, sIKi ()iHAHCYIOTBCSI KOIITOM aCUTHYBaHBb
Ta KOYKHOTO POKY BU3HAYAIOTHCS 3aKOHOM.

Kpim Toro, mpe3upeHTChKHN OIODKET BKIIOYAE B
cebe OFO/DKETHI MPOTHO3W, IO CIUPAOTHCA Ha
YMHHE 3aKOHOJABCTBO, a TaKOX 3HAMOMHTH
Konrpec 3 ormiHkamMu BIUIMBY Ha IIi PO3paxyHKH
3amporoHoBaHUX [Ipe3umeHToM piBHIB JTOXOAIB Ta
psSIMUX BUJIATKIB.

UunHe 3aKOHONABCTBO BHMarae Bin llpesmmenta
pO3pOOKH Ta TOJAHHS 3BEJCHOTO OFOJDKETY JO
Konrpecy He mi3Hime nepuioro moHeaijaKa JITOro,
KU TIepely€e MOYaTKy OFOIKETHOTO POKY.

IMouarkoBa MiAroTOBKA OIOKETHHX

3alUTIiB yPAAOBHUX BiIOMCTB

®aktnano Ilpesmment genmeryBaB ABY  meski
OIOKETHI 3aBJAaHHS Ta IMOBHOBAKEHHS, HEOOXIIHI

st po3poOkm  Oromkery. ABY  3mificHIoe
KOOPHMHAIIIO PO3poOKHN MIPE3UICHTCHKUX
OIO/KETHUX  MPOMO3HIIH, CHOPSMOBYIOUH 10
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budget proposal by issuing circulars,
memoranda, and guidance documents to the
heads of executive agencies.

Executive agencies then prepare their budget
requests in accordance with the instructions
and guidance providled by OMB. OMB
Circular No. A-11 (hereafter Circular A-11) is
an extensive document that contains
instructions and schedules for agency
submission of budget requests and justification
materials to OMB.5 Updated annually,
Circular A-11 provides agencies with an
overview of applicable budgetary laws,
policies for the preparation and submission of
budgetary estimates, and information on
financial management and budget data
systems. Circular A-11 also provides agencies
with directions for budget execution and
guidance regarding agency interaction with
Congress and the public. Early in the
development phase, OMB issues a budget
planning guidance memorandum, also referred
to as the “Spring Guidance,” which provides
executive agencies with detailed instructions
and deadlines for submitting their budget
requests and supporting materials to OMB.

OMB Review of Agency Budget Requests
Agency budget requests are submitted to OMB
in early fall, approximately four to five months
before the President must submit the budget to
Congress.

OMB has been delegated the responsibility of
reviewing executive agency requests and
justification materials to ensure that they are
consistent ~with the President’s policy
objectives. Agency requests are first reviewed
by the OMB program examiners who are
responsible for the associated policy areas.
Agency requests may also be reviewed by
more senior OMB officials.

Agencies are notified of the President’s
decisions through a process known as
“passback.” During passback, OMB officials
notify agencies of their approved budgetary
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KEepIBHUKIB BHKOHABYMX OpPraHiB IHPKYISPH,
MEMOpPaHAYMH Ta KepiBHI JOKYMEHTH. YPsI0Bi
BIJOMCTBAa TOTYIOTb CBOi OIO/DKETHI 3amuTH Yy
BiomoBigHOCTI 1n0 Hamanux ADBY Bka3ziBok i
HactaHOB. Llupkymssp ABY Ne A-11 (mam -
Hupkynsap A-11) € MHUPOKOOCSHKHUM JTOKYMEHTOM,
0 MICTUTh IHCTPYKIIi Ta rpadiku Ui TOJaHHS
BiIOMCTBaMHU OIOJPKETHUX 3aIlUTIB Ta MaTepiaiiB
Ha ix oOrpyHryBaHHs q0 ABY. Hupkynsap A-11,
KU OHOBIIIOETHCA IIOPIYHO Ta PO3CUIAETHCA

B1JIOMCTBaM, MICTHTH OIJIAA 3aCTOCOBHHX
OIO/PKETHMX 3aKOHIB, IpaBWJI IMIiJrOTOBKH Ta
MOJaHHs  OIO/DKETHUX  KOIITOPHUCIB,a  TaKOX

iH(OpMAIIito0 PO CHCTEMH YIPABIiHHA (DiHAHCAMU
Ta OI0/PKETHUMH JaHUMHU.

Kpim wmporo, Hupkymsap A-11 micTuTh BKa3iBKU
100 BUKOHAaHHSI OIOMKETy Ta HAcCTaHOBU
CTOCOBHO B3aemofii BimomcTB 3 KoHrpecom Ta
HIMPOKUM 3aralioM.

Ha camomy mowatky po3poOku Oromxery ABY
BUIIyCKa€ MEMOpaHAYM 3 HACTaHOBaMH LIOAO
IUIAaHYBAHHS, SKMA 1€ HaXUBAIOTh «BecHsHuUM

MEMOPAHJAYMOM», 1 SKHH MICTUTh JOKJIAJIHI
THCTPYKITT Ta pedeHIIi JUTS MOJTAHHS
pPO3MOpSITHUKAMH ~ OFOJDKETHUX  KOIITIB  CBOIX
OIOKETHUX 3aIIUTIB Ta MHOSCHIOBAJIBbHUX
MatepiaiiB 1o ABY.

Po3rasimy BigoMumx OIOJKeTHHX 3aMUTIB

ABY

BromKkeTHI 3alMTH BIZOMCTB MONArOThea 10 ABY
Ha TOYAaTKy OCEHi, MPUOIWU3HO 32 YOTHUPH-II SITh
MiCALIIB IO BHU3HAYEHOI 3aKOHOM [JaTH IIOJaHHA
npe3ugeHTom Oromkery a0 Konrpecy. ABY Oyna
JIeIeTOBaHa BiJIMOBINAIBHICTD 3a PO3TIISA] 3aIlUTIiB
Ta MaTepiamiB OOIPYHTYBaHHS, $Ki TOJAOTHCS
PO3MOpSAHUKAMHU  KOIITiB, HA TMpeaMeT IXHBOI
BIJIMOBIIHOCTI ~ IUJIAM  TIOJIITUKKA  MPE3UJICHTA.
CrovaTtky  BioMYi  3alUTH  PO3TIAAAIOTHCA
aHAJITUKAMU TPOrpaM, IO CHELiali3ylThCs Ha
OUX Taldy3eBuUX 3amuTax. KpiMm TOro, Bimomui

3aUTH  MOXYTh  PO3DIBAATHCA 1 CTapIIMMHU
nocagoBuMu ocodamu ABY.
[MoBimomnennss mnpo  pimenns  [Ipesugenra

JIOBOJSITHCSL IO BiJJOMa BiZJJOMCTB B IPOIIECI, SIKUI
HA3WBalOTh «3BOPOTHIN mac». lle — misnmpHICTH, B
XoIl sKoI mocamoBl ocodu ABY moBiHOMIAIOTEH
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levels, which may differ from the agencies’
budget requests.

The passback process and the content of
passback decisions has differed under each
administration and each OMB Director.

For example, passback decisions may also
include program policy changes or personnel
ceilings.

Agencies may appeal these decisions to the
OMB Director, or in some cases, to the
President directly, depending on the procedures
established by the OMB Director.

Submission and Justification of the
President’s Budget

The President’s budget submission is a multi-
volume set of documents, which may vary in
size and composition from administration to
administration.

Composition of the President’s
Submission to Congress

Under 31 U.S.C. §1105, the President is
required to provide certain information in the
budget submission to Congress. The complete
list of content the President is required to
submit as part of the budget proposal is
extensive, and includes (1) estimated receipts,
expenditures, and proposed appropriations for
the next five fiscal years; (2) actual receipts,
expenditures, and appropriations for the
previous fiscal year; (3) information on the
public debt; and (4) separate statements of
amounts for specified appropriations accounts
and trust funds, among other things.

Budget

The budget submissions of the past three
Presidents have each included the following
volumes:

* Budget of the U.S. Government - includes a
short budget message summarizing the
President’s policy priorities, summary tables of
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BIJOMCTBAa TIPO Y3TO/DKEHI M HHUX 0o0cATH
(inancyBaHHS, SIKi He 00O0B’SI3KOBO 30iraTUMYThCS
3 IXHIMH OOYAaTKOBHMHU OOKETHUMH 3alUTaAMU.
[Ipoueypu 3BOPOTHOTO TMacy Ta 3MICT pillleHb, AKi
YXBAIIOIOTBCSL B HOrO  paMKax, YacTO-TYCTO
MIHSIOTBCSA 3 TIPUXOJOM HOBOI aaMiHicTpallii Ta
3MmiHoo mupekropa ABY. Hampuxman, pimensas 3a
3BOPOTHUM TaCOM MOXKYTh BKJIIOYATH B ceOe 3MiHU
npaBWIl peaizalii nmporpam abo JIMIiTH IITaTHOTO
YKOMILICKTYBaHHS.

BimomMcTBa MOXYTH  OCKap)KyBaTH  3a3HadeHi
pilIeHHs, 3BepHYBIINCH 10 aupekropa ABY, abo
K, B JICIKUX BUIAAaX 1 B 3aJIC)KHOCTI BiJl TIOPSAKY,
BCTaHOBJICHOTO nupekTopoM ABY, GesmocepenHbo
1o Ilpe3unenra.

IloganHs Ta OOIPYHTYBAHHSA
NPe3uAEHTCHKOr0 0K0/IKeTy

[Ipe3upeHTchKUi OIO/PKET — 1€ MaKer, o
nojaethes 1o KoHrpecy Ta ckiiagaetbes 3 6ararbox

TOMIB JOKYMEHTIB, pO3MIp Ta 3MICT SKHX
3MIHIOETBCS 3 MPUXOAOM  KOXKHOI  HOBOI
aZMiHicTparii.

Criaa nmogaHHs NPe3UACHTCHKOro OIIKeTy
no Konrpecy

3rigHo 3 HOopmoto 31 U.S.C. §1105, mpesugent
3000B’3aHUI BKJIIOYUTH /O CBOIX OIOKETHUX
npono3umiii it KoHrpecy TeBHI BiJOMOCTI.
[ToBHMIT TIeperik MO3WIINA, SKi MArOTh TOIAaBATUCS
MPE3UICHTOM B CKJIaJi OFOJKESTHHUX IPOIO3HUIIIH, €
JOCUTh 00’ eMHMM 1 BKIIo4ae B cebe (1) komrropuc
HAaJIXO/UKEHb, BHJATKIB Ta AaCUTHYyBaHb, IO
MIPOIOHYIOTHCS HAa HACTYIHI I'SITh OFOJHKETHUX
pokiB; (2) QaxkTU4HI HaIXOMKEHHS, BUIATKH Ta
ACUTHYBaHHs 3a TomepenHiii OwomkerHuii pik; (3)
BIIOMOCTI 100 AepkaBHOTO Oopry; (4) oxpemi
OOTpyHTYBaHHS CcaM Ha KOHKPETHI  CTaTTi
acUTHyBaHb, TPAacTOBi (OHIB, a TaKoX OaraTo
4Oro iHIIOTO.

Bci Tpu ocranni agminictpanii CIIA Bxitodanu 10
OIOPKETHOTO TIOJTAHHS HACTYITHI JOKYMEHTH:

* bromker Ypsany CIIA — Bkimtodae B cede KOPOTKY
CYINPOBIIHY 3aITUCKY 3 y3araJbHCHHSM IMOJIITHYHUX
npiopureriB  [Ipe3upenrta, 3BeneHi Ttadmmmi 3
miicyMKaMu — ctated  OlojKeTy Ta TEeKCT 3
JIOKJIATHUM OIMCOM 3aXOiB, SIKi TPOIOHYEThCS
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budgetary aggregates, and a detailed narrative
description of proposed government activities,
organized by issue and agency;

» Historical Tables - provides a historical
overview of federal government finances,
including time series statistics on budget
authority, government receipts, outlays,
government employment, gross domestic
product (GDP), and the federal debt going back
several decades and in some cases as far back
as 1789;

* Analytical Perspectives - contains in-depth
analysis of government programs, including
credit and insurance programs, discussion of
crosscut budgets that span two or more
agencies, and technical explanation of the
budget baselines used in the analyses and
estimates contained in the President’s budget
proposal; and

* Appendix - includes detailed budget
estimates and financial information on
individual programs and appropriations

accounts, proposed text of appropriations
language, and information on the legislative
and judicial branch appropriations that are not
included in other volumes of the President’s
budget proposal. Presidents have also included
supplemental materials, such as legislative
proposals for budget process reform, a brief
guide to the budget that is intended for
members of the public, or a summary of
proposed spending reductions or program
consolidations.

Agency Budget Requests and Justifications

Once the President has submitted the budget,
OMB and agency officials explain and justify
the request to Congress. Agencies also submit
written justification of their budget requests to
the appropriations committee and
subcommittees of jurisdiction in each chamber.
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3MINCHUTH YpsiLy 3 PO3OMBKOIO 32 HampsSMKaMU Ta
BHKOHABIIsSIMH,

* Tabnwini 3 iCTOpUYHAMHA JAHUMH — MiCTSTh OTJISIT
ICTOpUYHUX  JaHMX  (enepaabHUX  OFOJKETIB,
BKIIIOYAIOYH CTaTUCTUKY B (hopMaTri 4acoBUX PsIIiB
1010 OIO/PKETHUX ACHTHYBaHb, HAJIXOKCHb JI0
JICP)KaBHOTO OIO/DKETY, KamiTaJbHUX BUIATKIB,
3alHATOCTI B JCPKABHOMY CEKTOpI, BaJIOBOTO
BHyTpimmHbOTO TpoaykTy (BBII) Ta denepamsHOTO
JIEp’)KaBHOTO OOpPTYy B PETPOCIIEKTHBI, SKa MOXKE
OXOIUTIOBATH JIEKIIbKAa MECATUIITH, a B JEIKHX
BUTIaIKax — i mepiof Bix 1789 pokys;

* [lepcnekTuBHUI1 aHami3 —MOTNMOJICHUN aHai3
VPSAAOBUX  TpOrpaM, BKIIOYAIOYM  MPOTPaMu
KpPEIUTYBaHHS Ta CTpaxyBaHHS, OOTOBOPEHHS
CYMDKHUX OFOJDKETIB, SIKi MAIOTh OYTH PO3MOALIEH]
MK BOMa a00 KUIBKOMa BIJJOMCTBAMH, a TaKOX
TEXHIYHE TIOSCHEHHS BUKOPHCTAaHUX [UIsl aHAIi3y
BUXIIHAX TapaMeTpiB OIO/DKETy Ta KOIITOPHCHUX
PO3paxyHKIB, SIKI MICTATBCA B MNPE3UICHTCHKHX
OI0/PKETHUX MPOTIO3HIIISX;

» JlogaTok — BKIIIO4ae B ceOe JOKIAIHI OFOKCTHI

Komropucd Ta (¢iHaHCOBY iH(opmamiio 3a
OKPEeMHUMH TIPOrpaMaMy Ta CTATTSIMU ACUTHYBaHb,
MPOMO3MIii  MOA0  TeKCTy  (HOpMyIIOBaHHS

ACUTHYBaHb Ta BiJJOMOCTi MpPO ACHIHYBaHHS IS
3aKOHOAABYOi Ta CYHOBOi Biagu, SIKi He OyiIn
BpaxoBaHI B IHIINX JOKYMEHTaX IMPEe3UJACHTCHKAX
OIO/PKETHUX MPOIO3UIliHd. 3rajaHi MpPE3HuSHTCHKI
ajMiHICTpalii HamaBaau 1 JCsIKi JOJATKOBI
MaTepiajd, SIK-OT, MPOEKTH 3aKOHIB Ha MiATPUMKY
pedopMyBaHHS OIOHKETHOTO TPOIECY, KOPOTKHI
MYTiBHUK OO KETHOIO JOKYMEHTAIII€10,
NMpHU3HAYEHUH IS IIAPOKOro  3arainy, abo
y3araJpHEeHi BiIOMOCTI MPO CKOPOYEHHS BUAATKIB
a00 31UTTS IpOTpam, IO MPOMOHYIOTHCSI.

BroakeTHi 3anMTH OPra"iB BUKOHABY0I
BJIAJH 3 OOIPYHTYBAHHAM

[licns momanHs Oromkery mpesumeHToMm, ABY Ta
MOCaJ0Bl 0COOM YpPSIIOBUX BIJOMCTB HAJarOTh
Konrpecy pos’scHeHHs Ta oOrpyHTyBaHHS. Kpim
TOTO, IIi BiJIOMCTBa IO/JAIOTH B NMHUCHMOBIiH (opmi
OOTpYHTYBaHHS CBOIX OFOJDKCTHHX 3aIlUTIB [0
KOMITETy 3 NMHUTaHb OIO/KETHUX ACUTHYBaHb Ta IO
o iTHFHIX KOMITETIB KOXKHOT 3 Imanart.
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As budgetary legislation is being formulated
by Congress, agency officials are often called
before the appropriations subcommittees to
justify and explain their budget requests to
Congress.

To ensure that all testimony and written
justification materials are consistent with the
President’s policy objectives, OMB may
review materials before agencies provide them
to Congress.

Agency testimony and written justification
materials facilitate dialogue and information
sharing between federal agencies and
congressional committees.

Justification materials are often the starting
point for language contained in the committee
reports that accompany each appropriations
bill.

Agency justification materials also provide
program details that Congress may use when
determining the amounts to be appropriated
and the language to be included in reports
accompanying appropriations acts.

Finally, agencies and other administration
officials may interact with Members of
Congress informally. While the specifics of
these informal communications are not public,
committees may seek to develop ongoing
relationships with the agencies within their
jurisdiction.

Execution of Appropriations and Other
Enacted Budgetary Legislation

Once appropriations and other budgetary
legislation have become law, federal agencies
are responsible for executing the budget. The
President, OMB, and agencies execute the
budget by collecting, obligating, and
expending federal resources in accordance with
the budgetary laws that have been enacted.

The President, OMB, and agencies also
possess limited authority to make spending
adjustments after appropriations and other
spending legislation have been enacted.
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B xomi ¢opmyBaHHS OIOKETHHX 3aKOHIB
KonrpecoM, TpeJCTaBHUKIB BIJJOMCTB JOCUTh
4acTO BHUKJIMKAIOTh A0 IMiAKOMITETIB 3 NHUTaHb
aCHTHYBaHb, € IM IPOIOHYETHCS OOTPYHTOBYBATH
Ta TOSCHUTH CBOI OroKeTHI 3amuTH 10 KoHrpecy.
Jns Toro, mo6 3abe3meunTH BiANOBIAHICTE BCIX
YCHUX TIOSCHEHb Ta TIMCHMOBHX OOIPYHTYBaHb
NOJMITHYHUM WIsAM  mpe3ugenta, ABY Moxe
NepeBipATH I MaTepiaid A0 TOro, SK BiJOMCTBa
nepenaayTh ix 10 Konrpecy. VYcHi moscHeHHs
BiTOMCTB Ta 0(OpMIIEHI TUCHMOBO OOTPYHTYBAHHS
MOJICTIIYIOTh JIiaJlor Ta OOMiH iH(opMalii€o Mix

(dbenepanbHUMH  BIZIOMCTBAMH Ta  KOMITETaMH
Konrpecy.
Yacro Martepiaiu 0o0TrpyHTYBaHb CTalOTh

BiJIIpaBHUM MYHKTOM Ui (OpPMYBaHHsS TEKCTIiB
3BITIB KOMITETIB, SKI J0JAIOTHCI OO0 KOXKHOIO
3aKOHOIIPOEKTY PO ACUTHYBAHHSI.

Kpim Toro, Matepianu oOTrpyHTYBaHb BKJIIOYAIOThH B
cebe MTOKJIaTHO OMHCAaHI eIIEMEHTH IMpOorpaM, SKi
Konrpec mMoxe BHKOpHCTaTH B XOJi BH3HAUCHHS
CyM, 110 OyayTh acHTHYyBaTHCS, Ta (OPMYIIOBaHb,
SKI MICTUTUMYTbCS B 3BiTax, sSKi JOAaBaTUMYTHCS
710 3aKOHOTIPOEKTIB PO aCHTHYBaHHSI.

HapemTi, BUKOHaBYi BiJJOMCTBA Ta IHII MMOCAIOBI
ocobm aaMiHicTparmii MOXyTh MaTH HehOopMaibHi
KoHTakTH 3 uieHamu Konrpecy. Ilpu tomy, mio
KOHKpETHKa Takoro He(OpMalbHOTO CHIJIKYBaHHS
Ha 3araJl He BUHOCHUTHCS, KOMITETH MOXYTh OyTH
3aIiKaBICEHHMMH Y  BCTAHOBIICGHHI  IOCTIHHHX
CTOCYHKIB 3 BIJJOMCTBaMH, IO MiANagalOTh IiJ
TXHIO FOPUCIUKIIITO.

BuKOHAHHA NMPOEKTY aCUTHYBAaHb TA iHIIKX
YXBaJIeHUX 3aKOHIB PO 0I0KeT

[Ticns HaOyTTSI HOpMaMHM NpPO acUTHYBaHHS Ta
IHIIMMHA ~ OFOJDKETHUMHU  3aKOHOINPOEKTAMHU  CHJIU
3aKOHY, BIONOBINANBHICTE 32 iX BHKOHAHHS
MOKJIAIA€ThCsl Ha (efepaibHi OpraHd BUKOHABYOi
Biau. [Ipesunent, ABY Ta po3nopsaAHUKN KOIITIB
3a0e3MeuyoTh BHKOHAaHHS OIO/KETY  IIIISIXOM
30WpaHHA, BUIIJICHHS Ta BUTpadaHHs (eneparbHIX
pecypciB y BIONOBIIHOCTI 10 3aKOHIB, sIKi Oyiu
yxBaneHi. Kpim Toro, mpesument, ABY Ta
BIJOMCTBAa  HaJilieHI MNEBHUMH OOMEXEHHUMHU
IMOBHOBAXXCHHAMU 3 KOPUT'YBAaHHA BI/II[aTKiB BXKE€
MICS TOTO, K 3aKOHH PO ACUTHYBAHHS Ta IHIII
BUJATKHU OyITH yXBaJleHi.
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Apportionment and Allocation of Budget
Authority

Appropriations and other budgetary legislation
provide agencies with budget authority, which
allows agencies to enter into obligations, such
as contracts or employment of new personnel.
The budget authority provided to agencies may
not be automatically available for obligation or
expenditure.

With certain exceptions, the Antideficiency
Act requires that appropriated funds be
apportioned (or divided)—by time period,
function, or program—in order to prevent
agencies from exhausting their appropriated
funds prematurely.

Under the Antideficiency Act, funds
appropriated for a definite period of time shall
be apportioned “to prevent obligation or
expenditure at a rate that would indicate a
necessity for a deficiency or supplemental
appropriation,” while funds appropriated for an
indefinite amount of time shall be apportioned
“to achieve the most effective and economical
use.”

Appropriations must be apportioned no later
than (1) 30 days prior to the start of the fiscal
year for which the appropriations were
provided, or (2) 30 days after the date of
enactment of the appropriations act.

Reallocation of Budget Authority:

Transfers and Reprogramming Agencies may
also possess limited authority to reallocate
funds during budget execution, either by
transfers or by reprogramming. Transfers
typically involve a shift of budgetary resources
from one appropriations account to another,
while reprogramming involves a shift of
budgetary resources from one project or
purpose to another within an appropriations
account.
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Po3noain Ta OI0IKEeTHHX
NMOBHOBAaKEeHb

3aKkOHM TIPO ACUTHYBaHHS Ta IHIN OFO/DKETHI
3aKOHH  HAQAUISIOTH  PO3IMOPSIHWKIB  KOILTIB
OIODKETHUMU ITOBHOBA)KCHHSIMH, Ha OCHOBI SKHX

BOHH MalOThb MpaBo OpaTu Ha cebe 3000B’s3aHHS,

HATAHHA

HaNpHUKIA, YKJIAAal0uH KOHTPaKTH abo
npuiimMaroun Ha poOoTy HOBI Kajapu. Hamani
BIZIOMCTBaM ITOBHOB)XEHHS 3 PO3MOPSIKCHHS
OroKeTOM HE 000B’S13KOBO TiSITUMYTh

aBTOMAaTHYHO B TuiaHi (opMyBaHHS 3000B’S3aHb
abo 3milicHEHHS BUAATKIB. 3aKOH MPO MPOTHIIIO
nedinmuTy BHMarae, 3a JeSKAMH BHHATKAMH,
po3nucy (abo po3moalTy) KOIITIB 3a YacOBUMH
nepiogamu, (GYHKIIOHATBHUMH HamNpsiMKaM#u a0o
mporpamMamu; i BUMOTa Ma€ Ha METi 3amo0irTa
nepea4acHOMY BUYEPIIAHHIO ACHTHOBaHHX
BIJOMCTBaM  KOIITiB. 3aKOH NP0  HPOTHIIIO
nedinuTy nepeadavae, mo KOIITH, aCHTHOBaHI Ha
BU3HAYCHHUH TEPioj 4acy, MarOTh OyTH PO3IHCaHi
TaKUM YHHOM, «II00 HE JOMYCTHTH BHHUKHEHHS
3000B’s3aHp a00 BHIATKIB B poO3MipaX, fKi
BUKIIMYYTh HECTady KomTiB abo moTpedy B
JOJATKOBUX aCUT'HYBaHHSX», a KOIITH, aCUTHOBaHI
Ha HEBM3HAYCHUH 4ac, MaroTh OyTH PO3MHUCAaHi TakK,
«00 3a0e3neunTH iX HalOUIbII pe3yabTaTHBHE Ta
C€KOHOMHE BHKOPUCTAHHS». ACUTHYBaHHS MYCSTbH
OyTtu po3mnoaiieHi He mi3Himte, HiX (1) 3a 30 mHIB
0 TOYaTKy OODKETHOTO POKY, Ha SKHA IIi
acurHyBaHHs Oynu nepeadadedi, abo (2) mpoTiarom
30 mHiB micns HAaOpaHHS YMHHOCTI 3aKOHOM IIPO
ACUTHYBaHHS.

IToBHOBaKeHHS 3 EPEPO3NMOAITY
OIOIJKeTHUX KOIUTIB:

B xoni BuUKOHaHHA OHO/KETYy PO3MOPSIHUKH
KOIITIB MOXYTh TaKOX BOJIOAITH OOMEKECHUMH
MOBHOBAXEHHSIMH 3  TEPEPO3MOJITY  KOINTIB
[UITXOM TIEPEHECeHHs KOMTIB ab0 3MiHH TpOTpam.
[Tlix mepeHeceHHSM  KOWITiB, SK  TPaBUIIO,
PO3yMI€ThCSl TIepeKa3 OMJDKETHHX pPECypCiB 3
OTHOTO PaxyHKy acHUTHYBaHb Ha IHINWH, a 3MiHa
nporpaMu rependavae IMepeHeceHHs OOIKETHUX
pecypciB 3 OJIHOTO TMPOEKTY abo0 MiJIbOBOI'O
OpU3HAYEeHHS JO IHIIOTO B paMKax OJHOTO
PaxyHKY acCHUTHYBaHb.
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Congressional Notification and Holds
Congress may exercise oversight over agency
budget execution by requiring congressional
notification before certain expenditures take
place. For example, under certain provisions of
the Foreign Assistance Act of 1961 and the
International ~ Development and  Food
Assistance Act of 1978 (22 U.S.C. §2151, et
seq.) the Secretary of Defense, and in some
cases the Secretary of State, is required to
submit a congressional notification (CN) to
specified congressional committees at least 15
days before the obligation or expenditure of
select foreign aid funds. Similar notification
requirements may also be included in
appropriations and authorization acts.

For example, the National Defense
Authorization Act for Fiscal Year 2012 (P.L.
112-81) included multiple provisions requiring
a CN at least 15 days prior to the obligation or
expenditure of specified funds, including
certain funds for the Commanders’ Emergency
Response Program in Afghanistan and the
Global Security Contingency Fund.

Following receipt of a CN, one or more of the
committees may issue a hold instructing
agencies not to obligate the specified funds
until the hold is released by the issuing
committee.

While  the  congressional  notification
requirement is statutory, the hold on the
obligation or expenditure of funds is a non-
statutory understanding between congressional
committees and the agencies under their
jurisdiction.

Occasional Procedures
Execution

The previous section provided an overview of
the budget execution procedures that the
President, OMB, and agencies utilize under

normal conditions.

During Budget
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IToBinomienns Konrpecy ta npusynuHeHHs
BuaatkiB Kourpecom

Konrpec  moxe  3mificHIOBaTM — Harisig — 3a
BUKOHAHHSIM OFOJKETY BiJJOMCTBaMH, BUMAarar4iu
HaJaHHS IONEPENHIX MOBIAOMJIEHb IO TOTO, SIK
MeBHI BUAM  BHUIATKIB  OyayTh  3MiKCHEHI.
Hanpuknan, neski Hopmu 3akoHy «lIpo iHo3eMHy
JoroMory» Big 1961 poky Tta 3akony «[Ipo
CHPUSIHHS MDKHapOAHOMY PO3BUTKY Ta
NpOIOBONBYIM fmomomo3i» Big 1978 poky (22
U.S.C. §2151 i pmami) mepeadavyaroTh, MO MIiHICTP
00OpOHH, a B JESIKHX BHIAAKAX — JAEPKaBHUN
cekperap MoBUHHI HamaBatu moBimomieHHs (I1K)
JI0 BU3HAYCHUX OKpeMo KomireTiB KoHrpecy He
mizHime HiX 3a 15 agHiB 10 QopMmyBaHHS
3000B’s13aHH @00 3IiMCHEHHS BHIATKIB 32
BU3HAUYHUMH CTATTSIMH MIKHAPOIHOI JOTIOMOTH.
AHaNOTiYHI BUMOTH TPO HaJaHHSA IOBiJIOMIICHb
MOXKYTh BKJIFOYATHCS /O 3aKOHIB PO BUILICHHS
KOIMTiB 200 OIO/PKETHUX acWrHyBaHb. Hampukmar,
3akoH «[Ipo  OwKeTHI  acurHyBaHHS  Ha
HarlioHanbHY 000poHY Ha 2012 OromKeTHUi piK»
(P.L. 112-81) wmicTuB 4YHCIEHHI HOpPMH, SKi
BuMmaranu HaganHs [1K npunaiimai 3a 15 mHIB 10

dbopmyBaHHs ~ 3000B’si3aHb 200  3MIMCHEHHS
BUJIATKiB 332 OKPEMO BH3HAYEHUMH KOIITaMH,
BKJTIOYAOYM  Aeski  komru  KomaHmayBaua

«[Iporpamu pearyBaHHs Ha HaJ3BHYaiHI cUTyamii
B Adranicrani Ta PesepsHoro ¢oHmy riobambHOL
oesnexm». Ilicma orpumamns IIK omue abo
JEKiIbKa KOMITETIB MOXYTh TNPHUHATH PIlICHHS
Npo MPHU3YNHHEHHS, 38 SKUM BiJJOMCTBO OTPUMYE

BKa3iBKy He ¢opMyBath 3000B’s3aHb  3a
BU3HA4YCHUMMU KomTaMu a0 MOMCHTY, IIOKH
MOCTAaHOBa TMPO CKacyBaHHS IIOCTAHOBH PO
MPU3YITUHEHHS] KOMITETOM, SKAH 1i yXBaJwWB.
KoHmeniiis ~ KOHTpecoBOro  TMOBIAOMIIEHHS €
YaCTUHOIO 3aKOHO/JAaBCTBA, B TOM dHac SK
NpU3yNuHEeHHS (QOpMyBaHHS 3000B’s3aHb  a00

BHIATKIB € JOMOBJEHICTIO MDK KOMITETAMHA
Konrpecy Tta BiioMcTBamu, IO MiAMaNarOTh ITiJ

iXHIO FOPHUCIOMKINIO, 1 B 3aKOHI OKpeMO He
BU3HAYAETHCSL.

Oxpemi uinboBIi mnpouexypm B  Xoii
BUKOHAHHS OI0ZKETY

B nmonepenHpoMy po3mini  OyB  pO3TISHYTHI
IopAaoK BUKOHAaHHA 6IO)I)K€Ty, SIKOT'O

notpumyrotbest  Ilpesunent, ABY Ta opranu
BUKOHABUOi BJagud 3a 3BHYAHHUX YMOB. YUuHHE
3aKOHOAABCTBO Tependayae J0AaTKOBI MpPOLELYpH
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Under existing law, there are additional

executive budgetary procedures that are
triggered under specific, less common
circumstances.

Budget Execution During Federal Funding
Gaps and Government Shutdowns

Under the Antideficiency Act, agencies are
generally prohibited from obligating or
spending funds prior to the enactment of their
appropriations.

A funding gap occurs when full-year or interim
appropriations are not enacted by the start of
the fiscal year.

A funding gap may also occur at other times
during the fiscal year if an agency’s interim
appropriations (i.e., a continuing resolution or
CR), expires and an additional CR is not
subsequently enacted. During a funding gap,
the only budgetary resources that may be
obligated or expended are those that will be
used to provide for excepted activities, such as
those involving “the safety of human life or the
protection of property.”

During periods when enactment of full-year or
interim appropriates seems uncertain, OMB
may instruct executive agencies to prepare for
funding gaps and government shutdowns.
Circular All provides general guidance on
how executive agencies should proceed if their
regular appropriations or CRs are not enacted
or if their existing CRs have expired.

For example, Circular A-11 instructs agencies
to develop shutdown plans that identify
“excepted” activities which will continue and
“non-excepted” activities which will be
terminated in the event of a funding gap.

In addition, the circular instructs agencies to
determine which of their employees will be
subject to furlough and which will be retained.
If a funding gap is imminent, OMB may issue
additional guidance to agency heads.

Table of contents > IloBepHYTHUCS 10 3MICTY

peatizamii 0I0/PKETHHUX 3aKOHIB, I 3aCTOCYBaHHS
SKHX MaroTb BHHUKHYTH OCOOJIMBi, MEHII THIIOBI
00CTaBUHH.

BukoHaHHs 0101:KeTy B yMOBax Opaky
(penepanbHoOro pinancyBanus ta
NPU3YNMHEHHS AiIbHOCTI IepPKaBHUX
YCTAHOB.

3rifHO i3 3aKOHOM TIPO MPOTHIIIO JeQilUTy,
OpraHy BHMKOHAaBYOI BIAJW 3a3BHUYall HE MaroTh
mpaBa Opatu Ha cebe BHTpaTHiI 3000B’s3aHHS ab0
BUTpa4aTH KOIUTH JO TOrO, SIK HAJIEXKHI IM
acUTHyBaHHsS OyayThb yxBalieHi 3akoHOM. [lepepsa
B (hiHAaHCYBaHHI — IIe CHTYyallis, KON Ha MOYATOK
OIOPKETHOTO POKY 3aKOH PO PivHi a0 THMYACOBI
acurHyBaHHsa OyB  yxBasmeHwii. [lepepBa B
(inaHCcyBaHHI MOKE MaTH Miclle ¥ B 1HIII mepioan
(hiHaHCOBOTO PpOKY B pasi, KOIW TepMiH il

TUMYAaCOBUX BCTAHOBJICHUX JJIsL Bi)IOMCTBa
acurHyBaHb  (HampukiIam,  Pe3oJolii  mpo
MIPOJOBKEHHS (hinaHCYBaHHS MOTOYHHAX

(hinancopux BuAaTKiB abo PII®D) 3akiHdyeThCs, a
HactynHa PI1® ne Oyna yxBaneHna ByacHo. B pasi
nepepBu B (iHaHCYBaHHI €quHWA (QiHAHCOBUI

pecypc,  BumilieHHSs  abo  BUTpara  SIKOTO
JIOIyCKaeTbCsl, € pecypc, mependaueHuil s
3a0e3leUeHHs BUKIIIOYHHMX 3aXOJiB, TaKuUX 5K

IISIIBHICTB, MOB’A3aHa «3 OE3MEeKOI0 JIoJEeH Ta
3aXHUCTOM MaifHa».

B nepionwu, KOJIH icHy€ HMOBIpHICTB
HECBOEYACHOTO YXBAJICHHS PIYHHUX a00 MPOMIKHUX
acurHyBanb, ABY wMoxe Bigmaté BigoMcTBam
BKa3iBKy MpO IJIrOTOBKY 0 CHUTYyallil mepepB B
(dinaHcyBaHHI Ta NPHU3YNHHEHHS  isSUTBHOCTI
JIep’)KaBHUX OpraHiB. 3aranbHi HACTAHOBH IIOJO
Jili BUKOHABYMX OpraHiB y BHMNAAKY, KOJIU iXHi
perymsipHi  acurHyBanHs ~— a6o  PII®  wHe
YXBaJOIOThCA, 200 Komu TepmiH aii unHHOiI PIID
3aKiHYMBCA, MICTIATbCI B mUPKymsapi  A-11.
Hanpuknazn, uupkymnsap 11-A Bumarae Bif BizoMcTB
pO3pOOKM TIaHIB Ha BUMAJOK IPHU3YIHHEHHS
MiSTPHOCTI  JIepKaBHUX ~ OpraHiB, B  SKHAX
BCTaHOBIIIOETHCS ~ «BUKJIIOUHA» iSIBHICTB, IO
TpUBaTHUME 1 Jalli, 1 «HE BHKIIOYHA», SKa Mae
MIPUIMHUTHCS y BUMAJIKY MIepepBU B (iHAHCYBaHHI.
KpiMm Toro, mupkynsp BHMarae BiJl BiJIOMCTB
BU3HAUYATH, XTO 3 iXHIX CHiBPOOITHUKIB Mae OyTh
BiJIIPaBICHN B HEOIUIAYyBaHY BIIIYCTKYy, a XTO
3aJTHIIATHCS NpAaIOBaTH. Sxmo Opax
¢inancyBaHHsT crae HeMuHyunM, ABY Moxe
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Budget Execution in the Event of

Sequestration
Sequestration involves the cancellation of
budgetary resources under a statutorily

prescribed presidential sequester order.

A sequester order identifies the specific
budgetary resources that can no longer be
obligated or expended despite their being
enacted into law. Under the provisions of the
Balanced Budget and Emergency Deficit
Control Act of 1985 asamended by the
Statutory Pay-As-You-Go Act of 2010, a
sequestration of nonexempt direct spending
may be triggered if the new revenue and new
direct spending legislation enacted during a
congressional session are not “deficit neutral.”

OMB is responsible for tracking the
cumulative deficit impact of enacted budgetary
legislation. If a sequestration is triggered,
OMB is responsible for calculating the uniform
percentage by which the budgetary resources
of nonexempt programs will be reduced. The
BCA also includes provisions requiring
sequestration in the event that the statutory
discretionary spending caps established by the
BCA are exceeded.

Once prepared, the sequestration order is to be
issued by the President. Once issued, the
implementation of a sequestration (and
execution of the resulting spending cuts) are
the responsibility of OMB and each agency,
respectively. Circular A-11 summarizes the
requirements of the BBEDCA and the
Statutory PAYGO Act, and briefly discusses
how agencies should manage and record
sequestrations issued under those statutes, in
order to avoid potential Antideficiency Act
violations. However, the circular does not
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BUJATH JOJATKOBI HACTAaHOBU [JIsl KEPiBHUKIB
OpraHiB BUKOHABYOI BJIaJIH.

BukoHaHHs 0K02KeTY Y BUIIAJIKY CEKBECTPY
CekBecTp nmnependavyae OOMEKEHHS BHUTpadaHHS
OIO/KETHMX  pecypciB B pasi  BUIAHHA
[IpesnngerTom BiJIMTOB1THOT MTOCTaHOBH,
nepeadadeHoi 3aKOHOM JJisl Takoi curyamii. B
MOCTAHOBI TIPO CEKBECTP OFO/DKETY BH3HAYAIOTHCS
KOHKPETHI OIO/DKETHI pecypcH, BITHOCHO SKHAX
OpUAHATTS (iHAHCOBHX 3000B’S3aHb BUTPAaYaHHS
SKHX HE JOMyCKAETHhCS, HE3BAXKAIOYM Ha TeE, IO
BOHH Oyn miepen0adeHi 3aKOHOM. Y BiATIOBIAHOCTI
0 TIONIOKEHb  3aKoHy TPO  30ANaHCOBAHULL
O100dicem  Ta  KOHTPOJb 3a  JeimuToM B
Ham3BuuaiHux ymoBax (BCA) 1985 poky i3
3MIHaMU, 3aNpoBadHceHUMU 3210HO i3
Hopmamugnum akmom «Onnamu 3a  akmomy
(PAYGO) 6io 2010 poxy, ymosu 0as cexgecmpy
npAMUX —8UOAmKie, WO He nionadarms Nio
BUHAMKU, HACMAIOMb 8 Pasi, AKWO HOe, YX6aieHe
nio uac sacioanns Kowuepecy zaxonooascmeo npo
HO8I 00X00u ma HOGI NpsAMi GUOAMKU He €
«HeUmparbHUM 00 Oeqhiyumyy.

BianoBiganeHICTh 32 BIICTEKEHHS KyMYJISITHBHOIO
edexty nmedinuTy 3a YXBaNCHUMH OOHKETHUMHU
3aKOHaMHU TMoKnagaerbca Ha ABY. Skmo ymosu
JUISL CEKBECTPY HAcTaioTh, HAa ABY mokmamaeThes
BIMOBINATBHICTE 32  PO3PAaxXyHOK  €IWHOTO
BIJICOTKY Ha SKHW Oyme cCKopodeHe (iHaHCYBaHHS
mporpam, 1o He MiAmagarTh g BUHATKH. Kpim
toro, BCA MicTuTh HOpMH, 32 SKHMH CEKBECTP
OromKeTy € OOOB’S3KOBHM B pa3i IMEpeBHUILNEHHS
nependoaueHnx BCA rpaHWYHMX JTIMITIB BUAATKIB
3a CTaTTSIMU OIOJKETY, 1[0 BUMAraroTh HIOPIYHOTO
3aTBEPIKCHHSL.

[Ticst BIAMOBIAHOT MiITOTOBKU HAaKa3 MPO CEKBECTP
oromkery Bumaerbes llpesmnentom. Ilicms #oro
BUJAHHS pealizamis CeKBecTpy (Ta CKOpOUYEHHS
BUJIATKIB, SKOTO CEKBECTP BUMArae€) MoKJIagaeThCs
Ha ABY Ta Ha KOXHHI OpraH BHKOHABYOI BIaaH
BignmoBimHO. B mmpkymsapi A-11 y3aranbHIOIOTHCS
Bumorn BBEDCA Ta HOpMaTHUBHOIO  akTy
PAYGO, a TakoX MICTHTbCS ONHUC MOPSAKY, 3a
SKMM BIJIOMCTBA MalOTh, B3TIJHO 13 3aKOHOM,
3OiMiCHIOBaTH Ta JOKYMEHTYBaTH CKOPOYCHHS
BUJATKIB  HAa  TIONCPEUKCHHS  MOTCHIIIHHUX
MOpYIIEHh 3aKOHYy TMIPO TMPOTUAII0 Aedimury.
BopHouac, 1mMpKyasip HE  MICTUTH  OIHUCY
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KOHKPETHHX MpPOIEAyp, [Ki BIiJOMCTBA MOXYTh
3aCTOCOBYBaTH  JJsl  CKEpPyBaHHA  3aXOJiB
CEKBECTPY, BH3HAUEHHX 3TiHO 3 TIOJOKCHHIMHU

specifically discuss how agencies might
manage sequestrations that may be issued
under the provisions of the BCA.

BCA.

The Executive Budget Process Timetable for a Typical, Single Fiscal Year

Dates

Calendar Year Prior to
the Year in Which Fiscal
Year Begins

Spring

Spring and Summer

Summer

September

October-November

November-December

December

Calendar Year in Which
Fiscal Year Begins

By first Monday in
February

February-September

Activities

Development of the President's Budget Proposal

OMB issues budget planning guidance to executive agencies for the fiscal year
that begins in approximately 18 months (on October 1).

All agencies begin development of budget requests.

OMB issues annual update to Circular A-11, providing detailed instructions for
submitting budget data and material for executive agency budget requests.

Executive agencies submit initial budget requests to OMB, typically by the
deadline set in OMB's budget planning guidance.

OMB staff review executive agency budget requests in relation to President's
priorities, program performance, budget constraints, and other criteria.

President, based on recommendations by the OMB director, makes decisions on
executive agency requests. OMB informs executive agencies of decisions, a
practice commonly referred to as OMB "passback."

Executive agencies may appeal these decisions to the OMB director and in some

cases directly to the President.

Submission and Justification of the President's Budget Proposal

President submits consolidated budget proposal to Congress.

Administration and agency officials interact with Congress, justifying and
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On or before July 15

August 21 (or within 10
days after approval of a
spending bill)

September 10 (or within
30 days after approval of a
spending bill)

Calendar Years in Which
Fiscal Year Begins and
Ends

October 1

October-September

September 30

explaining the President's budget proposal and agencies' budget requests.

President submits mid-session review to Congress.

Executive agencies submit apportionment requests to OMB for each budget
account.

OMB apportions available funds to executive agencies by time period, program,
project, or activity.

Execution of Appropriations and Other Budgetary Legislation

Fiscal year begins.

Agencies make allotments, obligate funds, conduct activities, and may request
supplemental appropriations, if necessary. President may propose supplemental
appropriations and impoundments (i.e., deferrals or rescissions) to Congress.

Fiscal year ends.
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padik BUKOHAHHA 604 KeTy TMNOBOro EAUHOrO 6104XKEeTHOro PoKy

Hdatn

KaneHaapHuii piK, wo ne
peanye poKy noyatky 6tog,
}KETHOTO POKY

BecHa

BecHa Ta nito

Nito

BepeceHb

"oBTeHb-nncronag,

Jluctonag-rpyAeHb

pyaeHb

KaneHpapHui pik, B AKUA
NOYMHAETbCA 6104KETHUIA
piK

[lo nepLioro noHeginKka n
0TOro

JioTnii-sepeceHb

3axoam

Po3po6ka 6roaKeTHUX npono3uuiii NMpesnaeHTa

ABY Bunyckae HaCTaHOBM X BIOAKETHOrO MIAHYBaHHSA AJ1 BUKOHABYMX OPraHi
B Ha BIOAKETHUI PiK, WO NOYNHAETLCA NPUBAM3HO 33 18 micauis (1 KOBTHS).

Bci BigomcTBa NoYMHatoTb PO3PO6KY BIOAKETHUX 3aMNUTIB.

ABY Bunyckae wopiyHe oHoBneHHa go Lupkymspy A-11, e HaBogATbCA JAOKA
aAHi IHCTPYKLUIT WoA0 NodaHHA 6IOAXKETHUX AAaHUX | MaTepianiB B BIOAMKETHUX 3
anuTax BUKOHABYMX OPraHis.

BrKoOHaBYi opraHu nogatoTb NoYaTKOBI pedaKuii 6roaxkeTHux 3anuTis 4o ABY, a
K MPaBWU/IO, B peyeHeLlb, BCTAHOB/IEHMIA B HAaCTaHOBAX 3 O10A4KETHOro NaaHyBaH
HA ABY.»

Anapat ABY posrnagae 6104KeTHi 3anUTU BUKOHABUYMX OPraHiB B CBiT/i BU3HAY
eHux MNpe3naeHTom NpiopuTeTiB, BUKOHAHHA Nporpam, 610 KeTHUX obMexeHb
Ta 32 iHWKWMMK KpUTepiamm.

3a pekomeHgauiamu gupektopa ABY MNMpe3naeHT npuiiMmae pilleHHsA Wwoao 3anm
TiB BUKOHaBuMx Bigomcts. ABY nosigomnse BigomcTBa Npo NpUMHATI pilleHHs;
TaKy NPaKTWKY 3a3BMYall HA3MBAOTb «3BOPOTHIM Macom».

BMKOHaBYI BiOMCTBA MatOTb NMPABO OCKAPXKYBaTU L pilleHHA nepes, AMPEKTOpP
om ABY, a B geakmx sunagkax — nepeg lMpesngeHTom.

MopaHHA Npe3nAeHTCbKUX 610aXKeTHUX NPONo3uLili 3 06rpyHTYBaHHAMM

Mpe3naeHT nogae Ao KoHrpecy 3BeAeHi 6104XKeTHI Nponosunu;i.

MNMocanosi ocobun aamiHicTpaLii Ta BigOMCTB B3aEMOAiOTb 3 KOHrpecom, Hazatou
M MOACHEHHA Ta 0BFPYHTYBaHHA BiAOMUYMX OIOAMKETHUX 3aMUTIB.
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15 nunHa abo paHiwe

21 cepnHs (abo npoTarom
10 aHiB nicns yxBaneHHs 3
aKOHOMPOEKTY NPO BUAATK

n)

10 BepecHs (abo npoTarom
30 gHiB nicna yxsaneHHA 3
aKOHOMPOEKTY NPO BUAATK

n)

KaneHpgapHui pik, B AKUM
NOYMHAETbCA Ta 3aKiHUYET
bCA BIOAXKETHMI PiK

1 3KOBTHA

"KoBTeHb-BepeceHb

30 BepecHs

Mpe3naeHT nogae Ao KoHrpecy 6104KeTHi Npono3unLii x nonpaBkamu.

BuKoHaBui BigoMcTBa noaatoTb 40 ABY 3anuTh Ha PO3MNMUCK 32 KOKHUM PaxyHKO
M BroKeTy.

ABY posnucye HafBHI KOLWTW AN BUKOHABYMX BiJOMCTB 3 PO3OMBKOIO 32 YacoB
UMK Nepiogamu, Nnporpamamm, NpoekTamm abo 3axogamu.

BMKOHaHHA acUrHyBaHb Ta iHWnX 6IO,D,)KETHVIX 3aKoHiB

MoyaToK 610AKETHOTO POKY.

BizomcTBa, peanisytoTb po3nucK, BUAINAIOTb KOWTKU, PeanisyroTb 3aX04M Ta MO
XYTb, B pasi HEObXiAHOCTI, KIONOTATM NPO BUAINIEHHA A0AATKOBUX aCUTHYBAHb.
Mpe3naeHT moxKe nponoHysaTh KoHrpecy A04aTKOBI acUrHyBaHHsA abo ix CKopo
YyeHHs (TobTo, iX BiACTPOUYEHHS abO 3MEHLLEHHS).

KiHeLb GHOAMKETHOTO POKY.
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=IIIINIIIIN

THE MISSION AND MICIA TA CTPYKTYPA
STRUCTURE OF THE AJIMIHICTPATUBHO-
OFFICE OF MANAGEMENT FBIO/JUKETHOI'O

AND BUDGET YIIPABJIIHHA

The core mission of OMB is to serve the
President of the United States in
implementing his vision across the Executive
Branch. OMB is the largest component of
the Executive Office of the President. It
reports directly to the President and helps a
wide range of executive departments and
agencies across the Federal Government to
implement the commitments and priorities of
the President.

As the implementation and enforcement arm
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lonoBna wmicis ABY momsrae B 3a0e3mnedyeHHi
[Ipesunenta Cnonyyennx IlrariB mociyramm 3
peamizamii #ioro ©OadeHHS Yy BCIX CTPYKTypax
BUKOHABUOI rinku Biagu. ABY — ne wualiOiibma
ckinanoBa BukonaBuoro odicy Ilpesumenta CIIA.
YrupaBniHHS ~— MATOPSAIKOBYETHCS  O€3MTOCEPETHBO
MPEe3UICHTY Ta 3a0e3ledye BUKOHAHHS IOITHYHUX
3000B’s3aHb Ta MPIOPUTETIB MPE3UACHTA MO BCHOMY
CIEKTPY MIHICTEPCTB Ta BiIOMCTB (heaepaabHOTO

Ypany.

67



of Presidential

policy government-wide,

OMB carries out its mission through five
critical processes that are essential to the
President’s ability to plan and implement his
priorities across the Executive Branch:

1.

Budget development and
execution, a significant
government-wide process managed
from the Executive Office of the
President and a mechanism by
which a President implements
decisions, policies, priorities, and
actions in all areas (from economic
recovery to health care to energy
policy to national security);
Management —
agency  performance,
procurement, financial
management, and information/IT
(including paperwork reduction,
privacy, and security);

oversight of
Federal

Coordination and review of all
significant Federal regulations by
executive agencies, to reflect
Presidential priorities and to ensure
that economic and other impacts
are assessed as part of regulatory
decision-making,  along  with
review and  assessment  of
information collection requests;

Legislative clearance and
coordination (review and clearance
of all agency communications with
Congress, including testimony and
draft bills) to ensure consistency of
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Sx  Baxine 3a0e3ledyeHHs peamizarlii MOJITHKA
MPE3UJICHTA BCIEI0 CYKYMHICTIO YPSIOBHX CTPYKTYP,
ABY 3niiicHIOE CBOIO MICiI0 3a JOIOMOTOIO I'SITH

KPUTUYHO  BaXJIHMBHX  NPOLECiB, MO0  MAaloTh
BUpIIIAIEHE 3HAYeHHS JUTST CIIPOMO’KHOCTI
[Ipe3unenta QopMmyBatd CBOi TIPIOPUTETH  Ta

BTUIIOBATH X Y JKUTTS Yepe3 BUKOHABUY T'JIKY BIajlu:

1. Po3poOka Ta BUKOHAHHA OrOKeTy —
BaKJIMBHI MPOLIEC, 1110 OXOILUIIOE YBECh YPSJ,

CKEpOBYETHCA BuxonaBunm odicom
[Ipe3umeHTa 1 € MexaHi3MOM IMIUIEMEHTAIli1
MIPE3UICHTCHKUX pilieHb, cTparerii,

MPIOPUTETIB Ta 3aXO[iB B yCiX oOmacTsx (Bix
BiJIHOBJICHHSI €KOHOMIKH 1 JIO Chep OXOPOHH
3/I0POB’SI, EHEPTETHKH Ta OE3MEKH JACPIKaBH);

2. VYmupapniHHS — Harjsa 3a e(heKTUBHICTIO

poboTH BiJIOMCTB, MIpOIECaMt
(denepatbHUX 3aKyIliBeNb, YIPaBIiHHIM
(dinancamu Ta iH(opMaIliiHOO
ramy3so/IT  (BKITIOWAarOuM  CKOPOYEHHS
ManepoBOoro  JIOKyMEHTOO0ITy,  3aXHCT

MIPUBATHOTO JKUTTS Ta OC3IEKY);

3. VY3ro/pKeHHsS Ta KPUTHYHHUE OIS BCIiX
3HaUynXx (eaeparbHUX HOPM OpraHaMu
BUKOHABYOI BJIaJlu Ha TMPEIMET iXHbOI
BIJIMOBIIHOCTI BU3HaueHUM [Ipe3upeHTom

mpiopureraM Ta Ui 00OB’S3KOBOTO
BpaxyBaHH: pe3ynbTaTiB OIIIHOK
€KOHOMIYHUX Ta IHIIUX  HACJIJKIB

HOPMATHUBHOI pOOOTH B SIKOCTI CKJIaJIOBOT
NPUAHSTTS  PEryIsTOPHUX — pillleHh —
napajieiIbHo 3 pO3IJISIOM Ta OI[IHKH
3aruTiB Ha 30upaHHs iH(opMmarlii;

4. VY3rojkeHHAI Ta KOOPIWHAIIS TIO3UIIIN
BITHOCHO  B3aeMOAii  BiIOMCTB 3
Konrpecom (oruisii Ta y3royKeHHs BCbOTO
MOTOKY KOMYHIKalii Mi) BiJOMCTBaMHU Ta
Konrpecom, BKJTIOYAIOYH HaJlaHHS
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agency legislative views and
proposals with Presidential policy;
and

5. Executive Orders and Presidential
Memoranda to agency heads and
officials, the mechanisms by which
the President directs specific
government-wide  actions by
Executive Branch officials.

Organizationally, OMB has offices devoted
to the development and execution of the
Federal Budget, various government-wide
management portfolios, and OMB-wide
functional responsibilities.

Budget Formulation and Execution

OMB has five resource management offices
(RMOs), organized by agency and by
program area. These offices, together with
OMB’s Budget Review Division, help to
carry out OMB’s central activity of assisting
the President in overseeing the preparation of
the Federal Budget and supervising its
administration ~ of  Executive  Branch
agencies. In helping to formulate the
President’s spending plans, the RMOs assess
the effectiveness of agency programs,
policies, and procedures, weigh competing
funding demands within and among
agencies, and help work with agencies to set
funding priorities.  Once the Budget is
enacted, RMOs are responsible for the
execution of Federal budgetary policies and
provide ongoing policy and management
guidance to Federal agencies. As part of
these and other responsibilities, the RMOs
provide analysis and evaluation, oversee
implementation of policy options, and
support  government-wide = management
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MOSICHEHb ~ Ta  3aKOHOIIPOEKTIB) IS
3a0e3MeUeHHs] €IMHOTO IMiIX01y BiJOMCTB
Ta MOJITUYHOTO Kypcy Mpe3uieHTa 0
HOPMOTBOPYOCTI ~ Ta  3aKOHOAABYUM
MIPOTIO3UIIISIM;

5. VYpamoBi TOCTaHOBH Ta MPE3HUIEHTCHKI

MEMOpaHIyMH, 110 HaJICHJIAIOTHCS
OYUIPHHKAM Ta IIOCAJOBUM  0co0aM
BIJOMCTB — MeXaHi3M, 3a JOIOMOI'OIO

sakoro IIpe3nmeHT Kepye KOHKPETHUMH
3ax0JlaMU YIPaBIiHHS BHKOHABYOI TUIKU
M0 BCbOMY CHEKTPY AiSUTBHOCTI ypsizy.

ABY sx opranizaris BKirrodae B cede miapo3 iy, sKi

OMIKYIOTbCS PO3pOOKOI0 Ta BUKOHAHHSIM
denepanbHOro OIODKETY, VYIPABIiHHIM PI3HUMH
moptdensiMi  3arallbHOYPSIIOBUX — 3aXOJliB  Ta

(YHKIISIMH, sIKI BIJHOCSTBCS JO BiJIIOBIAIBHOCTI
ABY.

®opMyBaHHA Ta BUKOHAHHS OI0/KETY

ABY Mae B cBoeMy ckiafi 1M’ siTh 0(hiciB peCypcHOTO
ynpasininas (OPY), koxHUI 3 SIKMX Kypye TIeBHi
BUKOHABYl OpraHy Ta HampsMkKu mporpam. Lli odicu
pazoM 3 OIOUKETHO-aHATITUYHUM  YIPABIIHHAM
3a0e3rneuyloTh TOJIOBHY pobory ABY: Hananus
MPE3UJCHTY JOMOMOTH 3 HArJsay 3a MiATOTOBKOIO
(denepanpHOTO OMOJDKETY Ta KOHTPONIO 3a HOTO
BUKOHAHHSAM  BIZIOMCTBaMH BHKOHAaBYOI  BIIQJIH.
lotytoun QopmysroBaHHsl IUTaHIB BUAATKIB YPSAIY,
OPY  OWiHIOIOTHE  pe3yNbTAaTHUBHICTh  BiJOMYHUX
mporpaM, —CTpaterii  Ta TpoUenyp, 3BaXyIOTb
3MarajbHi 3amuTH Ha (IHAHCYBAHHS, MOPIBHIOIOYH
MoTpeOM SIK BIJOMYHUX TMiAPO3JAUIIB, TaK 1 OKPEMHUX
BIIOMCTB, a TaKOX IMMATPUMYIOTh B3a€EMOJII0 3
BIJOMCTBAMH 3  METOI0  BH3HAUEHHS  IXHIX
npioputeriB  ¢inancyBanHs. [licast  yxBajeHHs
oromkery OPY  BiAmoBigaroTh 3a JOTPUMAaHHS
(dbenepanbHUX OIOKETHUX TPABWII Ta TPOIEAYp Ta
MOCTIHO KOHTPOJIOIOTh MOJITHYHY Ta YIPaBIiHCHKY
poboty ¢enepanbHUX BiZOMCTB. 3a3HaueHi (yHKINT
OPY BrirovaroTh B cebe TPOBEACHHA aHAII3y Ta
OLIHOK, HAarJsl 32  peami3allielo  BapiaHTIB
MOJITUYHUX PIlIeHb Ta BUKOHAHHS YIPaBIiHCHKUX
IHIIIIATHB 3arajdbHOYPSI0BOTO PiBHS.
BropkeTHO-aHAMITHYHE  YIIPaBIiHHS

(BAY) T1pae
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initiatives.

The Budget Review Division (BRD) plays a
central role in developing and implementing
the President’s Budget. = BRD provides
leadership and analytic support across the
agency by analyzing trends in and the
consequences of aggregate budget policy. It
aggregates data provided by the RMOs,
provides strategic and technical support for
budget decision-making and negotiations,
and monitors congressional action on
appropriations and other spending
legislation.

In addition, BRD provides
expertise in, and guidance on,
concepts and execution.

technical
budget

The Management Side of OMB

The Deputy Director for Management
(DDM) also serves as the nation’s first
Federal =~ Chief  Performance  Officer
(CPO). The DDM/CPO develops and
executes a government-wide management
agenda that includes information technology,
financial management, procurement,
performance, and human resources.

The management side of OMB is comprised
of five offices, four of which are statutory,

that oversee @ and  coordinate  the
Administration’s  procurement,  financial
management, e-government, performance

and personnel management, and information
and regulatory policies. In each of these
areas, OMB’s role includes not only
administrative management functions, but
also program and policy management (e.g.,
program delivery and outcomes). This role
encompasses oversight of how agencies
devise, implement, manage, and evaluate the
statutory programs and policies for which
they are responsible. This responsibility is
central to OMB’s efforts to assist in agency
strategic planning, goal-setting, performance
measurement, information management,
evaluation, and policy research.  These
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po3podmi  Ta  peamizamii
3IIHACHIOE
ABY,

Or0DKETHOT

TOJIOBHY  pOJlb B
Npe3usIeHTChKoro  Oromxkery.  BAY
AQHANITHYHY  MATPUMKY U1 BCHOTO
aHANI3YIOYM TEHJEHIN{ y3araibHEeHOI
IMOJIITUKHY Ta i1 HACITIIKH.

Ile ynmpaBninHs y3arajibHiOe JnaHi, Hamgani OPY,
HajJa€ CTpaTeTiyHy Ta TEXHIYHYy MIATPUMKY B
mporecax MNPUHHATTS ~ OIO/DKETHHX — DIllleHb  Ta
MEPEMOBHH, Kl IM MEpeayI0Th, a TAKOK KOHTPOIIOE
nistbHICTh KOHTpecy 3 yxBalleHHS acHTHYBaHb Ta
IHIIMX 3aKOHIB MPO BUAATKH.

Kpim toro, BAY € opraHom, sikuii Haja€e TEXHIYHY
EKCIepTHU3y OIO/DKETHUX KOHIICMIIH Ta Biajae
BKa3iBKHU MO0 iX BUKOHAHHSI.

YnpaepiiHcbka yactuHa ABY

3acTynHHUK aupeKTopa 3 muTaHb ynpaiiHas (31Y)
BogHOYac € Crapmum (eaepaibHUM MOCAI0BLEM 13
3abesneuenns: edextuBHocti (COIIE). 3AY/COIIE
pO3po0IIsie  3araNbHOYPSIOBUN TOPSIOK JEHHHIA,
SIKUH OXOTLTIOE iH(hopMartiitHi TEXHOJIOTI,
ynpaBiiHHs (iHAHCAMHM, 3aKyMiBIli, €PEKTUBHICTH Ta
JIFOJICHKI pecypcH, Ta 3a0e31euye HOro BUKOHAHHS.

Jlo ckmany ympaiiHChKOI yacTuHU ABY BXxomsTh
°sITh 0QiciB, YOTUPH 3 SIKMX BU3HAUEHI B 3aKOHI Ta
3MIACHIOIOTh HATJIAJ Ta KOOPIMHAIIIO JisNTBHOCTI B
chepax  Jep)KaBHUX  3aKyIiBelb,  yNPaBIiHHA
¢dinancamu, CJIEKTPOHHOTO BpsITyBaHHS,
3a0e3nedeHHss e(peKTUBHOCTI, JIIOJICHKUX PECYpCiB Ta
dbopmyBanHs  iHQOpMamiiHOI W HOPMOTBOPYOI
nomitTukd. B koxHid 3 mmx cdep poms ABY
nepeadadae (QyHKii HE TINBKH aJAMIHICTPATUBHOTO
YIOpaBIiHHS, ajleé TAKOX YIPABIiHHS MMPOTpaMaMu Ta
CTpaTerisMu (HANPUKIAJ, BUKOHAHHS Ta KIHIIEBI
pe3ynbTaTi nporpam). Taka poJib nependoavae Harsi
3a pO3poOKO0, pealizaiielo, CKepyBaHHSIM Ta
OLIIHIOBAaHHSM BiJIOMCTBaMH BCTAQHOBJICHUX 3aKOHAMH
Ta JOpy4YeHHX iM TporpaM Ta CTpaTeriuHux
HanpsMKiB. B 11bomy i1 nossirae ocHoBHa podota ABY
3 HaJaHHS BIZIOMCTBaM JONOMOTHM B THpolecax
CTPATErivyHOrO IUTAHYBaHHS, BH3HAUCHHS  IIUICH,
BUMIPIOBaHHS MOKa3HUKIB e(eKTHBHOCTI,
yrOpaBIiHHSA 1H(OOPMAITIEIO, OIMIHKH Ta CTPATETId4HHX
nocmipkeHb. Came 1 QyHKOIT € TOJOBHUMH
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functions are essential parts of the policy and
program direction advice that OMB provides.

The management offices develop and oversee
the President’s management plan and other
government-wide management policies, and
work primarily with and through the RMOs
and the agencies to ensure that these policies
are implemented:

The Office of Federal
Financial

Management (OFFM)
develops and provides direction
to improve financial

management and systems; to
reduce improper payments; to
improve grants management;
and to “right-size” Federal real
property. OFFM also
coordinates the activities of the
Chief Financial Officers, and
Senior Real Property Officers.

The  Office of Federal
Procurement Policy (OFPP)
works with agencies to improve
Federal procurement practices
that affect the full range of
Federal acquisitions.

The Office of E-Government
and Information Technology,
headed by the  Federal
Government’s Chief
Information Officer, develops
and provides direction in the use
of Internet-based technologies
to make it easier for citizens and
businesses to interact with the
Federal = Government, save
taxpayer dollars, and streamline
citizen participation.

The Office of Performance
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CKJIQIOBUMH  JIopagdoi podotn ABY  crocoBHO
MOJIITHYHOTO Ta MPOrPAMHOTO YITPABIiHHS.

Odicu ynpapiiHHS po3poOIsitoTh [Ipe3uIeHTChK U
KepiBHMH TUIaH Ta 1HII 3aralbHOYPSAOBI CTpaTerii Ta
3a0e3nedyroTh iX pealizaiito, [iI0Yd, TOJOBHUM
9iHOM, criyikHO 3 OPY Ta BimoMcTBamu Ta yepes ixHi

CTPYKTYpH:

e Odic ynpasiainHa d¢eaepaasbHUMHI
(pinancamu (OYDD) pospolbisie Ta
BIJIJ1a€ BKA31BKU 3 METOIO IOJIIIIIEHHS
ynpaBiiHHS ~ (iHaHCAMH Ta  HOTO
CHCTEMaMH; 3MEHIICHHS HEIiJIbOBHX
BUILIAT, BAOCKOHAJICHHS praBHiHHSI
rpantamu;  (popMmyBaHHS 00 €KTiB
(dbenepanbHOTO MaiiHa  «HAJIGKHOTO
po3mipy». Kpim  Toro, OYOD
KOOPJIMHYE  JISUTbHICTh  KEPIBHHUKIB
(hiHaHCOBHX Ta MAalfHOBUX YIPaBIIiHb.

e Odic ¢enepanbHux cTaHgapTiB
3akymiBesb  (ODII3) mpamroe 3
BIIOMCTBAMH HaJ BIOCKOHAJIEHHAM
MPaKTUKK JIEPKABHOTO 3aMOBJICHHS,
sIKa OXOTLTIOE BECh CTIEKTP
(dbenepanbHUX 3aKyITiBEIIb.

e Odic eJJeKTPOHHOT0 BPSYBaHHS Ta
iHgopMauiiiHuX TEXHOJOTIH, SKUM
OYOJIIOE OenepanbHUil
YIIOBHOBAXXEHUH 3 MUTaHb 1H(OpMaIii,
po3pobiisie  Ta  BijyIae  BKa3iBKU
CTOCOBHO BHKOPHCTAHHS MOOYIOBaHHX
Ha OCHOBI IHTepHeTy TexHoJoril 3
METOIO CITPOILIECHHS B3aeMOJIIT
rpOMagsdH  Ta  MIANPUEMCTB 3
(deneparTbHAM ypSIIOM, 3A0MIAKSHHS
KOIITIB  IUIATHUKIB  IOJATKIB  Ta
BJIOCKOHAJICHHSI JOCTYIy TPOMAISIH 10
y4acTi y BpsiAyBaHHI.

e  Odic edpexTuBHOCTI Ta ynpapjiHHSA
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and Personnel

Management (OPPM) works
with agencies to encourage use
and communication of
performance information and to
improve results and
transparency. OPPM also
works closely with OPM to
advance effective personnel
practices.

e The Office of Information and
Regulatory Affairs (OIRA) has
a number of functions,
including information policy,
statistical policy, and regulatory
policy.
Regulatory  Review
Reduction
Executive  Order 12866, "Regulatory
Planning and Review." issued by President
Clinton on September 30, 1993, gives OIRA
within OMB the responsibility to review
agencies’ draft proposed and final regulatory
actions.
With respect to regulatory policy, OIRA’s
mission includes ensuring coordination and
interagency review within the Executive
Branch, including offices within OMB and
the Executive Office of the President;
promoting adherence to the law and to the
President’s priorities and commitments; and
ensuring that regulations are based on sound
analysis and serve the purposes of the
statutes that authorize them and the interests
of the public.
Specifically, OIRA’s review of draft
proposed and final significant regulations
helps ensure that the agency has adequately
defined the problem that it intends to
address; considered alternatives; assessed
available information, risks, costs, and
benefits (both qualitative and quantitative);
consulted affected parties and promoted
transparency and participation; and tailored
the regulation to focus on the problem in a

and  Paperwork
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nepconasiom (OEVII) mpamoe 3
BIJIOMCTBaMU  HaJl OOpOOKOW  Ta
MTOTTUPEHHSAM iadopMmarrii po
e(eKTUBHICTh BPSIyBaHHS, a TaKOX

Ha/J TOKpAIICHHSIM pe3yJbTaTiB Ta
npo3opocti 1iei poboru. Kpim Toro,
OEVII TicHo cmiBmpamtoe 3 ABY Han
MPOCYBaHHAM €(QEKTHBHOI MPAKTUKU
yIPaBIiHHS [IEPCOHATIOM.

e  Odic indopmanii Ta HOPMOTBOPUHUX
nutans (OIHII) BukoHye HHUBKY
(GyHKLIH, BKIOYHO 3 TMHTaHHIMH
indopMmariiiHoi,  cTaTUCTHYHOI  Ta
PETYJISTOPHOT IMOJIITUKH.

Ornsig peryisTOpHOI IiSIBHOCTI Ta CKOPOYEHHS
MarmepoBoro JOKYMEHTO00ITy

Bumanmit 30 Bepecus 1993 poky Ilpesumentom
Kninronom Bukonapumii  Haka3z 12866, "IIpo
IUIAHYBaHHS Ta aHali3 PEeryJasTOPHOI AisuIbHOCTI"
Haainsie OIHIT B ckiani ABY moBHOBaKEHHSIMH 3
pO3IJIsily  MPOEKTIB  Ta  OCTAaTOYHUX  PEIaKIii
perynaropHux akTiB BimomcTB. Micis OIHII B apuni
PETYIATOPHOT TOJITHKHU BKIFOYAE B ceOe TPOBEICHHS
y3rO/DKYBAJIBHUX ~Ta  MDKBIJIOMUMX — 3aXOJiB 3
pPO3IJIsiy JIOKYMEHTIB B MEKaX BHUKOHABYOI TUIKU
BIaaM, BKmodaroun odicm B ckmami ABY Ta
BukonaBumnit  odic  Ilpesuzaenra; CHPUSHHSA
HEYXMJIbHOMY JIOTPHUMAaHHIO 3aKOHOJABCTBA, & TaKOX
mpioputeTiB  Ta 3000B’s3aHb, B3ATUX Ha cede
MIPE3UICHTOM; 3a0e3reyeH s PO3pOOKHI
HOPMAaTUBHHUX AKTiB HAa OCHOBI PETEIBHOTO aHali3y
IXHLOI BIAMOBIAHOCTI IUISIM 3aKOHOJABCTBA, SIKE
Hajamo iM TMpaBOBYy OCHOBY, a TaKOX IHTEPECiB
aMEPHUKAHCHKOTO CYCIIbCTBA.

3okpema, BuxoHanHs OIHII 3aBmanbp posrisay
MPOEKTIB Ta OCTATOYHUX pEAAKIii HOPMATHBHUX
aKTiB J1a€ MOJJIMBICTh TIEPEKOHATHUCS B TOMY, IO
BIJIOMCTBO TPaBWILHO c(hopMyIItOBaJIO MpodseMy,
SKy TIparHe BHUPIIINTH; 3BaXXWJIO abTEPHATHUBHI
BapiaHTH; 3AIMCHWIO OIIHKY HasBHOI iH(opMaIii,
PHU3UKIB, BUTpAaT Ta mepeBar (K KUIbKICHY, TaK H
SIKICHY); TIPOBEJIO KOHCYJbTAIil i3 CTOPOHAMH, SKUX
CTOCY€ThCSL HOpMa, 3a0e3Meymwsio Tpo30pICTh Ta
y4acTb TpPOMaisiH; C(HOPMYIIOBAIO HOPMH TaKUM
YUHOM, 11100 mpoOsema Oyiia BU3HAUYEHA MPOCTO Ta
YiTKO, HE CTBOPIOIOYM KONi3ii 3 IHIIMMH HOpMaMH
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simple and clear way that does not conflict
with other rules or statutes.

OIRA seeks to ensure, to the extent permitted
by law, that the benefits of agency
regulations justify the costs and that the
chosen approach maximize net benefits to
society.

OIRA also administers the Paperwork
Reduction Act of 1995, which calls for
clearance and assessment of information
collection requests by agencies.

Legislative Clearance and Coordination
OMB clears agency views on legislative
proposals and testimony to  ensure
consistency in the Administration’s policy
positions.

o Legislative Proposals. All bills
that Executive agencies wish to
transmit to the Congress are
sent to OMB for clearance.
OMB circulates the bills to

other affected agencies and
appropriate EOP
staff.

Agencies reviewing a draft bill
may favor it or have no
objection. One or more may
propose substantive or technical
amendments, or perhaps a
complete substitute. Divergent
views can be reconciled by

telephone, letter, e-mail, or
interagency meetings called by
OMB.

After review, analysis, resolution of
issues, and obtaining appropriate
policy guidance, OMB advises the
proposing agency that (1) there is
“no objection” from the standpoint
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a6o 3axkonHamu. OIHII mparne, B Mexax, B SKHX II€
JIOMYCKAEThCST  3aKOHOAABCTBOM,  3a0e3ledyBaTH
BUIIPAB/IAHICTh MOB’S3aHUX 13 3aCTOCYBAaHHIM HOPMH
BATpAaT, a TaKoX MaKCHUMallbHE  30ULThIIEHHS
CyMapHOI'O YHCTOTO BHTpallly CYCIHIbCTBA  SIK
pe3yibTaTy IPUMHATTS HOPMHU.

Kpim mporo, OIHII mopydennii amMiHiCTpaTUBHUI
KOHTPOJIb 32 JOTPUMAHHSAM 3aKOHY MPO CKOPOYCHHS

MarnepoBoro  JIOKyMeHTooOiry Bix 1995  poky,
[ICHTPOM YyBar# SKOTO € Y3rO/DKEHHS Ta OIliHKa
iH(OopMaIiTHIX 3aIHTIB, 10 MTO/TAl0THCS
B1JIOMCTBaMH.

VY3roaxeHHs Ta KOOPpANHALIA
3aKO0HOJAaB4Y0i po0oTH

ABY 3aiiMa€eTbcs y3TOPKECHHSIM MiJIXOJIB BiJOMCTB
JI0 3aKOHOJABYMX IIPOIO3UIIIH Ta MOSICHEHb I0JI0

3aKOHOTIPOEKTIB Uil 3a0e3MeYeHHs  €IHOCTI
HOPMOTBOPYHWX MO3UITi AMiHICTpaIlii.
e 3akoHoaaBui MPOTNO3MILii. Bci
3aKOHOMPOEKTH,  SIKI  TUIAHYIOTHCS

BUKOHABYMMHU OpraHaMH A0 TOJaHHS
no Konrpecy, HampaBisioThCS IS
yaromxenas 10 ABY. ABY poscunae
Ili 3aKOHOIIPOEKTH BIJIOMCTBAM, SIKUX
BOHM CTOCYIOThCS, Ta BIATOBITHUM
npaliBHUKaM amnapary BukonaBuoro
opicy IlIpesumenra. 3amydeHi J0
po3rIsILy BiJIOMCTBa MOXYTh
MiATPUMATH 3aKOHOTPOEKT abo He
MaTu TPOTH HBOTO 3amepedeHb. OmHe
abo  JeKimbKa  BiJIOMCTB  MOXYTh
3aIpoIIOHYBaTH TIONIPABKHU 10 CyTi abo
TEXHIYHOTO XapakTepy, 0a HaBiTh CBiil
3aKOHOIPOEKT ~BIAMOBITHOTO 3MICTY.
Po30ixkHI JTyMKH MOXKYTb
Y3ro/UKyBaTUCh TeneoHOM, B XOIi
JHMCTYBaHHS, €JIEKTPOHHOIO TIOIITOIO
a00 K ITiJT Yac MDKBIJOMYUX Hapa, sKi
ckiukae ABY.

[licns  posrmsay, aHamizy  Ta
pO3B’si3aHHS  CHIPHUX THTaHb Ta
OTpHUMAaHHA HaJICXKHUX HOHiTI/ILIHI/IX

KepiBHMX HacTaHoB, ABY mnoBimomisie
BIIOMCTBO, IO  BHCTYNMWIO 3
nponosumisivi, npo Te, mo (1) B
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of the Administration’s program to
the submission of the proposed
draft bill to the Congress, or (2) the
proposed bill is “in accord with the
President’s  program,” if it
implements a Presidential
proposal. The submitting agency
conveys this “advice” to the
Congress in its  transmittal
letter. (Major legislation is
sometimes transmitted by the
President.) On the other hand, if
the agency is advised that its
proposed bill conflicts with an
important Administration objective,
or is not in accord with the
President’s program, it may not
transmit the bill to the Congress. In
practically all instances, however,
disagreements are resolved through
discussions at the policy levels of
OMB and the agencies.

e Clearance of Agency
Testimony and Letters on
Pending Legislation. It

agencies are asked by
congressional committees to
testify or send letters on
pending legislation, or wish to
volunteer a letter, similar
clearance  procedures are
followed as for legislative
proposals, described above.

e Statements of Administration
Policy (SAPs). OMB prepares
SAPs for major bills scheduled
for House or Senate floor action
in the coming week, including
those to be considered by the
House Rules Committee. SAPs
are prepared in coordination
with other parts of OMB, the
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pakypci  mporpamm  AjmiHicTparii
«3arepevycHb) npOTH MOIaHHS
3aIPOIIOHOBAHOTO 3aKOHOMPOEKTY O
Konrpecy wema, abo mo (2)
3allpONIOHOBAHUM  3aKOHOINPOEKT €
«Y3TO/DKEHHM 3 TIPE3UICHTCHKOIO
MPOrPaMOIO», SIKIIO BiH MOJAETHCS IS
peadizarnii NPE3UACHTCHKUX
nporno3utiit. (Jeski HalBakIUBINI
3aKOHOIIPOEKTH TMOJCKYAN ITOMAIOTHCS

[Ipe3unentom).
3 iHmoro Oo0Ky, B pasi, SKIIO
BiJIOMCTBY MTOB1IOMIISIE€THCS, 110

3alpPONOHOBAHUI HUM 3aKOHOMPOEKT
CYNEpPEUUTh  BAXKIUBIA  BHU3HAYCHIH
AnmiHicTparier il abo HE
Y3rOMKYEThCS 3 MPE3UCHTCHKOIO
MPOTPaMOI0, J03BiJ HA MOJAHHS I[LOTO
3aKOHOIPOEKTY HE HATAETHCA.

Pazom 3 THM, TOpakTHYHO B YCIX
BHTIAJKaX  pPO30DKHOCTI  BHAETHCS
pO3B’sI3yBaTH B XOJI JMCKYCIH Mix
ABY Ta BifoOMCTBaMHu Ha MOJITHYHOMY
piBHI.

V3romxeHHsl MOsICHEHb BiZOMCTB Ta
JUCTH 100 3aKOHOMPOEKTIB, sIKi
OuikylOTh Ha  po3riasaa.  SIkmo
BiJOMCTBA OTPHUMYIOTh BiJl KOMITETiB
Konrpecy 3ampoiieHHst JUisl HaJaHHS
MMOSICHEHb, a00 3amuTH Ha IUCHMOBI
MOSICHCHHS 1110JI0 3aKOHOTPOEKTIB, SIKi
pO3IIISAAOTECS, a0d0  3BEPTAOThCS
MMCHMOBO 3a BJIACHOIO 1HIIIATHBOIO,
MPOLEAYPH  Y3TO/UKCHHS  TO3UITIH
OyayTb TakUMH K CaMHUMH, SIK 1
ONMMCaHi BHUIE i  OOTOBOPEHHS
3aKOHO/IaBYUX TTPOTIO3UIIIH.

CynpoBigni 3asBu  AaminicTpamii
(SAP) npo NMPiopUTETHICTH
3akoHOMNpoekTy. ABY rtotye SAP 3a
HaHBaXJIMBIIIUMH  3aKOHOIPOEKTAMH,
SIK1 TUTAaHYFOTBCS 10 po3risiay [lamaroro
npencraBHUKiB  a6o CenatoM Ha
HACTYITHUM  THXKJICHb, BKJIIOYHO 3
THMH, SIK1 PO3IIIAAATUMYThCS
permameHTHUM  KomitetoMm [lamatm
MPeCTaBHUKIB. SAP  rortytoThcs
CIUIBHO 3 IHIIUMHU migpo3aiiamu ABY,
BiIOMCTBOM a00 BIJOMCTBaMH, SIKHX
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agency or agencies principally
concerned, and other EOP
units. Following its clearance, a
SAP is sent to Congress by
OMB’s Legislative  Affairs
Office. OMB also publishes
these Statements to its public
website.

Enrolled Bills and Signing
Statements.  After Congress
has completed action on a bill, it
is “enrolled” (i.e., sent to the
President for his approval or
disapproval),  together  with
drafts of  any signing
statements. The Constitution
provides that the President shall
take action within 10 days after
receipt of the bill, not including
Sundays. To assist the
President in deciding his course
of action on a bil, OMB
requests each interested agency
to submit within 48 hours of a
bill’s passage its analysis and
recommendation in a letter to
OMB. Such views letters are
signed by the head of the
agency or other Presidential
appointee. =~ OMB prepares a
memorandum to the President
on the enrolled bill which
transmits these views letters and
summarizes the bill, significant
issues, and various agency and
OMB recommendations. If an
agency recommends
disapproval, it is responsible for
preparing a draft of an
appropriate statement for the
President’s consideration. In
considering whether a signing
statement should issue upon a
bill’s signing on the basis of
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CTOCYETHCSl 3aKOHOIIPOEKT, a TAKOX 3
iHmmmu  migposainamu  BOIL  Ilicns
yarojokeHHs SAP  mepemaethcs 10
Konrpecy Odicom ABY 3
HOPMOTBOpUMX THTaHb. Kpim TOrO,
ABY onpuirofHIOE 1Ii ITOCTAaHOBU Ha
CBOI# myOivHINi CTOPIHIII.

Homani na minmuc IIpe3maenty
3aKOHONPOEKTH Ta TMpPe3uJeHTChbKI
pe3omromii. Ilicist Toro sik Konrpec
3aBEpIIYE PO3IIIsi] 3aKOHONPOEKTY, BiH
MOTparuisie 10 «po3mucy»  (To0To,
nojgaerbcst  Ilpesmaenty s oro
yxBajieHHs  abo  BEeTyBaHHA) Yy
CYTIPOBOAI TPOEKTIB TPE3UIEHTCHKUX
pesoumontiit.  KOHCTUTYIIST  BiJBOJUTH
MPE3UACHTY Ul NPUNHATTS PILLICHHS
o0 3akoHompoekty 10 mHIB micis
Horo momaHHs 0e3 BpaxyBaHHs HEAiNb.
ABY nanae [Ipe3uneHToBI J0MOMOTY y
BHOOpi HOTO JTiii MO0 3aKOHOIIPOEKTY,
MIPOTIOHYIOUH 3a1iKaBJICHOMY
BiJJOMCTBY MOJATH NPOTATOM 48 rojuH
micyst yxBaJieHHs1 3akoHy Konrpecom
mict  po ABY 3 anamitHuHHUMH
BUCHOBKAMH  Ta  PEKOMEHIAIISIMH
moao0  yxBajeHHs. Lli  BUCHOBKH
MiMUCYIOTHCS. OYiITBHIUKOM BiJIOMCTBa
a00 IHIIOI0 ITOCaJOBOI0 0CO00I0, IO
MpU3HaYa€eThesl  mpesuneHToM. ABY
rOTy€ Ui NPE3UACHTa MEMOPAHAYM 3
OpUBOLYy  MOJAHOIO  HA  MiJNHC
3aKOHOIPOEKTY, JO SKOTO JIOJAIOThCS
3rajiadl BUCHOBKM Ta 3arajibHUIl 3MICT
3aKOHOTIPOEKTY, HOTO HAWBaKIUBIIIL
npoOJeMHi  acmekTH, a  TaKoX
pEKOMEHJIAIll pI3HUX BIJOMCTB Ta
ABY. JSkmo meBHE  BIIOMCTBO
PEKOMEH/Iy€ BiAXWINTH 3aKOHONPOEKT,
BOHO TOTYyE TMPOEKT  BiANOBIJHOT
pezororii JUTS ii po3TIsiLy
MIPE3UICHTOM. Odic ['onoBHOTO
IOPKOHCYJIbTaHTA ABY 3BaXKY€
HEOOX1IHICTH BKJIIOYEHHS Ji (o)
MPE3UICHTCHKOT ~ pe3oomii  Ticist
MiANACaHHS 3aKOHONPOEKTY TEBHUX
KOMEHTapIiB KOHCTHUTYI[IHHO-
[IPaBOBOI'O XapakTepy, sl 4Ooro, B
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constitutional ~ considerations,
OMB’s Office of General
Counsel identifies relevant legal
issues, in consultation with the
Department of Justice and the
Office of the White House
Counsel, and drafts the legal
issues sections of any signing
statements.

President’s  Executive  Orders  and
Memoranda to Agency Heads

Under Executive Order 11030, as amended,
OMB substantively reviews and clears all
draft Presidential Executive Orders and
Memoranda to Agency Heads prior to their
issuance. Any agency head or White House
component wishing to sponsor an executive
order or Presidential memorandum formally
requests such an order or memorandum from
OMB. OMB works with the policy sponsor
to draft or refine the proposed order or
memorandum; submits the draft to an
interagency clearance process; and works
with the policy sponsors to address agency
comments and resolve disputes. The OMB
General Counsel also obtains “form and
legality” approval of draft executive orders
from the Department of Justice, and seeks
legal authority approval from the Department
of Justice for Presidential memoranda as
well. Draft executive orders and Presidential
memoranda are submitted for signature to the
President by the Director of OMB and the
General Counsel of OMB.

Other OMB Offices

Other OMB offices include Intellectual
Property Enforcement Coordina-
tor, Management and Operations,
Communications, Economic Policy, General
Counsel, Legislative Affairs, and Legislative
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X0l KOHCynbTaliii 3 MiHicTepcTBOM
FOCTULIT Ta Odicom T'onoBu
opuandHOi  cmykOu  bimoro  momy,
Moxke  QopmyBaTH B Oynmb-sKii
MPE3UJACHTChKIA  PE30JIFOIT  PO3.i,
HpI/ICBH‘ICHI/Iﬁ IIpaBOBUM IMTUTAHHIM.

BukonaBui  Haka3u Ta  MEMOpaHIyMHU
[IpesupeHTa uisi TOJIB BUKOHABUMX OpPTaHiB
BIAH

3rigno 3 BuxonaBuuM Hakazom 11030 13 3miHamu,
ABY mpoBOAMTH aHali3 3MICTy Ta Y3rOJDKEHHS BCiX
MPOEKTIB BUKOHABUYMX HAKa3iB Ta MEMOpPAaHIyMiB
Mpe3uiecHTa I TOJIB BIiMOMCTB. byap-xTO0 3
OYIJILHUKIB BIJIOMCTB a0o0 TmocaxoBux ocio buioro
JIOMy, Marud OakaHHS IHII[IFOBaTH  BUJAHHSI
BHKOHABYOI'O Haka3zy a00 MEMOpaHIyMy NPE3UACHTA,
3BEpPTAETbCd 3 OQIUIMHUM  KIOMOTAHHSIM PO
BHUJIaHHS TaKOro Haka3y abo memopanaymy 10 ABY.
ABY, pazom 3 iHimiaToOpoM 3MiH B IOJITHIHUX
IMiIX0/1aX, TPAIIoe HaJ MPOEKTOM ab0 OCTaTOYHOIO
penakuicro Hakazy abo MEMOpaHIyMy; Tiepenae eH
MPOEKT HA Y3rO/DKCHHS 3 IHIIMMHU BiJJOMCTBaMH;
OMparboBy€ pa3oM 3 iHII[IaTOpaMH JOKYMEHTY
OTPUMaHi BiJ BIJOMCTB KOMEHTapi Ta Y3TODKYE
cnipai  nutanHsi.  KpiMm  TOrO,  TrONOBHOMY
IOPKOHCYIIhTaHTy ABY HaJeXuTh OTPUMYBATH BiA
MinicTepcTBa IOCTHUIlIT BUCHOBKH TIPO BiJIMOBIIHICTH
MPOEKTY «(POPMaIbHUM Ta IOPUAWYHAM BUMOTaM», a
TaKOXX TIOCTAaHOBH TIIPO IIPABOBY  BiJIMOBIIHICTh
MPE3UICHTCPKAX ~ MEMOpAHAYMIiB,  SKi  TaKOX
YXBAJIIOIOTBCSL UM MiHicTepcTBoM.  [Ipoektn
BUKOHABYMX Haka3iB Ta MeMopaHayMiB [Ipe3umeHra
nonatoteess Ha miamuc llpesmaentoBi [lupekropom
ABY Ta ronoBoro opuaudHoi cyx6u bimoro qomy.

I opicu ABY

Ho inmmx ynopasminb ABY  BimHOcsTBCS  0Odic
Koopaunaropa 3 mOTpHMaHHS 3aKOHOJIABCTBA IIPO
IHTEJIeKTyaJIbHY BIIACHICTH, O()iCH 3 BUKOHAHHS POOIT
Ta YNOpaBIiHHS HUMH, KOMYHIKaIllid, €KOHOMIYHOT
MOJIITUKK, O(ic TOJOBHOTO FOPUCKOHCYJIHTAHTA,
YIpaBIiHHS 13 B3a€MOJIl i3 3aKOHOJIABYOIO BIIAJI0I0
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Reference.

The Office of the Intellectual Property
Enforcement Coordinator (IPEC) is
responsible for formulating and
implementing the Administration’s strategic
plan to combat counterfeiting and other
forms of intellectual property infringement.
The IPEC office collaborates closely with the
array of agencies responsible for intellectual
property enforcement to develop an effective
government-wide strategy to maximize the
effectiveness of available resources.

The IPEC office also works closely with the
Director, components of OMB, and other
offices within the White House, to establish
intellectual property policies that promote
innovation and to provide advice on a host of
intellectual property issues.

The Office of Economic Policy (EP), along
with the Department of the Treasury and the
Council of Economic Advisers (CEA),
develops economic assumptions for the
President’s Budget and works closely with
BRD on budgetary issues. EP assists RMOs
with budget estimates, policy proposals, cost
models, and other data analytics, especially
in the areas of credit and insurance, health,
labor, education, and tax policy. EP plays a
leadership role in government-wide program
evaluation efforts. EP is responsible for the
Circular setting Federal discount rate
policy. EP also assists the management side
of OMB by analyzing procurement policy
and issues related to Federal pay and
benefits.

OMB’s Office of General Counsel provides
legal advice and counsel to the Director and
the OMB components and staff. In addition,
the General Counsel’s Office manages the
Executive Order and Presidential
Memoranda process for OMB and the
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Ta JIOBIJIKOBA CITy»K0a 3 TUTaHb 3aKOHOIaBCTBA.

Odic koopamnaTopa 3 JOTPUMAHHS 3aKOHIB
npo iHTejiekTyajdbHy BJacHicTh (K/3IB)
BiNMOBiTae 3a  (QoOpMyBaHHS Ta  peali3airo
CTpaTeriuHoro Iutany AjmiHicTpanii 3 OpOTHALl
KOHTpa(akTHI MpoAyKUii Ta iHmMKM QopMam
MOpYIIEHHS TpaB iHTeNeKTyanbHOoi BiacHoCTi. Odic
K/I3IB mae TicHy cmiBmpairo 3 HHU3KOI BiJOMCTB,
BIJNOBIaIbHAX 32 3aXUCT MpPaB IHTEICKTYyaJbHOI

BIIACHOCTI, B  HAmNpsAMKY  pO3POOKH  Ji€BOI
3araJibHOYpsII0BO1 cTparerii JIOCATHEHHSI
MaKCHUMaJbHOT ~ pPe3ydbTATUBHOCTI  BHKOPHCTAHHS

HasBHUX pecypciB. Kpim Toro, odic KA3IB TtichHe
cuniBpoOiTHMYae 3 gupektopoM  ABY,  iioro
CTPYKTYPHUMH TIAPO3JITIAME Ta 3 IHITUMHU odicamu
binoro nmomy B HampsiMKy (QOpMyBaHHSI MpaBHI Ta
MPOLIEAYP 3aXUCTY IHTENEKTyalbHOI BIACHOCTI, SKi
cnpusiii O iHHOBamissiM Ta Oymu O KepenoM
pEeKOMeHaIii 3 MUPOKOTO CHEKTpy NpolieM B IIii
LapHHI.

Odic exonomiunoi mouaiTukm (EIT) pasom 3
MinictepctBoMm ¢iHanciB Ta Pagoro exoHOMIYHHX
koHcynbTanTiB  (PEK)  po3poOmse  rimoretwuni
BapiaHTHU MO B €KOHOMIIl IS MPE3UIACHTCHKOTO
Oro/KeTy, a TakoX mpamroe pazom 3 BAY Hax
mutanasMu Otopkety. Odic EK nomomarae OPY B
(dopmyBaHHI OIO/PKETHUX KOINTOPHUCIB, MPOTPAMHHX
MIPOTIO3UITiii, MOJIENIOBaHHS COOIBapTOCTI Ta 1HIIAX
AaHANITHYHUX  JaHWX, ocodmiBo B cepax
KpEIUTYBaHHS Ta CTPaxyBaHHsS, OXOPOHH 3JI0POB s,
3alHATOCTI, OCBITH Ta MOJAATKOBOI mojiTuku. Odicy
EIl HanexxuTh MpoOBigHA POJIH B POOOTI 3 OIHKH
3aralbHOYpSIIOBUX MporpaM. Bin Biamosimae 3a
BUIYCK IIUPKYJISIPY, B SKOMY BH3HAYA€THCS MOJITHKA
pETyIIOBaHHS BiJICOTKOBUX cTaBOK. Kpim Toro, odic
EIl Hamae momomory ympaBiiHCBKiN ydacTwHi ABY,
MPOBOJSIYM  aHAIi3 3aKyIiBEJbHOI TOJITUKU Ta
MUTaHb, TOB’s3aHUX 3 (eaepabHO CHCTEMOIO
OIUTATH TIpalLli Ta CTPaXyBaHHS.

Odic ro1oBHoro wpkoucyabTanty ABY Hnanmae
FOPUAMYHI KOHCYJIbTAIl Ta MOpajd JAUPEKTOPY Ta
crniBpoOiTHuKaM miaposainie ABY. Kpim toro, ueit
odic CKepoBye TPOIECH IMiArOTOBKH BHUKOHABUMX
Haka3iB Ta MEMOPaHIAYMIB IpE3HJeHTa B paMKax
ABY Tta AnMiHicTparii; 3miACHIOE pPO3TISIT  Ta
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Administration; reviews and clears all legal
and constitutional comments by the
Department of Justice and other agencies on
proposed legislation before such comments
are conveyed to Congress; participates in the
drafting of bill signing statements for the
President; reviews all proposed legislative
text comprising the President’s Budget and
for all budget-related legislative proposals;
evaluates legal issues in  proposed
regulations; convenes meetings of all agency
general counsels and coordinates legal issues
across agencies; and ensures OMB’s
compliance with ethics laws, the Freedom of
Information Act, the Federal Records Act,
and other statutory requirements.

OMB’s Office of Legislative Affairs works
closely with White House Office of
Legislative  Affairs, Federal = Agency
Legislative Affairs offices, and congressional
offices on current legislative issues. The
office conveys information and strategies to
the Director to inform decisions on
Administration policies. The office, in turn,
disseminates budget materials, descriptions
of relevant concerns, and statements to
Congress to communicate the
Administration’s positions. The Office of
Legislative Affairs also advises the OMB
Director and the organization on legislative
issues and developments, provides expertise
on the congressional budget process, supplies
daily congressional reports to the Director
and the OMB staff, oversees correspondence
with the Hill, and manages the clearance and
transmittal of the President’s Budget and the
Administration’s Statements of
Administration Policy.

The Legislative Reference Division

coordinates  the articulation of the
Administration’s position on legislation by
overseeing the review and clearance of the
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Y3TO/UKEHHS BCIX IOPHIMYHAX HAa KOHCTUTYIIIHHO-
MpaBOBUX KOMeHTapiB MiHicTepcTBa FOCTUIIT Ta
IHIINX BiJJOMCTB CTOCOBHO 3aKOHOJABCTBA, SIKE
MIPOTIOHYETHCSA, TMEPII HiXK I KOMEHTapi TOBOISTHCS
no Bigoma Konrpecy; Oepe ydacTb B MiATOTOBII
MPOEKTIB PE30NIOLIN TMpEe3nIeHTa; PO3TILIIAE  BCi
TEKCTH 3aKOHOIIPOEKTIB, IO IPOIOHYIOTECS B
3B’SI3KYy 3 TIPE3HJCHTCHKUM OIOJDKETOM, Ta BCIX
3aKOHOIaBUNX MIPOTIO3UIIiH, 0B’ I3aHUX 3
OTO/KETOM; 3JIIMCHIOE OIlIHKY TPaBOBUX IHTaHb B
MPOEKTaX HOPMATHBHHUX AaKTiB, IIO IMPOIOHYIOTHCS;
CKJIMKA€ Hapaid IOPUAMYHUX KOHCYJIBTaHTIB BCIX
BIJOMCTB Ta KOOPJIUHYE BHPIIICHHS [PABOBUX
MMUTaHbh MK BiIOMCTBaMH; 3a0e3ledye HOPMATHBHY
BinoBiHicTE ABY ernyHuM 3akoHam, 3aKOHY TIpPO
cBoOoay iHdopmarnii, 3akoHy Tpo QenepaabHy
JOKYMEHTALIII0 Ta 1HIIMM BUMOTaM 3aKOHOJIaBCTBA.

Odic ABY i3 B3aemonii 3 Konrpecom Bsexe
TicHy cmiBrpaiiio 3 OgicoM i3 3aKOHOJABUMX THTAHb
bimoro momy, odicamMu i3 3aKOHOMABYMX TUTAHb
(dbenepanbHUX BIIOMCTB, a TakoX 3 odicamu
Konrpecy, ski 3aiiMarOThCsl MOTOYHUMH MPOOJIEMaMU
3akoHo/MaBcTBa. lleit odic moBoauTH O BijgoMa
mupekTopa iHGopMallito Ta 3MICT CTpaTeridHuX
HaIpsIMKIB, sSKi IMOKJIAJal0ThCs B OCHOBY pPOOOTH 3
OPUAHATTS pillleHb TPO MpaBWia Ta MPOLEAYPH
AnminicTparii. B cBoro uepry, mei odic mommproe
MaTepiadl CTOCOBHO OFOJKETY, TEKCTH CTOCOBHO
HOPM, [0 BUKJIMKAIOTh HOTO 3aHETIOKOEHHS, & TAKOXK
3asBu ans  Konrpecy, B SKHX (OPMYJIIOIOTHCS
no3uttii Aaminictparii. Kpim Toro, odic i3 B3aemozii
3 Konrpecom koHcynbTye nupextopa ABY Ta came
yIpaBIiHHS ~BiJIHOCHO MPOOJEMHUX THTaHb Ta
HanpalioBaHb 3aKOHOJABCTBA, 3JIHCHIOE EKCIIEPTHY
OIIIHKY OropKeTHOTO Tporiecy B KoHrpeci, moaeHHO
MoCTavae JAUPEKTOpY Ta MpaliBHUKaM anapaty ABY
3BITH TIPO TPOCYBaHHs 3aKOHOMPOeKTiB B KoHrpeci,
Kepye JucTyBaHHIM 3 KarmiToriem, a TakoX yrpasJisie
nporuecaMu Y3TOJIKEHHS Ta MOJTaHHS
MPE3UJICHTCHKUX OFOJDKETIB Ta 3asB AMiHICTparii 1
OadeHHs MPIOPUTETIB B 3aKOHOAaBYil poOoTi (SAP).

JoBigkoBa  ciay:k0a  KOOpOMHYE  TPOIECH
¢dbopmymoBaHHas  mo3mmii  AfMiHIicTparii oo
3aKOHOJIABCTBA SIK CTPYKTYPA, IO BiJICTEKYE PO3TIISI
Ta  Y3TO/DKCHHS  3aKOHOJABYMX  IIPOIIO3MIII
AnMiHicTpallii, HaJaHHSA TOSICHEHb Ta KOMEHTapiB
CTOCOBHO 3aKOHOIIPOEKTIB, $KI TPOXOJSTh LUK
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Administration’s  legislative
testimony, and statements
progressing through Congress.
The remaining offices provide OMB-wide
support and guidance in a number of
areas. For example, the Management and
Operations Division helps ensure that OMB
has the staff resources, physical facilities,
equipment, and information systems needed
to accomplish its mission. The Strategic
Planning and Communications Office is the
principal resource of national, regional, and
local media organizations for information
about the Federal Budget and other areas of
OMB responsibility. ~ OMB also shares
responsibility for space management and
building construction policy with GSA and
responsibility for personnel policy with
Office of Personnel Management.

proposals,
on bills
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KOHI'PECcOBOTO po3risiay B Konrpeci.

Pemra odici 3a0e3neuyrors podory ABY 3araiiom
Ta CKEpOBYIOTH ii Ha HU3I HAiIsHOK. Hampukman,
aJMIiHICTpaTHBHUN Bigain abae mpo Te, modo ABY
Oymo  3alesneueHe  KaJIpOBHUMU  PeCypcam,
MpUMILIEHHSIMH, OOJIaAHAHHIM Ta iH(OpMaliiHUMU
CHUCTEMAaMH, HEOOXIJHHMH JJIsi BHMKOHAHHS HOIO
Mmicii.  Odic  cTpareriuHoro IJIaHyBaHHS — Ta
KOMYHIKaI[iii € TOJOBHUM PECypcoM HalliOHANbHUX,
perioHaNbHUX Ta MICHEBUX MEMIMHHUX OpraHizamii
JUIS  OTPUMAaHHS BijioMocTell Tpo  QeneparbHuil
OromKkeT Ta 1HmI IUISHKKA BignosimaiasHocTi ABY.
Kpim Toro, ABY Hece 4acTKOBY BiJOBiAaIbHICTh 32
YIpaBIiHHS MIPUMIIIEHHSIMHA Ta PO3pOOKY
Oy/iBeIbHOT MOJIITHKK pa3oM 3 YTpaBIiHHIM CIYXO
3arajJibHOTO NMPU3HAYCHHS, a TAKOX BiJIOBIIAIBHICTh
3a KaJpOBY MOIITHKY pa3oM 3 OdicoM ympaBiiHHS
MEPCOHATIOM.
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EXECUTIVE ORDER ON
ETHICS COMMITMENTS BY
EXECUTIVE BRANCH
PERSONNEL

JANUARY 20, 2021 -
ACTIONS

PRESIDENTIAL

By the authority vested in me as President by
the Constitution and the laws of the United
States of America, including section 301 of
title 3, United States Code, and sections 3301
and 7301 of title 5, United States Code, it is
hereby ordered as follows:

Section 1. Ethics Pledge. Every appointee in
every executive agency appointed on or after
January 20, 2021, shall sign, and upon signing
shall be contractually committed to, the
following pledge upon becoming an appointee:

“I recognize that this pledge is part of a
broader ethics in government plan designed to
restore and maintain public trust in
government, and I commit myself to conduct
consistent with that plan. 1 commit to
decision-making on the merits and exclusively
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YKA3 IIPO ETUYHI
30B0B’SI3AHHS, 11O IX
MAIOTHh JOTPUMYBATHUCS
MNOCAJIOBI OCOBU B
OPTAHAX BUKOHABYOI]
BJIAIU

20 CIYHS 2021 P. « «JII1 TIPE3UAEHT A»

BiamoBigHO [0 IOBHOBAaXKEHL, HATAHUX MEHI SK

[Ipesunenty Koncrurymiero i 3aKOHAMHU
Crnomyuennx lllratiB  Amepuky, BKIIOYHO 3
Pogminom 301 Yactuau 3  3Boay  3akoHIB

Cnomydenux IlratiB i posmimamu 3301 i 7301
Yactuau 5 3Boay 3akoHiB Cmomydenux llltaris,
UM HaKa3ylo:

Pozmin 1. Etuune 30008’ s3aHHA. byap-sxa ocoba,
Iph3HaYeHa  Ha mnocagy B Oyab-siIKOMY
BUKOHaBYOMY oprani 20 ciuns 2021 poky abo
micasa i€l gaTH, 3000B’sg3aHa MiANMCATH 1 IICIII
MiMUCAaHHA BUKOHYBAaTH HAa CBOIM TOCaai Take
3000B’I3aHHS:

« Bu3HAI, 110 L€ 3000B’A3aHHSA € YACTUHOIO
IIMPIIOrO €THYHOTO KOJCKCY B paMKax YpsIOBOTO
IUTaHy, CHOPSMOBAaHOTO  HAa  BiJIHOBJICHHS 1
MATPUMKY CYCIIBHOI JOBIpH A0 ypAmy, 1
3000B’S3yIOCS TIATH BIJIOBITHO JO I[OTO IUIAHY.
3000B’s3ytocsi MpUAMATH pilleHHs 1O CyTi i
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in the public interest, without regard to private
gain or personal benefit. I commit to conduct
that upholds the independence of Ilaw
enforcement and  precludes  improper
interference with investigative or prosecutorial
decisions of the Department of Justice. I
commit to ethical choices of post-Government
employment that do not raise the appearance
that I have used my Government service for
private gain, including by using confidential
information  acquired and relationships
established for the benefit of future clients.

“Accordingly, as a condition, and in
consideration, of my employment in the United
States Government in a position invested with
the public trust, I commit myself to the
following obligations, which I understand are
binding on me and are enforceable under law:

“l. Lobbyist Gift Ban. I will not accept gifts
from registered lobbyists or lobbying
organizations for the duration of my service as
an appointee.

“2. Revolving Door Ban — All Appointees
Entering Government. [ will not for a period
of 2 years from the date of my appointment
participate in any particular matter involving
specific parties that is directly and substantially
related to my former employer or former
clients, including regulations and contracts.

“3.  Revolving Door Ban — Lobbyists and
Registered Agents Entering Government. If I
was registered under the Lobbying Disclosure
Act, 2 US.C. 1601 et seq., or the Foreign
Agents Registration Act (FARA), 22 U.S.C.
611 et seq., within the 2 years before the date
of my appointment, in addition to abiding by
the limitations of paragraph 2, I will not for a
period of 2 years after the date of my
appointment:
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BUHATKOBO B CyCIIUTFHUX 1HTEpecax, 6e3 0cooncToi

BUTOAW 1 KOPHCTI. 3000B’s13y10Csl  CBOEIO
IMOBEIIHKOO 3MILHIOBATH HE3aIEKHICTD
NpPaBOOXOPOHHUX  OpPraHiB Ta  MOMEpeIKaTH

HEHaJIe)KHE BTPYYaHHS y CHiJ4i Y4 TPOKYPOPCHKi
pimtenHst MinicrepcTBa toctuiii. 3000B’s3yroCs
KepyBaTHCS €THKOI TpH BUOOPI MONATBIIOTO
MicIsl mmpati, o0 He CKIIaAanocs BpaKeHHs, Have
s BUKOPUCTOBYBaB JIep)KaBHY CIYKOy 3 MeETOIO
OTpUMaTu ocobucty BUTO1TY, 30KpemMa
BUKOPHCTOBYIOUM KOH(ineHMiiHy iH(opMalito i
HAJIaTOJKCHI B3a€EMUHHM B iHTepecax MaiOyTHIX
KJTIEHTIB.

OTxe, 3riJHO 3 YMOBOIO 1 3 ypaxXyBaHHSIM MO€T
pobotu B ypsanai Crnonydenux llltaTiB Ha mocani,
II0 KOPHUCTYETHCS T'POMAACHKOIO JOBIPOIO,
3000B’s3yI0CS TOTPUMYBATHCS HOPM, SIKi, IK MEHi
no0pe BiOMO, € OO0OB’S3KOBMMHU JUII MEHE 1
M UIATaI0Th BUKOHAHHIO BiJTIOBITHO JI0 3aKOHY:

1. 3a0opoHa Ha momapyHku Bin Jjo0ictiB. 1 He
MpUiMaTUMy TONApPYHKIB B 3apeECTPOBAHUX
7O0ICTIB 1 JIOOICTCHKHUX OpraHizaimii mpoTIroM
YCBhOTO TEPMiHY CITyKOM Ha 3aliMaHill mocai.

2. 3a00poHa Ha TPAKTHKY «OOEPTOBHX ABEpEi» —
CTOCYETBCS BCiX, XTO OTPUMAB TOCaAy B YPSIOBHX
OpraHax. Yoponosxk 2 pokiB 3 JHSI MOTO
OpU3HAUYEHHS sI HE MAaTUMy MPHYETHOCTI MO
BUDILICHHS! OYIb-KOTO KOHKPETHOTO MHUTaHHS 3a
y4acTIO KOHKPETHHMX CTOpiH, NHTaHHsI, SKe
Oe3nmocepenHR0 W ICTOTHO TIOB’s3aHE 3 MOIM
KOJMIIHIM ~ TpanefaBneM  a00  KOJHIITHIMH
KITIIEHTaMHM, BKJIIOYAIOYM 3 PO3POOKY MpaBUiIaM i
HaJIaHHS KOHTPAKTiB.

3. 3abopoHa Ha MPAaKTHKY «00EPTOBHX JBEpEi» —
CTOCYETHCS JOOICTIB 1 3apPEECTPOBAHUX areHTIB, M0
30MparOThCSl TPAIIOBATH B YPSIOBHX OpraHax.
Sxmio s 3apeecTpyBaBcs BiANOBIAHO A0 3aKoHY
mpo po3KpuTTA iH(popmamii momo obiroBaHHS, 2
U.S.C. 1601 i mamni, abo BignoBimHO 10 3aKOHY HPO
peectpanito iHozemHux arentiB ( FARA), 22
U.S.C. 611 1 gaii, ynpoaoBx 2 poKiB 10 AHS MOTO
NpU3HAYEHHS, TO, KpiM BUKOHAHHS IYHKTY 2,
VOPOJAOBX 2 POKIB 3 JHA NPU3HAYCHHS
3000B’A3yrOCS:

(@) He Oparm ydJacTi y BHUPINIEHHI XOTHOTO
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(a) participate in any particular matter on
which I lobbied, or engaged in registrable
activity under FARA, within the 2 years before
the date of my appointment;

(b) participate in the specific issue area in
which that particular matter falls; or

(c) seek or accept employment with any
executive agency with respect to which I
lobbied, or engaged in registrable activity
under FARA, within the 2 years before the date
of my appointment.

“4,  Revolving Door Ban — Appointees
Leaving Government. If, upon my departure
from the Government, I am covered by the
post-employment restrictions on
communicating with employees of my former
executive agency set forth in section 207(c) of
title 18, United States Code, and its
implementing regulations, I agree that I will
abide by those restrictions for a period of 2
years following the end of my appointment. I
will abide by these same restrictions with
respect to communicating with the senior
White House staff.

“5. Revolving Door Ban — Senior and Very
Senior Appointees Leaving Government. If,
upon my departure from the Government, I am
covered by the post-employment restrictions
set forth in sections 207(c) or 207(d) of title
18, United States Code, and those sections’
implementing regulations, 1 agree that, in
addition, for a period of 1 year following the
end of my appointment, I will not materially
assist others in making communications or
appearances that I am prohibited from
undertaking myself by (a) holding myself out
as being available to engage in lobbying
activities in  support of any such
communications or appearances; or (b)
engaging in any such lobbying activities.
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KOHKPETHOTO THUTAaHHA, SKe JI00it0BaB abo SIKUM
3aiimMaBcs BiAmoBigHO 10 FARA mpoTsrom 2 pokiB
710 THSI IPU3HAYCHHS,;

(b) He Opatm ydwacTi y cmpaBax, IOB’SI3aHUX 3
KOJIOM MpoOJeM, A0 SKUX HaJe)KUTh 1 3rajaHe
KOHKpPETHE UTaHHS; 1

(c) He mrykaTu i He TOTO/HKYBaTHCS Ha poOOTy B
OyAb-IKOMYy BUKOHAaBYOMY OpraHi, IIOJO SIKOTO S
MpoOBaguB  JIOOICTCBKY  ab0  3apeecTpoBaHy
IistpHICTE BignoBimHo 1m0 FARA ympomomxk 2
POKIB J10 THS TPU3HAYCHHSL.

3. 3a0opoHa Ha MPAaKTUKy «OO0EPTOBUX ABEpEI» —
CTOCYEThCA OCi0, SKi HAYTHh 3 TIOCATN B YPSIOBUX
opraHax. SIKIIo micis MOTO BIAXOMy 3 YpPSIOBUX
OpraHiB Ha MEHE MOUIMPIOBATUMYTHCSI OOMEKCHHS
Ha CIJIKYBaHHA 31  CIIBpOOITHUKAMH  MOTO
KOJIMIITHFOTO BUKOHABYOTO Oprany 3a Poszmizom
207 (c) Yactunu 18 3Boay 3akoniB CIIIA Ta #ioro
BUKOHAaBYUMU PO3MOPAIKCHHAMU, A 3roJcH
JMIOTPUMYBATHUCS IIUX OOMEXEHB YIIPOJOBXK 2 POKIB
micias  3aKiHdeHHS  MOTO  mpu3HaueHHS. S
AOTPUMYBATUMYCA TaKUX CaMHUX 06MC)KCHI> y
CIIIKYBaHHI 3 BHCOKOIIOCTABIICHUMH
criBpoOiTHHKamu bimoro momy.

5. 3abopoHa Ha MPAKTUKY «OOEPTOBUX JABEpEi» —
CTOCYETBCSI BHUCOKOIIOCTAaBIEHHX 0cCi0 1 oci6 Ha
HalBUIIMX [Ocajax, IO HAYTh 3 YPSAOBHX
opradiB. SIKmo micig BiIXOMy 3 MOCaaW HA MEHE
TOTITUPIOFOTHCS 0OMeXeHHS, BCTaHOBJIEH]
Posminom 207(c) 207(d) Yactuuu 18 3Bomy
3akoHiB CIIHA 1 BIANOBIAHMMU BHKOHABYMMHU
PO3NOPSAIKEHHSIMH, S 3TOJEH, IO, KpiM TOroO,
yopoJoBX | poOKy micias 3akiHYE€HHs MOTo
NpU3HAYCHHS HE HAJaBaTUMYy iCTOTHY JOTIOMOTY
IHmUM ocobaM 13 3asgBaMH YW BHCTYIIAMH, SIKi
3a00poHEeHI MeHi camoMy, (a) TPEACTaBIISIOYUCH
0c00010, 10 TOTOBA B3SITH YYacTh Y JOOICTCBHKiH
MiSUTPHOCTI HA MIATPUMKY OyAb-KHX TOXIOHHX
nmoBiiomiieHs un BUCTYHIB; (b) Oepyum ywactp y
Oy/Ib-sIKili moAi0HIM JIOOICTCHKIN JISUTHOCTI.
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“6. Revolving Door Ban — Appointees
Leaving Government to Lobby. In addition to
abiding by the limitations of paragraph 4, I also
agree, upon leaving Government service, not to
lobby any covered executive branch official or
non-career Senior Executive Service appointee,
or engage in any activity on behalf of any
foreign government or foreign political party
which, were it undertaken on January 20, 2021,
would require that I register under FARA, for
the remainder of the Administration or 2 years
following the end of my appointment,
whichever is later.

“7.  Golden Parachute Ban. 1 have not
accepted and will not accept, including after
entering Government, any salary or other cash
payment from my former employer the
eligibility for and payment of which is limited
to individuals accepting a position in the
United States Government. [ also have not
accepted and will not accept any non-cash
benefit from my former employer that is
provided in lieu of such a prohibited cash
payment.

“8. Employment Qualification Commitment. |
agree that any hiring or other employment
decisions I make will be based on the
candidate’s qualifications, competence, and
experience.

“9. Assent to Enforcement. I acknowledge
that the Executive Order entitled ‘Ethics
Commitments by Executive Branch
Personnel,” issued by the President on January
20, 2021, which I have read before signing this
document, defines certain of the terms
applicable to the foregoing obligations and sets
forth the methods for enforcing them. I
expressly accept the provisions of that
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6. 3a00poHa Ha MPAKTHKY «00EpPTOBUX IBEpEi» —
CTOCYEThCsL 0OCi0, sIKi HIyTh 3 MOCaaAU B yPSIOBHX

Oprasax, o0 3aHATHCS T00ICTCHKOIO
misopHICTIO.  Ha  gomatok 10 mOTpUMaHHS
oOMexeHb, BUKJIAJCHUX Y IYHKTI 4, S TaKOX
3rOJICH, 3AJIMIIMBIIA JAEPKaBHY CIykOy, He

N00II0BaTH IHTEPECH IMOCaMOBUX OCI0 B OpraHax
BUKOHABYOI BJiagud ab0 MpHU3HAYCHWX Ha BUIII
aJIMIHICTPATHUBHI NOCaJAN HEKAJIPOBUX YMHOBHUKIB,
0 MANaJaTh Wi Aif0 [OTO YKazy, 1 He
3aiiMaThCs Bil iMeHI OyIp-IKOTO 1HO3EMHOTO
ypsiay abo  iHO3eMHOI  HOJITHYHOI  mapTii
TISUTBHICTIO, SIKa y BHUMAJKY, SKOU s 3aiiMaBcs HEO
20 ciuns 2021 poky, BuMarana 0 MoO€l peectparii
32 3aKOHOM IIPO PEECTpAIlif0 iHO3EMHHX AarcHTIB
(FARA) ymponoBx yceoro TepMiHy poOOTH
aaMiHicTparmii ab0 MPOTATOM [ABOX POKIB TICHA
3aKiHYeHHS MOTO TepMiHy Ha JaHiil mocami, B
3aJIESKHOCTI Bij TOTO, 1110 HACTAJIO O MI3HIIIIE.

7. 3abopoHa Ha <«30JOTHH mapamyT». S He
npuiiMaB 1 He MPUHAMATUMY BiJl CBOTO KOJIHUIITHBOTO
mpaneaBid, B TOMY YHCII TICIS OTPUMaHHS
HOCaal B YpSIOBHX OpraHax, OyAb-sKy 3apIuiaTy
abo IHII TpOIIOBI BHWHArOpPOOW, TMPaBO HAa
OTPHMaHHsI 1 BUIUIATY SKUX OOMEXEHO sl 0ciO,
gKi 3aliMaroTh Tmocamy B ypami  CroomydeHnx
IraTiB. S Takoxx He MpHUIIMaB i HE MPUIMATAMY
BiJl CBOTO0 KOJMIIHBOTO TMpaneAaBls >KOIHUX
IHHOCTEH Yy HerpomoBii (opmi, fKi 3aMiHSAIOTh
TaKy 3a00pOHEHY IPOIIOBY BUHATOPO/IY.

8. 3000B’s13aHHs OA0 TpodeciitHoi kBamidikarii.
S sromen, mo Oyab-AKi MOi pIilIEHHS PO MPHIIOM
Ha poOory abo iHII, IO CTOCYIOThCS POOOTH,
MOBHHHI IPYHTYBaTHCA Ha KBaJiQikarii,
KOMIIETeHTHOCTI Ta IOCBiJi KaHOUIATA.

9. 3roma Ha BUKOHAaHHA. Sl MIATBEPIKYIO, IO B
Vkazi Ilpesunenta Bim 20 ciuast 2021 poxy mifg
Ha3Bo «ETnuHi 3000B’s3aHHA  CHIBPOOITHHUKIB
BUKOHABYMX OPraHiB», IPOYUTAHOMY MHOIO IEpel
MiANHCaHHAM I[HOTO JOKYMEHTA, BU3HAYEHO MIESKi
TEpMiHW, W0 HaJeXaThb [0 BHIIE3a3HAYCHUX
3000B’g3aHb, 1 BHKIAAEHO CIIOCOOM IXHLOTO
BUKOHAHHS. 5| OJHO3HAYHO MPUIMAK0 MNOJOKEHHA
LOr0 YKa3zy sK OOOB’SI3KOBI JUII MEHE 1 sK
YacTUHY Li€l yroau. S po3ymito, o YMOBH I[bOTO
3000B’s13aHHSA CIYTYIOTh JOTIOBHEHHSM A0 Oynb-
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Executive Order as a part of this agreement and
as binding on me. I understand that the terms
of this pledge are in addition to any statutory or
other legal restrictions applicable to me by
virtue of Federal Government service.”

Sec. 2. Definitions. For purposes of this order
and the pledge set forth in section 1 of this
order:

(a) “Executive agency” shall include each
“executive agency” as defined by section 105
of title 5, United States Code, and shall include
the Executive Office of the President;
provided, however, that “executive agency”
shall include the United States Postal Service
and Postal Regulatory Commission, but shall
exclude the Government Accountability
Office.

(b) “Appointee” shall include every full-time,
non-career Presidential or Vice-Presidential
appointee, non-career appointee in the Senior
Executive Service (or other SES-type system),
and appointee to a position that has been
excepted from the competitive service by
reason of being of a confidential or
policymaking character (Schedule C and other
positions excepted under comparable criteria)
in an executive agency. It does not include any
person appointed as a member of the Senior
Foreign Service or solely as a uniformed
service commissioned officer.

(c) “Gift™:

(1) shall have the definition set forth in
section 2635.203(b) of title 5, Code of Federal
Regulations;

(i1))  shall include gifts that are solicited or
accepted indirectly, as defined in section
2635.203(f) of title 5, Code of Federal
Regulations; and

(ii1)) shall exclude those items excluded by
sections 2635.204(b), (¢), (e)(1) and (3), and (j)
through (1) of title 5, Code of Federal
Regulations.

(d) “Covered executive branch official” and
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SAKUX 3aKOHOJaBYMX a00 IHIIUX MPaBOBUX
O6MG)KGHI), YUHHUX IIOJO0O MCHE B CI/IHy MOTIo
nepeOyBaHHA Ha QenepaibHiil 1epkaBHil CIyKOi.

Posznin 2. Busnauenns. Jlns minei nporo Ykasy ta
3000B’s13aHb, TIPO SIKi ckazaHO y Posmimi 1 mporo
Hakasy:

(a) «BukoHaBumii opran» — 1e OyAb-SKUH 3
«BHKOHABUYMX OpPTaHiBy», SIK iX BU3Ha4eHO y Poszmimi
105 Yacturu 5 3Boxay 3akoniB CIIA, B Tomy uncii
it BukonaBumii odic [Ipe3unenra; 3a yMOBH, 110 10
«BHKOHABUYMX OpraHiB» BXoauTh [lomToBa ciyxba
Cnomyuennx lllratiB i Kowmicis 3 perymroBaHHS
NOLITOBOIO 3B’SI3Ky, aje He PaxyHkoBa mnanara
CLIA.

(b) «Ocoba, moO oTpuMana NpU3HAYEHHS Ha
nocajay» — BKIIOYa€ KOXXKHOTO HEKaJIpOBOTO
HITATHOTO CIIY’KOOBI Y BHKOHAaBUOMY OpraHi,
AKOro mnpu3HauumB Ha mocany Ilpesument abo
BiuenpesuaeHT,  OpPU3HAYEHOTO  HEKaAPOBOTO
cimyxkOoBuss B cuctemi  ChyxOum  crapmmx
KepiBHUKIB (ab0 B IHINK TOHiOHIA cucTeMi);
CIIy>KOOBIIS, TPU3HAYEHOI0 HA TOCany, SIKa B CHILY
CBOET KOH(ICHIIIIHOCTI abo 0CcOo0IUBOT
BIJIOBIIaJIBHOCTI HE BXOJMTH JIO CIHUCKY THX
1ocaj, IpPHU3HAYEHHS Ha SKi OTPUMYIOTh Ha
KoHKypcHiii ocHOBI (Ilepenik C Ta iHII mocai,
BUKJIIOUCHI 3 OISy Ha 3icTaBHI KpuTepii). JlaHe
BU3HAYEHHS HE BKIIOYA€E 0Ci0, 110 MPU3HAYAIOTHCS
Ha CTapmli Mocaad AWTUIOMATHYHOI ciryxO0um abo
BUKIIOYHO IOcCagd B  30pOMHMX CcHiax i
NPUPIBHAHUX JI0 HUX CIIy’K0ax «y (hopMi».

(c) «ITomapyHoK»:

(i) BiamoBinmae Bu3HaueHHto B Pozmini 2635.203 (b)
Yacrunu 5 3Boay denepanbuux nocranor CIIA;
(i) BkITIOYAaE MOJAPYHKU HA MPOXaHHS abo Ti, M0
Oy TPUAHATI HEmpsMO, SIK MPO 1€ CKa3aHo y
Posmimi  2635.203 (f) Yactumm 5  3Bomy
(henepanbHUX ITOCTAHOB; 1

(iil) BHKITFOYAE TIPEMETH, BHUKIIIOUEHI PpO3AiIaMu
2635.204 (b), (c), (e) (1) i (3), a Takox (j) o (1)
Yacrunu 5 3Boay denepanbuux nocranos CIIA.
(d) «IlocamoBa ocoba BHKOHABYOTO OpraHy, IIO
mignamae mig Il 1Isoro Ykaszy» 1 «i1o0icT»
BIJIIOBIIalOTh  BU3HAYCHHsAM  Posminy 1602
Yactunu 2 3Boay 3akoHiB CIIIA.
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“lobbyist” shall have the definitions set forth in
section 1602 of title 2, United States Code.

(e) “Registered lobbyist or lobbying
organization” shall mean a lobbyist or an
organization filing a registration pursuant to
section 1603(a) of title 2, United States Code,
and in the case of an organization filing such a
registration, “registered lobbyist” shall include
each of the lobbyists identified therein.

(f) “Lobby” and “lobbied” shall mean to act or
have acted as a registered lobbyist.

(g) “Lobbying activities” shall have the
definition set forth in section 1602 of title 2,
United States Code.

(h)  “Materially assist” means to provide
substantive assistance but does not include
providing background or general education on
a matter of law or policy based upon an
individual’s subject matter expertise, nor any
conduct or assistance permitted under section
207(j) of title 18, United States Code.

(1) “Particular matter” shall have the same
meaning as set forth in section 207 of title 18,

United States Code, and section
2635.402(b)(3) of title 5, Code of Federal
Regulations.

()  “Particular matter involving specific
parties” shall have the same meaning as set
forth in section 2641.201(h) of title 5, Code of
Federal Regulations, except that it shall also
include any meeting or other communication
relating to the performance of one’s official
duties with a former employer or former client,
unless the communication applies to a
particular matter of general applicability and
participation in the meeting or other event is
open to all interested parties.

(k) “Former employer” is any person for
whom the appointee has within the 2 years
prior to the date of his or her appointment
served as an employee, officer, director,
trustee, or general partner, except that “former
employer” does not include any executive
agency or other entity of the Federal
Government, State or local government, the
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(e) «3BapeectpoBani J00icT abo  J0OOICTCHKa
oprasizarisi» oO3Haudae JoOicTa abo oprasizarliio,
SKi TTOJaNN 3asBKY Ha PEECTPAIii0 BiAMOBITHO IO
Pozainy 1603(a) Yactunu 2 3Boay 3akoniB CILIA, i
B pasi opradizamii, sika Tmojana 3asBKy Ha
peecTpaliro, «3apeecTpOBaHHN JTOOICT» CTOCYETHCS
1 ocobu, i opranizarii.

(f) «Jlobiroe» 1 «00iroBaB» O3HAYa€ Iii Ha TaHHWHA

MOMEHT abo B  MHUHYJIOMYy B  SIKOCTI
3apeecTpOBaHOro J100ICTa.
(g)  «JlobicTcbka  misIBHICTBY  BiAMOBiAaE

Bu3HaueHHIO Pozmimy 1602 Yactuam 2 3Bomy
3akoHiB CILA.

(h) «IcrotTHO pomoMaraTH» O3HAaYa€ HaJgaBATH
ICTOTHY JONIOMOTY, ajieé He CTOCYEThCS HaJaHHI
nmoBikoBoi iH(opwmamii abo HaBUaHHS 3 TNHTaHb
npaBa ab0 3aKOHOJABCTBA Ha OCHOBI E€KCHEPTHHUX
3HaHb KOHKPETHOI 0co0M, a TakoX Oymb-sSKHAX il
abo gmomomoru, pno3BoieHmx Pozmimom 207(j)
Yactunu 18 3oy 3akoHiB CIHIA.

(i) «KoHKpeTHEe MHUTaHHSI» Mae Te€ came 3HAaYeHHS,
mo 1 B Po3mimi 207 Yactuuu 18 3Bomy 3akoHIB
CIIA i B Pozmim 2635.402(b)(3) Yacturu 5 3Bomy
(henepanbHUX ITOCTAHOB.

(j) «KoHkpeTHe MUTaHHS 3a y4acTI0O KOHKPETHUX
CTOpiH» Ma€ Te came 3HadyeHHd, mo i B Pozmimi
2641.201(h) Yactuau 5 3Boay ¢enepampHux
MOCTaHOB, 34 BHMHSATKOM TOTO, IO BOHO TaKOX
BKITtOYaE Oyab-sKi 3ycTpidi abo iHIe CHiNKyBaHHS,
MOB’S3aHE 3 BHUKOHAaHHSAM CBOiX OQImiifHAX
000B’SI3KiB, 3 KOJHMIIHIM mparenasiueM abo
KOJIMIITHIM KJIIEHTOM, SKIIO TUIbKU CIIUTKYBaHHS HE
CTOCYEThCS KOHKPETHOTO 3arajJbHONPHUHHATHOTO
NUTaHH], a cama 3ycTpiu abo iHmMi 3axix He €
BIIKPUTHMH JJIs BCIX 3alliKaBJICHUX CTOPIH.

(k) «KomumHiit mpanenaBens» — Oyab-aka oco0a,
JUTSL SIKOT MpHU3HAaueHa MmocaioBa 0coba yIpoaoBK 2
POKIB, KOTpi TepemyBaiv ii NMpU3HAYEHHIO, Oyia
CIiBPOOITHHKOM, I10CaI0BOIO 0c00010,
JUPEKTOPOM, JIOBIpEHOIO 0c000r10 abo
TeHepaJbHUM TapTHEPOM. BHHSATKH: «KOJHILIHIHA
npanenaBelb» HE BKIOYAae B ce0¢ BHKOHABUMX
opraHiB abo iHIIUX CTPYKTYp (enepaibHOro
ypsny, ypsamy — IUTaTy, OpraHy  MiCLEBOTO
camoBpsiayBaHHs, okpyry KomymOis, iHIiaHCHKOTO
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District of Columbia, Native American tribe,
any United States territory or possession, or
any international organization in which the
United States is a member state.

(1) “Former client” is any person for whom the
appointee served personally as agent, attorney,
or consultant within the 2 years prior to the
date of his or her appointment, but excluding
instances where the service provided was
limited to speeches or similar appearances. It
does not include clients of the appointee’s
former employer to whom the appointee did
not personally provide services.

(m) “Directly and substantially related to my
former employer or former clients” shall mean
matters in which the appointee’s former
employer or a former client is a party or
represents a party.

(n) “Participate” means
personally and substantially.

to participate

(0) “Government official”
employee of the executive branch.

means any

(p) “Administration” means all terms of office
of the incumbent President serving at the time
of the appointment of an appointee covered by
this order.

(qQ) “Pledge” means the ethics pledge set forth
in section 1 of this order.

(r) “Senior White House staff’ means any
person appointed by the President to a position
under sections 105(a)(2)(A) or (B) of title 3,
United States Code, or by the Vice President to
a position under sections 106(a)(1)(A) or (B)
of title 3.

(s) All references to provisions of law and
regulations shall refer to such provisions as are
in effect on January 20, 2021.

Sec. 3. Waiver. (a) The Director of the Office
of Management and Budget (OMB), in
consultation with the Counsel to the President,
may grant to any current or former appointee a
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TieMeHi, Oyab-fkoi TepuTopii a0o BONOAIHHA
Crnonyvyenux IlTariB abo Oynb-sK0i MixKHApOIHOT
opradizariii, wieHom sikoi € Criomy4eni Ll taTu.

(1) «Konumniii kieHT» — Oyab-aKa 0coba, A sIKOi
NpPU3HAYECHUH CHIBPOOITHUK OCOOMCTO BHKOHYBaB
(yHKIT areHTa, aaBoKara ab0 KOHCYIIbTaHTa
OpOTATOM 2 POKiB, IO HepeayBaiu Woro abo ii
NpPU3HAYEHHIO, 32 BUHITKOM BHIAJAKIB, KOJIH
HaJlaHa TIocayra oOMexyBanacsi YCHUMH abo
noniOHMMu BucTymamu. [lin 1ie BU3HAYEHHS HeE
MiANaNaloTh KIIEHTH KOJMIIHBOTO —IpaleaaBIls
MIPU3HAYEHOI MOCaJ0BOI 0COOM, SKUM IpHU3HAYEHA
1ocazoBa 0coba He HalaBala MOCIyrH 0COOUCTO.

(m) «besmocepenHbo 1 O CcyTi TOB’sA3aHi 3 MOIM
KOJMIITHIM ~ TpanefaBneM  ab00  KOJHIITHIMH
KIIIEHTAMW» TUTaHHS — L€ Ti NUTaHHs, B SKUX
KOJIMIIHIN TpanenaBens a00 KONHIIHIN KITIEHT
MpHU3HAYEHOI TOCaZoBOi OCOOM € CTOPOHOI abo
MIPEJICTABIISE OJHY 31 CTOPIH.

(n) «bpatu y4dactb» o3Hadae OpaTm OcCOOWCTY Ta
CYTTEBY y4acTh.

(0) «YpsmoBa mocamoBa ocoba» — OyIb-SIKUil
CHiBpOOITHUK OpraHy BUKOHABYOI BIAIH.

(p) «“AnMiHicTpamiss» — yci TepMiHU TTOBHOBaXKECHb
ynHHOTO [lpesunenra, sikuit oOiliMae mocamy Ha
MOMEHT MPHU3HAYCHHS MO0CaA0BOI 0COOH, HA KOTPY
HOLIMPIOETHCS 1Sl IbOTO YKa3y.

(@) «3000B’s3aHHA» —  OOOB’SI3KM  LIOZO
JIOTPUMAaHHS STHKH, BUKJIaaeHi y Po3auti 1 mporo
Vkaszy.

(r) «Crapumii mepconan binoro Jomy» — Oyab-sika
ocoba, sKy mnpusHadae IlpesupeHT Ha mocany
BignmoBimHO 10 Posmimy 105(a)(2)(A) abo (B)
Yactuam 3 3Bomy 3akoniB  CIHIA  abo
BinenpesuaeHr BII[IOBITHO bi (o) Pozminy
106(a)(1)(A) ado (B) Yactunu 3.

(s) Yci nocunaHHA Ha 3aKOHHM Ta HOPMATHUBHI aKTH
3po0JICHO Ha IMiJICTaBi IOJIOKEHb, IO JIIOTh Ha
MoMeHT 20 ciuns 2021 poky.

Posmin 3. 3BUILHEHHS. HauanpHuk
AMiHICTPaTHBHO-0I0IKETHOTO yTIPaBIiHHS
(ABY) 3a moroxenHsaM 3 pagHukoM IIpesunenta
MOJK€ HajgaTH OyAb-AKiii HUHIMIHIA a00 KONHIIHII

(a)
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written waiver of any restrictions contained in
the pledge signed by such appointee if, and to
the extent that, the Director of OMB certifies
in writing:

(1) that the literal application of the restriction
is inconsistent with the purposes of the
restriction; or

(i1) that it is in the public interest to grant the
waiver. Any such written waiver should reflect
the basis for the waiver and, in the case of a
waiver of the restrictions set forth in
paragraphs 3(b) and (c) of the pledge, a
discussion of the findings with respect to the
factors set forth in subsection (b) of this
section.

(b) A waiver shall take effect when the
certification is signed by the Director of OMB
and shall be made public within 10 days
thereafter.

(c) The public interest shall include, but not be
limited to, exigent circumstances relating to
national security, the economy, public health,
or the environment. In determining whether it
is in the public interest to grant a waiver of the
restrictions contained in paragraphs 3(b) and
(c) of the pledge, the responsible official may
consider the following factors:

(1) the government’s need for the individual’s
services, including the existence of special
circumstances related to national security, the
economy, public health, or the environment;
(i1) the uniqueness of the individual’s
qualifications to meet the government’s needs;
(ii1)) the scope and nature of the individual’s
prior lobbying activities, including whether
such activities were de minimis or rendered on
behalf of a nonprofit organization; and

(iv) the extent to which the purposes of the
restriction may be satisfied through other
limitations on the individual’s services, such as
those required by paragraph 3(a) of the pledge.
Sec. 4. Administration. (a) The head of every
executive agency shall, in consultation with the
Director of the Office of Government Ethics,
establish such rules or procedures (conforming
as nearly as practicable to the agency’s general
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MpU3HAUeHi  mocafoBii  0cobi  MHCHMOBE
3BUTBHEHHS BiJ OyAb-SIKHX OOMEXCHb, IO
MICTSTBCSI B 3000B’S3aHHI, ITIMUCAHOMY TaKOO
MIPU3HAYEHO 0CO00I0, AKIIO 1 TIEI0 MipOO, B SKIH
HavyanbHUK ABY MoOXe mpeacTaBUTH NHCbMOBE
3aIIeBHEHHS, 110:

(i) OykBampHE  3aCTOCYBaHHA  OOMEXEHHS
HECYMIiCHE 3 HIJISIMH 0OMEKeHHsT; a00
(i) mo HagaHHA 3BUIBHEHHsS  BiAINOBiJae

CYCIIITFHUM iHTepecaM. byb-iKe Take MUChMOBE
3BUTBPHEHHS MAa€ MICTUTH IiJICTaBy JUIA 3BLTHHEHHS
1, B pa3i oOMexeHb, nependoaueHux myHktamu 3 (b)
i (c) 3000B’s3aHHSA, BUKJAJ BUCHOBKIB II0JO
(haktopiB, ommcanux y migposgim (b) 1BOTO
po3ainy.

(b) 3BinpHEHHs HaOWpae YWHHOCTI 3 MOMEHTY
MANMCAaHHS 3alleBHEHHS HadaiabHHKOM ABY, fioro
nyOITiKyIoTh IpoTsaroM 10 JHIB MicHs IBOTO.

(c) CycninbHi iHTEpecH BKIIOYAIOTh, KPiM 1HIIIOTO,
HEBIIKJIaIH1 00CTaBHHH, OB’ sI3aHi 3
HAI[IOHAJIBHOIO 0E3MEeK0I0, EKOHOMIKO, 0XOPOHOI0
310poB’s 200 HaBKOJNMWIIHIM cepemoBuiieM. [Ipu
BU3HAYEHHI TOTO, YU BIiJIlIOBiIa€ CYyCIUTEHUM
IHTEepecaM HaJlaHHS 3BUIBHCHHS BiJ] OOMEKEHBb
nyHKTiB 3 (b) 1 (c) 3000B’s3aHHA, BiAIMOBiAaIbHA
MocaioBa 0co0a MOXKe PO3TIITHYTH Taki (haKkTopH:

(i) motpeba ypsimy B mociayrax JaHoi ocoowu,
BKJIOYAlOYHd HasABHICTH OCOOJMBHX OOCTaBHH,
KOTpl TMOB’s3aHI 3 HAIIOHAJIBHOIO Oe3MeKor0,
€KOHOMIKO}O, OXOPOHOIO 3JI0POB’ S abo
HABKOJUIITHIM CEPEOBUILEM;

(i1) ynikampHicTh KBamidikamii gaHoi ocobu s
3aJI0BOJIEHHS IOTped Ypany;

(iii)) oOcsr 1 XapakTep MOMEPEAHBOI JOOICTCHKOI
JUSUTBHOCTI 1aHOT 0co0u, 4K OyJia BOHA HE3HAYHOIO,
i 3A1MCHIOBAJIACS TUTS HEKOMEPIiHHOT
oprasizartii; i

(iv) sKor0 MIpOI0 MOXHA JOCATHYTH METH
OOMEXXEHHS 3aBIJKH I1HIIMM OOMEXKEHHSIM Ha
MOCIYTH JaHol ocoOW, — HampuKIan, Ti, IO
nependadeHi myHKToOM 3 (a) 3000B’I3aHHS.

Po3min 4. ApminictpyBanHs. (A) KepiBHuk
KO’KHOTO BHKOHABYOT'O OpPraHy 3a MOTO/DKEHHSM 3
HAYaIbHUKOM YTIPaBITiHHS CIIYy>KOOBOi €THKU B
JiepKaBHUX OpraHax BCTAHOBIIOE Taki MpaBuiia abo
mporeaypu (KOTpi, HACKUTBKA IIe IPAKTHYIHO
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ethics rules and procedures, including those
relating to designated agency ethics officers) as
are necessary or appropriate to ensure:

(1) that every appointee in the agency signs
the pledge upon assuming the appointed office
or otherwise becoming an appointee;

(i1)) that compliance with paragraph 3 of the
pledge is addressed in a written ethics
agreement with each appointee to whom it
applies, which agreement shall also be
approved by the Counsel to the President prior
to the appointee commencing work;

(ii1) that spousal employment issues and other
conflicts not expressly addressed by the pledge
are addressed in ethics agreements with
appointees or, where no such agreements are
required, through ethics counseling; and

(iv) that the agency generally complies with
this order.

(b) With respect to the Executive Office of the
President, the duties set forth in section 4(a) of
this order shall be the responsibility of the
Counsel to the President.

(¢) The Director of the Office of Government
Ethics shall:

(1) ensure that the pledge and a copy of this
order are made available for use by agencies in
fulfilling their duties under section 4(a) of this
order;

(i) 1in consultation with the Attorney General
or the Counsel to the President, when
appropriate, assist designated agency ethics
officers in providing advice to current or
former appointees regarding the application of
the pledge; and

(ii1) 1in consultation with the Attorney General
and the Counsel to the President, adopt such
rules or procedures as are necessary or
appropriate:

(A) to carry out the foregoing responsibilities;
(B) to authorize limited exceptions to the
lobbyist gift ban for circumstances that do not
implicate the purposes of the ban;
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3MiICHEHHO, BiJIMTOBIAlOTh 3arajJbHUM TpaBHIAM i
nmpoucaypaM BHUKOHABYOI'O OpraHy BKIIOYHO 3
TAMH, M0 CTOCYIOTbCA HOro CHIBPOOITHHKIB,
YIIOBHOBAXEHUX  CTEXHTH 32  JOTPUMAHHSIM
ciyx00BOi eTuKM), HEOoOXifaHi abo JOpedHi IS
3a0e3MeYCHHS HACTYITHOTO:

(1) xo)kHa TpU3HAYeHa TOcazoBa ocoba y IbOMy
OpraHi MiANUCye 3000B’s3aHHS, BCTYNAlO4YH Ha
nocaay abo CTal4d MPU3HAYCHOI TI0CAI0BOIO
0c00010 B 1HIIHIA CITOCiO;

(i) moTpuMaHHS ITyHKTY 3 3000B’S3aHHS PETYIIOE
MUMCbMOBa yroga 3 IMNWUTaHb CTHKU 3 KOXKHOIO
NPU3HAYEHOIO0 MOCaJOBOK0 0C000I0, 70 SKOI BOHA
3aCTOCOBYETHCS, NpuUUoMy pamHuk [Ipesunenra
Bi3ye yromy /A0 TO4YaTKy pOOOTH NPU3HAUCHOT
I10Ca0BOI 0CO0H;
(iii) mwTaEHA POOOTHM TOAPYXKS Ta  iHIII
KOHQTIKTH, TIPSIMO HE BpETYIIbOBaHI
3000B’SI3aHHSAM, PETYIIOIOTHCS YroJaMH IIOAO
eTUKU 3 TIPH3HAYEHHMH MOCAJOBUMH OcobamH, a
TaM, Ji¢ HeMae BUMOTU TPO TaKi Yromau, HIIIXOM
KOHCYJIbTAIlIH 3 TUTaHb €THUKH; 1

(iv) BHKOHaBUMil OpraH y LiJIOMY AOTPUMYETHCS
IbOro YKasy.

(b) Ulomo BuxonaBuoro odicy Ilpesmmenra, To

000B’sI3kM, BHKJIANACHI y po3aum 4(a) 1bOro
PO3MOPS/DKEHHS,  MOKJIAJACHO  HAa  PaJHHKA
IIpe3unenra.

(c) HavanpHuk YmpapiiHHS CiIy)kOOBOi €TUKH B
JiepKaBHUX OpTaHax MOBHHEH:

(i) 3abe3meuntH, MmOO 3000B’SI3aHHA Ta KOIIIO
oporo ykazy Oylno HagaHO ycTaHOBaM  JJIst
BUKOHAHHS iXHIX 00OB’SI3KIB 3rifiHO 3 po3jauioM 4
(a) mporo Ykazy;

(i) 3a HEOOXiTHOCTI HAaIaBaTH, 3a MOTOMKCHHIM 3
[enepanbHUM  MPOKypopoM  ab0  PagHHKOM
IIpe3unenTa, JIOTIOMOTY criBpoOiTHHKaM
BHUKOHABYMX OPTaHiB, YIOBHOBKCHUM CTEXKHTH 32
JNIOTPUMAHHSIM CIYyXOOBOi ©THUKM, B HaJaHHI
KOHCYJIbTAIlIM 1100 JOTPUMAHHS 3000B’sI3aHHS
HUHIIIHIM abo KOJIUIITHIM MpU3HAYECHUM
Iocag0BUM 0codaMm; 1

(iil) mpuiimaty, 3a TOTOKEHHSM 3 [ eHepaIbHUM
mpokypopoM 1 pamaukoMm llpesmmeHTa, Taki
mpaBmwia abo Tmpouenaypu, sAKi MOTpiOHI abo
JIOpPEYHI, 11100:

(A) BUKOHYBaTH BHIICBKa3aHi 000B’3KH;

(B) B okpemux BWIagkax 3HIMaTH 3a00pOHY Ha
NOJapyHKH Bif J00ICTiB B 0OCTaBHHAaX, IO HE
3aTOPKAIOTh METH 3a00pOHH;

(C) po3’sicHATH, IO HIXTO HE MOPYIIUTH 3200POHY
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(C) to make clear that no person shall have
violated the lobbyist gift ban if the person
properly disposes of a gift as provided by
section 2635.206 of title 5, Code of Federal

Regulations;
(D) to ensure that existing rules and
procedures for Government employees

engaged in negotiations for future employment
with private businesses that are affected by the
employees’ official actions do not affect the
integrity of the Government’s programs and
operations;

(E) to ensure, in consultation with the Director
of the Office of Personnel Management, that
the requirement set forth in paragraph 6 of the
pledge is honored by every employee of the
executive branch;

(iv) in consultation with the Director of
OMB, report to the President on whether full
compliance is being achieved with existing
laws and regulations governing executive
branch procurement lobbying disclosure. This
report shall include recommendations on steps
the executive branch can take to expand, to the
fullest extent practicable, disclosure of both
executive branch procurement lobbying and of
lobbying for Presidential pardons.  These
recommendations shall include both immediate
actions the executive branch can take and, if
necessary, recommendations for legislation;
and

(v)  provide an annual public report on the
administration of the pledge and this order.

(d) The Director of the Office of Government
Ethics shall, in consultation with the Attorney
General, the Counsel to the President, and the
Director of the Office of Personnel
Management, report to the President on steps
the executive branch can take to expand to the
fullest extent practicable the revolving door
ban set forth in paragraph 5 of the pledge to all
executive branch employees who are involved
in the procurement process such that they may
not for 2 years after leaving Government
service lobby any Government official
regarding a Government contract that was
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Ha TOJApYHKH JIOOICTIB, AKIIO HAIEKHUM YHHOM
PO3MOPSINTECS TOJAPYHKOM, SK Iie IependadeHo
Pozminom 2635206 Yactmam 5 3Bomy
(henepanbHUX IMOCTAHOB,;

(D) 3abe3meunt, mo0 icHyroui mpaBmia i
MPOEAYpH JJNsl  JepPKaBHUX CIYXOOBIIB, sKi
00rOBOPIOIOTH MEPCIEKTUBU MpAIeBIALITYBAHHS Y

npuBaTHUX  (ipMax,  JiSUIBHOCTI  SIKMX Wi
CHIBPOOITHUKN TOPKAIOTHCS Y MeXaX BHUKOHAHHSI
cryk00BUX O000OB’sI3KiB, He BigOWBammcs Ha

eTHYHOMY XapaKTepi Iporpam i JisuTbHOCTI Y psay;

(E) 3abe3neunTH, 3a MOTOHKEHHAM 3 HAYAIBHIKOM
VYnpaBmiHHS ~ KaApoBOi  CIyKOHW, JOTpPUMaHHSA
BUMOTH TYHKTY 6 3000B’si3aHHSI  KOXXHUM
CIiBPOOITHIKOM OpraHiB BUKOHABYOI BIIA]IH;

(iv) momoBicTH, 3a MOTOUKEHHSIM 3 HAadyaIbHUKOM
ABY, llpesunmenty mpo Te, uu 3abe3medyeThCs
MOBHE TOTPUMAaHHS ICHYIOUMX 3aKOHIB 1 MOJIOKEHB,
IO PpEryJiolTh PO3KpUTTS  iHGopMamii mpo
N00iI0OBaHHS 3aKyIMiBeJh BHKOHABUMX OpraHiB. Lls
JIOTIOBiThb TIOBMHHA BKJIFOYATH PEKOMEH[AIlI Tpo
KPOKH, IO iX MOXK€ 3pOOMTH BHKOHAaBYa BIajAa
311 MaKCHMAaJIbHO  IIUPOKOTO  PO3KPHUTTS
iHdpopMarii SK Tpo JTOOIOBaHHA 3aKyIiBelb
BUKOHABYMX OpraHiB, Tak 1 Mpo JOOiFOBaHHSI
NPE3UJACHTCHKUX ToMUIyBaHb. Lli pekomenpgamii
MOBMHHI BKJIIOYATH 5K JIii, sIKI MOX€E 3pOOUTH cama
BHKOHABYa BJlaja, TakK 1, 3a HEOOXI1ZHOCTI,
peKoMeHaii o0 3aKOHOIaBCTBA; 1

(v) momaBaTh ImOpiYHWHA TMYONIYHUNA 3BIT PO
BUKOHAHHS 3000B’sI3aHHS Ta LILOT'O
PO3TOPSIKEHHS.

d) HavanpHuk YmpaBiaiHHS CIy)KOOBOI €THKH B
JepKaBHUX  OpraHax 3a  IOTOMKCHHSAM 3
['enepanbHUM IPOKYPOPOM, pasHUKOM
[Mpe3uaeHTa i HaYaNBHUKOM YTIpaBIiHHS KaJpOBOi
ciyx0u momnosinae [Ipe3naeHToOBI MpO KPOKH, IO
iX MOxe 3poOMTH BHKOHaBYa BIaJa 3 METOIO
MaKCHUMaJlbHO MOXKIIMBOTO IOIIUPEHHS 3a00pOHH
Ha TIPAKTHKy «OOEPTOBUX [IBEpei» 3TigHO 3
MMyHKTOM 5 3000B’S3aHHS Ha BCiX CHIBPOOITHHKIB
BUKOHABYOI BJaJy, 0 OepyTh y4acTh y MpoIeci
3aKymiBelb, 3 TUM 100 BOHH HE MOTIIU TIPOTATOM 2

POKIB Mmicis BIigXOAy 3 JepXaBHOI CIy>KOM
nobiroBatn  mepes;  Oynb-SIKHM  JIep’KaBHUM
YUHOBHUKOM JE€PKaBHUM KOHTPAKT, 3a SKUU
BIMOBiMAM  YHOPOAOBX OCTaHHIX 2  POKIB

89



under their official responsibility in the last 2
years of their Government service. This report
shall include both immediate actions the
executive branch can take and, if necessary,
recommendations for legislation.

(e) All pledges signed by appointees, and all
waiver certifications with respect thereto, shall
be filed with the head of the appointee’s
agency for permanent retention in the
appointee’s  official personnel folder or
equivalent folder.

Sec. 5. Enforcement. (a) The contractual,
fiduciary, and ethical commitments in the
pledge provided for herein are solely
enforceable by the United States pursuant to
this section by any legally available means,
including debarment proceedings within any
affected executive agency or judicial civil
proceedings for declaratory, injunctive, or
monetary relief.

(b) Any former appointee who is determined,
after notice and hearing, by the duly designated
authority within any agency, to have violated
his or her pledge may be barred from lobbying
any officer or employee of that agency for up
to 5 years in addition to the time period
covered by the pledge. The head of every
executive agency shall, in consultation with the
Director of the Office of Government Ethics,
establish procedures to implement this
subsection, which procedures shall include (but
not be limited to) providing for fact-finding
and investigation of possible violations of this
order and for referrals to the Attorney General
for consideration pursuant to subsection (c) of
this order.

(c) The Attorney General is authorized:

(i) upon receiving information regarding the
possible breach of any commitment in a signed
pledge, to request any appropriate Federal
investigative authority to conduct such
investigations as may be appropriate; and

(i1) upon determining that there is a reasonable
basis to believe that a breach of a commitment
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nepeOyBaHHA Ha JepxaBHii cmyx0i. Lleir 3BiT
MIOBUHEH BKJIFOUATH SK JIii, IKi MOXKe 3pOOUTH cama
BHKOHABYa BJIaja, TakK 1, 3a HEOOXI1ZHOCTI,
peKOMeH AT 010 3aKOHOIABCTBA.

(e) VYci 3000B’s13aHHs, TiAMKMCaHI MPU3HAYCHUMHU
MOCaJ0BUMH 0C00aMH, 1 BCl MUCHMOBI 3BIILHEHHS
BiT 0oOMexeHb Yy 3B’S3Ky 13 3000B’S3aHHAMH
NOJA0Th  KEPIBHUKOBI ~ OpraHy  IpW3HAYeHOi
M0CagoBOi 0COOM ISl TOCTIMHOTO 30epiraHHs y
CIpaBi JaHOi MpHU3HAYEHOI 1mocamoBoi ocodu abo B
MoA10HIM mari.

Pozmin 5. IlpaBosactocyBanns. (a) orosipHi,
¢bigymiapHi Ta eTHYHI 3000B’I3aHHS, IO MICTITHCS
B 1epenbaueHOMy MM YKa3oM 3000B’s3aHHI,
Hi/UTATal0Th BUKOHAHHIO BUHATKOBO CIIONyYeHHMHU
Iratamu — OyApb-IKNMH 3aKOHHUMH 3aco0amu i
BIZIMIOBIIHO /10 IIbOTO PO3MiNy, 30KpeMa, B MOPSAKY
BiJICTOPOHEHHS TIPS THUKIB y Mexax
aJMiHICTPAaTHBHHAX 3aXO0/IiB, TIPUIHATUX
MOTEPIIMM BUKOHABUYUM OpPraHOM, a00 B MOPSAKY
CYJOBOTO UHMBUILHOTO PO3IISIAY A OTPUMAaHHS
JIEKIapaTOPHOTO 3aXHCTy, CyIOBOi 3a00poHH abo
TPOIIOBOI KOMITEHCAIII].

(b) Bynp-sikifi KOJMMIIHINA NpU3HAYEHIN MOCaIOBIH
0c00i, fKa, K OyJI0 BCTAHOBIIEHO B XOJIi PO3TIIATY
CpaBH yIOBHOBAXEHHM OpPraHOM  BiJIOMCTBA,
MOpYyIIWIa CBOE 3000B’s3aHHS, MOXe OyTH
3a00pPOHEHO JIOOIFOBATH OYIb-SKUX TOCAZI0BUX 0Ci0
a0o0 cmiBpoOITHUKIB TaHOTO BiJOMCTBA CTPOKOM JI0
5 pokiB Ha JOJATOK IO MeEpioAy, NepeadadyecHoro
3000B’a3aHHSAM. KepiBHUK KOXXHOTO BHKOHAaBYOT'O

Oprany 3a TOTO/DKEHHSM 3  HAYaIbHHKOM
YrpaBimiHHS CITy’)KOOBOi €THKH Y Jep>KaBHUX
OpraHax  BCTaHOBIIOE  MOPSAOK  BHUKOHAHHS

MOJIOKEHB IBOTO MiIPO3ALTY, IKUH BKIIIOYAE, Cepel
IHIIIOTO, BCTAHOBIIEHHS (aKTIB 1 pPO3CTiMyBaHHSI
MOYJIMBUX TIOpYIIEHb LBOTO YKa3y, a TaKoxX
HampaBlieHHss [ eHepanbHOMY TNpOKypopy Ha
pO3TISA  BIANOBIMHO [0 MiApo3diny (C) MHOTO
Vkaszy.

(c) 'enepanpHuil NPOKypOp YIOBHOBAKEHHUI:

(i) mpm otpumanHi iHpOpMAmii TPO MONKIKBE
MopymieHHsT  OyAb-KUX TYHKTIB ITHCEMOBOTO
3000B’3aHHSl  JaTH  BKa3iBKy  BiAMOBITHOMY
(dbenepanbHOMY  CIiIYOMY OpraHy  IpPOBECTH
HeoOXi/THE PO3CITiTyBaHHS; 1

(i) BCTAaHOBMBIIM, LIO0 € JIOCTaTHI MiJCTaBU
BBa)KaTH, IO MOPYILICHHS 3000B’13aHHS BiOyn0Cs
a0o0, SAKIO HOT0 He IPUIIHNATH, BiqOYBaTUMETHCA 1
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has occurred or will occur or continue, if not
enjoined, to commence a civil action against
the former employee in any United States
District Court with jurisdiction to consider the
matter.

(d) In any such civil action, the Attorney
General is authorized to request any and all
relief authorized by law, including but not
limited to:

(i)  such temporary restraining orders and
preliminary and permanent injunctions as may
be appropriate to restrain future, recurring, or
continuing conduct by the former employee in
breach of the commitments in the pledge he or
she signed; and

(i1) establishment of a constructive trust for
the benefit of the United States, requiring an
accounting and payment to the United States
Treasury of all money and other things of value
received by, or payable to, the former
employee arising out of any breach or
attempted breach of the pledge signed by the
former employee.

Sec. 6. General Provisions. (a) If any
provision of this order or the application of
such provision is held to be invalid, the
remainder of this order and other dissimilar
applications of such provision shall not be
affected.

(b) Nothing in this order shall be construed to
impair or otherwise affect:

(1) the authority granted by law to an
executive department or agency, or the head
thereof; or

(i1) the functions of the Director of the Office

of Management and Budget relating to
budgetary, administrative, or legislative
proposals.

(c) This order shall be implemented consistent
with applicable law and subject to the
availability of appropriations.

(d) This order is not intended to, and does not,
create any right or benefit, substantive or
procedural, enforceable at law or in equity by
any party against the United States, its
departments, agencies, or entities, its officers,
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Hajami, TONATH UWBIIBHUA  TO30B  TPOTH
KOJIMIIHBOTO ~ CHiBPOOITHWKA B OyAb-KOMY
okpyxHOoMy cyni CIIA, mo mMae IOpUCIUKINIO TS
PO3IIIsTy THTaHHSL.

(d vV  Oynmp-sikoMy — [HMBUIBHOMY  TI030Bi
I'eHepanbHull NPOKYpOP YNOBHOBAKEHUU MPOCUTH
npo OyAb-siKy JONOMOTY, JO3BOJICHY 3aKOHOM,
cepe 1HIIOoro:

(i) Taki THMYacoBi, TmOMepeAHI 1 TMOCTIHHI
3a00poHH, SKi MOXYTb  3HAJOOWUTHCA IS
HEeNOMyIleHHS  MaiOyTHbOI, TOBTOpPHOI  abo

MOCTIHHOT TIOBEJIHKM KOJHITHBOTO CITiBPOOITHHUKA,
0 TMOpPYyIIye OOIUSHKK Yy WiANHCAHOMY HHM
3000B’s13aHHI; 1

(il) crTBOpeHHS KOHCTPYKTHBHOTO Tpacty Ha
kopucth Crionydenux llltaTiB, mo BuMarae oOIiKy
i mepenmaui Kasnaueiictey Cronmydyenux IllTaris
yCiX TPOIIOBUX KOIITIB Ta IHIIMX MaTepialbHUX
[IHHOCTEH, OTPHUMAaHUX KOIUIITHIM CITiBPOOITHUKOM
a0 HaleXHMX JO CIUIaTH HOMYy BHACIiIOK
nopyuieHHss HuM  (abo cnpoOu  TOpYyIICHHS)
HiANNCAaHOTO HUM 3000B’sI3aHHS.

Po3ain 6. 3aranbhi nonoxeHHs. (a) SAxmo Oyab-ake
3 MOJOXEHb NBOro YKa3y abo 3acToCyBaHHS
TaKOTO TIOJIOKEHHsS Oyle BU3HAHO HEMINCHHUM, IIe
HisIK HEe BIUTMHE HA iHII MMOJIOKEHHS YKa3y Ta iHIIi
CIOCOOU 3aCTOCOYBaHHS TaKOT'O ITOJIOXKEHHS.

(b) Himo y upoMy Haka3li HE I[OBUHHO
TIIyMayuTUCS SK Take, IO 3aBAac INKOAU abo
IHIITMM YHHOM BIUTHBAE Ha:

(i) moBHOBaXXeHHSI, HAJaHI 3aKOHOM BHKOHABYOMY
opraHy ab0 yCTaHOBI Ta OTO KEPiBHUKY;

(il) ¢ysHKOii  HavyampbHWKA ~ AJMIHICTpaTHBHO-
OI0/KETHOTO YIpaBIiHHS, OB’ sI3aHi 3
OO KETHUMHU, aJMIHICTPAaTUBHUMU abo

3aKOHOJIaBYMMHU ITPOTIO3HIIISIMH.

(c) Lleit Yka3 moBHHEH BUKOHYBATHUCS BiAIOBIIHO
JI0 YUHHOTO 3aKOHOJIABCTBA Ta 32 YMOBH HAsBHOCTI
ACHTHYBaHb.

(d) Lleit Haka3 He MpU3HAYCHUN I CTBOPEHHS 1 HE
CTBOpIOE  Oynmp-sIKMX  TpaB  abo  BUTOJ,
MaTepialbHUX YU NPOLEAYPHHUX, IO MiJJISATal0Th
BUKOHAHHIO 32 3aKOHOM a00 10  IpaBy
CIpPaBEIMBOCTI  OyJb-KOIO CTOPOHOIO  HIOAO
Cnonyuenux IlltariB, iXHIX MIHICTEPCTB, areéHTCTB
abo opradizarliif, mocagoBux ocid, CIiBPOOITHHKIB i
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employees, or agents, or any other person.

JOSEPH R. BIDEN JR.
THE WHITE HOUSE,
January 20, 2021.
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areHTiB 4¥ Oyb-sIKO1 1HIIOi 0COOH.

JDKO3E® P. BAUJEH-MOJL
BUIWM M,
20 ciuns 2021 p.
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SUMMARY OF THE
EXECUTIVE BRANCH
STANDARDS OF ETHICAL
CONDUCT

The Department of Justice
https://'www.justice.gov/jmd/principles-
ethical-conduct

On February 3, 1993, the Standards of Ethical
Conduct for Employees of the Executive
Branch, issued by the Office of Government
Ethics for codification at 5 C.F.R. Part 2635,
replaced the many individual agency standard
of conduct regulations with a uniform set of
standards applicable to all employees of the
executive branch.

Because they are intended to answer
questions about the ethical conduct of more
than a million individuals employed by more
than 100 different Federal agencies, the
Standards of Ethical Conduct are detailed.
They contain many examples and will readily
answer most ethical questions employees will
have. This summary is designed to give
employees enough familiarity with the
contents of the regulations to recognize
ethical issues when they arise and to assist in
looking up relevant provisions in the
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OI'JIs11 CTAHJAPTIB
MNOBEJAIHKHU
CHIBPOBITHUKIB
BUKOHABYOI BJIAJIN

Minicmepcmeo ocmuyii
https://www.justice.gov/imd/principles-ethical-
conduct

3 mrororo 1993 poxy YnpaBiiHHS CITy’)kK00BOi €THKH
B JIEpKaBHUX OpraHax BUAAJO Ui BHECEHHS [0
3Boay ¢Qenepansaux moctanoB (5 C. F. R. Part
2635) Crangaptu €THUIHOT MTOBETiHKH
CIIBPOOITHUKIB BUKOHABYOI BJIAJH, 3aMIiHUBIIH
IHAMBIAyaJIbHI HOPMHU TOBEAIHKH Pi3HUX BiJIOMCTB
€IMHAM Ha0OpOM TIpaBWJ, IO CTOCYIOTBCS BCIX
CITIBPOOITHUKIB YPSIIOBUX OPTaHiB.

OCKUIBKA BOHHU TIOKJIMKAHI BIAIOBICTH HA HUTAHHSI
Mpo Te, M0 €THUYHO, a U0 Hi JUIA TOHAJ MiJTbiioHa
MpaliBHUKIB, KOTPi NpaIioloTh Otk Hixk y 100
pizHUX (denepadbHUX BiAOMCTBaxX, Ii IpaBUiIa
BUKJIAJICHO JOCUTH JIeTalbHO. BoHU MicTATH Oe3miu
MPUKJIAAB 1 JamyTh BIANOBiA, Ha OUIBIICTH
MUTaHb, SIKi MOXKYTb BUHUKHYTH y CIiBPOOITHHKIB
Jep’kaBHUX BimoMcTB. Llei ormsig mae ysiBIeHHS Tpo
3MICT TPaBHJ 1 [OIIOMOXE PpO3MI3HATH ETUYHY
mpoOyieMy, SKIIO BOHA BHUHUKHE B pealibHIN
CUTYyallii, a TAKOX 3HANTH BiJIMOBIJIHI MOJIOXKEHHS B
HACTaHOBAaX JJOKYMCHTA.
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regulations.

Because the summary provides only a
shorthand reference to lengthier provisions in
the regulations, an employee must refer to the
regulation itself in resolving ethical issues
that actually arise or may seek the advice of
an agency ethics official.

Synopsis of Subpart A - General
Provisions

The Principles of Ethical Conduct. The
following Principles of Ethical Conduct apply
to all employees of the executive branch and
many form the basis for specific standards set
forth in the regulations.

. Public service is a public trust,
requiring employees to place loyalty to the
Constitution, the laws and ethical
principles above private gain.

. Employees shall not hold financial
interests  that  conflict = with  the
conscientious performance of duty.

. Employees shall not engage in
financial transactions using nonpublic
Government information or allow the
improper use of such information to
further any private interest.

. An employee shall not, except
pursuant to the exceptions in subpart B,
solicit or accept any gift or other item of
monetary value from any person or entity
seeking official action from, doing
business with, or conducting activities
regulated by the employee's agency, or
whose interests may be substantially
affected by the performance or
nonperformance of the employee's duties.

. Employees shall put forth honest
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OCKUIBKM MU HaBOIMMO JIMIIE TE30BUH OIMMC3HAYHO
JMOKJIAIHIIINX TIOJIOKEHb TPaBWI, NPH BHPIMICHHI
€TUYHUX THTaHb, [0 BUHUKIHU, CIiBPOOITHUK Ma€
3BEpHYTHCS 10 MOBHOTO TEKCTY abo
MPOKOHCYJIBTYBATUCS B MOCAJ0BOI 0COOHM BiAILTy 3
MIUTaHb €TUKU CBOTO BiIOMCTBA.

Koporkuii BukiIax miaposainy A - 3arajbHi
MOJI0’KeHHS

[puanunu  ermunoi  moBexminku.  Hacrymhi
[lpuHIATIN €TUYHOI TOBEHIHKH CTOCYIOTHCS BCiX
CHiBpOOITHUKIB BUKOHABYOI BIIaJIH, 1 Oarato 3 HUX €
OCHOBOIO JUUIsl KOHKPETHUX CTaHAApTiB, BUKJIAICHUX
y MpaBUIax.

* JlepxaBHa ciry:k0a — 11 iHCTUTYT, IO TPYHTYETHCS
Ha CyCHiJIbHIN JOBIpi 1 BUMarae Bij CIiBpOOITHHKIB
cTaBUTH BipHicTh KOHCTHTYLIT, 3aKOHY Ta €THYHUM
HPUHIUIIAM BHIIIE 0COOMCTOT BUTOTHL.

* CmiBpoOiTHHKaM 3a00poHEHO MaTH (hiHAHCOBI
iHTEepecH, AKi BXOASTh Y KOH(IIKT i3 CyMJIIHHUM
BUKOHAHHIM CITY»KO0BUX 000B’SI3KiB.

* ChiBpobiTHUKaM 3a00pOHEHO OpaTH Y4YacTh Yy
¢diHaHCOBHX oreparisx, BHUKOPHUCTOBYIOUHU
HenmyOmuHy ypsaaoBy iHpopMariito, abo IOmycKaTh
HEHAJIeKHE BUKOPHCTAHHS Takoi iHopMmarmii y
Oy/b-SIKUX TPUBATHUX iHTEpecax.

* 3a BHHATKOM BHWIAJKIB, TepeadadeHnx y
MiaPO3iii, TpaliBHUKY 3a00pOHEHO TpocuTH abo
npuiiMati  OyAb-SKMH TOoAapyHOK abo  iHIIMHA
MPEIMET, 1[0 MA€ TPOIIOBY I[IHHICTh, BiJ OyIb-AKOT
¢izmuHOi ab0 IOPUAWYHOI OcoOW, sSKa TparHe
CIIOHYKAaTH BIJOMCTBO IpalliBHUKA J0 SKUXOCh JiH,
Ma€ JIOBI BIAHOCHHHU a0o0 Bele AiSUTBHICTH, KOTPY
PETYIIOE Tie BiIOMCTBO, 200 4YHWi iHTEpEeCH MOXKYTh
OyTH CYTTEBO TMOpYIICHI dYepe3 BUKOHAHHA abo
HEBUKOHAHHS MPAI[iBHUKOM CBOIX 000B’SI3KiB.

* CmiBpoOITHUKHA TIOBHHHI CTapaHHO i CYMIJIIHHO
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effort in the performance of their duties

Employees shall make no
unauthorized commitments or promises of
any kind purporting to bind the
Government.

Employees shall not use public office
for private gain.

Employees shall act impartially and
not give preferential treatment to any
private organization or individual.

Employees shall protect and conserve
Federal property and shall not use it for
other than authorized activities.

Employees shall not engage in outside
employment or activities, including
seeking or negotiating for employment,
where there is a conflict with official
Government duties and responsibilities.

Employees shall disclose waste, fraud,
abuse, and corruption to appropriate
authorities.

Employees shall satisfy in good faith
their obligations as citizens, including all
just financial obligations, especially those
such as Federal, state and local taxes, that
are imposed by law.

Employees shall adhere to all laws and
regulations that provide equal opportunity
for all Americans regardless of race, color,
religion, sex, national origin, age, or
handicap.

Employees shall endeavor to avoid
any actions creating the appearance that
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BUKOHYBATH CBOi 00OB’SI3KU.

* CniBpoOiTHHKaM HE J03BOJSETHCS OpaTH Ha cebe
HECAHKLIOHOBaHI  3000B’s3aHHA  ab0  JaBaTH
OOIIHKA, SKI MOXYT HakKIaJaTé 3000B’s3aHHS Ha
YPSIOBUI OpraH.

* CniBpoOiTHHKaM 3a00pOHEHO BUKOPHCTOBYBAaTH
nepeOyBaHHA Ha JEp)KaBHIA TMocaji 3 KOPHUCIHBOIO
METOIO.

* CriBpoOITHUKM TIOBWHHI MiSITH HEYNEPEIKEHO 1
HE HA/IaBaTH PEXUMY CIIPUSIHHS >KOMHINA TPHUBATHIN
oprasizaiiii abo oOKpeMiii 0coOH.

* CmiBpoOiTHUKH 3000B’s13aHi  OXOPOHATH 1
3aXUIIaTH thenepanpae MaiHO i HE
BUKOPUCTOBYBAaTH HOro s IHIIMX WiJICH, KpiMm
JI03BOJICHOT isTTBHOCTI.

* CmiBpoOiTHHKaM He JJ03BOJISIETBCS 3aliMaTHCS
CTOPOHHBOIO POOOTOI0 200 MiSTHHICTIO BKIFOYHO 3
MOIIYKOM a00 TMeperoBopaMyd TNpo MPHHOM Ha
po0OTy, fAKIIO 1€ CYNEPEeYUTh iXHIM CIyKOOBUM
000B’sI3KaM 1 PYHKIIIsSIM.

* CniBpoOITHUKH MMOBHHHI iH(GOPMYBATH BiANOBIIHI
OpraHd NpO BUIIAJKH MapHOTPATCTBA, IIAXPaKCTBa,
3TTOBKMBAHb CIY>KOOBHM CTAHOBHIIEM 1 KOPYIIIIii.

* CroiBpoOITHHKY TOBWHHI CYMIIIHHO BHUKOHYBaTH
cBOi OO0OB’S3KM TpPOMAJSHMHA BKIIOYHO 31 BCiMa
CIpaBeIMBUMU  (DIHAHCOBMMH  3000B’sSI3aHHSMHU,
HacaMmIiepes TakuUMH, sK (eaepanbHi MONATKH,
LITAaTHI i MiCILIEBI MOJIaTKH, BH3HAYEHI
3aKOHOZIABCTBOM.

* CmiBpoOITHUKM TOBHHHI JOTPUMYBATHCS BCiX
3aKOHIB 1 TMpaBWwi, M0 3a0e3MedyloTh piBHI
MOJKITMBOCTI ISl BCIX aMEpHUKAHIIB HE3aJIeKHO BiJl
pacH, KoIbopy WIKIpH, PeNirii, cTaTi, HalliOHATBHOTO
MOXOJKEHHSI, BiKy a00 1HBaJIiTHOCTI.

* CriBpoOITHUKH TIOBHHHI YHUKATHA OYAb-IKUX Mii,
IO CTBOPIOIOTH BPa)KEHHsSI, HAY€ BOHH MOPYIIYIOTh
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they are violating the law or these
Standards of Ethical Conduct.

Basic Concepts. Employees shall apply the
principles stated above in weighing the
propriety of conduct not otherwise
addressed in the regulations.

. Employees shall judge whether
circumstances will violate the appearance
principle, the last principle set forth above,
from the perspective of a reasonable
person with knowledge of the relevant
facts.

. There are special rules for determining
which standards apply to employees
detailed to other agencies, to other
branches of the Federal Government, to
state or local governments or to
international organizations.

. A violation of the regulatory standards
may be cause for corrective action or for
disciplinary action against an employee.
There are criminal penalties for violations
of criminal statutes referred to in the
regulations.

. Employees are encouraged to seek the
advice of agency ethics officials.
Disciplinary action for violation of
regulatory standards will not be taken
against an employee who relies on such
advise.

Definitions. Terms wused throughout the
Standards of Ethical Conduct, such as
"agency designee" and "special Government
employee" are defined in subpart A. Terms of
more limited applicability are defined in the
subparts or sections to which they apply.
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3akoH abo Bu3HaueHi CraHmapTH  €TUYHOI
IMOBEIIHKH.

OcHoBHi  moHATTS.  CHiBpOOITHUKM  TTOBHHHI
KepyBaTHCs BUILICBUKIAJCHUMH IPUHOUIAMH B
OIIIHIII TPaBWJIBHOCTI TOBEIIHKH, SKIOIO i1 He
BPETYJIbOBAHO 1HITNM YHHOM Y TIpaBUIIaX.

* CniBpoOITHUKH MMOBHHHI PO3MIpKOBYBaTH TIPO Te,
gyn OyJie MOPYIICHO MPUHLUI «YHHKATH OYAb-SKHX
N, IO CTBOPIOIOTH BpaXEHHS» (OCTaHHIA 3
BUIIIEHABEIEHNX) Y THUX YH IHIINX OOCTaBHHAX, 3
MO3HILIi PO3CYIIMBOI JIIOJMHY, siKa N00pe 00i3HaHa
13 cUTYaIli€ro.

* IcHytoTp cmemianbHI TpaBWiIa IS BH3HAUEHHS
TOrO, sKI ~ CTAQHJApTH  3aCTOCOBYIOTBCS 1O
CHiBpOOITHHKIB, KOTPi THMYacOBO MpHUEAHAHI OO
IHIIMX ~ BIIOMCTB, IHOIMX TUIOK (peneparsHOTOo
ypsIy, OpraHiB BIaJAW INTaTiB ab0 MiCIIEBOTO
CaMOBPAIYBaHHsI, MXKHAPOTHIX OpraHi3amii.

* IlopymieHHs CHiBpOOITHUKOM YCTaHOBJICHHUX
CTaHIIAPTiB MOXKE MPHU3BECTH J0 BHUIPABHUX 3aXOiB
a00 IUCHMILTIHAPHOTO CTSATHEHHA. 3a IMOPYLICHHS
KPUMIHQJIBHUX 3aKOHIB, 3raJlaHuX Yy TNpaBuiax,
nepenoavacTbCs KpUMiHAIbHE TIOKApaHHSL.

. CriBpoOiTHHKAM PEKOMEHIOBAHO
KOHCYJTBTYBAaTHUCSI y IIOCAJOBHX OCi0  CBOTO
BiJIOMCTBa 3 NMHUTaHb ETUKHU. J[MCIUIITIHAPHI 3aX01IH
3a MOPYLICHHS! BCTAHOBIICHUX CTaHAAPTiB HE OYAYTh
3aCTOCOBYBATHCSl JI0 CHIiBpOOITHHKIB, SKi Taki
pEeKOMeHIaIlii BAKOHYIOTb.

Busnauenns. TepMiHH, 110 BHKOPUCTOBYIOTHCS Yy
Bcix CraHmaprax eTHYHOI TIOBEIIHKH, TaKi SIK
«CIIBpOOITHUK, TIPU3HAYCHWHA  BiIOMCTBOM» 1
«OCOONMBHIA JIEp)KaBHUI CITy>)KOOBEIb», BU3HAYCHO
y migposnim A. TepMmiHH, 0 BUKOPHCTOBYIOTBCS Y
BY)KYOMY 3HAU€HHI, BU3HAUEHO y TUX MiAPO3[inax
a0o0 po3zinax, A0 SKUX BOHU HAJIEXKATh.

96



Synopsis of Subpart B - Gifts from
Outside Sources

Basic Prohibition on Gifts from Outside
Sources.

An employee shall not solicit or accept a gift
given because of his official position or from
a prohibited source. A prohibited source is
defined as any person, including any
organization more than half of whose
members are persons:

. Seeking official action by the
employee's agency;

. Doing or seeking to do business with
the employee's agency;

. Regulated by the employee's agency;
or

. Substantially  affected by  the

performance of the employee's duties.

Definition of a Gift. The term "gift"
includes almost anything of monetary
value. However, it does not include:

. Coffee, donuts and similar modest
items of food and refreshments when
offered other than as part of a meal,

. Greeting cards and most plaques,
certificates and trophies;

. Prizes in contests open to the public;
. Commercial discounts available to the

general public or to all Government
employees;
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Koporkunii  Bukaaxg  migposminy B -
IMoxapyHkH i3 30BHILIHIX JKepet

3aranpHa 3200poHa Ha TMOMAPYHKH 13 30BHINIHIX
IKepen

CriBpoOITHMKOBI ~ 3a00pOHEHO  TpPOCHTH  abo
MPUIMAaTH MOaPYHOK, OTPUMAHUN Y 3B 3Ky 3 HOTO
CIIy>)kOOBUM cTaHOBHUIEM abo i3 3a00pOHEHOro
Jokepena. 3a00pOHEHE JKepeno — Iie Oyab-ska
ocoba BKIOYHO 13 Oynmb-sSKOIO OpraHizalli€ro,
OisbIlle MOJIOBUHM CHIBPOOITHUKIB ab0 HJICHIB SIKOi
€ ocobamu:

* Ilo mparHyTh  CHOHYKaTH  BiJJOMCTBO
CHiBpOOITHHKA IO OYIb-SIKUX il

e lllo matore abo mparHyThb MaTH 3 BiJJOMCTBOM
CHIBPOOITHHKA JIJIOBI BiJJHOCUHH;

e UYpg [misAnpHICTH BIZJOMCTBOM
cniBpoOiTHHKA; 200

PETYIIOEThCS

 Uwmi iHTepecH iCTOTHO TMOPYIIyE BHUKOHAHHS
CHiBPOOITHUKOM CBOTX 00OB’SI3KiB.

Busnauennss mnonmapyHka. TepMiH —«OJapyHOK»
BKIIIOYae B ce0e Maibke BCe, 10 Ma€ TPOLIOBY
uiHHicTh. OfHAK BiH HE BKJIIOYAE B cele:

* KaBa, MOHYMKHM Ta aHAJIOTi4HI JIETKI 3aKyCKH 1
Hamoi, 3alpOINOHOBaHI 10332 MPUHMAaHHAM 1XKi B
pecTopasi;

e BiraspHi JUCTIBKM Ta OUIBLIICTG I1aM’SITHUX
3HAaKIB, CBIIOITB Ta MPH3iB;

* Haropogu Ha KOHKypcax,
myOJTiKy;

BIIKPUTHX IS

» Komepiiini 3HMKKH, JOCTYIHI IIUPOKIiH myOmini
a00 BCIM JIep>KaBHUM CITy>KOOBIISIM;
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Commercial and

similar benefits;

loans, pensions

Anything paid for by the Government,
secured by the Government under
Government contract or accepted by the
Government in accordance with a statute;
or

Anything for which the employee
pays market value.

Exceptions. Subject to the limitations
noted below, there are exceptions which
will permit an employee to accept:

Gifts when clearly motivated by a
family relationship or personal friendship;

Commercial discounts and similar
benefits offered to groups in which
membership is not related to Government
employment or, if membership is related to
Government employment, where the same
offer is broadly available to the public
through similar groups;

Certain awards and honorary degrees;

Gifts resulting from the outside
business activities of employees and their
spouses;

Travel and entertainment in
connection with employment discussions;

Certain from

organizations;

gifts political

Free attendance provided by the
sponsor of an event for the day on which
an employee is speaking or presenting
information at the event;

Free attendance provided by the
sponsor of a widely attended gathering of
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* KowmepriiiHi KpeawTd, TeHCIi Ta aHAJIOTiYHI
(dhopMu 10IIOMOTH;

* Yce, mo cmiadye ypsn, 3a0esmnedye ypsn 3a
Jep>KaBHUM KOHTPAKTOM a00 OyJo MPUIHSTO 3TiAHO
3 3aKOHOM; a00

* VYce, 32 IO CHIIiBpPOOITHUK IUIATUTH PHUHKOBY
BapTiCTh.

Bunsarkn. 3 ypaxyBaHHSIM 00MEXeHb, IO 3a3HAYEHI
HU)KYE, ICHYIOTh BHHATKH, SKi JO3BOJISIOTH
CHiBpOOITHUKOBI MPUUHSTH:

* [lomapynkm, komm iX 3po0JIeHO Ha TIPYyHTI
POIMHHUX CTOCYHKIB 200 0COOMCTO1 APpYKOW;

» KomepuiliHi 3HIKKM W aHaJOTIUHI MiJBIH, SKi
HA/IAI0ThCSI TPyIaM, YWICHCTBO B SKHX HE TOB’sI3aHE
3 pobOTOI B JepXKaBHUX oOpraHax, a0o, SKIIO
MOB’S3aHO, TO Yy BHINAJAKY, KOJIM M€ JOCTYIHO
MIUPOKIA MyOini uYepe3 WIEHCTBO B aHAIOTIYHUX
rpynax;

* Jlesiki HAaropoIu Ta MOYECHI CTYIICH];

* [lomapyHku, oTpuMaHi B pe3yibTaTi CTOPOHHBOI
ITOBOI  MISTBHOCTI  CITIBPOOITHUKIB 1 IXHBOTO
TOAPYKIKS;

* [loi3nku Ta po3Bard y 3B’A3Ky 3 OOrOBOPEHHSIM
MUTaHb NIPaLEBIAIITYBaHHS;

* [IeBHi MOIapyHKH BiJl MOMITUYHUX OPTaHi3amiin;

* BeskomiToBHE BiiBiyBaHHS, HaJaHE CIIOHCOPOM
3ax0ly B TOH JeHb, KOIU CIIBPOOITHHK BHCTYIIA€
a00 mnojae iHhOopMaIliIO Ha [IbOMY 3aXO0/Ii;

* beskomroBHe BinBiMyBaHHSA, HaJaHE CIOHCOPOM
IIUPOKOTO 310paHHSA, MO0 TPEACTABISE B3aEMHHUUI
iHTEpec, psAAy CTOpiH, SKIIO BiJIOMCTBO HAJICKHUM
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mutual interest to a number of parties
where the necessary determination of
agency interest has been made;

. Invitations to certain social events
extended by persons who are not
prohibited sources, provided no one is
charged a fee to attend the event; and

. Certain gifts of food and entertainment
in foreign areas.

Limitations on Use of Exceptions. An
employee may not use any of the
exceptions noted above to solicit or coerce
the offering of a gift or to accept gifts:

. For being influenced in the
performance of official duties;

. In violation of any statute; or

. So frequently as to appear to be using

public office for private gain.

Disposition of Gifts Received. When an
employee cannot accept a gift, the employee
should pay the donor its market value. If the
gift is a tangible item, the employee may
instead return the gift. Subject to approval,
however, perishable items may be donated to
a charity, destroyed or shared within the
office.

Gifts

Synopsis of Subpart C -

Between Employees
Basic  Prohibition on Gifts Between
Employees.

An employee shall not:

e Give or solicit for a gift to an official
superior; or
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YUHOM BH3HAYMJIO CBOIO 3alliKaBJIEHICTD;

* 3ampomieHHS Ha TIEBHI TPOMAJCHKiI 3aXOIU Bij
oci0, siki He € 3a00pOHEHNMH J[KEepeTaMH, 32 YMOBH,
IO Hi 3 KOTO HE CTATYETHCS IJ1aTa 3a BiJBiAyBaHHS
3axomy; i

* lleBHi momapyHKH y BUTIAAI iXi i po3Bar B
3apyODKHHX KpaiHax.

OOMekeHHS  Ha  KOPHCTYBaHHS  BHHSTKaMH.
CriBpoOITHHK HE MOYKE€ CKOPUCTATUCS OYy[Ib-SKUM i3
3a3HauY€HUX BUINE BUHATKIB IJI TOTO, MO0 TIPOCHUTH
MOJAPYHKH, CXWJISITM 1O TPOMO3HIi MOJapyHKa,
NpUKMaTH NOJAPYHKHU:

* 3a BIUTUB Ha HBOTO Y 3B’SI3KY 3 HOrO CIIy’)KOOBHUM
CTaHOBUIIIEM;

* Y nopymeHHs 0yIb-sIKOTO 3aKOHY; a00

* Tak wacro, IO CKJIAQHAETHCS BPAKCHHS, Haue
BiH/BOHA BUKOPHCTOBYE NepeOyBaHHS Ha JepiKaBHIH
nocafi st 0COOMCTOI BUTOZIH.

Po3nopsimxeHHs: oTpUMaHUMH NOJapyHKaMu. Ko
CHIBpOOITHUK HE MOXE MPUHHATH MOAAPYHOK, BiH
IIOBUHEH 3aIJIATUTH JAPYBAJIBHUKY MOrO PUHKOBY
BapTiCTb. SIKIIO TOMApyHOK € MaTrepialbHUM
MPEeIMETOM, CITIBPOOITHUK MOXE 3aMiCTh IHOTO
MOBEPHYTH ToJapyHoK. OpAHaK MIBHIKOICYBHI
NPOIYKTH, 32 YMOBH OTPHMAaHHS JJO3BOJY, MOXKHA
mepenaTd B ONarofiiiHy oprasizaiito, iX MOXKHa
3HUIIUTH 200 CIIIBHO CITOXKHUTH B O(ici.

Koporkuii BHUKJIA] miapo3ainy CcC -
IMomapyHkH MixK criBpoOiTHUKAMM

MiXK

3aranpbHa ~ 3a00poHa  Ha

CHiBpOOITHUKAMH.

MOJAPYHKH
CriiBpoOiTHUKOBI 3200POHEHO:

* JlapyBatu monmapyHku abo 30MpaTH Tpomi Ha
MoIapyHOK o(iniiHOMY HadaIbHUKY; 200
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e Accept a gift from a lower-paid
employee, unless the donor and
recipient are personal friends who are
not in a  superior-subordinate
relationship.

Definition of a Gift. The term "gift" has the
same meaning as in subpart B. However,
carpooling and similar arrangements are
excluded where there is a proportionate
sharing of the cost and effort involved.

Definition of an Official Superior. The term
"official superior" includes anyone whose
official responsibilities involve directing or
evaluating the performance of the employee's
official duties or those of any other official
superior of the employee. The term is not
limited to immediate supervisors, but applies
to officials up the supervisory chain.

Exceptions. Subject to a limitation on
using any exception to coerce a gift from a
subordinate, there are exceptions that:

. On an occasional basis, including
birthdays and other occasions when gifts
are traditionally exchanged, permit giving
and accepting:

. Items other than cash aggregating $10
or less per occasion;

. Food and refreshments shared in the
office;

. Personal hospitality at a residence; and

. Leave sharing wunder Office of

Personnel Management regulations so long
as leave is not donated to an immediate
supervisor.
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e [lpuwiiMaTi TMONApyHKH BiJ CHiBpOOITHHKA 3
MEHIIIOK0 3apIUIaTO0, SIKIIO TUTBKH NapyBaJbHHK 1
Ollep)KyBad He € ONM3BKUMHU JPYy3IMHU, SIKi He
nepeOyBarOTh Y BIJIHOCHMHAaX  «HAYaJbHUK-
M IJIETIIA .

Busnauenns nogapysaka. TepmiH «mmomapyHOK» Mae
T€ % 3HAYCHHS, 1110 1 B migpo3ain B. OgHak crinbHe
BUKOPHCTaHHS 0CcoOUCTHX aBTOMOO1ITIB i
AHAJIOTIYHI CXEMH € BHMHATKOM Y THX BHIAJKax,
KOJIM HAsSIBHUH PIBHUHN PO3IOJIIJ BUTPAT i 3yCHIIb.

Busnauenns odiniiinoro HavanpbHHKA. TepmiH
«OQIIiHUI HaYaBHUK» CTOCYEThCS  OyIb-SIKOi
ocobm, 10 crmyKO00BUX (YHKIH SKOT BXOIUTH
KEepIBHUIITBO a00 OIliHKa BUKOHAHHS CIIy>KOOBHX
00OB’sI3KiB  CHiBpOOITHUKOM a0o0 iHImMM #oro
odimiitamM  HavampHUKOM. Lleit  TepmiH  He
00MeXYEThCS Oe3nocepenHiMU KepiBHUKaMHU
CHiBpOOITHHMKA, ane 3acTOCOBYEThCS IO  BCIX
[IOCaJ0BUX OCIO, III0 CTOATH HaJl HUM.

Bunsarok. 3 ypaxyBaHHSM TOTO, IO OYIb-SIKUIl
BUHATOK HE MOXE CIYT'yBaTd IMifICTaBOIO JIO TOTO,
mo0  CXWISATH  MUIETJION0 0  JlapyBaHHS
MOJIapPYHKIB, € sl BHHATKIB:

* Yac Bix vacy, BKJIIOYHO 3 JTHSIMM HapOKCHHS Ta
IHIIUMH ~ BUIAJKaMH, KOJIU 32  TpaauIliEr0
OOMIHIOIOTBCS TTO/TapYHKAaMH, JO3BOJICHO JapyBaTH 1
npuiimMaTu:

* [IpeameTn (HEe TPOLIOBI 3HAKM), CYKYITHA BapTiCTh
SIKUX 110pasy He nepesuinye 10 gonapis CLIA;

* [)xy Ta Hamoi, AKUMHU AITATHCS B odici;

* YacryBaHHs HOPSIIKY  OCOOMCTOT

FOCTHHHOCTI; 1

BIOMa B

* BigmoBa Biil 4YacTWHU BIAIIyCKHOTO dYacy Ha
KOPHCTh 3arajibHOrO IyJy BiJIOBIHO 10 MpPaBUII
ABY, skmo 1e poOUThCI HE HAa KOPHUCTH
0e3nocepeTHLOT0 HaYaTbHUKA.
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. On infrequent occasions of personal
significance, such as marriage, and on
occasions that terminate the superior-
subordinate  relationship, such as
retirement, permit giving and accepting
gifts appropriate to the occasion; and

. Permit voluntary contributions of
nominal amounts to be made or solicited
for gifts of food and refreshments to be
shared in the office or for group gifts on
occasions such as marriage or retirement
described in the preceding paragraph.

Synopsis of Subpart D - Conflicting
Financial Interests

Disqualifying Financial Interests. Under the
criminal conflict of interest statute, 18 U.S.C.
§ 208, an employee is prohibited from
participating in an official capacity in any
particular matter in which, to her knowledge,
the employee or certain other persons have a
financial interest, if the particular matter will
have a direct and predictable effect on her
own or that person's financial interests.

Applicability. In addition to matters that
affect her own financial interests, this
prohibition applies to particular matters that
affect the financial interests of:

e The employee's spouse, minor child or
general partner;

e Any person for whom the employee
serves as officer, director, trustee,
general partner or employee; and

e A person with whom the employee is
negotiating for or has an arrangement
concerning  future = employment.
However, this aspect of the statute is
addressed more specifically in subpart
F.
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* V PpIOKICHUX BWITQJKaX BEIUKAX CIMEHHUX
YPOUHCTOCTEH, TaKWX SK BECULIS, 1 y BUMAJKaXx,
KOJIM B3aEMHUHHU MK HAYaJIbHUKOM 1 IIJIETJIUM
MPUIAHSIOTBCSA, TAaKUX SK BHXiJ Ha [EHCIlo,
JI03BOJICHO AapyBaTH i MpUHMATH MOJApYHKH, SIKi €
JIOPEYHUMHU Y TAKUX BUMAIKAX; 1

* Pobutn abo 30upatu MOOPOBINBHI BHECKH, IO €
CHUMBOJIIYHUMH, JUTS MPUAOAHHS MMOJIAPYHKIB, TAKUX
SIK TKa 1 Harol Il CIUIBHOTO CIIOKHBaHHS B odici
abo IS KOJIGKTUBHUX TOJApYHKIB Yy pasi Becimis
ab0 BUXOAYy Ha TIIEHCiIO, SKi OMHCaHi ¥y
MOTNEePEJHBOMY ITYHKTI.

Koporkuii  Bukaaag migposginy D -
Konduaikryroui ¢pinancosi intepecu

dinaHcoBi iHTepecH, fAKi € TIACTaBOIO IS
yCyHEHHs. BilMoBigHO 70 3aKOHY MPO 37I0YMHHHHA
koH(mikT iHTepecie (18 U. S. C. § 208),
CHIBPOOITHUKOBI 3a00pOHSETHCS OpaTH ydYacTh B
SAKOCTI oiliiftHol ocodu y Oynb-gKiii KOHKpETHii
crpaBi, B sIKili, HACKIJIBKY HoMy/ili BiJoMO, BiH/BOHA
abo meski iHII ocobu MaroTh (iHAHCOBUII iHTEpEC,
SIKIIIO KOHKpPETHA CIpaBa MpsIMO 1 mepeadadyBaHO
TOPKHEThCSI WOro/ii BiacHUX (HiHAHCOBHX IHTEpECIB
a00 ¢iHaHCOBUX IHTEPECIB ITi€T 0OCOOH.

3actocyBanHs. Ha gmomatoxk mo cmpas, 10
3aTOPKAIOTh MOTO/i1 BiacHi (iHAHCOBI 1HTEpecH, s
3a00pOHa 3aCTOCOBYETHCS 1 y BUMAKy KOHKPETHUX
CTIpaB, 1110 3aTOPKAIOTh (P IHAHCOBI IHTEPECH:

. Ionpyxoxs CriBpoOiTHHKA, Horof/ii
HETIOBHOJITHBOI ~ TUTHHH  ab0  TeHEepalbHOro
napTHEPA;

* byap-axoi ocobm, s AKOi CHIBPOOITHHUK €
HOCAJI0BOI0  0CO00I0,  JUPEKTOPOM, JOBIPEHOIO
0c000t0, TeHepaIIbHUM MapTHEPOM abo
CHiBpOOITHUKOM; 1

* Ocobu, 3 KO0 CHIBpOOITHHK Belle MEPErOBOPH
abo Mae JOMOBIIEHICTh PO MalOyTHIO poboTy. Llei
acCIieKT 3aKOHY HPEIMETHO pPO3IILIIAEThC Y
migposimi F.
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Disqualification. Disqualification can be
accomplished simply by not participating in
the matter. Although an employee should
notify the person responsible for her
assignment of the need to disqualify, a written
disqualification statement is necessary only if
required by an ethics agreement or requested
by an agency ethics official or the person
responsible for the employee's assignment.

Solutions Other Than Disqualification.
Disqualification is not required if the financial
interest is the subject of one of the statutory
waivers described in subpart D or the
regulatory exemptions in 5 C.F.R. Part 2640.
An employee may also divest of the financial
interest and may be eligible for special tax
treatment.

Synopsis of Subpart E - Impartiality
in Performing Official Duties

Consideration of Certain Personal and
Business Relationships. Even though his
disqualification may not be required under
subpart D, an employee should not participate
in an official capacity in certain matters
without first obtaining specific authorization
if persons with knowledge of the relevant
facts would question his impartiality in those
matters.

Matters Covered. The matters covered include
a particular matter involving specific parties if
the employee knows that it is likely to affect
the financial interests of a member of his
household or that one of the following
persons is a party or represents a party in the
matter:

e A person with whom the employee
has or seeks a business or other
financial relationship;

e A member of the employee's
household or a relative with whom the
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YcyHeHHsl. YCYHEHHsSI MOKHA JOCATHYTH 3aBISKU
HeydyacTi y 1Iii cmpaBi. Xoua CHiBpOOITHUK
3000B’s13aHUH TTOBiTOMUTH 0c00y, BIAMOBITAIEHY 3a
HOro TpH3HAYEHHS, MPO HEOOXiMHICTh YCYHEHHS,
MUCHMOBA 3asBa PO YCYHECHHsSI HEOOXiHA TiJIbKH B
TOMY BUIIAAKY, SAKIIO IbOTO BUMArae yroja 3 €¢TUKu
abo 1mocamoBa ocoba BIIOMCTBa, IO Hece
BIJIMOBIAJIBHICTh 33 THMTaHHS CIY)KOOBOI €THKH,
abo oco0a, KOTpa BiAMOBIIAE 32 MPU3HAYCHHS L[LOTO
CHiBpOOITHHKA.

Pimennst mo3za ycyHeHHsIM. YCyHEHHSI He TIOTpiOHE,
Ko (iHAHCOBHI 1HTEpEC € MPEeAMETOM OIHOTO 3
nepen0aueHuX 3aKOHOM BHHATKIB, OINMCAaHUX Y
migpo3aini D, abo HopmatnBHUX 3BinbHEHB (5 C. F.
R. Part 2640). CmoiBpoOITHUK TaKOX MOXKeE
BIJIMOBUTHCS BiJi (pIHAHCOBOTO IHTEpPECY 1 MaTu
MIPaBO Ha OCOOMBUN TIOJJATKOBHIA PEKUM.

Koporkuii BHKJIA]
HeyIlepeIKeHiCTh
CJIyk00BHX 000B’SI3KiB

nigpo3niny E -
npu BHKOHAHHI

Posrisan meBHUX OCOOMCTHX CTOCYHKIB 1 JIUTOBHX
BigHOCHH. HaBiTh SKIIO YCYHEHHSI € HEMOTPiOHHM
BIANOBIAHO A0 Tigposainy D, chiBpoOiTHUKOBI
3a00poHEHO Opath y4acTh B SKOCTI oQimiiHOT
ocoOM y TIeBHHX CHpaBax ©0e3 TMOMepenIHboro
OTPUMAaHHS CIICI[IaJIbHOTO JI03BOJIY, SIKIIO 00i3HaHI

ocobu OynyTh CyMHiBaTHCS y foro
HEYIEpeKEHOCT] 010 [IUX MTUTaHb.

[Mopyureni MUTaHHS. PosrnsnyTi CIIpaBU
BKJIIOYAIOTh KOHKPETHE TIMTaHHS 32  y4acTio

KOHKPETHHUX CTOPiH, SKIIO CIiBPOOITHUKOBI BiJTOMO,
o0 IIe MOXXE BIUIMHYTH Ha (IHAHCOBi iHTepecH
4JieHa Horo ciM’i abo o 0JHa 3 HACTYMHHUX OCi0 €
CTOpPOHOIO a0 TpeNCTaBiIsi€ OJIHY 31 CTOPIH I[HOTO
IIUTaHHA:

* Ocoba, 3 sIKOIO CHIBPOOITHHK Mae abo TIparHe
BCTAHOBWTH JLJIOBI UM iHIII ()iHAHCOBI BiTHOCHUHU;

* Unen ciM’i cmiBpoOiTHUKa ab0 poawdy, 3 SKHM
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employee has a close personal
relationship;
e A person the employee's spouse,

parent or child serves or seeks to serve
as officer, director, trustee, general
partner, agent, attorney, consultant,
contractor or employee;

e A person the employee has, in the past

year, served as officer, director,
trustee, general partner, agent,
attorney, consultant, contractor or

employee; or

e An organization, other than a political
party, in which the employee is an
active participant.

Disqualification. Disqualification can be
accomplished in the same manner as when
required under subpart D for disqualifying
financial interests.

Authorization to Participate. An agency
designee may authorize, in writing, an
employee to participate in a matter based on a
determination that the Government's interest
in the employee's participation outweighs the
concern that a reasonable person would
question the integrity of agency programs and
operations. The authorization permitted by
subpart E cannot be given, however, if the
employee's disqualification is also required by
subpart D.

Extraordinary =~ Payments from  Former
Employers. An employee is disqualified for
two years from participating in any particular
matter in which her former employer is a
party or represents a party if, prior to entering
Federal service, that employer gave her an
extraordinary payment in excess of $10,000.

e A routine severance or other payment
made under an established employee

benefits plan would not be an
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CHIBpPOOITHUK Ma€ TiCHI OCOOHCTI CTOCYHKH;

* Ocoba, mIst sKOi 40JIOBiK, 0aThkO abO JWTHHA
CHiBpoOiTHHKa € abo TparfHe CTaTH II0CaIOBOIO

0Cc000I0,  TUPEKTOPOM,  JIOBIPEHOIO  0OCOO0O¥0,
TreHEpaJibHUM IApTHEPOM, arcHToM, aJABOKATOM,
KOHCYJIBTaHTOM, TIPS THUKOM abo
CHIBpPOOITHUKOM;

* Oco0a, ans SIKOi CiBPOOITHUK Y MUHYJIOMY POLI
OyB IOCaJIOBOI0 OCO00F0, JUPEKTOPOM, JOBIPEHOIO
0co0010, TEHEepalbHUM  [APTHEPOM, AareHTOM,
aJIBOKaTOM, KOHCYJIBTaHTOM, MIiAPSIIHUKOM a0o
CHiBpOOITHUKOM; 200

e Opranizaiis, ska He € MOJITHYHOI NapTi€lo,
AKTUBHUM YYaCHUKOM SIKOI € CIIIBPOOITHHK.

YcyHeHHs. YCYHEHHS MOKHA 3ICHUTH TaKUM JKE
YIHOM, SIK 1 B pa3i HasBHOCTI (DiHAHCOBUX 1HTEPECIB,
O € THACTaBOK Ui YCYHEHHS 3TigHO 3
niaposzaiiom D.

Ho3Bin Ha yuacth. Ilpw3HaueHuii BimTOMCTBOM
CHIBPOOITHUK MOKE€ Y TTHCHMOBIN (pOpMi TO3BOIUTH
CHiBpOOITHUKOBI OpaTv yd4acThb B Ti 4M iHIIIH
crpaBi,  COUpaOYMCh  HAa  BUCHOBOK,  WIO
3aIliKaBJICHICTh YpsAy B YyYacTi CIiBpOOITHHKA
MepeBaKye€ CYMHIBH 3 TIPHUBOJY HEYNEPeIHKEHOCTI
mporpam i il BiIOMCTBA, sIKi MOXYTh BUHUKHYTH Y
Oyab-aK0i po3cymmBoi ocodu. OmHak 103Bid,
nependadeHnit migpo3nisiom E, He MoxHa gartw,
SIKIIIO OJHOYAaCHO Tpeba YCYHYTH CIiBpOOITHUKA
3rijHo 3 miapo3aiiom D.

OpnHOpPa30Bi BUILIATH BiJl KOJIMIIHIX MpaieIaBIliB.
CriiBpoOiTHHKA yCyBarOTh Ha JIBa POKH Bij y4acTi y
Oyab-AKili KOHKpETHI cmpaBi, B SKiii HOro
KOJMINHIA  TparenaBenb €  CTOPOHOK  abo
MPEJICTARIISIE OJHY 31 CTOPIiH, SIKINO JIO BCTYIy Ha
benepanbHy cinyx0y 1€l TpaneaaBenb 3pOOHUB
CHIBPOOITHUKOBI OJHOPAa30BY BHILIATY B PO3Mipi
noHax 10 tucsau goa. CIIA.

 3BHuaiiHa BHXiJHA JOomomora a0o I1HIIA BHILIATA,

3po0jeHa BIJMOBIMIHO 10 BCTAaHOBJIEHOI CHCTEMH
BUIUIAT CIBPOOITHUKAM, HE PO3TIISAIAETHCS B SIKOCTI
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extraordinary payment.

e There is authority to waive all or part
of this disqualification requirement.

Synopsis of Subpart F - Seeking
Other Employment

Disqualification While Seeking Employment.
An employee is prohibited from participating
in an official capacity in any particular matter
that, to her knowledge, has a direct and
predictable effect on the financial interest of a
person with whom he is seeking employment.
For this purpose, "employment" means any
form of non-Federal employment or business
relationship involving the provision of
personal services.

Definition of Seeking Employment. The term
"seeking employment" includes bilateral
negotiations with another, mutually conducted
with a view to reaching an agreement
regarding possible employment. It also
includes conduct short of negotiations, such
as sending an unsolicited resume or other
employment proposal. It can include
employment contacts by or through an agent
or intermediary. However, it does not include
simply:

e Rejecting an unsolicited employment
overture;

e Requesting a job application; or

e Sending an unsolicited resume or
other employment proposal to a
person affected by performance of the
employee's duties only as a member or
an industry or other discrete class.

Having once begun, an employee generally

continues to be seeking employment until she
or the prospective employer rejects the
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OJIHOPA30BO]1 BUILJIATH.

 Icuye mpaBo TmoOBHICTIO a00  YacTKOBO
BiIMOBHUTHCS BiJI 11i€1 BUMOTH JIJIsl YCYHEHHSI.

Koporkuii Bukiaag migposginy F - momyk
iHImoi podoTu

YcyHeHHsT 'y  3B’A3Ky 3 TIOIIYKOM  POOOTH.
CriBpoOIiTHHKOBI 3a00pOHSIETHCS OpaTH y4acTh B
SIKOCTI OQiIiiiHOI 0co0m y OyIb-AKili KOHKpETHiH
CrpaBi, sIKa, HACKIUIBKH nomy BIJIOMO,
Oe3nocepeHb0 1 mepeadadyBaHO BIUIMBAaE Ha
(inaHCOBiI iHTepecm ocoOWM, y sKOi BiH IIyKae
poboty. 3 orisimy Ha MeTy «po0oTa» o3Ha4ae Oynb-
aKy QopMmy 3adHATOCTI (KpiM poboTh  Ha
denepanbHuii  ypsn) abo  AUIOBUX  BIJHOCHH,
OB’ s[3aHUX 3 HAITAHHSIM OCOOMCTHX TIOCIYT.

BusnauenHss momyky poOotu. TepMmiH «HOHIyK
poboTH» BKIIOYAE JIBOCTOPOHHI IE€PEroBopu 3
IHIIOI0 0CO0O0, IO TPOBAAATHCS Ha B3AEMHIN
OCHOBI 3 METOIO JIOCSATHEHHS YTOIH PO MOJKIIUBE
npaleBnamTyBadis. BiH Takoxk MOIIMPIOETHCS Ha
Iii, 10 He AIMNUIM 0 eTamy HeperoBOpiB, TaKi K
HajJcWIaHHs, Oe3 3amury, pe3fome abo iHmIOl
MPOMO3UIii Tpo TpaleBlamTyBaHHd. BiH Moxe
BKIIIOYaTH B  cedc  KOHTaKTH 3  IHUTaHb
MpAIeBIAMITYBaHHS 3 areHTOM a0o0 ITOCEPeIHUKOM
a0o uepe3 HBOrO. [IpoTE B HHOTO HE BXOIATH:

* BinmoBa Bin HazgicmaHoi 0e3 3amUTy IMPOITO3UIIT
PO TpUHOM Ha poOOTY;

* [IpoxanHsi HajgicinaTH OJaHK 3asBU MPO MPHIHOM
Ha poOoTY;

* Hancumanus 6e3 3amuty pestome abo iHIIOL
MPOTO3HUIii PO MpHUitoM Ha poboTy 0cobi, iHTepecu
SIKOT CITy>KOO0BI 000B’SI3KH CriBpOOiTHHKA
3aTOPKAIOTh BUHATKOBO SK IPEICTaBHUKA OYIb-sIKOT
KoMTIaHi1 a0o iHII0i OKpeMO1 rpyIH 0ocio.

Po3novaBmu monryku poOOTH, CIHiBPOOITHHK, SIK
MpaBWIO, TIPOJOBXKYE iX, TOKM BiH/BOHA abo
MOTEHIIWHUI TpanenaBellb HE BiJMOBUTHCS BiX
MOJKJIMBOCTI MpaleBIalTyBaHHs i BC1 0OrOBOpEHHS
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possibility of employment and all discussions
end. However, an employee is no longer
seeking employment with the recipient of her
unsolicited resume or other employment
proposal after two months have passed with
no indication of interest in employment
discussions from the prospective employer.

Disqualification. Disqualification can be
accomplished in the same manner as when
required under subpart D for disqualifying
financial interests.

Solutions Other Than Disqualification. If the
employee's conduct in seeking employment
amounts to negotiations, the employee may
participate in the matter affecting her
prospective employer only if granted an
individual waiver described in subpart D. If
her conduct falls short of negotiations, the
employee may be authorized to participate
using the procedures set forth in subpart E.

Disqualification Based on an Employment

Arrangement. An employee may not
participate in a particular matter that, to her
knowledge, has a direct and predictable effect
on the financial interest of anyone with whom
she has an arrangement concerning future
employment. In this case, an employee may
be able to participate in a particular matter
affecting a prospective employer only if she
has received an individual waiver described in
subpart D.

Synopsis of Subpart G - Misuse of
Position

Use of Public Office for Private Gain. An
employee shall not use his public office for
his own private gain or for the private gain of
friends, relatives or persons with whom he is
affiliated in a non-governmental capacity, or
for the endorsement of any product, service or
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He 3akiHJateCcs. byme BBaxkartucs, OIHAK, MIO
chiBpoOiTHHK Oinblie He ImIykKae poOoTy B
OJlep’KyBada CBOTO pe3foMe abo 1HIIOT MPOTO3HIIii
PO TIpaleBNAIITYBaHHs, BilicIaHoi 0e3 3amuTy,
SIKIIIO TPOMIILIO JIBa Micsii 0e3 Oy/b-sIKUX O3HAaK
3alliKaBJICHOCT] 3 00Ky MOTCHIIHHOTO MpaleaBIIs.

YcyHeHHS. YCYHYTHCS MOKHa THM JK€ CIOCOOOM,
SK 1 B pa3l HasSBHOCTI ()iHAHCOBUX IHTEPECiB, IIO €
MiCTaBOIO JJISl YyCYHEHHHS 3TiHO 3 miapo3aiigom D.

Pimenns, kpiM ycyHeHHA. SIKIIo TOBeiHKA
CHiBpOOITHMKA T  4Yac  TOMmYKy  poOoTH
pIBHOCHIIbHA TIEPErOBOpaM, TO CIIBPOOITHHK MOXeE
OpaTm yuacTb Yy cCIOpaBi, IO 3aTopKae Horo
MOTEHIIIHOTO Tpane/iaBIs, TUIBKH y TOMY BUTIAJKY,
SIKIIIO WOMY HaJIaHO 1H/MBIyajbHE 3BUIBHECHHS BiJl
BIJIMOBIIAIBLHOCTI 3TiHO 3 miapo3auiom D. Skrio
foro nmii He mimUIM 1O eTamy IEepPeroBOpiB,
CHIBPOOITHUK MOK€ OTPHMATH JIO3BUI HAa y4acTh y
HUX 3 BHKOPHUCTAHHSIM MpPOLEIYyp, BUKIAJCHUX Y
migpo3im E.

YcyHeHHS Ha MiACTaBi TPYAOBOT 3alHATOCTI

Homognenictb. CHiBpoOITHUK HEe Moxe Oparu
ydacTi y KOHKPETHil cIipaBi, sika, sIKk oMy BiJOMO,
mpsiMo 1 mepenbadyBaHO 3aTOopkHE (DiHAHCOBI
iHTepecu ocoOwm, IO Ma€ 3 HAM JIOMOBJICHICTH IIPO
MaiiOyTHIO poOoTy. Y 1IbOMY BUMAJKY CIIBPOOITHUK
MaTUMe MOXKJIMBICTh B3ATH y4YacTh y KOHKpPETHIH
CIpaBi, IO 3aTOpPKa€ MOTEHIIIHHOTO TpareAaBIIsd
TIIBKM B TOMY BHMAJKY, SKIIO OTpUMAE
IHAMBIIyaJlbHE 3BUIBHEHHS BiJl BIJIMOBIAAIBLHOCTI,
nependoadeHe miapo3ainom D.

Koporkunii  Bukiaax migposgity G -
3/10B:KMBAHHS CJIY:KO0BUM CTAHOBHUIIEM

Bukopucranus paepkaBHOI mocamyi B OCOOHCTHX
TILTISIX. CriBpoOiTHUKOBI 3a00pOHEHO
BUKOPUCTOBYBAaTH CBOIO JICp)KaBHY ToOcamy Juis
ocobuctoi Buroau abo BHIOAM APY3iB, POAMYIB Ta
0ci0, 3 IKUMH BiH TIOB’SI3aHUI 11032 CBOEID POOOTOIO
Ha ypsn, abo i MATPUMKH OyIb-sIKOTO BUPOOY,
MOCITyTH abo i IPUEMCTBA. 30kpema,
CHiBpOOITHUKOBI  3a00pOHEHO  BHUKOPHCTOBYBATH

105



enterprise. In particular, an employee shall
not use his Government position, title or
authority:

e In a manner intended to induce
another to provide any benefit to
himself or to friends, relatives or
affiliated persons;

¢ In a manner that could be construed to
imply that his agency or the
Government sanctions or endorses his
personal activities or those of another,
or

e To endorse any product, service or
enterprise except in furtherance of
statutory authority to do so.

Use of Nonpublic Information. An employee
shall not engage in financial transactions
using nonpublic information, or allow the
improper use of nonpublic information to
further his own private interest or those of
another. Information that is "nonpublic"
includes information the employee knows or
reasonably should know:

e Is routinely exempt from disclosure
under the Freedom of Information Act
or protected from disclosure by
statute, Executive Order or regulation;

e Is designated as confidential by an
agency; or

e Has not actually been disseminated to
the general public and is not
authorized to be made available to the
public on request.

Use of Government Property. Generally, an
employee should be mindful of his
responsibility to make an honest effort to use
government property for official business.
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CBOE  ciyxOoBe abo

IIOBHOBAYXCHHS

CTaHOBHUIIE,  TOCAIy

* TaKMM YHHOM, MO0 CIIOHYKAaTH IHITY 0CO0Yy
HajaTH Oynab-sIKi BUTOAM HoMmy abo HOro Apys3siM,
poaudam abo OB’ I3aHUM 3 HUM 0co0aMm;

* TAaKUM YMHOM, IO IIe MOXe OyTH BHTIyMAueHO 5K
CBiIYEHHs, MmO HOro BiOMCTBO abo  ypsn
CaHKIIIOHY€E a00 CXBAJIIOE KOTO OCOOUCTY AiSUTBHICTH
a0o0 JIsUIBHICTE 1HIIIOI 0co0H, a00

* ISl MIATPUMKH OYyJIb-SIKOTO BUPOOY, MOCIYyTH a0
i IIPUEMCTBA, 3a BHHSTKOM BHITAJIKIB,
nepenoadeHIX 3aKOHOM.

Buxopucranus HemmyOIiuHOT iHpOpMaIii.
CriBpoOiTHHKOBI  3a00pOHEHO OpaTH yd4acTb Yy
(iHaHCOBHX  omepamisix 3  BUKOPHUCTaHHSIM
HemyOmiuHoi iH(popMarii ado TOomycKaTH HeHaNe)KHE
BUKOpUCTaHHS  HemyOmiuHoi  iHQopmarmii B
ocobmcThx iHTepecax abo iHTepecax iHIIOI OCoOH.
«HemyOniuna» iH(oOpMamis BKIOYAE Ty, fKa, 5K
BiJIOMO, a00, 3a BCIMa PO3YMHHUMH YSBJICHHSIMH, Ma€e
OyTH BijioMa CIiBpOOITHUKOBI,

* 3a3BHYail 3BUTBHSAETHCA BiJ PO3TOJOMICHHS 3a
3akoHOM Mpo cBoOoxy iH(opMmarliii abo 3axuineHa
BiJl. PO3TOJIONIEHHS  3aKOHOM, yKazoM  abo
MIOCTaHOBOIO YPSY;

* [T03HAYCHA OJTHUM 3 BiJIOMCTB SIK KOH(ICHIIINHA;
abo

* (akTHYHO HE TMOIIUPIOBANACS Ccepell IMUPOKOT
IPOMAJICHKOCTI 1 He OTpUMaJia J03BOJIYy Ha HaJaHHS
IPOMaJICHKOCTI 32 3aITUTOM.

Bukopucranus JepKaBHOT BJIACHOCTI.
CriBpoOIiTHUK TOBHHEH KEpyBAaTUCS 3arajbHUM
MIPaBUJIOM TIPO T€, 1110 BiH MOBHHEH JIOKJIAIaTH BCiX
3yCWJIb JJIsl BHKOPHMCTAHHS JI€P)KAaBHOI BIIACHOCTI
TiJBKH 31 cy)00BoI0 MeToro. [IpoTe criBpoOiTHUKH
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However, Department of Justice employees
are authorized to make personal use of most
office equipment and library facilities where
the cost to the Government is negligible.

Use of Official Time. An employee shall use
official time in an honest effort to perform
official duties. And, an employee shall not
encourage, direct, coerce or request a
subordinate to use official time to perform
activities other than those required in the
performance of official duties.

Synopsis of Subpart H - Outside
Activities

Generally. In addition to the standards set
forth in subpart H, an employee's outside
employment and other activities must comply
with all ethical requirements set forth in the
subparts A through G of the regulations,
including the requirement to avoid even the
appearance of using public office for private
gain.

Restrictions Imposed by Other Laws. An
employee's outside employment and other
activities must comply with applicable laws
other than the Standards of Ethical Conduct.
Several are listed in subparts H and 1. Outside
activities frequently raise questions about the
following:

e The restrictions in 18 U.S.C. §§ 203
and 205 on employees engaging in
representational activities before the
United States;

e The constitutional prohibition against
accepting any office, title or
compensation from a  foreign
government; and

e The Hatch Act, which governs the
political activities of employees.
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MinicTepcTBa IOCTHINI MarOTh TIPaBO OCOOHCTO
KOPUCTYBaTHCSl  ONIbIIOI0  YacTUHOIO  o(icHOTro
oOamHaHHS Ta 010JIIOTEYHUX MPUMIIIEHB TaMm, e i
BUTPATH IS ypsily HE3HAYHI.

Bukopucranus ciyxx6oBoro 4vacy. CmiBpoOiTHUK
MOBHHEH BHUKOPUCTOBYBAaTH CIYXOOBHH Yac JUIs
CYMJIIHHOTO BHUKOHAaHHS CITy’)KOOBHX OOOB’SI3KiB.
Momy 3a60pOHEHO 320XOUyBATH, JABaTH BKA3iBKY,
HaTpaBJIATH,  NPUMyIIyBaTH  a00  MPOCHUTH
ITiJIETJIOT0 BUKOPUCTOBYBATH CITY>KOOBHM 4ac s
BUKOHAHHS 1HIIWX JiiA, KpIM THX, IO MOTPIOHI s
BUKOHAHHS CITY’>kKOOBHUX 000B’SI3KiB.

Koporkuii Bukiaax niaposaiity H - croponns
TUIBHICTD

3a3Br4aii Ha JTOAATOK /IO CTAHMIAPTIB, BUKIAJICHUX Y
nigpo3aim H, nomaTkoBa 3alHATICTH Ta 1HIN BUIA
JUSUTBHOCTI  CHIBPOOITHMKA TIOBMHHI BIJIOBIAATH
BCIM €THYHHM BHMOTaM, BUKIIQJICHUM Y TIiIPO3.Iijax
A-G BKIIOYHO 3 BHMOTOI0 YyHHKAaTH HaBiTh
BUJUMOCTI ~ BHUKOPHCTaHHS  TiepeOyBaHHsS  Ha
JeprKaBHil mocajii B 0COOMCTUX IITIAX.

OOMeKeHHS, 1110 HAK/IaJal0ThCs 1HIIMMHU 3aKOHAMH.
JlomaTtkoBa 3adHATICT, Ta IHIII BHAXA JisSTIHOCTI
CHIBpOOITHMKA IIOBUHHI BIAMOBIZATH 3aKOHaM,
BimMiHHUM Bif CTaHIApTiB €THYHOI TOBEIIHKU.
Hesxi 3 HEX mepepaxoBaHo y mimpo3mimax H i L
CTOpOHHS JISUTbHICTh YaCTO BUKIIMKAE MTUTAHHS TIPO
HACTYITHE:

* Oomexennss B 18 U. S. C. §§ 203 i 205 momo
CHIBpOOITHHKIB, $IKi TPEICTABISIIOTH KIUEHTIB B
IXHIX B3aeMuHax 3 BimoMmcTBamu CIIA;

» KoncrutyniitHa 3a00poHa Ha OTpUMAaHHS OYIb-
SIKOT MOCaH, TUTYIy ab0 TPOIIOBOi BUHATOPOIH Bif
1HO3eMHOTO ypsay; i

* 3akoH [etya, #AKHWIA peryiaO€e TMOIITHYHY
JUSUTBHICTB CIIBPOOITHUKIB.

Kondumikrytoui BuAM  CTOPOHHBOI  JiSUTBHOCTI.
CriBpoOITHUKOBI HE  JTO3BOJIIETHCS  3aliMaTHCS

CTOPOHHBOIO POOOTOIO, MISITBHICTIO, 3a00POHEHOI0
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Conflicting Outside Activities. An employee
shall not engage in outside employment or
activities prohibited by statute or by
supplemental agency regulation, or that would
materially impair the ability to perform his
official duties by requiring his disqualification
under subpart D or E.

Prior Approval for Outside Activities.
Employees are required to obtain written
approval for outside employment and
activities that involve the practice of law or
matters that relate to the responsibilities of the
employee's component.

Restrictions on Outside Activities. Employees
may not engage in any outside activity or
employment that involves:

e The practice of law, unless
uncompensated and in the nature of
community service, or unless it is on
behalf of himself, his parents, spouse
or minor children;

e Any criminal or habeas corpus matter,
whether Federal, state or local; or

o Litigation, investigations, grants or
other matters in which the Department
of Justice is or represents a party,
witness, litigant, investigator or grant-
maker.

The restrictions stated above may only be
waived by the Deputy Attorney General.

Restrictions on Receipt of Compensation.
With  certain  exceptions,  Presidential
appointees to full-time, non-career positions
shall not receive any outside earned income
for outside employment or other outside
activities performed during that appointment.
Higher-level non-career employees may not,
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3aKOHOM a00 TpaBWJIaMH BiOMCTBa, ab0 TaKoIo,
sKa ICTOTHO Toripmwia © WOro 34aTHICTh
BUKOHYBAaTH OQiIiitHi 000B’SI3KH, 10 BHMaraio 0
HOTo yCyHEeHHS BiATOBIAHO 10 mixpo3aiay D abo E.

[lomepenniii 103BiT Ha CTOPOHHIO MiSUTBHICTB.
CriBpoOITHUKM TMOBHHHI OTPUMYBAaTH HHCHMOBHI

JI03BUT  HAa CTOPOHHIO po0OTYy 1 JIiSUIBHICT,
NOB’s3aHYy 3 IOPUAWYHOIO  TPAKTHUKOIO  abo
MUTaHHSIMHA, KOTPI  CTOCYIOTBCS  CITY)KOOBUX
000B’sI3KiB CIIBpOOITHHKA.

ObOmexeHHs Ha CTOPOHHIO TUSUTBHICTB.
CriBpoOITHUKM HE MOXYTh 3alMaTHCS OYb-SIKOIO
CTOPOHHBOIO  JisUIbHICTIO 200  poOOoTOr, 10

BKJIIO4ace:

* IOpunnyHy TpakTUKy, SKIIO TiUTBKH BOHA HE €
0€30IJIaTHOIO 1 HE HOCUTh TPOMAJICHKOT0 XapaKkTepy
ab0 BHUKOHYETBCA JUIsI 1 BiJl iMeHI camoro ce0e,
0aTbKiB, JAPYKWHU (YONIOBiKa) a00 HEMOBHONITHIX
JUTEH;

* Bynp-siky KpuMiHaNBHY cripaBy abo MUTAaHHS PO
MPaBOMIpHICTh yTpUMaHHS Tia BapToro («xabeac
Koprmyc») Ha ¢eneparbHOMYy, INTaTHOMY abo
MicIieBOMY piBHi; a00

* CynloBi po3rJisiiy, po3CiiyBaHHs, TPAHTH Ta 1HIII

MUTaHHS, B sSKUX MiHicTepcTBO focTHmii € abo
MPEJICTaBIIsIE CTOPOHY, CBiJiKa, MO3MBaya, CJiJ40ro
a00 TPaHTOAABIIS.

3a3HadeHi BHIEe OOMEXKEHHS MOXE CKacyBaTH
TiJBKH 3aCTYITHHK T€HEPAJIBHOTO MPOKYpOpa.

OOMexeHHS HAa OTPUMAaHHS TPOIIOBOI BHHATOPOIH.
3a OesKMMH BUHATKAMH, 0C00aM, INPHU3HAYCHUM
MPE3UJICHTOM Ha I0CaJd 3 OOMEKECHHUM TEPMIHOM
nepeOyBaHHs W TIOBHOIO 3alHSATICTIO, 3a00pOHEHO
OTpUMYBaTH Oy/b-SKAH 30BHINIHIN 3apo0iTOK 3a
CTOPOHHIO POOOTY abo0 IHIIY CTOPOHHIO JiSUTbHICTB,
KOTpPY BOHU BHKOHYIOTH, IepeOyBaloyu Ha il
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in any calendar year, receive outside earned
income which exceeds 15 percent of the rate
of pay for Level II of the Executive Schedule.
These non-career employees also are
prohibited from receiving any compensation
for teaching without prior approval, serving as
officers or board members of outside entities,
practicing certain professions or being
affiliated with firms or other entities that
practice those professions.

Service as an Expert Witness. In the absence
of specific authorization, an employee shall
not represent anyone other than the United
States as an expert witness in any proceeding
before a court or agency of the United States
if the United States is a party or has a direct
and substantial interest. The restriction
applies even though no compensation is
received. A less restrictive standard applies to
special Government employees.

Teaching, Speaking and Writing. An
employee shall not receive compensation for
teaching, speaking or writing that is related to
her official duties.

Definition of Related to Duties. Teaching,
speaking or writing is '"related to an
employee's official duties" if:

e The activity is undertaken as part of
her official duties;

e The invitation to engage in the activity
was extended primarily because of her
official position;

e The invitation or the offer of
compensation was extended by a
person whose interests may be
affected by the employee's official
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nmocasi. llpu3HayeHmi BHUIIOTO pIiBHA HE MOXYTh
OpOTSIrOM ~ OYAB-SKOTO  KaJIEHAAPHOTO  POKY
OTPUMYBATH 30BHIIIHIN 10Xix, mo mepeBumrye 15
BIJICOTKIB Bil CTAaBKH OIUIATH 3alHATOCTI A PiBHS
II  Tlepenmiky po3MipiB BHHArOPOAM  BHIIHUX
Jep>KaBHUX CITy>KOOBIIIB. Iin Kareropii
CHIBPOOITHHUKIB TaKOX 3a00POHSETHCS OTPUMYBATH
Oynp-sIKy ~ BHHAropojy 3a BHKJIaJaHHS  0e3
MOMEPEITHBOTO ~ JI03BONY, pPOOOTY B  SIKOCTI
MOCaIoBUX OCi0 a00 YieHIB IMpaBIiHHS CTOPOHHIX
OpraHizamiif, 3aHATTS TEBHOIO  MpodeciitHOo
JisUTbHICTIO 200 adiyiioBaHy ydacTh y ¢ipmax abo
IHIIMX ~ OpraHi3amisx, M0 3alMalThCA L€
podeciitHOO TisSThHICTIO.

cBigKa-ekcnepra.  be3
CHELiaTbHOTO JI03BOJTY CHiBpOOITHUKOBI
3a00pOHEHO  TPEACTaBIATH  OYyIOb-KOTO,  KpiM
Cromryuenux llTartiB, B AKOCTI CBiJlka-eKcrepra y
Oyap-siIKOMy po3risiii B cydi abo  BiIOMCTBI
Cromryuenux lllrariB, sxmo Cronydeni ltatu € B
HBOMY CTOPOHOIO 200 MarOTh MPSIMHUN Ta iCTOTHUI
inTepec. lle oOMexeHHs [i€e, HaBiTh SKIIO
BUHaropoga He nepenbadeHa. Jlo nepkaBHHX
CITy>kOOBIIIB Ha OCOOMMBUX TOCaTaX 3 OOMEKEHUMHU

Cnyx0ba B  sKOCTI

(YHKIIIIMH ~ 3aCTOCOBYETBHCSI ~ MEHIII  CYBOPHHA
CTaHJapT.

Buxmamannas, ycHi Ta  THCHMOBI  BUCTYIIH.
CriBpoOiTHUKOBI 3a00pOHEHO OTPUMYBaTH
BUHAropojJy 3a BUKJAJaHHA, yCcHI abo MHCHMOBI
BUCTYNH, TOB’si3aHI 3 #oro  ciayxO0BHUMHU
000B’sI3KaMHU.

Busnauenns «TI0B’s13aH1 3i CITy’)KOOBUMHU

o0oB’si3kaMu». BuknamaHHs, ycHi abo NHUCHMOBI
BHCTYIIN «IIOB’s3aHi 31 CIIy’)KOOBHMH OOOB’SI3KaMID»
CHiBpOOITHHKA, SKIIO:

o Ils nmisnbHICTH 3IHCHIOETBCS B paMKax HOro
odiiitHX 000B’S3KIB;

* 3anpoIIeHHs B3ATH Y4acTh Yy Il MisIbHOCTI OyIo
3po0JIEHO TOJIOBHHM YWMHOM 3 OISy Ha HOro
o(iliiiHe CTAaHOBUIIIE;

e 3ampomeHHs ab0 MPOIMO3UIlS  TPOIIOBOI
BUHArOpOaY HAJIMIUIM Big ocoOM, 4Mi iHTEpecH
MOXe MOPYIIUTH ciryx00Ba TUSTBHICTD

109



duties;

e The information draws substantially
on nonpublic information; or

e For most employees, the subject of the
teaching, speaking or writing deals in
significant part with any matter
presently assigned to the employee,
any matter to which the employee had
been assigned in the previous one-year
period, or to any ongoing or
announced  policy, program or
operation of her agency. Certain non-
career employees are subject to
additional restrictions and special
Government employees are subject to
less restrictive standards.

Exception for Teaching. An employee may
receive compensation for teaching certain
courses, notwithstanding that the subject
matter is related to his official duties and
notwithstanding that he may have been
offered the opportunity because of his official
position.

Fundraising. Provided that he does not
otherwise violate the Standards of Ethical
Conduct, and an employee may engage in
charitable fundraising activities in a personal
capacity if he does not use his official title,
position or authority to further that effort or
personally solicit funds or other support from
subordinates or from anyone known to him to
be a prohibited source for purposes of the gift
restrictions in subpart B.

Just Financial Obligations. Employees shall
satisfy in good faith all just financial
obligations.
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CHIBpOOITHHKA;

* [Hdopmarlis, 1m0 BHKOPHUCTOBYETHCS, 3HAYHOIO
MIpOI0 € HeIyOIi9HOI0 iHpOopMaIlieto; abo

e Jlns  OinbmocTi  CHiBpOOITHHKIB — MpeaMeT
BUKJIAJIaHHSA, YCHOTO a00 MHCHMOBOTO BHCTYILY
3HaYHOI0 MIpOI0 TIOB’S3aHMH 3 THM YH IHIIUM
MUTAaHHSIM, SIKe JOPYYEHO CHiBPOOITHHKOBI HHHI,
OyJi0 oMy JTOPYYEHO y MOTEPEIHIH piuHMHA Tepiof
a6o0 y 3B’A3Ky 3 OyIp-SIKOI0 IOTOYHOIO abo

OTOJIONIEHOID  CTPAaTETi€lo,  MporpaMor  abo
JIISTIbHICTIO  Horo  BigomctBa. Jlms  meskux
HEKaJpOBUX CHiBPOOITHHKIB BCTaHOBJICHO
JMOJTATKOBI ~ OOMEXeHHS, a JO0  Jep KaBHHUX

CITy>KOOBIIIB Ha OCOOJMBHX MOCA/IAX 3aCTOCOBYETHCS
MEHII CYBOPHUI CTaHIApT.

Bunsarox s BuxmamaHHsa. CriBpoOITHHK MOXKe
OTPHMYBAaTH TPOLIOBY BHHAroOpoxy 3a YWTaHHS
MEBHUX KYPCiB, HE3BAXKAKOYM HA TE, MO MPEIMET
OB’ sI3aHUIA 3 HOTO CIYKOOBOIO [ISUTHHICTIO 1 Taka
MOJKJIUBICTh, MOYKIJIMBO, OyJia HajaHa HOMY B CHIIY
Horo ciay»«00BOro CTAaHOBHIIIA.

306ip KomTiB. 3a YMOBH, SIKIIO CITIBPOOITHUK 1HIITUM
YUHOM HE MOPYIIy€e CTAaHIApTH €TUYHOI ITOBEIHKH,
BiH MOXe OpaTH y4acTb y OnarofiifHii AissIbHOCTI 31
300py KOIITiB OCOOWCTO, SIKIIO HE BUKOPHUCTOBYE
cBoe odimiitHe 3BaHHS, Tocaxy ab0 MOBHOBAKEHHS
JUISL CTIPUSIHHSL IIUM 3yCHJUISIM a0o JijIsi TOro, 1io0
0COOMCTO MPOCUTH TPO HAJTAHHS KOWITIB a00 1HIIOT
MIATPUMKA cepel] Mianernux abo y Oyab-Koro, XTo,
SK HOMY BiZIOMO, € 3a00pOHEHHM JKEPEIOM 3 TOUKH

30py OOMEXeHb Ha JapyBaHHA IOAapyHKiB
migpo3ainy B.
CrpaBenmBi (hinaHCOBI 3000B’sI3aHHS.

CriBpoOITHUKY TOBUHHI CYMJIIHHO BUKOHYBATH BCI
crnpaBe B (DiHAHCOBI 3000B’ SI3aHHSL.

110



THE FEDERAL
MERIT SYSTEM

US Merit System
Protection Boards
(https:// www.mspb.gov/)

About MSPB

The Merit Systems Protection Board is an
independent, quasi-judicial agency in the
Executive branch that serves as the guardian
of Federal merit systems. The Board was
established by Reorganization Plan No. 2 of
1978, which was codified by the Civil Service
Reform Act of 1978. The CSRA, which
became effective January 11, 1979, replaced
the Civil Service Commission with three new
independent agencies: Office of Personnel
Management (OPM), which manages the
Federal work force; Federal Labor Relations
Authority (FLRA), which oversees Federal
labor-management relations; and, the Board.

The Board assumed the employee appeals
function of the Civil Service Commission and
was given new responsibilities to perform
merit systems studies and to review the
significant actions of OPM. The CSRA also
created the Office of Special Counsel (OSC)
which investigates allegations of prohibited
personnel practices, prosecutes violators of
civil service rules and regulations, and
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OPEJEPAJDBHA
CUCTEMA 3ACJAYT

Paoa 3axucmy cucmemu 3acnye
CIllA (https://www.mspb.gov/)

IMpo P3C3

Paga 3axucty cucTeMH 3aciyr €  HE3aJIEKHOIO
KBa3iCyJJOBOI0O YCTAaHOBOIO BHKOHABYOI TINKH, SKa
CTOITh Ha BapTi (¢emepalbHOI CHCTEMH  3aCIyT.
OcHoBoto ansa  ctBopeHHs Pamu crap  [lman
peopranizamii Ne2 Bin 1978 poky, Skuil 3 TPUHHATTIM
3akony mpo pedopmy aepxkasnoi ciayxou (3PIC) 1978
POKY CTaB 4aCTHHOK) 3aKOHOJABCTBA. Y BIJIOBIAHOCTI
no 3PIC, sxuit HaOyB umHHOCTI 11 ciunst 1979 poky,
3amicth Kowmicii gepxaBHOi cITy>KOM OyJIH CTBOpPEHI TpH
HOBI He3ajekHi ycraHoBu: Cmyx0a yIpaBiIiHHS
nepconainiom (CVYII), sika kepye kaapamu ¢enepaibHUX
BimomcTB; DexepanbHa  aAMIHICTpalis  TPYAOBHX
crocyHkiB (DPATC), sxa 3aliMaeThCs HATIAIOM 32
CTOCYHKaMH MK TpaliBHUKAMH Ta KEpiBHUKAMU Y
(henepanbHiii cucTemi, Ta 3a3HaueHa Pana.

Panma mepebpana Ha cebe QyHkiito komumHL0I Komicii
JepKaBHOI CIyOW 3 PO3TIsAy CKapr TpaliBHUKIB, a
TaKOX OTpHMaja HOBi 3aBAAHHSA: JTOCIIHKEHHS CHCTEMH
3aciyr Ta aHamiz BaxmBuX 3axomiB CYII. Kpim Toro,
3PJIC wmictute HOpMy mpo ctBopeHHs Odicy
cnerianibHoro npokypopa (OCII), skuii po3sciiaye
MOBIJIOMJICHHS. PO TIOPYIICHHS TPaBUI  KaJpOBOi
TIOJIITHKH, TIPUTATYE IO BiAMOBITATHHOCTI MOPYIITHUKIB
NpaBWJI Ta PErIaMEHTIB JICP)KaBHOI CIIy:KOHM, a TaKoX
3a0e3medyye JAOTPUMaHHS TIOJOXEeHb 3akoHy [erda.
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enforces the Hatch Act. Although originally
established as an office of the Board, the OSC
now functions independently as a prosecutor
of cases before the Board. (In July 1989, the
Office of Special Counsel became an
independent Executive branch agency.)

The mission of the MSPB is to "Protect the
Merit System Principles and promote an
effective Federal workforce free of Prohibited
Personnel Practices." MSPB's vision is "A
highly qualified, diverse Federal workforce
that is fairly and effectively managed,
providing excellent service to the American
people." MSPB's organizational values are
Excellence, Fairness, Timeliness, and
Transparency. More about MSPB can
obtained from MSPB's Accessible PDF
Strategic PlanStrategic Plan. MSPB carries

out its statutory responsibilities and
authorities  primarily by  adjudicating
individual employee appeals and by

conducting merit systems studies. In addition,
MSPB reviews the significant actions of the
Office of Personnel Management (OPM) to
assess the degree to which those actions may
affect merit.

What We Do Not Do

e Hear and decide discrimination
complaints except when allegations of
discrimination are raised in appeals
from agency personnel actions
brought  before = Board. That
responsibility belongs to the Equal
Employment Opportunity
Commission (EEOC).

e Negotiate and resolve disputes, unfair
labor  practice  complaints, and
exceptions to arbitration awards. That
responsibility belongs to the Federal
Labor Relations Authority (FLRA).

e Provide advice on employment,
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Cnouatky OCII OyB CTBOpEHHH SIK OJHE 3 YIPaBIiHb
Panu, ane 3apa3 nie sx He3ale)kHA TPOKypaTrypa, sKa
posciinye cmpaBu 3a gopydeHHsmu Pagwm. (B mummi
1989 poky Odic cremiaagsHOTO TPOKYpopa HaOyB
CTaTycy HE3aJeKHOTO OpraHy BUKOHABYOI BIIAJIH. )

Micis P3C3 monsrae ToMy, mo0 «3axWIaTH 3acaad

CHUCTEMH 3aciuyr Ta 3a0esnedyBaTd eQEeKTHBHICTb
nepcoHany ¢enepalbHAX YCTaHOB, B SIKMX HE
JIOIYCKAIOTBCS ~ MOPYIICHHS  KAJApPOBOi  MOJITHKH».

bayennss P3C3 cdopmynboBaHO HACTYITHUM YHHOM:
"BucokokBanipikoBaHUH, 3 IIHUPOKO NpPEACTaBICHUMHU
€THOCOIIAIFHUME TpyIaMH TIepCoHal (QeneparbHuX
YCTAQHOB, SIKHM  yNpaBIs€TbCS  HAa  NPUHIMIIAX
CIPaBEUIMBOCTI Ta C(QEKTHUBHOCTI Ta 3a0e3reuye
aMEpHUKaHCHKOMY HapoAy TOCIYyTH HAWBHIOTO PiBHA'.
irrocti P3C3 sk opramizamii — Iie JOCKOHATICTD,
CIpaBe/JIMBICTh, CBOEYACHICTD 1 MPO30picTh. Ji3HaTHCA
oinbme npo P3C3 MoxxHa 3 11 CTpaTeriyHOro IUIaHY.
CBoi  mepembaveHi  3aKOHOM  OOOB’S3KHM  Ta
noBHOBakeHHsT P3C3 BHKOHY€E, TOJOBHUM YHHOM,
OpUAMAarouu pillleHHsT 3a TMEPCOHANBHUMH CKapramu
MPAIiBHUKIB Ta TMPOBOASYM JOCITI/DKEHHS CHCTEMH
3aciyr. Kpim toro, P3C3 posrismae Hai3HAUHINN il
Cnyx06u ynpasininas nepcoHaiom (CYII) nHa mpeamer
OIIIHKK CTYICHIO BIUIMBY, SKHHM Taki Jii MOXYTh
CIPABUTH Ha 3aCIIyTH.

Yum MU He 3aliMaeEMocH

e CnyxaHHs cKapr Ha  JUCKpUMIHaIliiiHe
HOBO/KEHHS Ta MPUAHATTS PIlICHb 32 HUMH, 32
BUHATKOM BHUNAJIKiB, Koiu mepen Panoro
OCKapXKyITbCS  JUCKPUMIHAIIWHI ~ KajpoBi
pimreHHss meBHOrO BimomcTBa. llieto poboTtoro
3aiiMaeThcsi Kowmicisi 3 pIiBHUX MOXIJIMBOCTEH
npanesnamrysanas (KPBT).

o llpoBeneHHs TmEeperoBOpiB I PO3B’sI3aHHSI
CIIOpiB, NMHTaHb 3a CKAapraMd Ha MOPYIICHHS
CIPaBEIIMBOCTI B KaJpPOBUX PIlICHHSIX Ta IO
OCKapKeHHIO  apOiTpakHux pimeHb. Lliero
pobororo 3aiimaeTbcs DemepanbHa areHIis 3
TpynoBux ctocyHKiB (PATC).

e Hanmaunsa KOHCYJIbTAIli} 3
IpaleBIallITYBaHHs, KOHKYPCHHUX

MUTaHbL
ICIIUTIB,
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Mer

examinations, staffing, retirement and
benefits. That responsibility belongs
to the Office of Personnel
Management (OPM).

Investigate allegations of activities
prohibited by civil service laws, rules
or regulations. That responsibility
belongs to the Office of Special

Counsel (OSC).

Hear or decide claims of
whistleblowing reprisal filed by
employees of, or applicants for
employment with, the Federal Bureau
of  Investigation  (FBI). That

responsibility belongs to the U.S.

Department of Justice, Office of
Attorney Recruitment and
Management (OARM).

Have jurisdiction over non-Federal
appeals from private industry, local,
city, county or state employees.

it System Principles

Recruitment should be from qualified
individuals from appropriate sources
in an endeavor to achieve a work
force from all segments of society,
and selection and advancement should
be determined solely on the basis of
relative ability, knowledge and skills,
after fair and open competition which
assures that all receive equal
opportunity.

All employees and applicants for
employment should receive fair and
equitable treatment in all aspects of
personnel management without regard
to political affiliation, race, color,
religion, national origin, sex, marital
status, age, or handicapping condition,
and with proper regard for their
privacy and constitutional rights.
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KaJIpOBOTO  YKOMIUICKTYBAaHHS, BHXOIy Ha
neHcito Ta mpu3HadeHHs neHcid.  Lliero
pobororo 3aiimaerbes Ciry:x06a  yIpaBITiHHS
nepconanom (CVYII).

PoscnigyBanns 3a 3asBamMu  1mpo Oii B
NOPYIICHHS  3aKOHIB, TMpaBWI Ta HOPM
nepkaBHOi cimyx6m. Ll poboTa mokiameHa Ha
Odic cnemiansHoOro ipokypopa (OCIT).
CnyxaHHs ckapr, ski Oynmu TmojgaHi 0
OenepansHoro  Oropo  posciigyBanb  (DbP)
npaniBHUKaMd a00 KaHAWAATaMM Ha MOcCaau
CTOCOBHO YTHCKIB 332 BHKPHUTTS MOPYIICHb. 3a
mo poboty Bimmorigae odic I[lpokypopa 3
KaJI[poBOTO 1000pY Ta KaapoBOTO YIpPaBIiHHS
Minicrepersa roctuiii CIIA (OIIKAY).
Posrnsim  ckapr  mpamiBHHKIB - NIPHBATHOTO
CEKTOpYy, YCTaHOB MiCIIEBOTO, MIiCBKOTO PiBHS
Ta PpiBHA [TaTy MOIOAO0 HOpPYIIEHb, HE
NOB’s13aHKX 3 eepalbHIM 3aKOHOAaBCTBOM.

HIUMIODMA CHCTEeMH 3aCJayr

Kannunatu BiOMPaIOTHCS 3 qucna
KBai(DIKOBAaHUX TIPETEHJICHTIB Ha IOCAH,
3alPOIOHOBAHUX HAJICKHUMHU JDKepelaMu, 3
BpaxyBaHHSIM BHMOTH IIPEICTaBHHLTBA BCIX
€THOCOI[IaIbHUX TPYIl CYCIHiJIbCTBA; PillICHHS
mpo BiAOip KaHAUAATIB Ta MOAANbBIIE CIYKOOBE
NpPOCYBaHHS TPUHAMAIOTBCS BHKIIOYHO Ha
OCHOBI IXHIX 3mI0HOCTEH, 3HAHL Ta BMIHbL 3a
pe3yabTaTaMH CIPaBEAJMBOTO Ta BiJIKPHTOTO
KOHKYpCy, IO 3a0e3rnedye piBHI MOMKIHBOCTI
JUIS BCIX.

CraBieHHsI JI0 BCIX MPaIliBHUKIB Ta KaHIUIATIB
Ha TIocajy Ma€ OyTH CIpPaBeIJINBUM Ta PIBHUM
B YCIX acIleKTax KaJIpoBOi poOOTH, HE3AIEKHO
BiJl TOJITUYHOI HAJCKHOCTi, PacH, KOJIbOPY
HIKipH, BipOCTIOBiTaHHS, ETHIYHOTO
MOXOJDKEHHSI, CTaTi, IHWBUIBHOTO CTaHy, BIKY
ab0 HasABHOCTI IHBANIJHOCTI, 3 HAJICKHUM
JOTPUMaHHAM IXHBOT'O TIpaBa Ha TPUBATHE
JKUTTSI Ta 1HIIAX KOHCTUTYI[IHIX TIpaB.
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Equal pay should be provided for
work of equal value, with appropriate
consideration of both national and
local rates paid by employers in the
private  sector, and appropriate
incentives and recognition should be
provided for excellence in
performance.

All employees should maintain high
standards of integrity, conduct, and
concern for the public interest.

The Federal work force should be
used efficiently and effectively.
Employees should be retained on the
basis of adequacy of their
performance, inadequate performance
should be corrected, and employees
should be separated who cannot or
will not improve their performance to
meet required standards.

Employees should be provided
effective education and training in
cases in which such education and
training would result in Dbetter
organizational and individual
performance.

Employees should be--

A. protected against arbitrary
action, personal favoritism, or
coercion for partisan political
purposes, and

B. prohibited from wusing their
official authority or influence
for the purpose of interfering
with or affecting the result of
an election or a nomination for
election.

9. Employees should be protected

against reprisal for the lawful
disclosure of information which the
employees reasonably believe
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3a piBHy TMpam0 Mae CIUIadyBaTHCS piBHA
ormjjara 3 HaJIeXHUM BpaxyBaHHSM CTaBOK
OIJIaTH Tpalli Ha JepKaBHOMY piBHI Ta Ha
MICIIX, SKI BUIUIAYYIOTHCS TMpameaBIsIMH B
NPUBATHOMY CEKTOpi, a 32 BWAATHI YCIIXH B
po0oTi MawTh OyTH TepeadayeHi BiAMOBIAHI
mpeMii Ta TOTIaTH.

Bci  mpariBHUKHM  MarOTh  TOTPUMYBATHCS
CTaHAapTiB JOOPOYECHOCTi, TIOBEIIHKK Ta
MOATMBOTO  CTaBJIEHHS 10  CYCIUIBHUX

IHTEpECIB.

IIpaus nepconany denepanbHUX yCTaHOB Mae
BUKOPUCTOBYBATUCS e(EeKTUBHO Ta
pe3yIbTaTHBHO.

[lpamiBHUKK MaloOTh 3aJUIIATHCS Ha CBOIX
nocajax 3a yMOBH aJeKBaTHOTO BHUKOHAHHS
CBOIX OOOB’S3KiB; BIOXWJICHHA BiJl HOPMH
MaloTh yCyBaTHCS, a Ti, XTO HE MOxe abo He
X04Ye MiBUIIYBaTH e(eKTUBHICTh CBOET poboTH
O PIiBHA BCTaHOBIICHHX CTaHAApTiB, MalOTh
OyTH 3BIIHHEHI.

B pa3i, xomum migBumeHHs —KBamidikaii
MPAIBHUKIB Ta iXHS JOJAaTKOBa IiATOTOBKA
CIOPHUATAMYTh  MJBUIICHHIO  €(QEeKTUBHOCTI
poOOTH WHMX TpaIiBHUKIB Ta OpraHizamii B
IJIOMY, MOXJIMBOCTI JIJII TAKOTO MiJABHINCHHS
kBaui(ikamii MaroTh OyTH HaJaHi.

[IpaniBauKam --
A. Mae OyTu 3a0e3le4YeHUN 3aXHUCT Bij
CBaBLIBHUX i, MIPaKTHUKU

(haBoputnzMy abo BiJ mpuMycy A0 il
B iHTEepecax WONITHYHWUX TapTid, a
TaKOXK

B. ™ae 3a00poHSTHCS BUKOPHUCTaHHS iXHIX
OQiIiitHIX MOBHOBA)KEHb 200 BIUIMBY B
[ISAX BTPYYaHHS B Pe3yJIbTaTH BUOOPIB
a0o B MpOIIeCH BUCYBaHHS KaHIUIATIB.

9. IlpamiBHMKM MarTh OyTH 3aXMUINCHUMH BiJl

YTHCKIB 3a MpaBOMipHE PO3KPHUTTA iH(popMaIii,
SKy BOHH Ha PO3yMHHX IIi/ICTABaX BBAaXKAIOTh
J0Ka3aMH --

A. TOpylIeHHs 3aKOHYy, mpaBwil abo
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evidences--

A. a violation of any law, rule, or
regulation, or

B. mismanagement, a gross waste
of funds, an abuse of authority,
or a substantial and specific
danger to public health or
safety.

Q&A

1.

What are the Merit System
Principles?

The Merit System Principles are
nine basic standards governing the
management of the executive
branch workforce. The principles
are part of the Civil Service
Reform Act of 1978.

Why did Congress believe that
the basic standards governing
the management of the executive
branch workforce should be
included in statute?

The Pendleton Act of
1883 replaced the political
patronage system that had existed
until that time with a merit-based
system for filling most civil
service positions. The drafters of
the Civil Service Reform Act of
1978 believed that this merit-
based system had broken down
over the ensuing century. Thus,
they codified the merit principles
and created a new agency,
the Merit Systems Protection
Board, as the "vigorous protector
of the merit system."
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permameHTiB, abo

B. HenanexHoro yIpaBIiHHS,
MapHOTPATCTBA y BEIUKUX pPO3Mipax,
3JI0BKUBAaHHS CITYy’)KOOBUMH
[IOBHOBAXXEHHAMHU a00 1CTOTHOI Ta
KOHKPETHOI 3arpo3u Juis 370pOB’s Ta
Oe3IIeKH HACEISHHS.

3anuTaHHg TAa BigmoBiai

1. SxkuMU € NPUHIUINM CUCTEMHU 3aCayr?
[MpuHOUNM CHCTEMH 3aciyr — Ie JIEB’SITh
0a30BUX KEpiBHUX CTaHIAPTIB YMpaBIiHHA
MEPCOHAJIOM BHMKOHABYOi Tinku Biaau. Lli
MIPUHLIMITY HaBe/IeHi B 3akoHi mpo pedopmy
IepxkaBHoi cyx6u 1978 poky.

2. Yomy Kourpec BH3HAB 3a J0LLIbHE
HaJaTu 0a30BUM KepPiBHUM CTaHAapTaAM
YIOPABJIiHHA MEPCOHAJIOM BHKOHABYOI
rJIKM BJIAU CTATYC 3aKOHY?

3akon [lenmierona 1883 poky mnependayas
3aMiHy CHCTEeMH NpHU3HA4YEHHs Ha OUIBIIICTH
mocajg  JIepKaBHOI  CIOyOWM Ha  OCHOBI
MOJIITUYHOTO 3aCTYIHHUIITBA, IO ICHyBaja Jo0
TOTO, Ha CHCTEMY INpPU3HAYCHb 3a 3aCIIyraMH.
ABtopn 3akoHy Tpo pedopMmy mepkaBHOI
ciyx6u 1978 poky BBaXkadu, IIO I CHCTEMA
3aCayr MPOTATOM HACTYIHOIO CTOJITTS Oyia
3mamaHa. ToMy BOHHM 3aKpimWiIM TPUHIUIA
3aClyr  3aKOHOJABYO Ta CTBOPWJIM  HOBE
BIZIOMCTBO, Pajly i3 3aXMCTy CHCTEMHM 3aCAYT, SIK
"HaIfHOTO BAPTOBOTO CUCTEMH 3aCiIyT".
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3. What specific role does the Merit
Systems Protection Board play in
ensuring adherence to the Merit
System Principles?

The Merit Systems Protection
Board (MSPB) is empowered to hear
and decide complaints for corrective
or disciplinary action when an agency
is alleged to have committed a
prohibited personnel practice. It is
a prohibited personnel practice to
(among other things) take an action in
violation of the Merit System
Principles. In addition, Merit System
Principles are mirrored in the list
of prohibited personnel practices. For
example, Merit System Principle
No. 9 provides that employees
"should be protected against reprisal
for the lawful disclosure" of waste,
fraud, and abuse, while the list of
prohibited personnel practices also
prohibits reprisal for such disclosures.

The MSPB also conducts studies of the civil
service, and reports to the President and
Congress on the extent to which the federal
workforce is free of prohibited personnel
practices.

4. Can agency managers contact the
Merit Systems Protection Board for
advice on whether a particular
planned action is consistent with the
Merit System Principles or could be
a Prohibited Personnel Practice?
The Merit Systems Protection
Board (MSPB) speaks primarily
through its decisions and
its studies. = The MSPB provides
information about its decisions,
studies, and procedures to groups
through its outreach and education
program. The MSPB is not permitted
to issue advisory opinions..
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3. SIky KoHKpeTHYy poJb BuUKOHYE Pana i3
3aXUCTy CHCTEMH 3acjayr B 3a0e3nedeHHi
AOTPUMAHHS MPUHIMIIB 1i€l cucTemMu?

Pama 3axmcry cuctemu 3acayr (P3C3) wmae
NOBHOBAKCHHSI CIIyXaTW CKaprd Ha 3aXO01H
BIUIMBY a00 Ha MUCIMIUTIHAPHI 3aXOJU B pasi,
KOJIW BiZIOMCTBO 3BHHYBA4y€ThCSl B MOPYIICHH]
MpaBWJI KaapoOBOI TOJITHKH, Ta MPHAMATH
pilIeHHs 3a UMW CKapramu. Bi>KuTTsS 3axomiB,
AK1 MOPYLIYIOTh MPHUHLMIN CHUCTEMH 3aCIIyT €
(OKpiM 1HIIIOTO) HOPYIICHHSIM MPABHJ KaJIPOBOT
nojitukd. KpiM TOro, NpUHOMIN CUCTEMH
3aciHyr BigA3epKalieHI B TEpeNiKy MOPYIICHb
npaBWl  KaapoBoi — momiThku. Hampuknan,
MPUHLUI cucTeMHu 3aciayr Ne9 mepenbdavae, 110
MpamiBHUKK  "MaroTh OyTH 3axWIIeHI Bif
YTHCKIB 3a TpaBOMipHE pO3KpUTTS" aKTiB
MapHOTPATCTBa, MIaxpaicTBa Ta 3MOBXHUBaHb, 1
OpU LBOMY YTHUCKH 33 PO3KPUTTS 3a3HAUCHHUX
(hakTiB TaKOXK BiJTHECEHI JO MOPYIIEHb MPAaBHI
KaJIpOBOI MOJIITHKH.

Kpim Toro, P3C3 npoBoAuTh AOCITIKCHHS ACPHKABHOT
ciyxx6u ta gonosigae [Ipesunentosi Ta Konrpecy mpo
Te, KO0 MIpOI0 TIEPCOHAN € 3aXUIIEHUM BiJ TIOPYIICHD
HpaBHJI KaAPOBOI HOITHKH.

4. Yu MOXKYTb KepiBHUKU  BiZOMCTB
3BepraTucs A0 Paau i3 3axucry cucremu
3acJyr 3 TMUTAHHSIMU NP0 Te, YU
Bi/lMOBiTa€c MeBHMII 3aMJIAHOBAHMH 3aXijg
NPUHIHUIAM CHCTeMH 3acjyr, i 4m He
Oyae BiH mMOpyuIeHHSIM MPABUWJI KaJpOBOi
MOJIITHKH?

Pama 3axucry cucremm 3acayr  (P3C3)
BHCJIOBJIIOE CBOI IO3MI[li, TOJIOBHUM YHHOM, B
CBOIX DpillleHHIX Ta JociuipkeHHsax. P3C3
MOIIUPIOE Cepell PI3HUX TPyI iH(GOpPMAIi0 TIPO
CBOI pIlIeHHs, MOCHiKEHHS Ta TPOIEIypH
yepe3 CBOi mporpamu iHPOpPMYyBaHHS Ta
npocsitd. P3C3 He Mae mpaBa HamaBaTH
KOHCYJIbTAIliiHI BUCHOBKH.

116


https://www.mspb.gov/
https://www.mspb.gov/
https://www.mspb.gov/decisions/decisions.htm
https://www.mspb.gov/studies/browsestudies.htm

5. What other agencies are
responsible for enforcing the Merit
System Principles?

The Civil Service Reform Act of
1978 requires the Office of Personnel
Management (OPM) to "hold[]
managers and human resources
officials accountable for efficient and
effective human resources
management in support of agency
missions in accordance with Merit
System Principles." To carry out this
responsibility OPM has established
an Office of Merit System
Accountability and Compliance.

The Office of Special Counsel (OSC)
investigates allegations that an agency
has committed a prohibited personnel
practice, and may seek disciplinary or
corrective action for a prohibited
personnel practice before the MSPBIt
is a prohibited personnel practice to
take a personnel action in violation of
the Merit System Principles. As stated
above, other Merit System Principles
are mirrored in the list of prohibited
personnel practices within OSC's
jurisdiction.

The Equal Employment Opportunity
Commission  makes the  final
administrative decision on claims that
an agency has committed unlawful
employment discrimination.  Such
discrimination is inconsistent with the
first and second Merit System
Principles.
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5. ki me BigoMcTBa HECYTh
BiIMOBiZaAbLHICTH 3a 3a0e3meYeHH s
AOTPUMAHHS MPUHIIUIB CHCTEMH 3aCJIyr?

3akoH mpo pedopMy JepsKaBHOI ciyxou 1978

poxy Bumarae Big CoayxOu ymnpaBiiHHS

[IEPCOHATIOM (CVYII) "3a0e3meuyBaTu
BIJINIOB1IJIBHICTH| | KEpiBHUKIB Ta

CIiBpOOITHHKIB YIpaBJIiHb KaJIpiB 3a
e(eKTHBHE Ta pEe3yNbTAaTUBHE YIPABIIHHS
KaJpaMH Ha MITPUMKY BHKOHAaHHS MicCiii
BIJOMCTBAa Yy BIJNOBIIHOCTI J0O NPUHIUIIB
cuctemu 3acmuyr"'. Jlns BUKOHaHHA IIHOTO
3apnanHs CVYII ctBopuB Odyic 3BITHOCTI Ta
HOPMATUBHOI BiIMOBITHOCTI CUCTEMi 3aCIYT.

Odic  cmenianekHoro  mpokypopa  (OCII)
3aliMaEeThCS  PO3CHIAYBaHHAMHU  3asB  IPO
MOPYIICHHS BiJOMCTBAMH MPaBHJI KaapOBOT
MOMITHKY, AKI HIONTO Majad MICLE, Ta MOXKE
3Bepratuca g0 P3C3 3 KkiomoTaHHAMH TIpO
BXKUTTS 3aXOIB BIUIMBY a00 IMCIHIDTIHAPHUX
3axomiB.  lIpwdHATTS  KampoBWX  pillleHb
BCyleped MPUHIUIAM CHUCTEMH 3aciyr €
MOPYIICHHSIM MPaBUJI KaapOBOI MONITHKU. SIK
3a3HAYEHO BHWIIE, IHII TNPUHIMINA CUCTEMH
3aciyr BiJJ3epKalieHI B MEpeiKy HOpyIIeHb
[paBUJI KaAPOBOI IOJITHKH, SIKAA BIIHOCHUTHCS
no topucaukii OCIIL.

Ocrarouni  afMiHICTpaTHBHI  pilIEHHS 3a
CKapraMM Ha HE3aKOHHY JMCKPHMiHAI[IO B
MPOIIECi MpaleBIalITyBaHHs 3 OOKY BiZJOMCTB
npuiiMae  Komicig  piBHUX  MOMKIMBOCTEH
IpalleBJaITyBaHHd, Taki aKTH JUCKPUMiHAIi
€ HEeCyMICHUMH 3 TMepIuM Ta JpyTruM
HPUHIUIIAMH CHCTEMH 3aCITyT.
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Questions and Answers
About Whistleblower
Appeals

Introduction

Whistleblowing means disclosing information
that you reasonably believe is evidence of a
violation of any law, rule, or regulation, or
gross mismanagement, a gross waste of
funds, an abuse of authority, or a substantial
and specific danger to public health or safety.

On July 9, 1989, the Whistleblower
Protection Act of 1989 (Public Law 101-12)
became effective. Congress enacted this law
to strengthen protections for Federal
employees, former employees, and applicants
for employment who claim that they have
been subjected to personnel actions because
they made whistleblowing disclosures. The
103rd Congress further expanded
whistleblower protections by enacting Public
Law 103-424, which became effective
October 29, 1994, making additional
personnel actions subject to coverage and
extending whistleblower protections to
employees of Government corporations and
to employees in the Veterans Health
Administration.

This publication covers the unique provisions
of the law and the Board's regulations that
apply to whistleblower appeals. The
discussion of whistleblower appeals in this
publication is not all-inclusive, nor is the
information regulatory in nature. Such
appeals are governed by the pertinent statutes,
regulations, and case law.

Whistleblowing and Whistleblower Appeal
Rights

It is a prohibited personnel practice for an
agency to take, threaten to take, propose, or
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3anuMTaHHA Ta BiamoBinagi
CTOCOBHO CKapr BiJ
BUKPHUBAaYiB

Beryn

Bukputts 03Hauae po3KpUTTA BaMu iHGOpMALlii, SIKY BH
Ha PO3yMHHUX IiJICTaBaX BBAYKAETE AOKA30M MMOPYIICHHS
OyIb-IKOTO 3aKOHY, MpaBmia abo TMOJOKEHHS, abo XK

HEHAJIOKHOTO  YNpaBIiHHA Yd  MapHOTparcTBa 3
TSOKKUMH ~ HacaigkamMu, abo K 3JI0BKHBaHHS
MOBHOBAXEHHsIMH  a00  CTBOPEHHA ICTOTHOI Ta

KOHKpPETHOT HeOe3NmeKku s 3I0poB’S Ta Oesmeku
HACEJICHHSI.

9 nmumHs 1989 poky HaOyB YMHHOCTI 3aKOH MPO 3aXHUCT
BukpuBayiB BiJ 1989 poky (HdepxaBHuii 3akoH 101-12).
Konrpec yxBanuB mei 3aKOH IJIS MiJACHJICHHS 3aXHCTY
TUX  TpaliBHUKIB, KOJWIIHIX MpaliBHUKIB  Ta
NPETeH/ICHTIB Ha Tocaaud (QeaepalbHUX yCTaHOB, SIKi
3asIBIIAIOTH, IO TMOTEPITUTA BiJl KQJAPOBUX 3aXOMdIB Uepes3
Te, MO po3Kpuiu iHdopMmalito sk BukpuBadi. KoHrpec
103-ro cKIMKaHHA pPO3LIMPUB 3aXUCT BUKPHBAYIB,
npuiiasBo [epxxaBuuit 3axkon 103-424, skuii HaOyB
quHHOCTI 29 0BTHA 1994 pOKy 1 OXOIUTIOE TOJATKOBI
KaJIpOBi 3aX0/I1, 8 TAKOXK MOIIUPIOE 3aXUCT BUKPUBAUiB

Ha  TpAliBHUKIB  JIepKaBHUX  KOpIopamii  Ta
AnmiHicTpartlii 3 OXOPOHU 37I0POB’sI BETEPaHiB.
Us myOmikariss BimoOpakae YHIKabHI TOJIOXKEHHS

3aKOHy Ta TNOCTaHOB Panmm, sKi CTOCYIOThCS CKapr 3
0oky BukpuBauiB. [lomani B wiii myOmikamii [yMKu mpo
CKapry BUKpUBAUiB HE € BCEOXOILTIOIOUMMH, a HaBe/IeHa
TYyT iHQOpMaIisi MO CBOIll CyTi HE € PEryIsSTOPHOIO.
KepiBHuMHU JOKyMeHTaMu JJIs POOOTH 13 3a3HAYCHUMU
CKapraMM € JOTH4YHI 3aKOHH, IOJIOKEHHS Ta CyJ0Ba
HpaKTHKA.

BuxkpuBaHHsi Ta NpaBa BUKPUBA4iB HA OCKAPKEHHS

BxutTs KagpoBux 3axofiB, morpo3a abo Hamip iX
BXUTTS a00 KaJIpoBa OE3MisLTFHICTH CTOCOBHO OCi0, IO
BUCTYMHJIM $IK BUKpPHUBaYi, € TOPYLICHHSIM MpaBUII
KaJIpoBOI  MOJITHKH. SIKIIO BU  MOBiAOMIISIETE
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not take a personnel action because of
whistleblowing activities. You are protected
if you make such a disclosure to the Special
Counsel, the Inspector General of an agency,
or another employee designated by an agency
head to receive such disclosures. You are also
protected if you make such a disclosure to
other individuals or organizations (e.g., a
congressional committee or the media),
provided that the disclosure is not specifically
prohibited by law and the information does
not have to be kept secret in the interest of
national defense or the conduct of foreign
affairs.

The Office of Special Counsel has
jurisdiction over prohibited personnel practice
complaints with respect to a broad range of
personnel actions, including appointments,
promotions, details, transfers, reassignments,
and decisions concerning pay, benefits,
awards, and certain decisions concerning
education or training. A whistleblower may
file a complaint with the Special Counsel
with respect to most personnel actions
allegedly based on whistleblowing. Prior to
the Whistleblower Protection Act, if a
whistleblower filed a complaint with the
Special Counsel and the Special Counsel did
not seek corrective action from the Board, no
further recourse was available, unless the
action was directly appealable to the Board.

Even before the passage of the Whistleblower
Protection Act, a federal employee who was
subjected to a personnel action that is directly
appealable to the Board could assert, as an
affirmative defense, that the action was taken
in reprisal for engaging in whistleblowing.
That has not changed. Personnel actions that
are directly appealable to the Board include
adverse actions (removals, suspensions that
exceed 14 days, reductions in grade or pay,
and furloughs for 30 days or less),
performance-based removals or reductions in
grade, denials of within-grade salary
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iH(hopMariito CriertianbHOMY MIPOKYPODPY,
['eHepanbHOMYy i1HCIIEKTOpPY BiZOMCTBa ab0 IHIIOMY
MPAaIiBHAKY, SIKOTO TOJIOBA BIJIOMCTBa MpPHU3HAYWB
BIJIMOBIIaJIbHUM 3a OTPUMAaHHS Takoi iH(opmarii, BU
NOTpaIuIie€Te TiJ TrapaHTOBaHWMH 3axucT. Bu €
3aXHMIICHAM 1 Y BHUNAJAKY, SIKIIO MOBIJOMIISETE TaKy
iHbpopMmarito iHmMM ocobam abo  oprasizamisam
(manpukian xkomitery Konrpecy abo 3acobam MacoBoi
iHpopmarii), 32 yMOBH, IO B 3aKOHOJABCTBI Hema
okpemoi 3a00poHM Ha 1i pO3KPHUTTA, a cama I
indopMallis He € 3aceKpeueHOr B  iHTepecax
HaIllOHaJIbHOT O0OpOHM a0o0 BeACHHS 3aKOPIOHHHX
CIIpas.

Ckapri Ha TMOpPYIICHHS TNPaBUI KaJIpoOBOI IMOJITHKU

BimHOCATBCA 1m0 BimawHi Odicy cmenianbHOTO
HPOKYpOpa Ta MOXKYTh CTOCYBATHCS IIMPOKOTO CIIEKTPY
KaapOBHUX 3aXOI[iB, BKJIFOYAKO4YH IMPU3HAYCHHA,

ciry’)kO0Bi TIBUIICHHS, BIAPS/KEHHS, TEepPEBEICHHS,
3MiHy MOCaJIoBUX OOOB’SI3KiB, a TAKOX DIMIEHHS MO0
3apoO0iTHOI IJIaTHI, JOJATKOBMX BHWILIAT, MPEMiid, Tak
camo SIK TEBHi PIlIEHHS! CTOCOBHO MEPEMirOTOBKH a00
migBuimeHHs kBamidikarii. BukpuBau Mae mpaBo
nogatin  CrenianbHOMY  MPOKYypOpy cCKapry Ha
OUTBIIICTh KAAPOBUX 3aXOJIiB, SIKUI HIOUTO OyJH BXKUTH
yepe3 WOro mismbHICTh. Jlo mpUHAHATTS 3aKoHY IIpo
3aXMCT BUKPHBAUiB, SKIIO BUKPUBAY O/IaBaB CKApTy 10
CrieniiaJbHOTO MPOKYPOpa, a TOW HE 3BepTaBcs A0 Pamu
3 KJIOTIOTaHHSIM TIPO YCYHEHHS MOPYLICHHS, TTOAAbIINX
3aco0iB MPaBOBOTO 3axXWCTy HE iCHyBajo, Xiba Mo
KaJI[pOBUH 3aXiJ BIIHOCUBCA 1O TaKHX, IO MOXYTh
HanpsMy OCKap»KyBaTHCh Tiepen Pasoro.

Bnacue, i g0 mpudHATTS 3aKOHYy TMpPO  3aXHUCT
BUKPHWBAYiB TpAIiBHUK (eaeparbHoi YCTaHOBH, MO0
SAKOTO0 OYB BXKWTHHA KaJpOBHU 3axif, SKHHA MiIJsrae
npsMOMY OCKapiKeHHIO Tepen Pamoro, Mir Ha cBiit
3aXUCT CTBEPIKYBATH, IO TAKUW 3aXiJ OyB BXKUTHUU 5K
MOMCTa Ta MOro BUKPUTTA. L cuTyaris He 3MiHMIACS.
Kamposi  3axozam, IO  MAIIraloTh  OPSIMOMY
ocKapykeHHI0O Tnepen Pasjoro, BkirouaroTh B cebe pi3Hi
BUIM CTSATHEHb (YCYHEHHS BiJ MOCAAH, BiACTOPOHEHHS
Ha TepMiH Oinpmie 14 1HIB, MOHWKEHHA paHry abo
3apo0iTHOI MyaTHi Ta Biamyctka 0e3 yrpumanas Ha 30
IHIB 200 MEHIIIe), 3aCTOCOBaHI 3a pe3ysbTaTaMu podoTH
MpalmiBHAKA PIMIEHHS PO YCYHEHHA 3 Tocaau abo
TOHW)KEHHSI B paH3i, BIIMOBY B ITiIBUILEHHI 3ap0o0iTHOI
IUIaTHI B Mexax Tapu(HOi CiTKM, 3BUIBHEHHS uepes

119



increases, reduction-in-force actions, and
denials of restoration or reemployment rights.
The WPA provided additional protection to
whistleblowers by adding the right to file an
individual right of action (IRA) appeal with
the Board if an agency has retaliated against
the whistleblower by taking, threatening to
take, proposing, or not taking any of several
other types of personnel actions that are not
directly appealable to the Board:

(1) an appointment;

(2) a promotion;

(3) an action under Chapter 75 of Title 5,
United States Code or other disciplinary or
corrective action that does not rise to the level
of an adverse action;

(4) a detail, transfer, or reassignment;

(5) a reinstatement;

(6) a restoration;

(7) a reemployment;

(8) a performance evaluation under Chapter
43 of Title 5, United States Code;

(9) a decision concerning pay, benefits, or
awards, or concerning education or training if
the education or training may reasonably be
expected to lead to an appointment,
promotion, performance evaluation, or other
personnel action;

(10) a decision to order psychiatric testing or
examination; or

(11) the implementation or enforcement of
any nondisclosure policy, form, or agreement;
and

(12) any other significant change in duties,
responsibilities, or working conditions.

Before an employee or applicant for
employment can file an IRA appeal with
respect to a personnel action that is not
directly appealable to the Board, he or she
must first seek corrective action from the
Office of Special Counsel.
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CKOPOYEHHS MITaTy Ta BiIMOBY B TTOHOBJICHHI Ha IOCaIi
abo B HaJaHHI TpaB B 3B’S3Ky 3 IOBEPHEHHSM Ha
nmocany. 33B HamaB BUKpHWBauaM IOJAaTKOBUM 3aXUCT,
3aMpOBAJMBIIA MOXKIHMBICTh OCKAp)KUTH MOPYIICHHS
IHIMBIIyaJIbHOTO MpaBa Ha moxaHHs no3oBy (IITI1) mo
Pamu y Bumagkax, KOJU BiJIOMCTBO IOMCTHJIOCS
BUKPUBAYEBI, IIOTPOKYIOUN 3aCTOCYBAHHAM OY/Ib-SIKOTO
3 MepeNivueHuMX Jaii KaapoBUX 3axO[iB, IO HE
HiSIraloTh  IPSMOMY  OCKapXKeHHIO Tmiepen; Panoro,
BHOCSIYM TIPOTIO3HINIIO MPO WOTO 3aCTOCYBAaHHS 200 TPO
BiIMOBY BiJl HHOTO:

(1) mpu3HaYeHHA Ha MOCaIYy;

(2) migBUIIICHHS B TTOCA/I;

(3) 3axim srigno i3 crarrero 75 Turyny 5 3BeneHHs
3akoHiB CIIIA abo iHmwW AUCHMIDTIHAPHUH 3axiy abo
3axiJl BIUTUBY, SIKHI HE CATA€ PiBHS CTATHEHHS,

(4) BimpsmKeHHsI, IepeBeicHHs, a00 nepenpru3HaueHHS;
(5) BimHOBJICHHS Ha IMOCAI;

(6) BiTHOBIIEHHS B TIPaBaXx;

(7) noBTOpHE MpaIeBIATYBaHHS;

(8) owinka eekTHBHOCTI POOOTH y BIAMOBIAHOCTI IO
crarti 43 Turymy 5 3Benenns 3axonis CIIIA;

(9) pimIeHHsT CTOCOBHO 3apO0ITHOI IJIATHI, JOJATKOBUX
BUIIIAT a0o0 mpemii abo * CTOCOBHO HampaBJIeHHsS Ha
migBUIIeHHs KBariikamii abo HaBYaHHSA B pasi, KOJH
Take TiABHINEHHS KBamidikamii abo HaBYaHHS MOXHA
Ha PO3yMHHUX TiJCTaBax BBa)KaTH IMEPCIEKTHBOIO IS
MpU3HAYeHHS Ha Tocady, MiABUIIEHHS B TOCAi,
MPOBEJICHHS OLIHKH e(eKTUBHOCTI poboTm abo s
IHIIIOTO KaJpOBOTO 3aX011y;

(10) pimeHHS TPO HANPaBJICHHS HA ICUXIATPUYHY
ekcriepTusy abo ormsm; abo

(11) mignucanHs ab0 TPHUMYycOBE MiAMHCAHHS Oyab-
SKMX TpaBwia abo QopmyssapiB, abo yrom IIOA0
HEPO3TOJIOIIeHHS iH()OpMAIlii; a TAKOXK

(12) Oymp-siki iHIII 3MiHHM CITy’)KOOBHX OOOB’sI3KiB,
¢dyHK1il a0 yMOB Ipati.

[Mepm Hixk MogaBaTH ckapry npo nopymeHHs 3a 111 y
3B’S3Ky 3 KaJAPOBUM 3aXOJIOM, SKHM He IIiJsrae
mpsIMOMY OCKapyKeHHI0 mepen Pamoro, mpamiBHEK abo
NpaLiBHULS CTIOYaTKy MYCHUTh IOJATH KJIOMOTaHHS MPO
BXKUTTS 3aXO/iB Ha yCyHeHHS mnopymieHHs no Odicy
CIEIIAIbHOTO MTPOKYpPOpa.
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Two Kinds of Whistleblower Appeals

There are two kinds of whistleblower appeals.
The principal difference between the two is in
the way they reach the Board.

Otherwise Appealable Action: In the first
kind of case, the individual is subject to a
personnel action that is directly appealable to
the Board, and the individual claims that the
action was taken because of whistleblowing.
This kind of case is referred to by the Board
as an "otherwise appealable action," and the
individual may file an appeal directly with the
Board after the action has been taken. In such
an appeal, both the appealable matter and the
claim of reprisal for whistleblowing will be
reviewed by the Board.

Individual Right of Action: The second kind
of case was created by the Whistleblower
Protection Act and is referred to as an
"Individual Right of Action." In this kind of
case, the individual is subject to a personnel
action and claims that the action was taken
because of whistleblowing, but the action is
not one that is directly appealable to the
Board. In this kind of case, the individual can
appeal to the Board only if he files a
complaint with the Special Counsel first and
the Special Counsel does not seek corrective
action on the individual's behalf.

An individual who is subject to a personnel
action that is directly appealable to the Board
and who claims that the action was taken
because of whistleblowing, may choose to
file a complaint with the Special Counsel
rather than appeal to the Board. If the Special
Counsel does not seek corrective action on
his behalf, the individual may then appeal to
the Board. Although such an appeal concerns
an "otherwise appealable action," the time
limits for filing are the same as for an
"individual right of action" and the case will
be adjudicated as an individual right of action

Table of contents > IloBepHYTHUCS 10 3MICTY

JIBa TUIIM CKAPTr BiJ BUKpUBaYiB

IcHyIOTH Ba BUIM CKapr BUKpuBadiB. OCHOBHA Pi3HUIIS
MK HHMH TOJSra€c B CIOCO0l, B SKHHA BOHH
MOTpaIUIsioTh 10 Panu.

3axif, IO TMUISTaE OCKap)KEHHI0 B 3arallbHOMY
HNOPSIIKY: Y BHUNAAKy MEpLIOro THIy, OO 0co0u
3aCTOCOBaHUM KaJIpOBHM 3aXill, SIKUH MiJuIsArae mpsMoMy
ockapxeHHIO Tmiepen Pamoro, i mpum mpomy ocoba
CTBEPJIKYE, IO Tiei 3axix OyB BKUTHIA uyepe3 3IiCHeHe
HEI0 BHUKPUTTA. Pana BiHOCHTH LEH THUM CHpaBH 10
«3aX0[iB, IO MiUIATAIOTh OCKAPKEHHIO B 3arajlbHOMY
MOPAAKY», TOOTO, oco0a Mae TpPaBO TOJATH CKapry
Oe3mocepenHbo 10 Pagy micns Toro, sk KaapoBHid 3axij
OyB peamizoBanuii. B Takomy Bumagky Pana
pO3TIsaTUME K OCKap)KeHe KaJpoBe PIlleHHS, Tak i
TBEPDKEHHSI [IPO YTUCKU Yepe3 BUKPHUTTS.

[HnuBiMyansHe paBo HA TMOJAHHS MO30BY: [pyruii Trm
cipaB OyB mepeabavueHMidi B 3aKOHI MPO  3aXHCT
BUKpPHBa4iB, B SKOMY BiH BH3HAUa€TbCs  SIK
«lHauBiMyanpHE MPaBO Ha MOJAHHS MO30BY». B mpomy
JpyroMy BUNAJKy HAETHCS IMPO CUTYyaIlio, KOIU [0
0COOM  3aCTOCOBYETBCS  KaApOBHH  3axil, o0coba
CTBEPJUKYE, IO 1€ BiAOyBaeThCs uepe3 3MiiCHEHI Hero
BUKDHUTTS, TPOTE caM 3axiJ He MIIrae mpsMoMy
ockaprkeHHIO iepen Pagoro. B npoMy BHIi cripaB ocoba
MOYKe MOJIaBaTH CKapry 1o Paam Tinbku micns Toro, siK
BoHa momanma ii g0 CrHemiarbHOTO TPOKypopa, a
CrierianbHUH TPOKYpOp HE TOAA€ KIIOMOTAHHS IPO
YCYHEHHSI IOPYILIEHHS Bil iMEHI BUKpHBaya.

Oco0ba, 10 sKOI 3acTOCOBaHMU KaJIpOBHU 3axiim, IO
HiJUIATae MpSIMOMY OCKapIKeHHIO repes Pamoro, Konu s
ocoba 3asBNs€e, MO 3axig OyB 3acTOCOBaHHM depes
3MIACHEH] HEH0 BUKPUTTS, MOXE Ha BJIACHUH DPO3CYy.
nojgatu ckapry He no Pamm, a no CnenianbHOro
npokypopa. B pasi, skmo CrnemiansHuil MpoKypop Bif
iMeHI 1i€i 0coOu He MojJae KIOMOTaHHs MPO YCYHEHHs
MOpYLICHHs, 0coba maini Moxke 3BepHyTucs 1o Pamm.
Xo4a Taka CKapra CTOCYETBCS «3aXOXy, IIO MiJUIrae
OCKapKEHHIO B 3araJbHOMY IOPSIKY», CTPOKH JUIS
NOJAaHHS CKaprd € TaKUMHU K SK 1 A7 TOJaHHS 3a
«IHOMBiIyaJbHUM TIpaBOM TOJAaHHSA TI030BY», a
pillleHHs y crpaBi MPUMATHMETHCS TaK camo, K 1 3a
MO30BOM Ha peani3alilo iHAMBigyanbHOro mpasa. Llei
o3Havae, mo0 Pajga He posrisgaTiMe BXXKUTHH 3axif MO
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appeal. This means that the Board will not
review the merits of the action but will
resolve only the claim of reprisal for
whistleblowing. You should keep this in mind
before you decide whether to file a complaint
with the Special Counsel.

Questions and Answers

1. What must I do before I can file an
individual right of action appeal with the
MSPB?

Before you can file an individual right of
action appeal with the MSPB, you must first
seek corrective action with the Office of
Special Counsel (OSC). This is done by filing
a complaint with OSC. OSC's Complaint
Form and further information about their
procedures are available at the OSC website
(http://www.OSC.gov). For time limits on
filing an appeal with the MSPB after seeking
corrective action from OSC see Question 4
below.

In an otherwise appealable action, you have
the option of first seeking corrective action
with the Special Counsel as described above,
or you can file an appeal with the Board
without first seeking corrective action from
OSC.

2. How and when do I seek correction
action from the Office of the Special
Counsel.

An employee or applicant for employment
seeks corrective action from OSC by filing a
complaint of a prohibited personnel practice,
including retaliation for whistleblowing, by
completing Form OSC-11 (Complaint of
Possible Prohibited Personnel Practice or
Other Prohibited Activity). OSC requires that
this form be used. There is no specific time
limit for filing a complaint with OSC.
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CyTi, a IpUiiMe PIIIeHHS TiJIBKU CTOCOBHO TBEPKECHHS
PO YTHCKH 4epe3 BUKPUTTA. Lle HeoOXiqHO mamM’saTaTH,
MpUiMalOyul pIlIeHHS TpO Te, Yd 3BEpTaTucs i3
ckaproto 1o CremiarsHOTo MPOKypopa.

3anuTaHHA Ta BiAnoBiai

1. o s mMymy 3poduTH, NepmI HiXK MOAABATH /10
P3C3 ckapry Ha ocHOBI iHAMBiAyaaIbHOIO MpaBa Ha
MOJAAHHS MO30BY?

[Mepmr wix momaBatm 10 P3C3 ckapry Ha OCHOBI
IHIMBITyaIbHOTO TIpaBa Ha MOJAHHS IO30BY, CIIOYATKy
CIIIT 3BEpHYTHCS i3 3aBOIO IIPO YCYHEHHS IOPYIICHHS
1o Ogicy crerianbroro npokypopa (OCII). s 1poro
ciin nomatu 1o OCII ckapry. @opmynsp Juist TOAaHHS
CKapry Ta JOKJIagHa iHGOopMaIlis Ipo MPOIEAYPH IIHOTO
odicy MICTATBCS Ha BeO-canTi OCII
(http://www.OCII.gov). CTpoKkH MOIAHHS CKapru A0
P3C3 micns 3BepHEHHSI PO YCYHEHHS TOPYIICHHS 0
OCII HaBezeHi y BiAMOBiAI HA 3aNTUTaHHSA 4 Jai.

B Bumazky 3axomy, MmO MiAJsira€e OCKap)KEHHIO B
3araJlbHOMY TIOpSJIKY, BH Ma€Te BapiaHT CIOYaTKY
3BEPHYTUCSA 3 BUMOI'OIO IIPO YCYHEHHS IOPYLICHHA 10
CrientiaTbHOTO TIPOKYpPOpa B OMMCAHOMY BHIIE TOPSIKY,
abo >x momatu ckapry no Paam, ©e3 3BepHEHHS PO
ycyHeHHs nopymenHs g0 OCII.

2. SlkuM 4YHMHOM i KOJIM BHMAraTd YCYHEHHH
nopyueHHs yepe3 Ogic cneniaJbHOro nmpoxypopa.

Jnst Toro mo6 3BepHYTHCS 3 BUMOTOIO MPO YCYHEHHS
nopymeHHst 1o OCII, mparmiBHEK a00 TpeTeHAEHT Ha
Hocajy MOJa€ CKapry Mpo MopyiieHHs IpaBUi KapoBoi
NOJITHKY, BKJIIOYAIOYM YTUCKU dYepe3 3IiHCHEHI HUM
BUKPUTTS, UIsi 4oro 3amoBHIOE (opmymsap OSC-11
(Ckapra Ha MOXIIMBE TOPYIICHHS NPABWI KaAPOBOI
noJiTHKA abo Ha iHmi 3abopoHeHi nii). OCII Bumarae
BUKOpPHUCTaHHS caMe 1poro (opmymspy. CTpoku ams
nonanHs ckapru 10 OCII He BcTaHOBIIEHI.
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3. Who may file whistleblower appeals
with the Board?

A Federal employee's right to file an
individual right of action appeal with the
Board is determined by whether he or she
occupies a '"covered position" under the
"Prohibited Personnel Practices" statute.
Employees in covered positions include:

o Competitive service employees;
e Most excepted service employees in
Executive agencies;

e Career appointees in the Senior
Executive Service;

o Employees of Government
corporations;

e Employees of the Government

Printing Office; and
e Former employees of and applicants

for employment with covered
agencies.
Employees specifically excluded from
coverage are those in the Government

Accountability Office, the FBI, and various
intelligence agencies. A covered employee
who files a whistleblower complaint with the
Special Counsel becomes eligible to file an
individual right of action appeal with the
Board only if the Special Counsel does not
seek corrective action on his or her behalf or
120 days pass after the complaint was
received by the Special Counsel.

In the case of an otherwise appealable action,
any employee eligible to appeal the particular
action can appeal directly to the Board. The
regulations applying to the particular action
being appealed govern who may appeal that
action. In general, competitive service and
preference-eligible employees (e.g., veterans
with a service-connected disability) have
Board appeal rights with respect to most
appealable actions. Most excepted service
employees may appeal adverse actions and

Table of contents > IloBepHYTHUCS 10 3MICTY

3. XT0o MoOke mojaBaTH CKapru Bill BUKpUBa4da /0
Pagu?

MOoXIMBICTh TpalliBHUKAa TojaTh A0 Pamu ckapry Ha
OCHOBI IHIWBIAYalTbHOTO TpaBa Ha TIOAAHHS ITO30BY
3aJ€KUTh BiJ TOro, 4YM BiH abo BoHa oOiiMae
«mepenbayeHy HOpPMaMH IOCaay» 3a BHU3HAYCHHSIM
3akoHy 1po «[lopymieHHs MpaBMII KaAPOBOI HOJITHKH.
Jo mpamiBHUKIB Ha TependadeHnX HOpPMaMH IMocagax
BiJTHOCSATHCS:

e llpamiBHMKE Ha mMOcamax
BiZIOOPOM;

e binpmricts MPAaIiBHUKIB Ha rmocajax,
OTPUMAHUX 3a BUHATKOBUMH TIpaBHJIAMH Yy
BHUKOHAaBYUX BiHOMCTBaX;

e Ocobu, mpu3HaueHi B TOPSIKY Kap €pHOTO
3pOCTaHHS B BUIII BUKOHABYIH CITyXk0i;

o llpaniBHUKH AepKaBHUX KOPIOpaIliii;

o IIpaniBHuKM JepkaBHOT TUTIOTpadii; a TaKOXK

32 KOHKYPCHHUM

e Komumui mpamiBHUKK  BiJOMCTB, Ha SKi
TOIITUPIOIOTHCS 3aKOHU npo
MpaleBialliTyBaHHs, a00 TPETEHACHTH Ha

nmocaan B TaKUX BiZIOMCTBaX.

Ilin okpeMi BHHSATKHM i3 3aKOHOJABCTBA IIiMAJAI0Th
MPAiBHAKN YTIpaBIiHHAS ypsimoBoi 3BiTHOCTI, OBP Ta
pi3HMX po3BimyBampHHX BimomcTB. IlpamiBHHK Ha
nepeadavueHiii HOpMaMW TOCajl, SKHHA TOAaE 10
CrientiabHOTO TIPOKYpOpa CKapry sIK BUKPHUBAY, MOXKE
MOJIaTH CKapry Ha OCHOBI IHAWBITyambHOTO TIpaBa Ha
NOJaHHsA TMO030By 10 Pamu Tinbku B pasi, Kouu
CrierianbHUH TPOKYpOp HE TOpYIIye Bia Horo imeHi
KJIONOTAHHA PO YCYHEHHS! MOpYLIEHHs mpoTsarom 120
JIHIB ITiCJISI OTPUMAHHS CKapTH.

Komnm #imerscs mpo 3axifg, mo masrae oCKapXeHHIO Y
3arajJbHOMY MOPSIIKY, OCKApKUTU TAKUH KOHKPETHUM
3axin mepen Pamoro Moke Oyap-skwii MpAIiBHUK, IO
Mae Ha me mpaBo. OcoOu, SKi MamTh TIPaBO
OCKap)KyBaTW  TakWi  3axill,  BU3HAYAIOThCS B
HOPMAaTUBHHUX AaKTaX, 3aCTOCOBHHUX JI0 KOHKPETHOI'O
3ax0.y, 10 OCKAapKyeThes. B3araii, O1IbIIiCTh 3aX0iB,
AKI TIIATal0Th OCKAPKEHHIO B 3arallbHOMY TOPSIKY,
MOXYTh OCKap)KyBaTucsi mepea Pamoro mpaiiiBHUKamu
Ha Toca/ax 3a KOHKypEHTHHM BiJOOpPOM Ta Ha Tmocajgax
3a TUTBrOBMM BiOOpOM (HANpWKIIAJ, BETEpaHH, IO
MaloTh I1HBQJIIJHICTh, OTPHUMaHy IiJ dac CIyXOu).
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performance-based actions. Former
employees and applicants for employment
can appeal some actions.

If there is any question as to whether you
come under the jurisdiction of the Special
Counsel with respect to complaints of
personnel actions allegedly based on
whistleblowing, or under the Board's
jurisdiction with respect to actions that may
be appealed directly to the Board, you should
file your complaint or appeal with the Board
in order to preserve your appeal rights.

4. How do I file a whistleblower appeal
with the Board?

You must file your timely appeal in writing
with the Board's regional or field office
serving the area where your duty station was
located when the action was taken.
Applicants for employment should file in the
regional or field office serving the area where
the position applied for is located. This
requirement applies to all whistleblower
appeals, both otherwise appealable actions
and individual right of action appeals.

Y our appeal must contain the following:

e All of the information required by the
Board's regulations at Title 5 of the
Code of Federal Regulations, Part
1201, for other types of appeals,
including the signature of the
appellant or the appellant's
representative and a certificate of
service stating how and when a copy
of the appeal was served on the
agency.

e A description of the whistleblowing
disclosure and a chronology of facts
concerning the personnel action--
including the name and position of the
person(s) taking the action, or a copy
of your complaint to OSC and any
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binbmricte mpalliBHUKIB Ha TMOCanax, OTPHUMAaHHAX 3a
BUHATKOBUMMU IIpaBUJIaMH, MAIOTh IIPABO OCKap>KyBaTU
CTATHEHHS Ta 3axOAM, BXHTI 3a pe3ylIbTaTaMH
OIiHIOBaHHS iXHBOI poboTm. Jleski 3axomm MOXYTh
OCKap)KyBaTUCh  KOJIMIIHIMK  TpAI[iBHUKAMH  Ta
NPETeHICHTaMH Ha [TOCaIH.

SKuio y Bac BUHHMKA€ MUTAHHS MPO TE, YW MiANagacTe
BM TIiJ IOPHCIOUKIIIIO CIEIialbHOTO TPOKypopa B
3B’SI3Ky 13 CKapraMy Ha KaJpoBi 3aX0Jd, HIOWTO BXKHTI
gyepe3 BUKPUTTS, abo X mijx ropucaukuito Pamu y
3B’SI3KY 13 3axoJaMu, IO MiAJSTalTh OCKAPKEHHIO
OesmocepennHbo 10 Pamu, Ui 3aXHCTy CBOTO IpaBa Ha
OCKap>KeHHsI BaM BapToO MOJIaBaTH cKapry ao Pasu.

4. SIlkMM YMHOM TOJATH CKAPry Big BHKpHUBa4da 10
Pagn?

Ckapry cmig momaBaTH Yy IMCbMOBiH ¢opmi 3
MOTPUMAHHAM  CTPOKIB JO  perioHalpHOrO  abo
MicreBoro oicy Pamu, sskuil 00CIyroBy€e TEPUTOPIFO 3a
MiCIIeM Balioi CJIy>)kOM Ha MOMEHT BXKUTTS 3aXOy.
[IpeTenneHTn Ha MpaneBIaITyBaHHS MOAAIOTH CKaprh
0 perioHampHOTO abo MicieBoro odicy, SKAN
00CJIyroBy€e TEpUTOPIIO 3a MICIIEM HAsBHOCTI BaKaHCIi,
Ha SIKy IpETEeHAye CKap)KHHUK. Ll BuMora crocyeTbcs
BCIX CKapr BiJl BUKPHBAdiB - SIK CKapr Ha 3aXO[H, IO
i UIATaI0Th OCKAp)KEHHIO B 3aTaIbHOMY TOPSAKY, TakK 1
CKapr Ha OCHOBI IHAMBIIyaJIbHOTO TpaBa Ha IOJAHHS
THI030BY.

Bama ckapra noBuHHa MiCTUTH HACTYIHE:

e Bcro iHdopmallito, sSKoi BUMararTh MOCTAHOBH
Pamu 3a Turymom 5 3BeaeHHs ¢eneparbHUX
mocTtaHoB, yactuHa 1201, mug IHIIMX BHIIB
CKapr, BKJIIOYAIOYM MIANHC CKapKHUKA abo
Horo  mpeJcCTaBHMKA Ta  MiATBEPIOKCHHS
BpY4YEeHHsI 13 3a3HAYeHHSIM CIIOCOOy 1 dYacy
BpYYCHHS CKapry BiIOMCTBY.

e Omuc BHKPUTHX TMONIA Ta XPOHOJOTTUHHH
nepermik Al 3 BXUTTA KaApoOBOTO 3aXoay i3
3a3HaYEHHSIM TPI3BUII Ta MMOCaa 0cid, sKi Iei
3axiJl BXKWIH, a00 3 KOTMI€I0 BaIIOTr0 3BEPHEHHS
1o OCII pa3om 3 Bcima goJaTKamMu JI0 HOTO.

o [losicHeHHs TpPUYUH, Yepe3 sKi BU BBAXKAETE,
0 KaJpOBUH 3axXiJ € YTHCKOM Yy BiJIOBiIb Ha
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addenda to it.

e An explanation as to why you believe
the personnel action is in reprisal for
whistleblowing and any supporting
evidence you have.

e In the case of a threatened action not
yet taken, the specific indications
giving rise to your apprehensions.

e If you have sought corrective action
from the Special Counsel first,
evidence that your appeal is being
filed within the required time limits.

e A form for filing an appeal and a
listing of addresses of all MSPB
regional and field offices are available
on the MSPB Website.

Appeals may be filed by mail, by facsimile,
by commercial overnight delivery, by
personal delivery, or electronically by using
the Board's online process at MSPB e-Appeal
Online (https://e-appeal.mspb.gov/). The date
of filing by mail is considered to be the
postmark date. The date of filing by facsimile
is the date of the facsimile. The date of filing
by commercial overnight delivery is the date
you deliver the appeal to the commercial
overnight delivery service. The date of filing
by e-Appeal is the date of -electronic
submission.

5. What are the required time limits for
filing a whistleblower appeal?

The time limits are different for an otherwise
appealable action and for an individual right
of action appeal.

Otherwise Appealable Action: You must file
within 30 calendar days of the effective date
of the action, if any, or within 30 calendar
days after the date of receipt of the agency's
decision, whichever is later. (If the filing
deadline falls on a Saturday, Sunday, or
Federal holiday, the filing deadline is
extended to the next working day.) However,
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Ballli BUKPUTTSA, BKIIOYHO 3 BCiMa JOKa3aMHU
ObOr'0 TBECPKCHHA, K1 BH Mae€rTe.

e SlKmio WaeThCS MPO MOTPO3H 3aXO0JaMH, SKi IIIe
HE BXKUTI - KOHKPETHI MiJCTaBH, IO JaI0Th BaM
TPUBIJ IS 32HETIOKOEHHS.

e Ixmo cnoyaTKy BU 3BEPHYJIHUCS 3 BUMOTOIO IIPO
ycyHeHHs mopymeHHs g0 CremiaabHOTo
NPOKYpOpa - MiATBEpKEHHS TOTrO, IO Balla
cKapra rojjaHa y BCTaHOBJICHI CTPOKH.

o ODopmymnsap Aa8 MONAHHA CKAapru Ta CIHCOK
aZjpec BCIX PETiOHANFHUX Ta MicIeBUX OQiciB
P3C3 moxHna 3HaiiTu Ta Bebcaiiti P3C3.

Ckapru MOXKHAa BIANPABISATH IOIITON, (hakcom,
KOMEpPLUIHHUMHU  CIy)kKOaMH  IIBHIKOI  JOCTaBKH,
nmomaBaTé ocobmcto abo B EIEKTPOHHIH Qopmi 3a
nonomororw IHTepHer-npouenypu Paau anis nmonaHHA

ckapr B enektponHomy  Burisai  (https://e-
appeal.mspb.gov/). [laToro momaHHS Cckaprd B pasi
NOIITOBOTO  BIANPABICHHS BBAXA€ThCS JaTa Ha

nomToBi¥M Mapii. JlaToro momanHs (hakcoM BBaXKA€ThCS
Jarta nepefanHs GaKCUMIIBHOTO MOBigoMIIeHHs. JaToro
MOJIaHHS B pa3i BUKOPHUCTAHHA KOMEPIIIHOI CIyxOu
MIBU/IKOT JOCTaBKM BBAXKAETHCS JaTa NMEpEeNaHHS BaMHU
ckapru a0 1€l ciayxOu. Jlaroro MomaHHsS CKapra B
EIeKTPOHHOMY  BUTJISAI  BBaXKA€ThCcsl  gara i
SJIEKTPOHHOTO TIepEIaHHs.

5. SAdkuMu € BCTAHOBJIEHi TepMiHM JJISA NOJAHHA
CKapru Bix BUKpuBaua?

TepMiHM [UIsI OCKapKEHHS 3aXOfy, IO TiaJsrae
OCKap’XCHHIO B 3arajljbHOMY MOPAJKY, Ta AJId IMOJaHHIA
CKaprd Ha OCHOBI iHAMBIIyaJFHOTO TIpaBa Ha TOJAHHS
MO30BY € Pi3HUMHU.

3axif, IO TMUISTaE OCKap)KEHHI0 B  3arallbHOMY
NOpSNKY: CcKapry ciig momatu  mpoTsrom 30
KaJICHIAPHUX JHIB BiJl THS 3aCTOCYBaHHS 3aXO0y, SKIIO
BiH OyB BxxuTHi, 00 mpoTrsarom 30 KaleHTapHHUX THIB
BiJl JHS OTPUMAaHHS PIIIICHHS BiJIOMCTBA, B 3aJI€KHOCTI
BiJl TOTO, SIKa 3 IUX MOMIH cTajacs mi3Hime. (ko
TEPMIH TIpUMaga€ Ha Ccy0oTy, Heaumo abo Ha
3arajdbHOHAIIOHANBHE CBATO, BiH 3O0LIBIIYETHCS Ha
onuH poOounii JieHb). BomHoUac, SKIIO J0 Bac BIKWIH
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if you have been subjected to an otherwise
appealable action and you choose to seek
corrective action from the Special Counsel
first, the time limits for appealing to the
Board are the same as for an individual right
of action appeal.

Individual Right of Action: The time limits
for filing an individual right of action appeal
depend on what the Special Counsel does
with your complaint.

o If the Special Counsel notifies you
that the office is terminating its
investigation of your complaint, you
have 65 days from the date of the
Special Counsel's written notice, or 60
days from your receipt of the notice,
whichever is later, to file an individual
right of action appeal with the Board.

e If 120 days pass after you file a
complaint with the Special Counsel
and that office has not notified you
that it will seek corrective action on
your behalf, you may file an
individual right of action appeal with
the Board anytime thereafter.

6. What is a "stay" and how does it apply
to whistleblower appeals?

A stay orders the agency to suspend the
personnel action being appealed. You may
file a stay request with the Board in
connection with either kind of whistleblower
appeal--an otherwise appealable action or an
individual right of action appeal. You may
file a stay request at any time after you
become eligible to file your appeal, but no
later than the time limit the judge sets for
close of discovery in the appeal. You may file
a stay request before, at the same time as, or
after you file your appeal. If you file the stay
request first, you must file your appeal within
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3axif, M0 TWiAMATaE OCKAPKEHHIO B 3arallbHOMY
IopAaKy, 1BH CIIOYAaTKYy IJIAHYETC JOMOITHCA YCYHCHHSA
nopymieHHs 4epe3 CremialsHOTO TPOKypopa, TepMiH
JUTSL TIOIaHHs cKapru A0 Pagm Oynme Takum camuM, SIK i
JUTSI TIOJTAaHHS CKapryd Ha OCHOBI 1HJUBIAYyaJIbHOTO MpaBa
Ha MOJIAaHHS TI030BY.

[HauBimyanbHe MpaBoO HAa MOAAHHS MO30BY. TepMiH s
MOJIaHHS CKapTW Ha OCHOBI iHAWMBIAyallbHOTO TIpaBa Ha
MOJIaHHS TI030BY 3aiekaTume Bing aiit CremiambHOTro
IPOKYpOpa 3 BALIOK CKaprolo.

¢ Sxmo CrnenianbHU TPOKYPOP MOBIIOMUTB, IO
Horo odic 3akpruBae pO3CHiTyBaHHS 3a BaIIOIO
CKaprowo, Juis nomaHHia a0 Paam ckapru Ha
OCHOB1 1HJMBIAyalbHOTO TIpaBa Ha TOAAHHS
MO30By BM MaruMmeTe 65 JHIB Bij JaTu
NICbMOBOTO MOBifOMIIEHHS Bif CreniaabHOTo
npokypopa abo 60 mHIB Bif IHSA OTpUMaHHS
BaMH ILILOT'O IOBIJOMIIEHHS, 3aJIEKHO BiJ TOTO,
sIKa 3 UX MOIii CTaHEThCS II3HIIIIE,.

e JSkmo Big AHA TOJAHHS BaMH CKaprd 10
CrerianbHOTO TIpOoKypopa MuHyno 120 mHiB, a
foro odic He MOBIJOMUB Bac MPO pPillIEHHS
BUMAaraTH YCYHEHHsS NOpPYLICHHS BiJ Bamoro
iMEHi, B MOXeETe IMOJIaBaTH CKapry Ha OCHOBI
IHAMBITyaJIILHOTO TIpaBa Ha MOJIAHHS TO30BY JI0
Pamu B Oynmp-skmii d9ac TICHs 3aBepIICHHS
3a3HAYEHOTO TIePiofy.

6. Ilo Take «HNpU3YyNHMHEHHSA» i SK BOHO

3aCTOCOBYETHCS 10 CKAPT BiJl BUKpPUBa4iB?

Lle — Haka3 BiJOMCTBA MpPU TNPU3YIUHEHHS KaJPOBOTO
3axofy, IO OCKapKyeThcs. Bu Maere mpaBo mojaBatu
1o Pamy KmonmoTaHHS NMPO NMPH3YNUHEHHS y 3B’S3KY 3
OyIb-KMM BHJIOM CKapr BiJl BUKpHBada — CKapru Ha
3axil, M0 MiUIATae OCKapKEHHI0 B 3arajJbHOMY
nopsAaky, abo  ckapru, TOJAaHOI HAa  OCHOBI
IHOWBIyalbHOTO TIpaBa Ha TOJaHHS T1O30By. Lle
KJIOTIOTAHHS BH MOXKETE TOJIaTH B OyAb-KHI MOMEHT
micnsi HAaOyTTS BaMU MpaBa Ha OCKApIKEHHS, aje He
Mi3HIIIE, aHDK B TepMiH, SKUH Oyle BCTaHOBJICHHA
CYZAJIEI0 JUISl TOCYJOBOTO HaJaHHs JoKa3iB. Kiomoranns
IIpo MPU3YNMUHCHHA MOXHA IOJAaTH OO0 IMOJAaHHSA BaMM
CKapTd, OAHOYACHO 3 HUM abo Ticis HBOTo. SIKIo BU
NOYMHAETE 3 MOJAHHS KJIOMOTAHHS MPO MPHU3YIHHEHHS,
CKapry BU MaeTe mojatu mnpotsroM 30 IHIB Micis
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30 days after the judge rules on the stay
request.

7. How do I file a stay request with the
Board?

You file a stay request in writing with the
same Board regional or field office where you
file your appeal. Appeals may be filed by
mail, by facsimile, by commercial overnight
delivery, by  personal delivery, or
electronically by using the Board's online
process at MSPB e-Appeal Online (https://e-
appeal.mspb.gov/). The date of filing by mail
is considered to be the postmark date. The
date of filing by facsimile is the date of the
facsimile. The date of filing by commercial
overnight delivery is the date you deliver the
appeal to the commercial overnight delivery
service. The date of filing by e-Appeal is the
date of electronic submission.

Your stay request must comply with 5
C.F.R. 1209.9 and contain the following
information:

e Your name and the names, addresses,
and telephone numbers of the agency
and your representative, if you have
one.

e A chronology of the facts, including a
description of the whistleblowing
disclosure and the personnel action
that the agency has threatened, taken,
or failed to take.

e An explanation as to why you believe
the personnel action is based on
whistleblowing. You should support
your explanation with documentary
proof because a stay will be granted
only if you show a "substantial
likelihood" that your appeal will
succeed.

e An explanation as to how long the
stay should remain in effect and
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BUHECCHHA CyAA€I0 IIOCTaHOBH IIPO
KJIOTIOTAHHA IIPO MPUI3YIIMHCHHA 3aX0ay.

3aJI0BOJICHHS

7. SIk mojgaTH KJIONOTAHHS TMPO NPU3YNHHEHHS
3axoay a0 Paagu?

Knonorauns IIpo MPU3YINHHCHHA 3aXOoAay IOAA€ThCA B
MUCHMOBIH (popMi [0 TOTO X CaMOTO PETiOHAIBEHOTO
abo wmicreBoro oicy Paau, Kynu BU mojaBaiiv CKapry.
Ckapru MOKHAa BIANPABISATH IOIITON, (hakcom,
KOMEpPUIHHUMH  CIy)kKOaMH  MIBHIKOI  JOCTaBKH,
nmomaBaTé ocobmcrto abo B EIEKTPOHHIH Qopmi 3a
noroMorow Iarepuer-ipoueaypu Pamu 1iis mojgaHHs

ckapr B  enektpoHHomy  Burisami  (https://e-
appeal.mspb.gov/). JlaToro momaHHS CcKaprd B pasi
IIOIITOBOI'O BiI[HpaBHCHHﬂ BBaXKa€ThCA Jara Ha

noImToBi#M Mapii. JlaToro momanHs (hakcoM BBaXKA€ETHCS
JaTa mepefanHs (pakCUMITEHOTO MOBimoMIIeHHS. JlaToro
MOJIaHHS B pa3i BUKOPHUCTAHHA KOMEPINIHOI CIyxOu
IHBPIZIKOT OOCTaBKM BBAXKAETLCA OaTa NEPCAaHHSA BaMU
ckapru a0 1iei ciayxOm. JlaToro mMomaHHA CKapra B
EIeKTPOHHOMY  BUTJISAI  BBaXKa€ThCcsl — gara i
€JIEKTPOHHOTO MEPEAaHHsI.

Bamie kionoTtanHs Mpo MPHU3YNHHEHHS 3aX0Ay MYCHUTh
BignmoBizatu 5 C.F.R. 1209.9 Ta mictutu HacTynHy
iH(hopMartito:

e Bame npi3Bume Ta mpi3BUIa MOCAAOBUX 0Ci0,
afpecu Ta TeneOHHI HOMEPH BiIOMCTBa Ta
BAIIOTO MPEJCTABHUKA, SKIIO BH HOTO MaeTe.

e XpOHOJOTIYHO BWKIAJeHI (haKTH, BKIFOYAIOYH
omuc  po3kpuroi  iHdopmamii, a  TaKoXK
KaJ[pOBOTO  3aXOJy, SKHM BIJOMCTBO Bam
MOTPO’KYBaJo, KK BOHO BXKHJIO, a00 HE CTallo
BXKHMBAaTH.

o IlosicHeHHs NpUYMH, 4Yepe3 SIKi BU BBa)kaeTe,
0 KaJapOBUH 3axXiJi BUKIWUKAHUH BallUMU
BUKPUTTSMH. Lle MOsSICHEHHS ciix CynpoBOAUTH
JOKYMEHTaJIbHUMU MiATBEPIUKEHHIMH,
OCKUTBKM  KIIOTIOTaHHS TPO  MPHU3YIMHHEHHS
3axony OyJe 3aJ0BOJICHE TUIBKH B pasi, SIKIIO
BU TIPOJEMOHCTPYETE «BIPOTiIHY WMOBIPHICTHY
TOTO, IO Ballla cKapra Oyie 3a10BoOJIeHa.

e  OOrpyHTyBaHHS OaxxaHoi TPUBAJIOCTI
NPU3YNMHEHHS 3aX0My, & TaKOX TOro, IO Iie
NPU3YNMHEHHS HE CTBOPHUTH CKJIQJHOLIB B
poOOTi BiIOMCTBA.
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whether the stay will cause a hardship
on the agency.

e If you first sought corrective action
from the Special Counsel, evidence
that the request is timely filed.

8. How does the Board decide a stay
request?

After you have filed your stay request, the
administrative judge will allow the agency an
opportunity to comment and submit evidence.
After considering all the arguments and
evidence, the administrative judge will either
grant or deny your request.

If your stay request is granted, the
administrative judge will specify the time
period during which the agency must suspend
the personnel action. A typical stay order will
suspend the personnel action indefinitely,
until it is later modified or vacated by another
Board order.

If your stay request is not granted, you may
file a written request with the administrative
judge asking that he refer your request and his
decision denying your request to the Board
members in Washington, D.C. for their
review. This is called "petitioning" the
administrative judge to "certify" his decision
as an "interlocutory appeal."”

Please see MSPB at Your Fingertips at the
end of this publication for information about
obtaining the Board's regulations.

9. What are the burdens of proof in
whistleblower appeals?

In whistleblower appeals, you have the
burden of proving by a preponderance of the
evidence that whistleblowing was a
contributing factor in the personnel action
threatened, taken, or not taken against you.
You may demonstrate that whistleblowing
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e JSIKmo BM MOYaNH i3 3BEPHEHHS MPO YCYHEHHS
nopymieHHs 70 ChoeriaJibHOro  IpoKypopa,
HiITBEP/UKEHHS TOTO, [0 Bamle KIOMOTAHHSI
nosiaHe 0e3 MopYIIeHHs] BCTAHOBICHUX CTPOKIB.

8. Sxum umHom Paaga npwuiimae pimeHHs 3a
KJIOMOTAHHSAMM NPO NPU3YNHUHEHHS 3ax01y?

[Ticnst momaHHsS BaMU KJIOMOTAHHS PO HPU3YIHHECHHS
3axofy, CymIs 3 aJMIHICTPAaTMBHUX IHTaHb JacTh
BIJOMCTBY MOXIIMBICTh HaJaTH WOTO KOMEHTapi Ta
mokasu. Ilicms po3rmsgy BciX apryMeHTIB Ta JIOKasiB,
CyIas 3 aJMIHICTPATMBHHUX NHTaHb a00 33JI0BOJILHUTH
Ballle KJIOMOTaHHs, a00 BIIXUIUTh HOTO.

B pa3i 3amoBOJIeHHS BAlIOro KIOHMOTAHHS PO
OPU3YMIUHEHHS] 3aXO0My Cyaas 3 aaMiHICTpaTHBHHUX
NUTaHb BCTAHOBHUTH MEPiOA, HA KUK KagpOBHU 3axin
MYCUTh OyTH TPHU3YNHHEHHUH BallUM BiJJOMCTBOM. SIK
NpaBWIO, TIOCTAaHOBA TMPO NPU3YNHHEHHS 3aX0[1y
BUHOCHUTHCS Ha HEBH3HAUEHHWI Tepioja, MOKU 3axia He
Oyze 3MiHeHMit, a00 10Kku Pana He yXBaaUTh MOCTAaHOBY
Ha 3aMiHy PIICHHIO PO KaJpOBHH 3aXi]l.

B pasi, skmo Baiie KJIOMOTaHHS MPO MPU3YIMHHEHHS
3aX0/ly HE 3aJ0BOJIGHSETHCA, B MOXKETE IOJATH JI0
Cylaai 3 aAMIHICTpPAaTHUBHUX THMTaHb IPOXaHHS MPO
nepeiaHHsl KOIIii Balloro KJIOMOTAHHS Ta PillEeHHS MPO
BIiIMOBY y HBOMY 10 wieHiB Pagu B BamwmarToHi,
muctpukt  KomymOis, mmst  o3HaiomnenHsa.  Lle
HAa3UBAETHCS  KJIOTMOTAHHSAM» Tepel  CyAnuelo 3
aJIMIHICTPAaTUBHUX NHUTaHb TMPO «IIOCBITYEHHSI» HOTO
PIIIEHHS B SIKOCTI «IIONIEPEHBOI aleIsIii».

[adopmariiro po Te, K MOXKHa OTPUMATH PETIIAMEHT
P3C3, mykaiite B kiHmi wmiei mybmikamii «P3C3 y Bac
i1 PYKOIO».

9. SIkuM € TArap J10BedeHHS B CIPaBax MpPo CKAPru
BiJl BUKpUBa4iB?

B cmpaBax mpo ckapru BiJi BUKpHUBadiB BaM HAJICKHUTh
JIOBECTH B CHJIy HAsBHOCTI BaroMimImx JOKa3iB, IO
miIcTaBu A7l TOTO, 00 MOTPOKYBaTH BaM BXKUTTSIM
KaJIpOBUX 3aXOiB, BYKHTU IPOTH Bac KaJpoOBi 3aXOaU
abo He BKHMBATH KaJpPOBI 3aXO0/H, BKIFOUAIH B ce0e aKT
BUKPUTTS. J[OBECTH Te, IO aKT BUKPHUTTSI MA€ CTOCYHOK
0 3aXOJiB, BU MOKETE, IOKA3aBIIH, IO I10CAI0BIi
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was a contributing factor by showing that the
official taking the action knew about the
whistleblowing and that the action occurred
within a time period such that a reasonable
person  would  conclude  that the
whistleblowing was a contributing factor in
the personnel action, but there are also
additional ways to meet this burden. If you
are filing an IRA appeal, you must also prove
that you exhausted your remedy before the
Office of Special Counsel.

If you establish by preponderant evidence that
whistleblowing was a contributing factor, the
Board will order corrective action unless the
agency demonstrates by clear and convincing
evidence that it would have taken the same
action in the absence of the whistleblowing.
The clear and convincing standard of proof is
a higher standard than the preponderance of
the evidence.

10. If I file a whistleblower appeal with the
Board after the Special Counsel has
terminated an investigation of my
complaint, will that termination influence
the Board's decision?

No. Under the Whistleblower Protection Act,
when the Board considers your appeal, it may
not take into account the Special Counsel's
decision to terminate an investigation of your
complaint. Moreover, if you file your appeal
because 120 days have passed without your
being notified that the Special Counsel will
seek corrective action on your behalf, the
Special Counsel may not proceed to seek
corrective action without your permission.
Furthermore, the Special Counsel may not
intervene in your appeal before the Board
without your permission.
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0co0i, sfka BXmiIa 3axing, Oymo BigoMo mpo Barmii
BUKPHTTS, a caM 3axiJ OyB BXKHUTHHU MPOTITOM TaKOTro
yacy, KA JTO3BOJIMB OM TepeciyHiii ocoli po3yMHO
MIPUITYCTUTH, IO BiH CTaB HACTIIKOM Jiii BUKpHBada;
ICHYIOTh W iHIII cocOOM JoBecTH Liei 3B’s30K. SKIo
BU mojaere ckapry Ha ocHosi IIII1, Bam Takox Tpeba
JIOBECTH, IO BH BHYEPIIAIM iHII 3aCO0M MPaBOBOTO
3aXHCTy, OCK KiJIbkM 3BepHymuca g0 Odicy
CIICIIAJILHOTO MTPOKYpOpa.

B pa3si, gk1io Bu J0BEETe BaroMIIlIMMH J0Ka3aMH Te,
0 aKT BHKPUTTS OyB MiACTaBOIO IS 3axoay, Pama
HpuiiMe TOCTAaHOBY NPO YCYHEHHS IMOPYIICHHS, SKIIO
BIJOMCTBY HE BHACTbCsS 3a JIOTMIOMOTOI0 YiTKHX Ta
MEPeKOHJIMBUX  JIOKA3iB JIOBECTH, IO 1 B pasi
BIJICYyTHOCTI aKTy BUKPHUTTA KaJpOBHH 3axin OyB Ou
TakuM camuM. UYiTKi Ta TIEpEeKOHIWBI JIOKa3d €
CTaHIApTOM JOBEICHHSI, SIKUil TIepeBaskac JOBEJCHHS B
CHITY HassBHOCTI BaroMimux JOKa3iB.

10. SIxmo momaTtm ckapry Big BHKpuBada a0 Pagm
micaa Toro, sik ChoemiajJbHUl NPOKYpPOp 3aKpHUB
PO3CJiAyBaHHS 32 CKaprolw, Y1 MaTuMe Le pilleHHs
BILUIMB Ha pimenns Pagn?

Hi. 3akoH mpo 3axMCT BUKpWBadYiB mependayae, o B
xo[li posrisiny Pangoro ckapru, BoHa He IOBUHHA Oparu
mo yBaru pimeHHsS CremianrsHOro IMPOKypopa Ipo
3aKpHUTTS PO3CIiLyBaHHS 3a cKaproo. ba Oinblire, Ko
BU TOJAE€TE CKapry B 3B’A3Ky 3 THUM, 110 MUHYJI0 120
OHIB  Big Bamoro 3BepHeHHS 10 CremiaisHOTOo
NPOKYpOpa, a BiH Tak i HE MOBIJOMHUB Bac IMpPO CBOE
pilleHHs] BUMaraTH YCYHEHHS MOPYIICHHS Bif BallIoOro
iMeni, CremiadpbHU TPOKypOp HE MaTHMeE TIpaBa
BUMAaraTl YCYHEHHs MOpYLICHHsA Oe3 Balloro J03BOJIY.
Hdo Toro x, CrenianpHWil TPOKYpOp HE Mae IpaBa
BTpPyYaTucs y Xia po3risimy Bamoi ckapru Pamoro 6e3
BAILIOTO JI03BOJTY.
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11. What can I do if I am not satisfied with
the administrative judge's decision on my
whistleblower appeal?

As is the case with other decisions on appeals
to the Board, you have the right to ask the 3-
member Board in Washington to review the
initial decision of the administrative judge.
You do this by filing a petition for review in
accordance with the Board's regulations at
Title 5 of the Code of Federal Regulations. If
no party files a petition for review, the initial
decision of the administrative judge becomes
final 35 days after it is issued. If a petition for
review is filed, the decision issued by the
Board becomes the final decision.

You may request judicial review of a final
Board decision on your whistleblower appeal-
-either an initial decision of an administrative
judge that has become final or the Board's
decision on a petition for review--by the U.S.
Court of Appeals for the Federal Circuit. The
court must receive your request for review
within 60 days after the Board issues notice
of its final decision. The court normally will
not waive this time limit and filings that do
not meet the deadline will be dismissed.
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11. Illo poOuTH, AKIIO 51 He 32/I0BOJIEHHI pillIEeHHAM
cyai 3 aAMiHICTPATUBHUX MUTAHb 32 MOEIO CKAPIoOI0
BiJl BUKpuBaua?

AHaNOTIYHO CHUTyamisiM 3 IHIIUMH pimneHHsMu Pamu 3a
CKaprami, BH Ma€Te€ TIpaBO BHMaratu po3TIISTY
MOYAaTKOBOTO PpIlICHHA CyIAl 3 aAMIHICTpaTUBHUX
MUTaHb Kojerieo 3 3 wieHiB Panu y Bamunrroni. s
IIbOTO BaM CJIiJI TIO/IaTH KJIOTOTaHHS PO TaKHHA PO3TILAL
y BiamoBigHOCTI 10 mpaBwi Paam B Turym 5 3BeneHHs
(henepanbHUX TMOCTAHOB. SIKINO JKOAHA 13 CTOpIH HE
HO/Ia€ KJIOTIOTAHHS TPO TMEPErIIs, M0YaTKOBE PIlICHHS
CyIi 3 aAMIiHICTPaTUBHUX NMUTaHb CTA€ OCTATOYHHUM 32
35 ngHIB micns WOro BUHECEHHS. SIKIIO KIOMOTaHHS MPO
MEperis]] TMOMAEThCSI, OCTATOYHMM pIIICHHAM Oyne
pimreHHs, yxBaneHe Pamoro.

Bu wMmaere mpaBo BHMaraTm CyIOBOTO  PO3IIIAY
OCTaTOYHOTO pimeHHA Pamy 3 mpuBoay Bamoi ckapru
BiJl BUKpPHBA4a - 1 IOYAaTKOBOTO pIIICHHA CyIIl 3
aJMIHICTPATHBHUX NHTaHb, K€ CTaJ0 OCTaTOYHUM, 1
OCTAaTOYHOTO pimieHHs Paay, momaBIy KIOMOTaHHS TPO
neperisin g0 AnemsuiiHoro  cyny CIIA  y
OenepanbHoMy OKpy3i. Bamie knomoraHHs mae OyTh
oTpuMaHe CcynoMm mpotrsaroM 60 mTHIB Ticis HamaHHS
Pamoro moBimomiieHHs Tipo ii octatouHe pimeHHS. Sk
NpaBuIIo, CyJ HEe poOUTH BUHATKIB B pa3i MOpYIIEHHS
CTPOKiB, TOMY TOJaHi 3 TOPYIIEHHSIM CTPOKIB 3asBU
BIIXWISIOTHCS.
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CRS report (excerpts)
https://crsreports.congress.gov

APPOINTMENT AND

CONFIRMATION OF

EXECUTIVE BRANCH
LEADERSHIP: AN OVERVIEW

Summary
The Constitution divides the responsibility for

populating the top positions in the executive
branch of the federal government between the
President and the Senate. Article II, Section 2
empowers the President to nominate and, by
and with the advice and consent of the Senate,
to appoint the principal officers of the United
States, as well as some subordinate officers.
These positions are generally filled through
the advice and consent process, which can be
divided into three stages:
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3BiT Jocainnunbkoi cay:x6u Konrpecy (ypuBku)
https://crsreports.congress.gov

NMPU3HAYEHHS 1
MIATBEPKEHHS TPU3HAUYEHD
HA KEPIBHI IOCAJIU ¥
BUKOHABUYI BJIAJIL: OTJISI]

KopoTtkuii 3micT

Koncrutyniss  posnoainsie  00OB’A3KM  IIOAO
3allOBHEHHS BHIIMX I[I0CAJ Yy BUKOHABYiM Trimmi
BiIaIu (peaepanbHOro ypsily MK NPE3UAECHTOM 1
Cenarom. Crarrs I, po3gin 2 ymoBHOBaxye
MPE3UICHTa BUCYBATH KaHIUAATYPH 1, 32 TIOPAIOIO 1
3a  sromoro CeHary, TmpuW3HA4YaTH TOJIOBHUX
nocanoBux oci6 Crioydenux IllTariB, a Takox psija
IXHIX IIJIETIINX.

Ili mocamu, sSIK MPaBWIIO, 3aIIOBHIOIOTHCS B pPaMKax
MpoIeCy KOHCYJBTAIIH Ta TOTO/KCHb, B SKOMY
MOJKHA BUIUTUTH TPHU €TaIH:

1. binuit  nim obupae 1 mepeBipse KaHAUIATYpPY
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1. The White House selects and clears a
prospective appointee before sending a formal
nomination to the Senate.

2. The Senate determines whether to confirm
a nomination. For most nominations, much of
this process occurs at the committee level.

3. The confirmed nominee is given a
commission and sworn into office, after which
he or she has full authority to carry out the
duties of the office.

The President may also be able to fill
vacancies in advice and consent positions in
the executive branch temporarily through
other means. In some cases, the President may
be able to designate an official to serve in a
vacant position on a temporary basis under the
Federal Vacancies Reform Act or under
statutory authority specific to the position.
Alternatively, if circumstances permit and
certain conditions are met, the President could
choose to give a recess appointment to an
individual. Such an appointment would last
until the end of the next session of the Senate.
In practice, recess appointments have become
less common in recent years.

Congress has selectively included certain
types of statutory provisions  when
establishing  specific  executive  branch
positions. These provisions include those that
require  appointees to have specified
qualifications, set fixed terms of office, limit
the circumstances under which the President
can remove an officeholder, specify how the
chair of a collegial board or commission will
be selected and may be removed, and allow an
incumbent to remain in office past the end of
a term until a successor is appointed (also
referred to as a holdover provision). Although
these types of provisions may be found in the
establishing statutes for a variety of positions,
they are particularly common for members of
regulatory and other collegial boards and
commissions. In some cases, these types of
provisions have influenced the dynamics of
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nepen i1 odimiitHM HanpaBiaeHHsIM 10 CeHary.

2. Cenar BU3HAYae, yn 3aTBEPAKYBaTH
KaHauaatypy. Jas OGimbLIOCTI KaHAMIATYp 3HAYHA
YaCTHHA I[LOTO TPOLIECY BiZOyBA€THCS B KOMITETaX.

3. 3aTBep/pKEHUM KaHIUIaT OTPUMYE IPU3HAYEHHS i
CKJIaJIa€ TPUCATY, TICIsI 4Oro BiH a00 BOHA Mae BCI

IIOBHOBAXXCHH JUISL BHUKOHAHHA CJ'Iy>K6OBI/IX
000B’A3KiB.
[Ipe3uaeHT TakoX MOXKE€ MaTH  MOJKJIHBICTh

TUMYAcOBO 3allOBHIOBATH BAaKaHCIi, J1¢ I IbOTO
noTpiOHiI «panma i 3romga» CeHary, 3a JIOIMOMOTOIO
iHmMX 3aco0iB. Y [eSKUX BUMNAAKaX BIH MOXeE
NPU3HAYMTH HA BAaKAHTHY I[I0CAay THMYacOBO
BizmoBigHO 10 denepanbHOro 3aKoHY Mpo pedopmy

BakaHCiii a0o 3aBASKH IHIIMM 3aKOHOJaBYHUM
MMOBHOBA)XEHHAM  I[OA0 JaHoi 1mocamgu. Sk
albTepPHATHBA, SKIIO JO3BOJSIOTH OOCTaBUHM 1

OyayTh BHKOHAaHI I€BHI YMOBH, NPE3HICHT MOXE
3MIWCHUTH T.3B. MDKCECIiTHE MPU3HAYCHHS HA TEPMIiH
no kinmg HactymHoi cecii Cenary. Ha mpakTwii
MDKCECIHHI TPU3HAYCHHS CTaJId MEHII TOIIUPEHI
OCTaHHIM YacOM.

ITpu 3acHyBaHHI KOHKpPETHHX I10CaJl Y BUKOHaBUii
Bnaai Kourpec BuOIpkOBO 3aiisiB TEBHI BUAH
3aKOHOJABUMX  MOJIOKeHb.  Lli  TOJOXKeHHS
BUMaralTh, 100 TpuU3HAYeHi ocodu  Maiu
BIJIMIOBITHY KkBauTi(hikariro, BCTaHOBITIOIOTh
¢dikcoBaHI TEpPMIHH TIOBHOBaXXCHb, OOMEXKYIOTh
00CTaBHHM, KOJH TPE3UACHT MOXE BIICTOPOHUTH
1ocazioBy 0co0y, BKa3yloTh, AK Oyae oOpaHuid i
MOke OyTH BiJCTOPOHEHHH TOJIOBAa KOJEriaabHOi
paau abo Komicii, 1 JO3BOJISAIOTH MOCAIOBI 0cO0i
3aUIIATACS Ha CBOIM MMOcaai TMIiCHs 3aKiHYCHHS
TEpPMiHY IIOBHOBa)XXE€Hb, JOKM Oyjae NpHU3HAYCHUIN
HACTYMHUK (T.3B. TOJOXEHHS PO BIJICTPOUKY).
Xoua TaKoro pojay TIOJIOKEHHS MOKHA 3HAUTH B
3aKOHAaX, IO 3aCHOBYIOTh pi3HI IOCaad, BOHHU
0CO0JIMBO YacTO 3aCTOCOBYIOTHCS MPU MPU3HAYEHHI
YJICHIB PETYIIOI0YMX Ta 1HIIUX KOJICTIAJIBHUX paj i
KOMICidi. Y psal BHUIAIKIB TaKi TOJOXCHHS
BIUIMBAJIM HAa JUHAMIKy IPOIECY 3aTBEPIKCHHS B
Cenarti. Ix cnix BpaxoByBatu y mpomeci Bin6opy i
NEepeBIPKU KaHIUIATYp B aJAMIHICTpallii.
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the Senate confirmation process. They may
also be factored into the selection and vetting
process in the Administration.

Appointments Under the Advice and
Consent Process

The appointment process for executive branch
positions is generally considered to have three
stages: selection and nomination by the
President, consideration by the Senate, and
appointment by the President.

Selection, Clearance, and Nomination

In the first stage, the White House selects and
clears a prospective appointee before sending
the formal nomination to the Senate. With the
assistance of, and preliminary vetting by, the
White House Office of Presidential Personnel,
the President selects a candidate for the
position.Members of Congress and interested
parties sometimes have recommended
candidates for specific PAS positions,
particularly for positions located within a
Member’s state. Members have offered their
suggestions by letter and by contact with a
White House liaison. In general, the President
is under no obligation to follow such
recommendations. In the case of the Senate,
however, it has been argued that Senators are
constitutionally entitled, by virtue of the
advice and consent clause noted above, to
provide advice to the President regarding his
selection, although the extent of this
entitlement is a matter of some debate.As a
practical matter, when Senators have
perceived insufficient pre-nomination
consultation has occurred, they have
sometimesexercised their procedural
prerogatives to delay, or even effectively
block, consideration of a nomination.

During the clearance process, the candidate
prepares and submits several forms, including
the “Public Financial Disclosure Report”, the
“Questionnaire  for  National  Security
Positions (SF 86)”, and a supplement to SF86.
The clearance process often includes a
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IIpuzHaveHHsi, 0 NOTPEOYIOTH «PaaH i 3roamw»
Cenary

IIpouec npu3HayeHHS Ha MOcCaad y BHUKOHaBUiil
BJaJl, SIK MpaBWJIO, AUIATh HAa TPU eTamu: BiAOIp 1
BUCYHEHHsI  Ipe3uaeHToM, po3riasin  CeHaToM,
NPU3HAYEHHS NPE3UIEHTOM.

Binoip, ohpopmiieHHsI Ta BUCYHEHHS

KAHANUAATYD
Ha nepmomy erani binuit niMm Bubupae i nepesipse

KaHAMJATypy, nepu Hix odiuiiiHo nepenatu ii B
Cenar. 3a cropusHHA Ta 3aBISIKH IOTEpenHii
nepeBipii 3 O0OKy YTpaBlIiHHSA TNPE3UISHTCHKOTO
nepconany bimoro nmomy mpe3ugeHT BHOUpae

KaHguaata Ha 1nocamy. Ymenn Konrpecy i
3alllKaBJIeHI ~ CTOPOHM  1HOJI  PEKOMEHIYIOTh
KaHIWAaTiB Ha  psag  mocaa, Je  NoTpiOHe

niaTBepukeHHss CeHaTy (CIMCOK TakuX Iocaj
cKopoueHo HazuBaeThecsi PAS), ocobnmBoO mocaau B
yCTaHOBaxX WITaTy, BiA SKOro oOpaHUMl aaHui

KOHIpeCcMeH. Y [HUX BHIIQJKaX KOHIPECMEHH
NOJaloTh CBOI mpomno3uuii B JUCTI abo dYepe3
cuniBpoOiTHuKa  bimoro  momy. VYV mpuHIumi

NPe3UJCHT HEe 3000B’S3aHUN JOTPUMYBATHUCS TaKHX
pexoMennaniii. ¥ Bunanaky CeHaTy, OHaK, He pa3
BHUCJIOBITIOBAJIACS IyMKa, 10 B cHITy
BUIIIE3a3HAYCHOI YMOBH TIPO «pagy Ta 3TOIy»
CCHATOPH MAIOTh KOHCTHTYIIWHE TMpaBO JaBaTH
MPE3UICHTOBI PEKOMEHMAIll IOoA0 KHOro BUOOPY,
X04ya TIUTaHHS, HACKUJIBKM 1€ CHpaBlai  Tak,
3aJMIIAEThCs AMCKyciiiHuM. Ha mpaktumi, komum
CEHAaTOPH BBAKAIOTh, L0 0 BUCYHEHHS KaHIUAATYP
3 HUMH paJWiINCsS HEIOCTaTHbO, BOHH MOXYTh
CKOpHCTaTHCS CBOIMH NPOIEeTyPHUMHU
mpeporaTuBamMu, 100  BIAKJIACTH 1  HaBiTh
3a0JIOKYBaTH PO3TIIA] KaHIUAATYPH.

VY mpoueci odopmiieHHS KaHIUWAAT 3allOBHIOE 1
nmojnae Kumbka (opMm BKIIOYHO 31 «3BITOM Mpo
po3KpHTTA QiHaHCOBOT iH(DOpMAaIii», K AHKETOIO IS
KaHIUAATIB Ha TMocajiu y cdepi HaIloHaIbHOI
oesneku (SF 86)» i momatkom mo SF86. Ilpomec
oopmieHHs HYacTo BKJIIOYAaE B cebe MepeBipKy
Oiorpadii, sKy 3milicHioe ®enepanbHe  O1OPO
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background investigation conducted by the
Federal Bureau of Investigation (FBI), which
prepares a report that is delivered to the White
House. It also includes a review of financial
disclosure materials by the Office of
Government FEthics (OGE) and an ethics
official for the agency to which the candidate
is to be nominated. If conflicts of interest are
found during the background investigation,
OGE and the agency ethics officer may work
with the candidate to mitigate the conflicts. At
the completion of the clearance process, the
nomination is ready to be submitted to the
Senate.

The selection and clearance stage has often
been the longest part of the appointment
process. There have been lengthy delays at
times, particularly when many candidates
have been processed simultaneously, such as
at the beginning of an Administration or
where conflicts needed to be resolved.
Candidates for higher-level positions have
often been accorded priority in this process. In
an effort to reduce the elapsed time between a
new President’s inauguration and the
appointment of his or her national security
team, Congress has amended the Presidential
Transition Act of 1963 several times in recent
years. Among other provisions, these
amendments encourage a President-elect to

submit, for security clearance, potential
nominees tohigh-level national security
positions as soon as possible after the

election. A separate provision of law, enacted
as part of the Federal Vacancies Reform Act
of 1998 (Vacancies Act), lengthens the
potential duration of a temporary appointment
during presidential transitions, facilitating
control of a new President over the executive
branch while the appointment process
proceeds. (See section below entitled
“Temporarily Filling Advice and Consent
Positions.”)

A nominee has no legal authority to assume
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posciuinyBanb  (DPBP), 3romom  BOHO  TOTye
BIIMOBIAHUK 3BIT s bimoro momy. YactuHORO
NpOIEIYypPH € TAaKOX aHaji3 HaJaHUX KaHIHIATOM
(iHAHCOBHMX BIJIOMOCTEH, IO WHOro TMPOBOJIUTH
VrpaBmiHHS ~ CITy)KOOBOI €THKH y  JIEpP)KaBHHUX
opranax (OGE) i mocagoBa oco6a 3 MUTaHb E€THUKU
BIIOMCTBa, J€ TMpaloBaTUME KaHAWIaT. SKmo B
X011 nepeBipku Oy/ie BUSABIEHO KOHQIIIKT 1HTEPECIB,
OGE 1 cniBpoOITHUK B1IOMCTBAa MOKYTh IIPOBECTH 3
KaHAMJATOM pOOOTYy 1 IMocTapaTHcs MiHIMi3yBaTH
npobiiemMy. [Ticns 3aBepIICHHS MPOIIECY
opopmienns Bce Oynme TOTOBO /sl MOJAHHA
kanauaatypu a0 CeHary.

Etan Bigbopy Ta oQopMmIeHHS 4acTo
HaNTPUBAJIIINM Y NPOLEC] TPU3HAYCHHS.

YacoMm Tparusiancs BeIMKI 3aTPUMKH, OCOOIMBO
KOJIU OJJTHOYAaCHO o0poOisuiocs 6araTo KaHIUAATyp
(Hampukiax, Ha  [OYaTKy  JISUIBHOCTI  HOBOL
IPe3UJIeHTChKOI aaMiHicTpalii) abo 0yi10 HEOOXiTHO
BperyioBaTH KOHGQIIIKT iHTepeciB. Kanaumatam Ha

OyB

[ocaJy BUIIOTO PIBHA YacTO  MPUIUISETHCS
NpIOPUTETHA yBara.
[IparHyuyn CKOpOTHTH dYac MDK IHaBTypali€ro

HOBOTO MPE3UJEeHTa 1 MPU3HAUYEHHAM HOro KOMaHIH
3 HanioHanbHOI Oe3neku, KoHrpec 3a ocTaHHI poku
KUIbKa pa3iB BHOCUB IIONPaBKH B 3aKOH IIpo
nepeaady npesuaeHTcbkoi Biaau 1963 poky. Cepen

IHIIOTO, 1i TIOTPaBKH CIOHYKAIOTh OOPaHOTO
Npe3u/IieHTa SKOMOra [MIBHANIE Iicyisi BHOOPIB
OPEJICTABISTA U TEePeBIpKM  HA  IpeMeT

OJIarOHaIIMHOCTI MOYUIMBI KaHAUIATYPH HA MOCAIN
BHCOKOTO piBHA Yy cdepi HaIioHaIbHOI Oe3IMeKH.
OxpeMe TONOXKEHHS 3aKOHY, NMPUHHATE B pPaMKax
3akoHy TIpo pedopmy denepanbHuX BakaHCiii 1998
poky (3akoH Mpo BakaHCii), 30UIBIIYE MOKIHBHMA
TEPMIH THMYAacOBHX IIpU3HAuY€Hb Yy MEpexiaHUi
NepioJi, MOJICTIIYIOYM KOHTPOJIb HOBOTO TPE3UICHTA
Ha/Jl BUKOHABYOK  BJAJIOK0, TIOKH TPUBAIOTh
NpU3HAYeHHS (OUB. HWk4Ye po3ain «Tumyacose
3aIOBHEHHS BaKaHCIH, 0 MOTPeOYyIOTh Paay i 3ro1u
Cenary».)

VY KaHAuAaTa HeMae IOPUIMYHOTO IpaBa OpaTu Ha
cebe 000B’SI3KHU 1 BiANOBIJAIBHICT, IO IIOB’A3aHI 3
10CaJI010, OKH BiH TUIBKM BUCYHYTHH Ha L€l 1OCT.
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the duties and responsibilities of the position
by virtue of the nomination. Authority to act
comes once the nominee has received Senate
confirmation and presidential appointment or
through another method of assigning duties,
such as a designation of an acting official
under the Vacancies Act, a recess
appointment, or a redelegation of functions.

Senate Consideration

In the second stage of the appointment
process, the Senate alone determines whether
or not to confirm a nomination. The Senate’s
action on a nomination varies, depending
largely on the importance of the position
involved, existing political circumstances, and
policy implications. Many presidential
appointees are confirmed routinely by the
Senate, without public debate. Other
appointees receive more attention from
Congress and the media through hearings,
investigations, and floor debate. Historically,
the Senate has shown particular interest in
nominees’ views and how they are likely to
affect public policy. Two other factors have
sometimes affected the examination of a
nominee’s personal and professional qualities:
whether the President’s party controlled the
Senate and the degree to which the President
became involved in  supporting the
nomination.

Much of the Senate confirmation process
occurs at the committee level.
Administratively, nominations are received by
the Senate executive clerk, who usually
arranges for the referral of the nominations to
committee according to the Senate rules and
precedents. Committee nomination activity
has generally included investigation, hearing,
and reporting stages. As part of investigatory
work, committees have drawn on information
provided by the White House, as well as
information they themselves have collected.
Some committees have held hearings on
nearly all nominations; others have held
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PeanpHi TIOBHOBaXKCHHSI HAJAIOThCS HOMY JIWIIIE
MiCIsl TOro, KOJIM BiH OTPUMAE IMiITBEPIKCHHS
CeHaTy 1 Npe3uACHTChKE NMpPHU3HAYEHHS, a00 Micis
BUKOHAHHS  IHINOI  TPOIEAypH, Takoi  SK
MPU3HAYCHHS THMYacOBO BUKOHYIOUOTO OOOB’SI3KH
BIJNOBITHO 10 3aKOHY IpO BakKaHCii, MiXceciiiHe
npu3HadYeHHs 200 mepepo3noaisl QyHKIIi.

Posrasa y Cenari

Ha ppyromy erami mpouecy NpU3HauYeHHS TiJIbKU
CeHaT BHW3Hauae, 3aTBEpPPKYBaTH KaHIUAATYPY YU
Hi. Jlii CenHary 3Ha4HOIO MIpOIO 3alexarb BiJ
XapakTepy  IOcaad,  ICHYIOUHMX  TOJITHYHHX
00CTaBHH 1 OJIITHYHUX HACIIIKIB.

bararo kanHaugatyp peryiasipHO 3aTBEPKYETHCS
Cenatom 0e3 myOmiyHOTO OOrOBOpeHHs. [HIII
MPE3UJICHTChKI TPHU3HAYCHIII OTPUMYIOTh OlIbIIE
yBaru 3 60ky Konrpecy Ta 3MI 3aBasiku ClyXaHHSIM,
po3CiigyBaHHAM Ta JaebaTaM y 3aii  3acilaHb.
Icropuuno ckmanocs Tak, mo CeHaT 3aBXKIU
BUSABIISIB  OCOONMBUN  iHTEpeC 1O  TOIJIAMIB
KaHAMJATIB 1 10 TOTO, SIK BOHHM MOXXYTb BIUIMHYTH
Ha IMOJIITUKY Jep>KaBU.

Ha BuBueHHs ocobuctux 1 npodeciiHuX sKocTei
KaHIuAaTa 1HOAI BIUIMBAIOTH JBa IHIIMX (DaKTOPH:
Y1 KOHTPOJIIOE B LIei yac mapTis npe3uaenta Cenar
1 IKOIO MIpOIO TIPE3UIACHT Oepe y4acTh y IMiITPHUMIII
JaHOT KaHUIATYPH.

Benuka wyactuna mporecy 3arBep/pkeHHs B CeHari
BiZIOyBa€ThCS Ha piBHI KOMITETIB. B
aJIMIHICTpaTUBHOMY IUIAHI II6 Ma€ TaKUi BUIVIAM:
KaHAuJaTypu [puliMae BUKOHABUMH  ceKperap
Cenarty, skuil 3a3BUYail OpraHi3oBye Ieperauy
KaHIUAATYp B TOH YH 1HIIWH KOMITET BIAMOBITHO 110
mpaBWJI 1 TpelnefaeHTiB  mnanath.  J{isIbHICTH
KOMITETiB, K  MpaBWIO, BKJIIOYA€  ETaIH
pO3CIiIyBaHHSA, CIyXaHHS Ta TIOJAaHHA 3BITiB. Y
paMKax poO3CIiAyBaHHS KOMITETH CIHPAIOTHCS Ha
iHpopMmalito, HagaHy binuM gomMoMm, a Takox Ty,
AKy 310panu BoHU cami. JlesKi KOMITEeTH IPOBOJSTh
CIIyXaHHS IIPAKTUYHO IO BCIX KaHJUAATYypax; 1HII —
Tk 1o jeskux. CiyxaHHS €  IyOJiYHUM
¢dopymoM 151 OOrOBOpEHHs KaHAWUAATYpH 1 Oy.b-
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hearings for only some. Hearings provide a
public forum to discuss a nomination and any
issues related to the program or agency for
which the nominee would be responsible.
Even where confirmation has been thought by
most to be a virtual certainty, hearings have
provided Senators and the nominee with
opportunities to go on the record with
particular views or commitments. Senators
have used hearings to explore nominees’
qualifications, articulate policy perspectives,
or raise related oversight issues.

In response to an increasing perception among
many Senators that processing and confirming
nominations to over 1,000 positions in the
executive branch was becoming too
burdensome, a bipartisan effort was
undertaken in 2011 to address how the Senate
processes nominations. In August 2011, the
Senate agreed to S.Res. 116, a resolution “to
provide for expedited Senate consideration of
certain nominations subject to advice and
consent.” The procedure allows certain
nominations to be eligible for consideration
by the full Senate without formal committee
action (unless any Senator requests committee
referral).

With regard to each nomination that is
referred to a committee, the committee may
decline to act on it at any point—upon
referral, after investigation, or after a hearing.
If the committee votes to report a nomination
to the full Senate, it has three options: It may
report the nomination favorably, unfavorably,
or without recommendation. A failure to
obtain a majority on the motion to report
means the nomination will not be reported to
the Senate at that time. Failure of a
nomination to make it out of committee has
occurred for a variety of reasons, including
opposition to the nomination, inadequate
amount of time for consideration of the
nomination, or factors that may not be directly
related to the merits of the nomination. If the
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SKUX TIMTaHb, TIOB’S3aHUX 3 Mporpamor abo
BIJOMCTBOM, 3a SKI BIAMOBIZATUME KaHIWJAT.
HaBiTh sKIIO OUIBIIICTH BBaXka€ 3aTBEPKCHHS
BHPIIICHOIO CIIPABOI0, CIyXaHHs Jal0Th CCHATOpaM i
KaHIUIAaTy MOXKIIUBICTh ITyOJIIYHO OTPUSBHUTH CBOI
MOTJISIIN 1 HAMIPH.

Cenaropu HEOHOPA30BO BUKOPUCTOBYBAJIH
CllyXaHHs, 1100 yceOIuYHO MepeBIpUTH 3110HOCTI
KaHIUAATIB, 3asABUTH TPO TMONITHUYHI TUIaHU abo
OOTOBOPHTH MHUTAHHS MAPIAMEHTCHKOTO HATJISTY.

OckinbKu Jemaii OuUTbIe CEHATOPIB CXHIISIIOCS 0
JTYMKH, IO TIepeBipKa 1 3aTBEp/PKCHHS KaHIUAATiB
OUIBII HIK Ha TUCSAYYy IOcaj] y BUKOHABYIM Biaji
cTanu 3aHaATo oOTshkimuBi, y 2011 pomi mporec
PO3TISAY KaHIUAATYp MiAAald CHUTBHOMY aHawi3y
00u/1BI CEHATChKI ppaKiii.

VY cepmni 2011 poky CeHat npuitHsIB pe30ioLio S.
Res. 116, mo0 «3abe3neynTy MPUCKOPEHUHN PO3TIIS
JesIKMX KaHAWOATyp, IO MOTPEOYIOTh paau i 3roau
Cenary».

[Is mpouexypa [na€e TMpaBo pO3MIIIATH  AEsKi
NpU3HAa4YeHHs TNoBHOMY ckiaay Cenary  0e3
o(imiitHOTO pilIeHHS KOMITETY (SIKIIO TUTHKU TOW M
IHIIMKA ~ ceHaTOp  HE  3aKaJae  HampaBUTH
KaHAMJATypy B KOMITET).

lomo xawaugaryp, MepeJaHuX KOMITETY, TO
CTOCOBHO OyIb-KOi 3 HHX KOMITET MOXKe
BIIMOBUTHCS 3IIHCHIOBATH Oynb-sKi Iii SK Bigpasy
micis il oTpUMaHHs, TaK 1 MiCas TMepeBipku abo
CITyXaHHS.

SIKImo KOMiTeT mporoyiocye 3a Te, o0 mepenatu
KaHIUAATypy Ha pO3MJIL] IOBHOMY  CKJIQJIOBI
Cenary, y HbOTO € TpH BapiaHTU Mdiii: BIH MOXe
BIITYKHYTHUCSI TIPO Hei TMO3UTHBHO, HETAaTHBHO a00
nepenaTH ii 6e3 Biaryky.

Sxmo OLTBIIICTH YJICHIB KOMITETY HE
IPOTOJIOCYBAJIM 33 TMepefady KaHIUAaTypH [0
noBHoro ckmaaxy Cenary, TO 1BOro  pasy
KaHaugatypa He Oyne mpezncraBieHa y Cenari.
Kanmunarypa mMo)ke He BUHTH 31 CTiH KOMITETYy 3
[JIOTO psAy NPUYMH: HE3roJa 3 BUCYHEHHSM JaHOI
ocoOu, Opak yacy as nepesipku abo dakropu, sKi
MOXYTb HE MaTH MpsAMOro 3B’SI3Ky 3 CaMoMo
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committee declines to report a nomination, the
Senate may, under certain circumstances,
discharge the committee from further
consideration of the nomination in order to
bring it to the floor.

The Senate has historically confirmed most,
but not all, executive branch nominations. In
rare instances, a vote to confirm a nomination
has failed on the Senate floor. Often,
unsuccessful nominations fail to be reported
or discharged from committee, as just
discussed. Sometimes, however, a nomination
is reported from committee but is not taken up
on the floor of the Senate because of
opposition to it by one or more Senators.
Because of this opposition, the Senate is not
able to consider and confirm the nomination
by unanimous consent. The Senate will
sometimes seek to overcome this opposition
by invoking cloture. Historically, invoking
cloture was usually a difficult and time-
consuming way to confirm a nomination. The
support of three-fifths of the Senate was
needed to invoke cloture, and this vote would
be followed by up to 30 hours of debate on
the nomination before a vote on confirmation
itself. In November 2013, the Senate
reinterpreted its rules to mean that only a
simple majority of those Senators voting is
required to invoke cloture on any executive
branch nomination. The number of hours of
post-cloture debate was unchanged by the
2013 precedent, but in 2019 the Senate
reinterpreted its rules again to reduce post-
cloture consideration to two hours for all but
the highest level of executive branch
nominations.

Senate rules provide that “nominations neither
confirmed nor rejected during the session at
which they are made shall not be acted upon
at any succeeding session without being again
made to the Senate by the President.” In
practice, such nominations have sometimes
been returned to the President at the end of the
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KaHIUAATyporo. SIKIO KOMITET BIJMOBISETHCS
nepenatd kKaHauaatypy, CeHaT MOXe 3a TCBHHX
00CTaBWH BiJICTOPOHUTH KOMITET BiJ i MOAAIBIIOTO
PO3TIIsiAY 1 BUHECTH ii Ha 3arajbHe OOTOBOPEHHS.

3a Bech yac icHyBaHHi CeHar HaifuacTile, ajne He
3aBXK/1M, MIATBEPAKYBaB KaHAMIATYpU BHUKOHABYOI
Baagu.  [onocyBaHHS — MO0  3aTBEPKEHHS
KaHAMJATypu  IpoBajroBasiocs — pinko.  Yacto
KOMITETH «OpaKkyloTb» 1 HE BHIIYCKaIOTh HEBJAATY
KaHAMJATYPY, K OyJIO OMICAHO BHUIIIE.

ByBae, 1110 KOMiTeT BUHOCUTHh KaHIUAATYPY, aye il
He posrisgae CeHaT, TOMy IO HPOTH HEi Mae
3arepedeHHs] OWH a00 KijbKa CEHATOpiB. Y TakuX
Bunajakax CeHaT He MOXKE PO3IVIIHYTHU 1 3aTBEPAUTH
KaHIUAATypy OJIHOT'OJIOCHO. Inoni Cenar
HaMaraeTbCsl IOJNOJIATH I OIip, BAAIOYUCH M0
IIPUMYCOBOT'O IPUIIMHEHHS /1e€0aTiB — T. 3B. cloture.

Panime 1nsg mnpoueaypa JUIsl  HiATBEPUKEHHS
Opu3HaYeHHs  Oyna  JIOCUTh  CKJIAJHOIO 1
MPAIEMiCTKOIO.

Tinbku ms TOro, MO0 IaTh Xix nponeaypi cloture,
Oynu MOTPiOHI TpH I’ AITHX TOJOCIB, a AaJli CIIiI OYyII0
npoBecty 10 30 roauH ne0aTiB MO0 KaHIUAATYPH 1
TOJIOCYBaHHS IOJO BJAacHE 3aTBEPIKEHHA. Y
mucronani 2013 poky CeHaT 3MIHMB IpaBuUia,
[IOCTAHOBUBINIK, IO MpH PpoO3ILIAl  OyAb-sKol
KaHJAMJATypU BUKOHABUOI BIIAAM JUIS MPOLEIYypPU
cloture moTpiOHa TmpocTa OUIBIIICTH  TOJOCIB
CeHATOpiB, SKi TOJOCYIOTb Yy JaHUH MOMEHT.
KinbkicTh TOMWH, [0 HAJArOThCA s AeOaTiB y
bOMY BHIIAJKY, micist 2013 poky He 3MiHMIAC, ajie
Bke 2019 poky CeHar 3HOBY 3MIiHHMB peErJIaMeHT,
CKOPOTHBIIM M€ Yac a0 JBOX TOAMH Ui BCIX
KaHAMJATyp BHKOHABYOI BIaad, KpiM HaMBHIIOTO
piBHSL.

[TpaBuna Cenary nepen0ayvaroTh, 10
«KaHIUJATYpH, HE TMIATBEPDKEHI 1 He BIAXWICHI ITiJT
gac cecii, Ha fKiiH iX BUCYHYTO, HE OEpyTbCS IO
yBarm Ha Oynmp-iKii HAacTymHid cecii 0e3
noBTopHOro nojanus 1o Cenary npesuneHTom». Ha
MPAKTHUIl Taki KaHAUJATypHd 1HOAI TOBEPTAIHCS
MPE3UICHTOBI B KiHII mepinoi cecii 1 3aBKau B KiHIII
Komnrpecy. Kanmunarypu TaKO0X MOXYTb
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first session and are always returned to the
President at the end of the Congress.
Nominations may also be returned
automatically to the President at the beginning
of a recess of more than 30 days, but the
Senate rule providing for this return has often
been waived.

Appointment
In the final stage of the appointment process,

the confirmed nominee is given a commission
signed by the President (which bears the Great
Seal of the United States) and sworn into
office. The President may sign the
commission at any time after confirmation, at
which time the appointment becomes official.
Once the appointee is given the commission
and sworn in, he or she has full authority to
carry out the responsibilities of the office.

Temporarily Filling Advice and Consent
Positions

The Constitution also empowers the President
to make a limited-term appointment to fill a
vacancy without Senate confirmation when
the Senate is in recess. Recess appointments
expire at the end of the following session of
the Senate. Although recess appointments
were common in the past, Presidents now use
this authority rarely, if ever. From the 110th
Congress on, Congress has regularly used
specific scheduling practices in an attempt to
prevent the President from making recess
appointments, and it appears that these
practices have been effective in doing so.

Congress has provided more limited statutory
authority for filling vacant PAS positions on a
temporary basis, as well. Under the Vacancies
Act, when an executive agency position
requiring confirmation becomes vacant, it
may be filled temporarily in one of three
ways:

1. The first assistant to such a position may
automatically assume the functions and duties
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aBTOMATUYHO TOBEPHYTU IMPE3UACHTY HA I0YATKY
nepepBu TpuBaiicTio noHax 30 nHIB, ane me
npasmwiio CeHaTy 4acTo CKacOBYBaJIOCS.

Ilpu3sHayeHHHA
Ha 3axmrognHomMy erami mporecy NpU3HAYCHHS

3aTBEPHKEHOMY KaHAMJIATOBI BUIAETHCS JOPYUYCHHS
3a MIAMHCOM TPE3UCHTA 1 3 BEJIUKOI JCPKABHOIO
nedatkoro Cnomydenux IllTariB, 1 BiH ckiagae
npucary. [Ipe3unenT Moxe mianucaT JOPyYCHHS B
Oyab-sIKUil 4yac micisl MiATBEPIKEHHS, MIiCs IOTO
npu3HaueHHs ctae odiniiauM. [llofiHo nmpu3HaveHa
ocoba oTprMae IOPYYEHHS 1 CKJajae MpPUCATY, BiH

a00 BOHAa OTPUMYy€ BCi IOBHOB@KEHHS IS
BUKOHAHHS 000B’A3KIB HAa HOBIN mocai.
TumM4yacoBe 3alI0BHEHHS 1OCaj, 10
notTpedy0Th paau ta 3roau Cenaty
KoHCTUTYIiIT TakoX YHOBHOBaXYE MPE3UICHTA

IPOBOAUTH IPU3HAUEHHS Ha OOMEXKEHWH TepMiH
JUI  3allOBHEHHs BakaHcli 0e3 IiATBep KEHHS
Cenary, skuo B Cenari y ueit yac nepepsa. TepMiH
MDKCECIHHMX IPU3HAYEeHb 3aKIHUYYye€ThCS B KIHII
HacTynHoOi cecii Cenary. Xoua B MHUHYJIOMY Taki
IpU3HaYeHHs Oylu 3BUYAiHOIO CIIPaBOIO, 3apas
MPE3UJICHTH PIiJKO, SKIIO B3araji KoJH-HEOYb,
BUKOPHCTOBYIOTh I1i MoBHOBakeHHs. [licims 110-ro
ckiumkaHHi KoHrpec peryiaspHo KOPHCTYBaBCs
NEIKUMU 0COOJIMBOCTAMU KaJICHJIapHOTO
IUIAaHYBaHHS, MLI00 MEPEelIKOJUTH IPEe3UJCHTOBI
poOuTH MDKCeciiHI TpU3HAYEHHS, 1, CXOXKe,
HeOe3yCIIIHO.

Konrpec Takox HamaB oOMEXKEHIIIl 3aKOHOAAaBYI
MOBHOBAKEHHS 111010 3aIIOBHEHHSI BAKAHTHHX I1OCA]
31 ciicky PAS Ha TMMYacoBiii ocHOBI. BiamoBimHo
n0 3akoHy TMpO BakaHCii, KOMM ToOcaaa Yy
BUKOHABYOMY OpraHi, II0 BHMarae MiATBEpHKEHHS
Cenary, cTa€e BakaHTHOI, BOHa MOXe OyTH
THMYacOBO 3alIOBHEHA B OJIUH 3 TPHOX CHOCOOIB:

1. Tlepmmii 3acTyITHUK MO>K€ aBTOMaTHUYHO B3ATH Ha
cebe mocamoBi (QyHKHIi Ta OOOB’A3KM CBOTO
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of the office;

2. The President may direct any officer who is
occupying a position requiring Senate
confirmation to perform those tasks; or

3. The President may select any officer or
employee of the subject agency who is
occupying a position for which the rate of pay
is equal to or greater than the minimum rate of
pay at the GS-15 level and who has been in
that position for at least 90 of the preceding
365 days.

A temporary appointment made under the
Vacancies Act is initially limited to 210 days
from the date of the vacancy, but the time
periods for service are extended if the
President submits a nomination for the
position. In addition, during a presidential
transition, the 210-day restriction period does
not begin until either 90 days after the
President assumes office or 90 days after the
vacancy occurs if the vacancy exists during a
60-day period beginning on Inauguration Day.

The Vacancies Act does not apply to positions
on multimember boards or commissions that

govern independent  establishments or
government corporations.
In some cases, Congress has expressly

provided in statute for the temporary filling of
vacancies in a particular advice and consent
position. Generally, such provisions employ
one or more of several methods: (1) a
specified official is automatically designated
as acting; (2) a specified official is
automatically designated as acting, unless the
President provides otherwise; (3) the
President designates an official to serve in an
acting capacity; or (4) the head of the agency
in which the vacancy exists designates an
acting official.

Table of contents > IloBepHYTHUCS 10 3MICTY

KOJTMIITHBOTO HAYaJIbHUKA;
2. Tlpe3uneHT MoOXe JOPYYHTH BUKOHYBaTH Iii
3aBIaHHS Oylb-IKOMY JEepIKCIY)KOOBIO, SKHH B
JaHW MOMEHT 00iiiMae mocamy 3i criucky PAS; a6o

3. Ilpe3uneHT Moxke BHOpaTH OyAb-siKy I0CaJOBY
oco0y abo cmiBpoOIiTHUKA JAHOTO BiJOMCTBA, IO
3aiiMae mocaxy, Ha SKifl OKkJaa JOpiBHIOE abo
NepeBulllye MiHIMaJIbHY cTaBKy piBHA GS-15 1 sxuit
3aiiMaB 1110 Tocaay He meHme 90 3 monepeanix 365
JIHIB.

Bynp-sike THMYacoBe TpH3HAYCHHS, BHUPOOIICHE
BIJIMOBIIHO 70 3aKOHY IPO BakaHCIl, CIIOYAaTKy
obmexxeHo 210 1HAMM 3 MOMEHTY BIJKPUTTS
BakKaHCil, aje TepMiH MPOJOBXKYEThCS, SKIIO
OpPEe3UICHT MPEACTAaBIse€ KaHAWAATYpY Ha IO
nocamy.

Kpim Toro, B mepexigHuii mepiox (mepenaui
npe3uieHTchkoi  Bragu)  210-meHHMid  TepMiH
MmounHaeTbess abo uepe3 90 AHIB TiCHS BCTYIy
Mpe3ujicHTa Ha mocaxry, ado depe3 90 mHIB micis
BIIKPUTTSI BakKaHCii, SKIOI0O BOHAa 30epiraeTbes
npoTsroM 60 JIHIB MiciIs iHABrypartii.

3aKOH PO BakaHCii HE MONIMPIOETHCS HA MOCAIHN B
pagax abo KOMICifX, IO CKJIAJAOThCs 3 BEITUKOT
KUIBKOCTI WIEHIB 1 KEPIBHUKIB HE3AJIEKHUX YCTAaHOB
a00 Jep)KaBHUX KOPIOpaIliii.

VY neskux Bunankax Konrpec uitko nependadae B
3aKOHI TUMYAcOBE 3allOBHEHHS BaKaHCIA IS pSILY
mocan 3i crnucky PAS. Sk mpaBwio, y Takux
TTOJIO’KEHHSX BKA3YEThCSI OJJMH a00 JEKiIbKa 3 TaKUX

meroniB: (1) 3a3HavyeHy  IOCAJOBYy  0COOY
aBTOMATHYHO MPU3HAYAIOTh TUMYAaCOBO BUKOHYBAaTH
000B’si3kM; (2) 3a3HavyeHy TMOCAZOBY  0COOY

aBTOMAaTHYHO MIPU3HAYAIOTh TUMYACOBO BUKOHYBAaTH
O00OB’SI3KM, SKIIO TMPE3UAEHT He BiAJaB IHIIMX
posnopsipkeHb,  (3)  mpe3supeHT  IpU3Havae
MOCAJOBI HA MOCaAy SIK THMYacOBOI'O BHKOHYyBaua
000B’s13KiB; 200 (4) KepiBHUK BIJOMCTBA, B SIKOMY €
BaKaHCisl, caM IpU3HAaYa€ THMYACOBOIO BUKOHyBaua
000B’I3KiB.
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Selectively Applied Statutory Provisions
Congress has selectively enacted certain types
of statutory provisions when establishing
specific executive branch positions. These
provisions pertain to qualifications, fixed
terms of office, limitations on presidential
removal of an officeholder, chair selection
and removal, and holdover authority.
Although these types of provisions may be
found in the establishing statutes for a variety
of positions, they are particularly common for
members of regulatory and other collegial
boards and commissions. In some cases, these
types of provisions have influenced the
dynamics of the Senate confirmation process
discussed above. They may also be factored
into the selection and vetting process in the
Administration. Each of these statutory
provision types is discussed below.

Qualifications

In many instances, Congress has mandated
that appointees to particular leadership
positions meet specified requirements. Some
statutory qualification provisions, such as
those for the administrator of the Federal
Emergency Management Agency (FEMA),
require that appointees have certain
experience, skills, or educational backgrounds
that are associated with competence. Other
qualification provisions address a variety of
characteristics, such as citizenship status,
residency, or, for the purpose of maintaining

political balance on regulatory boards,
political party affiliation. Congress has,
however, wused qualification provisions

selectively: Most executive branch positions
do not have statutory qualifications.

Statutory qualifications associated with a
particular position might affect the selection
and Senate consideration of nominees. The
Administration’s selection process might be
limited to a smaller group of potential
candidates for the position than would
otherwise be the case. On one hand, such a
limitation might yield a nominee who has the

Table of contents > IloBepHYTHUCS 10 3MICTY

3akoHOAaBYi MOJI0KEHHS, W0 3aCTOCOBYIOTHCS
BUOIpPKOBO

[Tpu CTBOpPEHHI KOHKPETHHMX IOCAJ y BHUKOHABUii
Binaai KoHrpec BHOIpKOBO MpHiiMaB TMEBHI BHIU
3aKOHOJABUUX  IIOJIOKEHb. I[li  monoxeHHS
CTOCYIOThCSl KBawidikaiii, (iKCOBaHUX TEpPMiHIB
IMOBHOBa)XE€Hb, OOMEXEHL Ha 3MIIIEHHS IT0CaJT0BOI
oco0u TMpe3uJIeHTOM, BHOOpPY 1 3BUIBHEHHS BiJ
000B’s13KIB T0JIOBH pajau abo KoMmicii, a TakoX IpaBa
3aJIMIIATUCS HAa IOCajl MIcCis 3aKiHYEHHS TepMiHY
70 TPU3HAYEHHS HACTYMHHKA. XO04Ya TAaKOTO POy
MOJIOKEHHST MOJKHa 3HATH B  3aKOHAX, MIO
3aCHOBYIOTh Pi3HI IOCaJH, BOHH OCOOJIMBO YacTo
3aCTOCOBYIOTBCSI ~ TpM  TNPU3HAYCHHI  YIIEHIB
PETYIIOI0YHX Ta 1HIIUX KOJIETIaTbHUX PaJl 1 KOMICIH.
VY psni BUNAAKIB Taki TOJOXKEHHS BIUIMBAIM Ha
JTMHAMIKY TIpoIiecy 3aTBepkeHHs B CeHari. Ix crmin
BpaxoByBaTH Yy IIpoleci BiIOOpy 1 IepeBipKu
KaHIUAATyp B aJAMiHICTpaIlii.

Ksanidikaunis

VY Oarateox Bumagkax Konrpec Hakasye, 1100
IpU3HA4YEeHI Ha KOHKPETHI KepiBHI Iocaau ocolu
BiAIOBIJAaX IEBHUM BHUMoOraM. Jleski 3aKoHOmaBdl
MOJIOXKEHHS NpO KBamiikalilo — HaNpUKIad, s
anMinictpatopa  denepanbHOr0  areHTCTBa 3
Haj3BuYaiHux curyariii (FEMA) — BumararoTh,
mo0 TpHU3HAYeHI OCOOM Mayld TIEBHUH JOCBIJ,
HAaBUYKHU a00 OCBITY y CBOi# cdepi misuibHOCTI. [HII
BUMOTM  CTOCYIOTbCS  TPOMAJSIHCTBA,  MICII
IPOXKUBAHHS 1, 3 METOI0 JOTPUMAHHS IMOJITHYHOTO
OanaHCy B Peryjrol4MX pajax, HIPUHAJIEKHOCTI J10
HOJIITUYHOI MapTii.

Onnak  Konrpec  BHOIPKOBO  BHKOPHUCTOBYE
MOJIOKEHHS Mpo KBadidikalito: OUIBLIICT HOcax y
BUKOHABYiH Biaji B3araji He MalOTh BCTAHOBIICHUX
3aKOHOM BHMOT.

Bumory, BCTaHOBIEHI 3aKOHOM JJIsi KOHKPETHOT
Mocaay, MOXYTh BIUTMBATH Ha BIifAOIp 1 poO3TiIsaa
kanguaatyp B Cenari. Ilpomec BimbGopy, 110
IPOBOJUTHCS AJMIHICTpPALIIEI0, MOXE 3BECTUCS M0
MEHIIIOI TPpyNH KaHAWIATiB Ha JaHy Mocamy, HiX
Oyno 6 6e3 aii BUMOT.

3 ogHOro OOKy, Take OOMEXEHHS MOXKE IPU3BECTH
70 BUCYHEHHS KaHJU/AaTa, I10 BOJIOJIE SKOCTSIMH,
nepea0ayeHUMM IpU  3acHYBaHHI IHocaigu. 3
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profile envisioned when the office was
established. On the other hand, the statutory
requirement might prevent the nomination of
an individual who did not meet one or more of
the qualifications but is otherwise well-suited
for the post. Should the President nominate an
individual whose qualifications are perceived
to fall short of the statutory requirements, the
Senate must then determine whether to take
note of that fact and whether to confirm the
nominee nonetheless.

Most boards and commissions are required,
by statute, to have a political balance among
their members (e.g., no more than three of
five, or five of seven, may be from the same
political party), so the White House has often
negotiated over nominations to these positions
with leaders of the opposition party in
Congress. These negotiations involve both
political and policy considerations, especially
when the board or commission is involved in
areas that, at the time, may be particularly
sensitive. This has sometimes resulted in a
packaging process in which the President has
submitted several nominations together for
positions on a particular board or commission,
and the Senate has then considered and
confirmed them as a group.

Fixed Terms and Removal Limitations
Some advice and consent positions have
statutorily set terms of office, typically
periods of four to seven years. Such a term
may be set to coincide with the presidential
election cycle, as it does for the director of the
Office of Personnel Management, or to
overlap Administrations, as it does with the
director of the FBI. As discussed below, fixed
terms are common for members of collegial
boards and commissions, and the terms of the
members of such a body are often designed to
expire in a staggered manner.

Even though they have statutorily established
terms of office, appointees to many fixed-term
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JpyTOTO, 3aKOHOJaBYa BUMoOra MOXKe
MEPEIIKOKATH BUCYHEHHIO KaHIUAATYpH, KA HE
BiAmIOBigae omHIM ab0 KIIBKOM BHMOraM, alle B
iHIIOMY JOOpe MAXOMUTh JJIs i€l mocaau. Ko
MPE3UJICHT TPU3HAYUTH JIIOJMHY, YUsl KBaiQiKaiis
He IJKOM BimgmoBizae BciM BumoraMm, CeHar
MOBUHEH BHPIIINTH, YU CJII B3ATH Led (akT a0
yBard i, TAM HE MEHIIIe, MATBEPAUTH KaHIUAATYPY.

3akoH 3000B’s3y€ OLIBINICTE pax 1 KOMICIH
JOTPUMYBATUCS TOJITHYHOTO OalaHCy Yy CBOEMY
ckianai (Hampukiaa, He OUTbINEe TPHOX 3 II'SITH abo
II’SITU 3 CEMH WIEHIB MOXKYTh OYTH Npe/ICTAaBHUKAMU
ofHi€l i Tiel )k nmodiTUYHOI maprtii), Tomy binuii xim
9acTo BeJe NMEPEroBOpU MPO BUCYHEHHS KaHIUIATIB
Ha I Mocajau 3 JiJiepaMu OMNO3UIINHOI mapTii B
Komnrpeci.

i meperoBopu IMOB’si3aHi K 3 MOJITHIHUMH, TaK 1 3
Jep>KaBHUMH MipKyBaHHSMH, HaJITO KOJH pajaa abo
KOMICis BIAMOBITAlOTh 3a cdepy, fAKa B JaHUH
MOMEHT € OJHI€I0 3 OCOOJMBO JETIKATHUX IIISTHOK
poboTH.

IHoni me mnpu3BOAWTH [0 TOTO, IWIO MPE3UAEHT
NPE/ICTAaBIsE€ CIHCOK 3 AEKUIBKOX KaHAWAATyp Ha
nocaau B TiM um TiM pangl abo kowmicii, 1 Cenar
PO3IIIIAE 1 3aTBEPIKYE TX TAKOK CITUCKOM.

®dikcoBanuii o0MeKeHHS
3aMillleHHS

Heski mocaau 31 ciucky PAS maroTh 3aKoHOIaBYO
BCTAQHOBJICHI TEPMiHU MOBHOBa)KCHb, 3a3BHYAl BiJ
YOTHPBHOX JI0 CEMH POKIB.

Takuiéi TepMiH MOXe OyTH BCTaHOBJICHHH, 1100
30iraTtucst 3 IMKJIOM IPE3UIEHTCbKUX BUOOPIB, SK,
HANPUKIAJ, y BUNAJAKY 3 IUPEKTOPOM YIIpaBIIiHHS
KaJpoBOi Ciy:kOM, abo IepeKpuBaTH TEPMIHU
TiSUTBHOCTI  cTapoi 1 HOBOI  aaMiHICTparii
(manpuxnan, noct nupexkropa ObP).

SIK TMIOSICHIOETBCS HIDKYE, (DIKCOBAHUN TEPMIH 4acTO
BCTAQHOBJIIOIOTh JUISI WICHIB KOJICTiaIbHUX paja 1
KOMICIi{, IpUYOMy TakK, 100 BiH 3aKiHYyBaBCS HE B
yCiX OJHOYACHO, a 31 3MIIICHHIM («y IIIaXOBOMY
MOPSIZIKY») — CIOYaTKy B OJHI€] YaCTHHU YIICHIB

TepMiH i Ha
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positions serve at the pleasure of the
President. This means that incumbents can be
removed by the President at any time for any
reason (or no stated reason), as is the case
with most presidential appointments. Lacking
protection from removal, incumbents in these
positions may remain subject to close
guidance and direction from the President as
well as to removal at the time of a presidential
transition. A fixed term might not prevent the
removal of an incumbent by the President, but
it might inhibit such an action, because it
establishes the given period as the normal or
expected tenure of an appointee. The length of
the term might also influence the
independence of the appointee from the
President. An official serving a short term
may be more susceptible to presidential
direction, especially if he or she might be
reappointed by that President. On the other
hand, an official whose term of office is
longer than that of the President who
appointed him or her may be less likely to feel
a sense of allegiance or commitment to the
President’s successor.

In many instances where Congress has
established a position with a fixed term, the
statute provides that the President may
remove an incumbent from office only for
cause. For example, with regard to the Federal
Energy Regulatory Commission, the United
States Code provides thatmembers “shall hold
office for a term of 5 years and may be
removed by the President only for
inefficiency, neglect of duty, or malfeasance
in office.” Provisions such as this one limit
the ability of a President to remove, or
threaten to remove, an appointee solely for
political reasons. Arguably, this is the
characteristic with the most impact on the
level of independence of an agency’s
leadership from the President’s direction.
Many independent regulatory boards and
commissions have authorizing statutes with
such provisions.
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paau, TOTIiM B 1HIIIOI 1 T.11.

Hes3Baxaroun Ha Te, IO TEPMiH iXHiX MOBHOBa)XEHb
3aKpiIUIEHHH 3aKOHOM, IIpHU3HAYeHIl Ha OaraTto
mocax 3 (IKCOBAaHUM TEPMIHOM «CIy)KaThb 3 BOJI
MIPE3UICHTaY.

[Tpe3uneHT Moxke 3MICTUTH iX y Oyab-skuil 4ac i 3
Oyab-sxoi mpuynHu (a00 HaBITH 0€3 OroJOoUIEHO]
OpUYMHHU), 10 1 BiIOyBaeTbcs 3  OUIBIIICTIO
NPe3UJeHTChKUX Npu3HaueHb. He maroum 3axucty
BiJl 3BUIBHEHHS, Il YMHOBHUKH, 3 OJHOTO OOKY,
MPALIOIOTH MiJl dKOPCTKUM KOHTPOJIEM IPE3U/ICHTA, 3
JPYToTo — MiJUISATaloTh 3BIILHCHHIO B X011 Tiepeaadi
Bianu. DikcoBaHU TEPMiH TOBHOBAXXEHb HE MOXKE
NEPEHIKOAUTH TPE3UJCHTOBI BiJICTOPOHUTH CBOTO
NPU3HAYCHI BiJ TOCAAM, OJHAK YCKIAIHIOE 1€
3aBJJaHHS, OCKUIBKM BCTAHOBIIIOE KOHKPETHHH
nepiof K 3BUYAHHMA ab0 O4IKyBaHMH TepMiH
nepeOyBaHHd Ha TMocaiai. TpuUBalicTh TepMiHY
BIUTMBAE TAKOX Ha CBOOOMY Jii MOCAOBOI OCOOM.
Toli, XTO Npu3HaUYeHU HAa KOPOTKUH TEpMiH, MOKeE
BIUyBaTH OLIbIIY 3aJEXKHICTh BiJ| TPE3UJIEHTA,

OCOONMBO  SIKIIO PO3PaxXOBYye OTPUMATH HOBE
npu3HaYeHHs (BiJ TOTO K Mpe3ujeHTa). |, HaBmaky,
JepKCIyKOOBellb, YHMH TEpMiH [OBHOBaXKCHb
OUTBIIMIA, HDK Yy Tpe3uicHTa, sKui ioro (if)

MPU3HAYMB, MOXE HE BiAUYyBaTH TaKOl )X BiJIaHOCTI
110 MOT0 HACTYyITHUKA.

VY OGaratbox Bumagkax, koau KoHrpec 3acHyBaB
nmocaxy 3 (IKCOBaHMM TEPMIHOM TIOBHOBAXCHb,
3aKOH  mepeadadae, 10  TPE3UACHT  MOXKE
BiJICTOPOHUTH YMHOBHHMKA 3 Ii€l MOCaAM TUIBKU 3
noBakHoi mpuunHU. Hanpuknan, mpo PenepaibHy
KOMICII0 3 PETyJIIOBaHHS CHEPreTUKH 3BiJl 3aKOHIB
Crnomyuenux IllTatiB TOBOpUTH, IO 1i WICHU
«3aliMalOTh MOCAAy MPOTATOM S5 POKIB 1 MOXKYTh
OyTH BIJCTOPOHEHI NPE3UIEHTOM TUIBKH Yy pasi
Hee(EeKTUBHOCTI, HEXTyBaHHS CI1y’k00BUMHU
obop’si3kamMu  abo 3a choyk00BI MOPYLICHH».
[Toni6Hi  mOJOXKEHHS  OOMEXYIOTh  3[aTHICTh
npe3u/IeHTa yCyBaTH NPU3HAYCHIIIB abo
MOTPOKYBAaTH IM BIJICTODOHEHHSM BHUHITKOBO 3
MNOJITHYHUX TpUYUH. MOXINBO, came 1ei dakrop
HAWOIIBIE BIUIMBAE HAa CTYIiHb HE3aJICKHOCTI
KCpIBHUIITBA BIJOMCTBA BiJ BOJI TIPE3HJCHTA.
baraTto He3ane)XKHHMX pEryJIIOUYuX paa 1 KOMICiH
3aCHOBAaHO BIAMOBIHO [0 3aKOHIB 3 TaKUMHU
MIOJIOKCHHSIMHU.
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White House vetting and selection and Senate
consideration of nominations to fixed-term
positions might entail a set of considerations
different from those involving an appointment
of indefinite duration. Where incumbents are
protected from at-will presidential removal,
they are unlikely to be involuntarily removed
from office. In addition, where the tenure of a
nominee’s appointment would outlast that of
an incumbent President, those Senators not of
the President’s party might elect to prevent
confirmation so as to preserve a vacancy that
could be filled by an incoming President of
their party.

The fixed terms for the members of many
federal boards and commissions have set
beginning and end dates irrespective of
whether the posts are filled or when
appointments are made. In such cases, the
term end dates of the various members are
often staggered so that the terms do not expire
all at once. This is intended to minimize the
occurrence of simultaneous board member
departures and thereby increase leadership
continuity.

In the case of a position with a fixed term
with set beginning and end dates, an
individual is nominated to a particular seat
and a particular term of office. An individual
may be nominated and confirmed for a seat
for the remainder of an unexpired term in
order to replace an appointee who has
resigned (or died). Alternatively, an individual
might be nominated for an upcoming term
with the expectation that the new term will be
underway by the time of confirmation.
Occasionally, where only a few months of the
unexpired term remain, the President has
submitted two nominations of the same
person simultaneously—the first to complete
the unexpired term and the second to
complete the entire succeeding term of office.
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IlepeBipka 1 BimOip KaHAWIATYp Ha CTPOKOBI
mocamy, Mo iX peamidye binwmid miM, a Takox iX
posrisan CeHaToOM MOXYTh IPYHTYBATHCS Ha iHIIUX
MipKyBaHHSX, HDK MpPU3HAYEHHS HA HEBU3HAYCHUH
TEPMiH.

Tam, ne mocamoBi 0coOM 3aXHILNEHI Bif JOBLIBHOIO
3MILIEHHS NPE3UIEHTOM, BOHHM HaBpsAJ 4d OyIyTh
IIPUMYCOBO BicTOpOHEH1 BiJ mocanu. Kpim Toro,
Tam, J€ TePMiH TIOBHOBR)XCHb KaHAWIATa TPHBAE
JIOBIIIE TEPMiHY IOBHOBA)XCHb YMHHOTO MPE3HUICHTA,
CeHATOpH, SKi HE HaleXaThb 0 MPE3UJCHTCHKOI
maprTii, MOXXYTh BHpIIIMNTH HE TIATBEPIKYBATH
KaHIUAATypy, 00 30€perTd BaKaHCIIO IS IHIIOTO
KaHAMJaTa, SKOTO B pa3i OOpaHHS BUCYHE BKE
«iXH1H» PEe3UIEHT.

@ikcoBaHMi  TepMiH A 4YIEHIB  0araThbox
denepanbHUX pajl 1 KOMICIH Ma€ BCTAaHOBIIEHY JaTy
MOYaTKy 1 3aBEpIICHHS HE3aJEeKHO BiJl TOTO, YH
3allOBHEHI BakaHcii 1 KOJIM  BHPOOJIAIOTHCS
NpU3HAYCHHS. Y TaKUX BHIAAKaX LI JaTH 4YacTo
PO3MOAIISIOTECA «y LIaxXoBOMY mopsiaky». Lle mae
3MEHIITUTH WMOBIPHICTh TOTO, IO YICHH MPaBIIHHSI
3aJMIIaTh CBOKO IOCATy OJHOYACHO, 1 CHIPHUSATHME
TATJIOCTI KEPIBHUIITBA.

VY pa3i npusHaueHHs Ha T1ocagy 3 (IKCOBAHUM
TepMiHOM (3 BIJOMHMH JaTaMd TIOYAaTKy 1
3aKiHYCHHS) 0co0a OTPUMYE IEBHE MicCIle Tpalli Ha
BCTaHOBJICHUH TEPMiH IIOBHOBAXKEHb.

[i MOXyTh BHCYHyTH i 3aTBEpAMTH Ha IOCaji Ha
CTPOK MOBHOBAXXEHb, 110 3aJIHMIIUBCS, 00 3aMIHUTH
MpU3HAYCHII, SKHA TINIOB Yy BiAcTaBKy (abo
nomep).

Sk anprepHaTHBa, OCOO0Y MOXXYTh BHCYHYTH Ha
MaiOyTHI TepMiH 3 TaKUM pPO3PaXyHKOM, IO
HOBUH TepMiH nepeOyBaHHS Ha IOCal HOYHETHCS
70 MOMEHTY MinTBep/pkeHHs. byBae i Tak, mo a0
3aKiHYEHHST TEPMiHy NOBHOBAXXEHb 3aJIUIIAETHCS
BCHOTO KUTbKAa MICSIB 1 TPE3UICHT OJJHOYACHO
BUCYBa€ OJIHY ¥ Ty K KaHIUAATYpy JBIUi — MEpIInit
pa3 Ha TepMiH, IO 3AIUIIMBCA, IPYTHH — Ha BECh
HACTYITHHI.
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Appointment and Removal of Chairs

On some commissions, the chair is subject to
Senate confirmation and must be appointed
from among the incumbent commissioners. If
the President wishes to appoint someone who
is not on the commission to be chair, two
nominations are submitted simultaneously for
the nominee—one for member and the other
for chair. For many independent boards and
commissions, the chair is appointed from
among the group’s members by the President
alone without a separate nomination. Often,
the President will make his intentions clear
when nominating a member whom he plans to
designate as chair once confirmed.

Chairs of executive branch boards and
commissions typically serve in that role at the
pleasure of the President. Thus, a President
could generally remove an incumbent from
his or her role as chair as a result of a policy
or political disagreement. However, the
President would usually have to satisfy a
higher “for cause” threshold for removing the
same individual from his or her role as a
member of the board or commission.
Holdover Provisions

Some statutes that establish fixed terms for
particular positions also permit an incumbent
to remain in office past the end of her or his
term without additional appointment or
confirmation. In some cases, such a
“holdover” provision allows an official to
continue serving until he or she is replaced. In
other cases, the individual may serve for a
specified period linked to the calendar or for
some period that is linked to the congressional
schedule.

Holdover provisions may affect the dynamics
of the advice and consent process. If the
President, on one hand, or key Senators, on
the other, are satisfied with the performance
of an incumbent member serving in a
holdover capacity, nomination or
confirmation of a successor might be less
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IIpu3HavyeHHs Ta 3MIlICHHSA T'0JiB

loniB meskux kowmiciii mae 3arBepautu CeHar 1 iX
MaloTh MPU3HAYUTH 3 YMCIIA JAIFOUYHUX WICHIB KOMICIi.
SIkmio mpe3umeHT Oaka€ NPU3HAYUTH Ha TOJIOBY
Oyab-KOro, XTO HE BXOAHWTH JO CKIaAy KOMICIi,
OJHOYACHO BHCYBAIOTh JIBI KaHIMJIATypU OJHIET 1
Ti€l K 0COOM — OJHY SIK WICHA KOMICii, a Ipyry sK
TOJIOBH.

VY 0GaraThox HE3aICKHUX paJax 1 KOMICISIX TOJIOBY
MpU3HAYa€e 3 YHCa WICHIB TUIBKH TPE3UJIEHT 1 0e3
napajieJbHOTO BHCYBaHHS JIBOX KaHAHAATyp. YacTo
MIpH MPU3HAYCHHI WICHA paau abo KOMICil, SIKOTo BiH
IUIaHYy€ 3allpOIIOHYBAaTH Ha TOJIOBY BiJpazy Micis
MiATBEP/HKCHHS, TPE3UJEHT 4YITKO TMOSCHIOE CBOI
HaMmipHu.

I'onoBu pajn i KOMICii BUKOHABYOI BJIAJU 3a3BUYAM
«CIyXaTh 3 BOJI mpe3uaeHTa». [Ipe3uaeHr, sk
MPaBUIIO, MOYKE BIJICTOPOHHTH JIIFOYOTO T'OJIOBY Bij
mocamyd depe3 TMOMITHYHI  po30ikHOCTI. OmHak
3a3BUYail HOMY JOBOJMTHCS BUCYBATH BaroMimry
«MOBKHY TPUYMHY», W00 YCYHYTH  4YJieHa
npaBiIiHHA 200 KOMICIT.

IlepeOyBanns HA moCaji MOHA] CTPOK

Jleski 3aKOHM, 110 BCTAHOBJIIOIOTH (PIKCOBaHI
TEPMIHU JUII KOHKPETHUX T0Cal, JO3BOJIIOTH
1ocaZioBi 0co01 3ajMIIaTUCA Ha Mocaal Micis
3aKiHYCHHSI TEPMiHYy TOBHOBa)XEHb 0€3 J10/1aTKOBOTO
MpU3HAYCHHS a00 MmiATBEePHKESHHS.

Y  gedkux BUNAIKax TaKWid CTaH J03BOJISIE
MPOJOBXKYBaTH POOOTY JO 3aMiHH, B IHIIUX —
OPOTSTOM TEBHOTO TMEpioay, TNPHUB’SI3aHOTO 0
KajeHaaps abo rpagiky podotu Konrpecy.

[Tonoxkennss mpo mepeOyBaHHS Ha TMOCAjl IMOHAN
CTPOK MOXYTh BIUIMHYTH Ha TUHAMIKYy HpoLecy
KOHCYJIbTAIIH Ta MOTOJI)KEHb.

Sxmo mpe3uaeHT (3 OAHOrO OOKy) abo KITFOYOBI
ceHaropu (3 JIpyroro) 3aJIOBOJIEHI POOOTOIO
YMHHOTO WIeHa paiu abo KOMICii, IO MPOIOBKYE
po0OTy 10 3aBepIICHHI TEPMiHY IOBHOBaXXCHb,
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likely than it would be if the position were
vacant. Some boards and commissions have
experienced extended periods during which
one or more of their members are serving in a
holdover capacity. For example, as of January
2021, two of the six members of the Federal
Election Commission had been serving in a
holdover capacity for more than a decade.
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BUCYHEHHsI a00 3aTBEp/UKEHHS HACTYIHUKA MEHII
IMOBIpHEe, aHDK SKOW Mocajaa Oyina BaKaHTHOMO. Y
JISUTBHOCTI JICSIKMX paj 1 KOMICIH crocTepiraimcs
TPUBAJII TEPiOAW, KOJM OJWH ab0 KiIbKa YIJICHIB
3aJMIIATUCS B CKJIaAl OpraHy 1 NpOJOBKYBallU
poOoTy 1€ JOBro Micisl 3aBEpILICHHS TEPMiHY, Ha
Akui 1x Oyino mpusHayeHo. Hampukian, craHoM Ha
ciuenp 2021 poky JABOE 3 IIECTH UJICHIB
®enepanbHoi BHOOPUYOi KOMICii BXe OijIbllie JeCsITH
POKIB ITPaLIOBAJIH B I[iil AKOCTI.
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OVERVIEW OF FEDERAL
GOVERNMENT PROCUREMENT

https://fas.org/sgp/crs/misc/RS22536.pdf

Disclaimer

This document was prepared by the
Congressional Research Service (CRS). CRS
serves as nonpartisan shared staff to
congressional committees and Members of
Congress. It operates solely at the behest of
and under the direction of Congress.
Information in a CRS Report should not be
relied upon for purposes other than public
understanding of information that has been
provided by CRS to Members of Congress in
connection with CRS’s institutional role. CRS
Reports, as a work of the United States
Government, are not subject to copyright
protection in the United States. Any CRS
Report may be reproduced and distributed in
its entirety without permission from CRS.

The federal government’s basic procurement
or acquisition process involves an agency
identifying the goods and services it needs
(also known as the agency’s “requirements”),
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orJjisai ®EAEPAJIBHUX
JAEPKABHUX 3AKYIIIBEJIb

https://fas.org/sgp/crs/misc/RS22536.pdf

3acTepexeHHs

Ie#t mokymeHT migroryBana JlocimigHuilbka cityx0a
Konrpecy (CRS). CRS e cminpHOI0O T03amapTiifHOO
cryx0o0t0 s komiteTiB 1 wieHiB Korrpecy i mie

BUHATKOBO 3a BKAa3iBKOKW 1 TiJ KEPIBHUIITBOM
Kownrpecy.

Iapopmamiss y  3Bitax CRS He  moBuHHa
BUKOPUCTOBYBATHCS JUId IHIIMX  MiJied, OKpiM

JIOHECEHHS JI0 TPOMAJChKOCTi iH(popMallii, HagaHOi
CRS unenam Konrpecy y 3B’s3Ky 3 IHCTUTYHIHHUMHU
¢dynxmismu CRS.

Sk mponykT, cTBOpeHHi opraHoM ypsny CronydeHux
ITati, 3Bitm CRS He miamagarTh i 3aXUCT
aBTropcrkux npaB y CHIA. Byne-sakuit 38iT CRS MoxHa
BIZITBOPUTH 1 OIIMPHUTH MOBHICTIO O€3 i 103BOITY.

B ocHOBi 3akymiBenpHOI mpouenypu (emepaabHOTO
ypsLy JIKUTh BU3HAYCHHS TUM YH HIIMM BiZOMCTBOM
noTpiOHUX oMy ToBapiB 1 mocayr («motped
BiOMCTBa»), BHOIp cmocoOy ix mnpuadaHHs 1
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determining the most appropriate method for
purchasing these items, and carrying out the
acquisition. Although this process is simple in
theory, any given procurement can be
complex, involving a multitude of decisions
and actions. A contracting officer may need to
determine, for example, whether to use a
federal supply schedule (see below), what
type of contract to use, whether simplified
acquisition procedures may be used, or
whether the procurement should be set aside
for small businesses. Thus, this report does
not attempt to describe every possible type of
procurement. Instead, it describes the most
common elements of the federal procurement
process and resources that may be used in that
process.

Overview of Federal Government
Procurement

Federal Acquisition Regulation (FAR)

The primary source of federal procurement
information and guidance is the Federal
Acquisition Regulation, which consists of
Parts 1-53 of Title 48 of the Code of Federal
Regulations (C.F.R.). The FAR covers, for
example, contractor qualifications, types of
contracts, small business programs, and
federal supply schedule contracting. The FAR
also includes, in Part 2, definitions of
procurement words and terms and, in Part 52,
solicitation provisions and contract clauses.

Eligibility Requirements for Businesses

With a few exceptions, a firm that wants to
compete for federal government contracts
must (1) obtain a Data Universal Numbering
System (DUNS) number, which is a unique
nine-digit identification number for each
physical location of a business; and (2)
register with the government’s System for
Award Management (SAM). Additional
requirements  specific to a particular
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3MiMICHEHHS BJACHE 3aKyIliBlli. XO04Ya TEOPETHYHO IIA
npouenypa mpocta, Oyap-iKa KOHKpPETHA 3aKyMiBIIs
MOXK€E BHUSBUTHCS CKJIAJHOIO 1 BHMaratume Oe3miui
pimers 1 pmit. Hanpukmax, coiBpoOiTHHKY 3a
KOHTPaKTaMU MOXXE 3HAJOOMTHUCS BU3HAYUTH, YU CIIIJT
BUKOPUCTOBYBaTH  (elepalbHUN  KOHTPAaKT  Ha
noctaBku (FSS, nuB. HmK4Ye), KU TN KOHTPAKTy
BUKOPUCTOBYBaTH, YW MOXXHa BHKOPHCTOBYBAaTH
CIIPOIIEHY MPOIEAYPY 3aKyIiBelb a00 4Yu TMOTPIOHO
BiaTH KOHTPAaKT Ha [aHy 3aKyIiBIIO MaJloMy
OizHecy.

ToMy 11e#t 3BIT HE € CIpoOOI0 OMHMCATH BCI MOXJIMBI
BUJM 3aKyIiBedb. 3aMiCTh IIbOI'O BiH MICTHTh OIIHC
HAUTIOMIMPEHINX eNeMEHTIB Tporecy (eneparbHIX
3aKymiBellb 1 PECypCcH, SKi MOXYTb TP LOMY
BUKOPUCTOBYBATHCSI.

Orasa ¢penepajJbHUX AepP:KABHUX 3aKYIIiBe/Ib
Honoxkenns npo Ppenepanbui 3akymibiai (FAR)

OcHOBHMM KepenoM iHdopMamii Ta pekoMeHJamin
mono (QenepanbHUX 3akymiBens € [lomoskeHHS TIPO
tdhenepanpri 3akymiBii (FAR), sike craHOBUTH YacTHHU
1-53 Posminy 48 3Boay denepalbHUX IOCTaHOB
(C.F.R)). FAR oxommoe, Hampukiaa, KBarmiikaiiro
MiAPSATHUKIB, THIA KOHTPAKTIB, TPOTPAMHU IS MAJIOTO
Oi3Hecy Ta yKiajgaHHs QenepantbHUX KOHTPAKTIB 3
nocTadaJbHUKaMU 3a cucremoro FSS.

FAR Ttakox Bikmodae (YactmHa 2) BU3HAYCHHS
TEpMIiHiB, 110 MTOB’s13aHi 13 3aKyMIBIISIMY, 1 (4acTHHA 52)
MOJIOKEHHSI PO 3aly4YeHHS MPOIO3MLIA 1 THITOBI
KOHTPAKTH.

KBanigikauiiini BUMOru 115 niinpueMcTB

3a nesKuMH BUHSATKaMH QipMma, sika xoue Opatu ydacTb
y KOHKypCi Ha OTpPHMaHHS KOHTPAakTy (eaepasbHOTO
ypsany, noBuHHa (1) oTpuMaTé HOMep €IUHOI cUCTeMHU
HyMmepanii ganux (DUNS), skuii sBisge coboro
VHIKaIpHUHA  JIeB’SITU3HAYHUN  iJeHTHQIKAiHHUHA
HOMEp /Ui KOXXKHOTO MICIs, B SIKOMY (hi3udHO
po3TamoBaHe MiANPUEMCTBO; i (2) 3apeecTpyBaTHCS B

YpAOOBiM  CcHUCTeMi  YIpaBIiHHA  NPHUCYIKEHHS
KOHTpakTiB (SAM).
JonatkoBi BHMOTH, WIO CTOCYIOTBCS KOHKPETHOI
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procurement may be found in the applicable
solicitation (see below).

Business Size

With regard to federal contracting, small
businesses may be able to take advantage of
certain programs or preferences, including
various set-aside programs, depending upon
eligibility criteria. Additionally, the federal
government has established small business
goals for agencies. For example, the
government-wide goal for small businesses is
23% of the “total value of all prime contract
awards for each fiscal year.”

Determining whether a particular firm
qualifies as a small business for federal
government programs involves, generally,
applying the federal government’s size
standards. A size standard exists for each
North American Industry Classification
System (NAICS) code, which is either the
firm’s average annual receipts or its average

employment. The website of the Small
Business Administration (SBA) includes
information  regarding size  standards,

including its “Size Standards Tool.”

Summary of the Acquisition Process

Essentially, the federal acquisition process
begins when an agency determines its
requirements and how to purchase them. If
the agency’s contracting officer determines
that the appropriate method for procuring the
goods or services is a contract, and the
contract amount is greater than $25,000, then
the agency posts a solicitation on
beta.SAM.gov. At a minimum, a solicitation
identifies what an agency wants to buy,
provides instructions to would-be offerors,
identifies the source selection method that
will be used to evaluate offers, and includes a
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3aKyMiBIli, MOXXHA 3HAaWTH y BIATIOBIAHIA TEHIEPHIN
NPOMO3UIIiT (AUB. HIXKYE).

Po3mipu mignpuemcraa

Iomo  denmepampHMX  KOHTPAKTiB, TO  Maji
HiANPUEMCTBA MOXYTb MaTH MOJKJIUBICTh
CKOPHCTATHCS HEeBHUMU nporpaMamMu abo

npedepeHIlisiMiI BKIIFOYHO 3 PI3HUMH CIICIiaTbHIMHU
nporpamMu, 3aJIe)KHO BiJl KpuTepiiB Bimoopy. Kpim Toro,
(dbenepanbHUl ypsii BCTAHOBUB CBOIM BiJJOMCTBaM
iTHOBI MOKA3HUKH JUTSE Majioro OizHecy. Tak, B pamMkax
yCiX JepXaBHHX OpraHiB IIed ITOKa3HWK TOBHHEH
craHoButH 23% Bim «3arambHOi BapTOCTI  BCIX
TeHepaNbHAX TMiAPSAiB [KOHTPAKTIB, YKIAAeHUX 3
TOJIOBHUM  MIAPATHUKOM]| TPOTATOM  (HiHAHCOBOTO

POKY».

BusHaunTH, UM HANEXKUTH KOHKpETHA (ipMa 0 Majoro
OizHecy muis 1Ied (enepaibHUX ACPKABHUX MPOrpam,
MOJKHA 3a JIOLIOMOTOI0 YPSIOBUX CTaHIAPTIB PO3MIpY

i IPUEMCTBA.
Jns KOYKHOTO KOy BUIY SIBHOCTI y
[TiBHIYHOAMEPUKAHCHKIH cucremi rajy3eBoi

knacugikanii (NAICS) icHye cranmapT po3mipy, sKHid
BpaxoBye abo cepenHpoOpiuHMN moxin ipmu, abo
KUIBKICTh 3alHSATHX Y HiMl mpaniBHuKiB. Bebcaiit
VYnpasniHHs y cripaBax majoro 6i3Hecy (SBA) MicTuTb
iHhQopMaIlito TPO CTaHAAPTH PO3MIPY MiIMPHEMCTB
BKITFOYHO 3 «BU3HAYHUKOM CTaHIAPTIB PO3MIPY».

Koporkuii onuc npoueaypu npuadanHs

®aktnaHO  demepalbHUl  Tpomec  3aKyIliBelb
MOYUHAETHCS, KOJIM BiJJOMCTBO BH3HAYa€ CBOI MOTpPeOU
i cnocobn mpunmdaHHs. Skmo cmiBpoOITHHK 3a
KOHTPaKTaMH BiZIOMCTBa BH3HAYWTH, IO BiJIMTOBITHUM
CIoco0OM 3aKyMiBIIi TOBapiB a00 MOCIYT € KOHTPAKT, a
cyma koHTpakTy nepesuiye 25 000 monapis CLLA, To
BiJTOMCTBO PO3MIII[y€ OTOJIOMICHHS IIPO MPUIOM 3asiBOK
Ha beta.SAM.gov.

Sk MiHIMyM B OTrOJIOUICHHI BKa3yeThbCs, IO caMme
BIJOMCTBO Oaka€ mMPUAOATH, JAIOThCS IHCTPYKIIT
HNOTCHIIMHUM IOCTaYaJbHUKAM, BU3HAYAETHCS METO[
BUOOPY JKepena, SKUil Oy/1e 3aCTOCOBAHUH MPH OIIHIT
MPOMO3UIIA, HA3WBAETHCS TAaKOXK KpalHIA TepMiH
moJ1avi 3as1BOK a00 MPOTO3UIIiil.

BimoMcTBa MOXKYTh TakoK PO3MIIIyBaTH OTOJIONMICHHS
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deadline for the submission of bids or
proposals. Agencies may also post
solicitations on their own websites and, in
exceptional circumstances, are not required to
post solicitations on beta.SAM.gov.

Following the deadline for companies to
submit their offers, agency personnel evaluate
offerors’ submissions using the source
selection method and criteria described in the
solicitation. ~ Unless multiple suppliers or
firms are needed, such as for a supply
schedule, the agency awards a contract to one
firm after determining that the company is
responsible.

The awarding of a contract marks the
beginning of the next stage in the acquisition
process: contract performance and contract
administration.  Contract  administration,
which is the responsibility of agency
personnel, helps to assure that the government
gets what it paid for in terms of cost, quality,
and timeliness and also helps to assure that
the government fulfills its obligations vis-a-
vis the contractor. The processes, activities,
and events that occur during contract
administration vary from procurement to
procurement, though this stage would include
invoice processing and payments to the
contractor and may include, among other
functions and activities, a post-award
orientation, performance monitoring, and
contract modifications.

Resources for Businesses
Governmental Resources

General Services Administration (GSA)

The General Services Administration is
perhaps best known, in terms of contracting
opportunities and resources, as the agency
that maintains numerous supply schedules,
which are also known as Federal Supply
Schedules. A schedule is a list of goods
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Ha CBOIX BJAaCHHX BeOcaiTax, a B JESIKUX BHUITAIKax
BOHM 1 HE TMOBWHHI PO3MIILyBaTH 3ampolICHHS IS
moiavi 3asiBOK Ha beta. SAM.gov.

[Ticns 3akiHYeHHs TepMiHy ToJadi  TEHIEPHUX
MPOMO3MIIA  CHIBPOOITHUKM BiZIOMCTBA  OIIIHIOIOTh
Ha/aHi MPOIIO3HUIlii, BUKOPHCTOBYIOUH METOJ| BimOOpy
JOKepeN i KpuTepii, 3a3HadeHi B 3amuTi. SKimo Hemae
noTpedu B KiJIbKOX MocTadanbHUKax abo dipmax, sk,
HampuKnan, s (QeaepaqbHOro  KOHTPakTy Ha
noctaBku FSS, BiTOMCTBO yKiTajjac KOHTPAKT 13 OJTHIEIO
(ipmoro, epeKOHABIIKCH Y 11 HAAIMHOCTI.

VYkimageHnid KOHTPAKT BiJKPUBAE€ HACTYIHHUHA eTar
MPOIIECY 3aKYIIiBJIi: BUKOHAHHS KOHTPAaKTy Ta MOT0
aZMiHICTpYBaHHS. AJIMiHICTpYBaHHS KOHTPAKTY, 3a SIKE
BIJINIOBi/Ia€ TIEPCOHAT BiJIOMCTBA, CIYTYE JOAATKOBOIO
rapaHTi€lo, MO ypsa OTPUMAE Te, 3a L0 3aIUIaTHB, 3
TOYKH 30pY BapTOCTi, SKOCTI Ta CBOEYACHOCTI
BUKOHAHHS, a TaKoX, IO YpSAA BHUKOHYE CBOi
3000B’s13aHHA MO0 MiAPSAHAKA.

IMpouecu, aii 1 moxmii, MO MarTh Miclle B XOIi
aZMIHICTPYBaHHS KOHTPAaKTiB, B KOXHOMY BHITaJIKy
MaroTh CBOI 0COOJIMBOCTI, X04a Il eTam 000B’sI3KOBO
BKIIIOYae  00poOKy paxyHKiB-pakTyp 1 TmuaTexi
MIAPSATHUKY 1 MOXe BKIIOYATH, CEPel IHIIOTO,
Y3TO/DKEHHS JeTaleil Micis MPHUCYPKECHHS KOHTPAKTY,
MOHITOPHHI BHKOHaHHA 1 MoAM(IKaIil0 MOJOXKECHb
KOHTPAKTY.

Pecypcu i 0izHecy
JepxaBHi pecypcu

Ynpapiainug 3arajbHux cayx0 (GSA)

Y chepi nmepkaBHHX  3aKyMiBeNb  YIpaBIiHHA
3aranpHUX ciyk0 (GSA) Bimome Hacammepea THUM, IO
CKIlafiae 1 Bege dYHcleHHI QenepanbHi KOHTPAKTH Ha
sakymiBni  (FSS). Takuii KoHTpakT sBisie CO0OIO
nepenik ToBapiB Ta/abo MOCHyr, MmO iX HAJAIOTh
JIeKiIbKa MmocTavyaibHuKiB, 0Opannx GSA, 3a pi3HUMH
niHamd. ToMy Taki KOHTpPakTH HAa3MBalOTh TaKOX
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and/or services provided by multiple GSA-
selected vendors at varying prices. Hence,
these schedules are also known as multiple
award schedules (MAS). The process for
getting on a schedule is similar to that for
obtaining a government contract: GSA issues
a solicitation for goods or services, companies
submit offers in response, and then GSA
evaluates the offers and awards contracts to
multiple vendors for the same goods or
services. Schedule solicitations are posted on
beta.SAM.gov. GSA provides information
about its schedules, including guidance for
how to get on a schedule, on its website.

Minority Business Development Agency
(MBDA)

The Minority Business Development Agency
is part of the Department of Commerce and
“is the only federal agency solely dedicated to
the growth and global competitiveness of
minority business enterprises.” The agency’s
network of business development centers
provides a variety of management and
technical assistance services. The network
includes  business centers, advanced
manufacturing centers, export centers, and a
federal procurement center.

Procurement Technical Assistance
Program (PTAP)
Although  the  Procurement Technical

Assistance Program is administered by the
Defense Logistics Agency (DLA), it is
available to assist companies that market
products and services to all federal agencies
and state and local governments. Services are
provided through 94 Procurement Technical
Assistance Centers (PTACs), which have over
300 local offices. To find PTACs, visit the
Association of Procurement Technical
Assistance Centers (APTAC) website and
click on “Find a PTAC.” The centers provide
assistance through classes, workshops, and
seminars.
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KOHTpakTaMu OararopaszoBoro mupucymkeHas (MAS).
[Mpouec OTpUMaHHS TAaKOTO KOHTPAKTy aHaJIOTiYHHN
IpoLeCy OTPUMaHHS JeP>)KaBHOTO KOHTPAKTY:

GSA Bumae 3asiBKy Ha TOBapu ab0 MOCTYTH, KOMIIaHii
NpPECTaBIAIOT, CBOI TEHIEPHI IMPOMO3HUIi, a MOTIM
GSA ouiHroe mpomosumii Ta yKIagae KOHTPAaKTH 3
JIEKITbKOMa TIOCTadalbHUKAMH Ha OJHI ¥ Ti K TOBapH
abo mocnyru. 3asBku Ha y4acTh y FSS posmimyrotecs
Ha beta.SAM.gov.

GSA Ha cBOeMy BeOcaiiTi Hamae iH(opMalito Ipo CBOT
KOHTPAKTH BKJIIOYHO 3 PEKOMEHIALISMH [I0/I0 TOTO, SIK
VBIlTH 10 TIepeniKy ¢enepanbHuX NOCTavyaIbHUKIB.

ATeHTCTBO 3
MenmnH (MBDA)

PO3BMTKY MiANPUEMHUITBA

ATEHTCTBO 3 PO3BUTKY IiJIPHEMHUITBA MEHIINH
BXOIUTh Yy cucTeMy MiHIicTepcTBa TOPTiBII 1 «€
enuHUM (heficpalbHUM BiJJOMCTBOM, IO 3aiMAa€eThCs
BUHATKOBO THUTAHHAMH 3pPOCTaHHSI 1 TI00aNbHOT
KOHKYpPEHTOCITPOMOKHOCTI M IPUEMCTB, 10
HaJle)KaTh MPEICTABHUKAM MEHIITUHY.

Mepexa EeHTpiB pO3BUTKY Oi3HECY BiIOMCTBa Ha/lae
IIUPOKHH CIIEKTP MOCIYT 3 MEHEKMEHTY Ta TEeXHIYHOI
nmoromoru. Jlo i€l Mepexi BXOIATh Oi3HEC-IIEHTpH,
IEHTPU MEPEIOBOI0 BHUPOOHUYOTO JIOCBiAY, IICHTPU

CIPHAHHA  eKcHnoprty Ta  (QenepanbHUA  LEHTP
3aKyIIiBEIb.

IIporpama TexHiYyHOI JgOmMOMOrM B Trajy3i
3akyniBeJsb (PTAP)

Xoua IIporpama TExXHIYHOI J[JOMOMOTH B Taiy3i
3aKkymiBeiab 1nepeOyBae y BimanHi JloricTH4HOTO
arearctBa 30poiHmx cun (DLA), BoHa Hamae

JIOTIOMOTY KOMIIaHisIM, WIO TOCTAa4ar0Th TOBapH 1
MOCIYrH BCIM (eepallbHUM BiJJOMCTBAM, a TaKOXK
opraHaM BJIQJM INTATIB 1 MICIIEBUM OpraHaM BJIaJIH.
Ilocmyrn HamaroTbes depe3 94 UEHTPU TEXHIYHOI
jJoromMoru B Taiysi 3akyniBens (PTAC), mo maroTh
moHan 300 wicueBux BigmiaeHs. 11006 3HaiiTh
Hanommkuuiik PTAC, BigBimaiiTe BeOcaliT Acoruarii
[EHTPIB TEXHIYHOI JOIOMOTH B Taly3i 3aKyIliBelhb
(APTAC) i mnatucHiTh «Find a PTAC» (3naiitu
PTAC). llenTpn HamarmTh MITPUMKY Ha 3aHATTSIX,
NpakTUYHUX Kypcax 1 ceMiHapax.
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Small Business Administration (SBA)

The Small Business Administration offers a
variety of services and assistance to current
and would-be government contractors. Its
website includes information on, among other
topics, small business size standards, contract
opportunities, subcontracting, and regulations.
SBA also offers, through its federal
contracting webpage, links to a contracting
guide, contracting assistance programs, and
counseling and training resources. SBA’s
local partners and district offices are another
resource available to small businesses.

Non-Governmental Resources

Other resources that firms may find useful in
identifying  procurement  opportunities,
navigating the government’s procurement
process, and marketing their goods or services
include professional, trade, and industry
organizations, publications, and events; local
chambers of commerce; and consultants. For
example, the book Elements of Government
Contracting, by Richard D. Lieberman and
Karen R. O’Brien, provides information about
the federal procurement process. Magazines
such as Government Executive and Homeland
Defense Journal include articles with
information about government procurements
and industry workshops or conferences.
Industry and trade organizations, such as the
Professional Services Council, may be
another source of useful information.

Selected Topics
Research and Development Procurement

Part 35 of the FAR provides guidance on
research and development (R&D) contracting.
Interested companies, organizations, and
other entities may use beta.SAM.gov to
identify R&D opportunities, which may be
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Ynpagpiainua y cnpaBax Majoro 0i3Hecy (SBA)

VYnpaBniHHS y chpaBax Maioro 0Oi3Hecy NpOIOHYE
IIAPOKUI CHIEKTp TOCIHYr 1 MJOMOMOTH [iIOYNM 1
MOTCHIIHAM  JIepXAaBHUM  MIAPAAHMKAM.  Moro
BeOCAlT MICTHTh, cepea IHIIOro, iHdopMalio mpo
CTaHIAPTH PO3MIpIB MiANPHUEMCTB, MO0 BXOIATH OO
Kareropii mamoro Oi3HeCcy, MOXIUBOCTI YKJIaJaHHS
KOHTPaKTiB 1 CyOmiapsagiB 1 mpo  BiAmoBimHi
HOpPMAaTHBHI JOKyMeHTH. SBA Takox NpPOIOHYE uepe3
(henepanpHy BEOCTOPIHKY, TPUCBAYCHY KOHTPAKTAM,
MOCHJIaHHS Ha KEpIBHUITBO IMIOAO KOHTPAKTiB,
OporpaMu JOMOMOTH B iX YKJIaJaHHI, a TaKoX
KOHCYNIbTalliiHI Ta HaB4YalbHI pecypcu. Micuesi
nmapTHepu Ta OKpyXHI odicu SBA € me omHuM
JOKEPEJIOM JIOTIOMOTH MajloMy Oi3Hecy.

Henep:xaBHi pecypcu

Cepen iHIIUX pecypciB, sIKi MOXYTb OyTH KOPUCHHMH
(dipMamM y TIOIIyKYy MOKJIMBOCTEH [UIa yd4acTi y
Jiep>KaBHUX 3aKyMiBIISIX, BHUBYCHHI nporecy
JepK3aKymiBellb 1 MapKeTHHTY CBOiX TOBapiB abo
nocIyT — mpodeciiiHi, TOPTroBi Ta rary3eBi opraHizailii,
myOmiKariii Ta 3aXOJ¥, MiCIIeBi TOPrOBENbHI MalaTH i
KOHCYJIbTaHTH.

Hanpuknan, y «kHm3l «EneMeHTH  Jep:KaBHOTO
KoHTpakTy» Pmuapma JI. Jlibepmana i Kapen P.
O’0Opaen  MicTuTbcs  iHQOpMAIiss mpo  Tporec
(dbenepanbHUX 3aKymiBedb. Taki MEPIOJWYHI BUIAHHS
st genmepanbHUX — CIykOOBIB, sk Government
Executive i Homeland Defense Journal, apyxyroTs
CTaTTi MpO JepXKaBHI 3aKyMiBJi Ta raly3eBi ceMiHapH
a00 KoH(pepeHIIii.

lamyseBi Ta mpodeciitHi opranizamii, Taki sk Pama 3
npodeciiHUX TOCIyr, MOXYTh OyTH IIe OJHUM
JOKEPEJIOM KOPUCHOT iH(popMariii.

BuoOpani remu
3akyniBJi AJ11 10CTiIKEeHDb i pO3po0oK

Uactuna 35 FAR MicTHTh KepiBHHUIITBO 3 yKJIaJaHHSI
KOHTPAaKTiB Ha JociipkeHHs 1 po3pooku (HIJIKP).
3amikaBieHi KOMIaHii, opraHizamii Ta 1H. MOXYTh
3HaliTH iHdopMmaito npo MoxiuBocTi y cepi HIAIKP
Ha BeOcaiiti beta. SAM.gov, skuii po3Mimtye ii y ¢popmi
3alpolIeHbh JI0 Yy4YacTi B TEHAEpi abo 3arajibHUX
OTOJIOIIEHB IIJIOTO PAAY deaeparTbHUX BiIOMCTB.
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posted as solicitations
announcements (BAA).
The federal government also uses several
nontraditional procurement methods to
acquire the technologies and products it
needs. Recognizing that not all new and
innovative ideas may be captured by
established procurement programs and
procedures, the federal government provides
for the submission of unsolicited proposals.
That is, a firm may submit a proposal for
which there is no solicitation. Guidance and
requirements for the preparation and
submission  of  unsolicited  proposals,
including the criteria for a valid unsolicited
proposal, may be found at Subpart 15.6 of the
FAR. Some agencies may also provide
information on their websites about
unsolicited proposals.

or broad agency

As the central R&D organization for the
Department of Defense, the Defense
Advanced Research  Projects  Agency
(DARPA) was established “to make pivotal
investments in breakthrough technologies for
national security.” The DARPA website
includes  information  about  selected
opportunities (see beta.SAM.gov to search for
all DARPA opportunities) and a webpage
dedicated to opportunities for small
businesses. The Department of Homeland
Security (DHS) and the Office of the Director
of National Intelligence (ODNI) are two other
agencies that offer opportunities similar to
those offered by DARPA.

Other nontraditional opportunities for firms,
research institutions, and organizations are
government-sponsored challenges and
venture capital funds established by agencies
for the purpose of helping to fund
technologies they could use. GSA maintains a
website, Challenge.gov, where federal
agencies may post challenge and prize
competitions. Nearly 1,000 challenges have
been conducted by 100 federal agencies since
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Jns mpunOaHHs HEOOXiTHUX TEXHOJOTIH 1 MPOIYKTIB

(denepanbHUN  ypAJ ~ BHKOPHCTOBYE TaKOX  PSJI
HETPaJUIIHHAX METOIIB 3aKyIIiBENb.
Posymiroum, 1o icHyroui mporpamm i TeHAEPHi

MIPOIIEAYPH HE B 3M03i OXOIMUTH HOBI, HOBATOPCHKI 11€i,
denepanbHUi  ypao [1a€  MOKIHMBICTH MMOJABaTH
MIPOTIO3UIIiI0 0€3 3amuTy.

To6To pipMa MOKE TPEACTABUTU MPOIO3UILI0, HABIThH
SKIIIO 3alUT Ha MMOJadyy 3asBOK 3a HUM 1 BiACYTHIM.
KepiBHHUIITBO T2 BUMOTH II[OJI0 MiJITOTOBKH Ta MOJaHHS
MPOMO3NIii 0e3 3amuTy BKIIOYHO 3 KPHUTEPIIMU
BIJIIOBIIHOCTI BUMOTaM MOXKHa 3HAWTH B MiAPO3aLIi
15.6 FAR.

Jesxi BimOMCTBa TakOoXX MOXYTh pO3MIIIyBaTH Ha
cBOix BeOcaiTax iH(popMaulio mpo mporno3uiii 6e3
3aIuTYy.

BimoMCcTBO mepCceKTUBHUX AOCHTI THUIIBKUAX TPOEKTIB Y
rany3i oboponu (DARPA) Oyno CTBOPEHO B SKOCTI
OCHOBHOT HayKOBO-JOCHTIJTHOI OpraHi3amii B cHCTeMi
MinicTepcTBa 000pOHH «IJIS 3MIHCHEHHS BUPIMIATEHUX
IHBECTHIII B MPOPUBHI TEXHOJOTIi A HAI[iOHATBHOI
Oe3meKm».

Bebcaiit DARPA wmictute iH(OpMaIit0O TpO psf
MOXJHBOCTEH (muB. beta.SAM.gov ISl TOMIYKY BCiX
MoxumBocTel y 3B’s3ky 3 DARPA) i BeGcropiHKy,
NPUCBSYECHY MOXIHMBOCTSIM JJsl  Mayioro Oi3Hecy.

AHaNoriuHi MOXIWBOCTI TNPOTOHYIOTH 1€ JBa
BiJoMcTBa: MIHICTepCTBO  BHYTPIIIHBOI  Oe3neKu
(DHS) i VYmopaBniHHS AMpEKTOpa  HAIIOHAIBHOI
po3Biaku (ODNI).

[HImIMMY HETpaTUIITHAMHA MOMXIUBOCTSIMH I (ipM,
JMOCTIHUIIBKMX  IHCTUTYTIB Ta  OpraHizamid €
CIIOHCOpOBaHI  YpSaOM  KOHKypcu Ta  (poHIH
BEHUYYPHOTO KalliTany, II0 iX CTBOPIOIOTH BiIOMCTBA 3
MeTOI (hiHAaHCYBaHHS HOBHIX TEXHOJIOTiH, KOTpi BOHH
MorJIM O BUKOPHCTOBYBATH.

GSA  migrpumye  BebOcaiit  Challenge.gov, ne
(denepanpHi  BiOMCTBA  MOXYTh  PO3MIIIyBaTH
OTOJIOIIEHHS  HpO  KOHKypcH, MOOyxoBaHI  3a

NPUHIMIIOM «pH3UKHH 1 Burpai». 3 2010 poky 100
(henepanpHUX BimoMcTB TipoBenu Maibke 1000 Takmx
KOHKYPCIB.

LenTpanbue po3BinyBaibHE yIPaBIiHHS Ta
MiHiCTepCTBO CYXOITyTHHX CHJI CTBOPHIN CBOi (hoHIU
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2010. The Central Intelligence Agency and
the Department of the Army are two agencies
that have established venture capital funds:
In-Q-Tel and the Army Venture Capital
Initiative, respectively.

Subcontracting Opportunities

Another way to become involved in federal
government contracting, albeit indirectly, is to
serve as a subcontractor for a company that
has been awarded a government contract
(known as the “prime contractor”). Agencies
may provide information on their websites
about firms to which they have awarded
contracts. For example, GSA maintains a
subcontracting directory, and DHS provides a
list of prime contractors on its website. Other
potentially useful sources of information
include trade and business publications,
beta.SAM.gov, company websites, and the
Federal Procurement Data System (FPDS), a
database of contract awards available through
beta.SAM.gov. Information gleaned from
these sources might indicate which companies

have received, or expect to receive,
government contracts. Additionally, SBA
maintains a database of subcontracting
opportunities.
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BeHUypHOTO Kamitamy: In-Q-Tel Tta «lHimiaTuBa 3
BEHUYPHOT'O KAIliTAIy JUIs apMii».

Mo:xauBocTi cyoniapsay

e omumH cmoci0 B3ATH y4YacTb B YKJIaJaHHI
(henepanbHUX KOHTPAKTiB, Xo4a 1 MOOIYHO — TIe
BHCTYTIATH B SKOCTi CyOIigpsIHUKA JJIs1 KOMIIaHii, 110
oTpuMana JIepKaBHUH KOHTPAKT («reHepalibHOTO
HiApsSIHUKa»). BigoMcTBa MOXYTh PO3MIIIyBaTH Ha
cBOiX BeOcaiiTax iHpoOpMamito mpo (ipMHu, 3 SKUMH
BOHH yKJIAJI KOHTPAKTH.

Hampuxman, GSA Beme karajgor cyOmiapsuis, a
MiHicTepcTBO BHYTPIIIHBOI O€3MEeKH HAJa€ CIHCOK
OCHOBHUX TWIAPSAIHUKIB Ha CcBoeMmy BeOcaiiTi. [Hmmi
NOTCHIIHHO  KOpHCHI  jpkepena  iHdopmamii  —
TOPrOBEJbHI Ta JIOBI  BHAaHHA, beta.SAM.gov,
BeOcaiiT xommaHil 1 PenepanpHa cUCTeMa JaHUX PO
sakyniBii (FPDS) — 06a3a nmaHux mpo NpUCYIKEHHS
KOHTPaKTiB,  JOCTymHa  uepe3  beta.SAM.gov.
[adopmariss, oTpruMaHa 3 [UX JDKEPEN, TOTIOMOXKE
Jli3HATHUCH, AKI KOMITaHii OTpuMaii abo po3paxoBYIOTh
OTpPHUMATH Jiep>KaBHI KOHTPAKTH.

Kpim Ttoro, YmpaBmiHHS y chpaBax Mayioro Oi3Hecy
(SBA) Benme 6a3y maHux, mo (piKCye MOXKIMBOCTI IS
CyOmiIpsS THUKIB.

153



ABOUT FEDERAL
INSPECTORS GENERAL

https://www.ignet.gov/content/about-igs
(exerpts)

The concept of a statutory Inspector General
(IG) was broadly introduced to the civilian
side of the Federal government by the
Inspector General Act of 1978 (IG Act). 1
The original Inspectors General (IGs) were
established in 12 Federal agencies. The
concept has proved so successful that today,
there are 72 statutory IGs across the Federal
government. Statutory IGs are structurally
unique within the Federal government. The
stated purpose of the IG Act is to create
independent and objective units within each
agency whose duty it is to combat waste,
fraud, and abuse in the programs and
operations of that agency. To this end, each
IG 1is responsible for conducting audits and
investigations relating to the programs and
operations of its agency, and providing
leadership and coordination and
recommending policies for, and to conduct,
supervise, or coordinate other activities3 for
the purpose of promoting economy,
efficiency, and effectiveness and preventing
and detecting fraud and abuse in those
programs and operations.
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PO ®EAEPAJTBHUX
I'EHEPAJIBHUX IHCIIEKTOPIB

https://www.ignet.gov/content/about-igs (BHTSATH)

Konnenmis I'enepanshux incnekropis (') sk HOpMma
3aKOHO/IaBCTBa OyJa peani3oBaHa B 3arajlbHUX pHCax B
[UBITBFHUX BiIOMCTBax (heepaibHOTO ypsay 3aKOHOM
npo ['eHepanbHux iHcekTopiB 1978 poky (3akoH mpo
.

Crmouatky nocagu I'enepanpaux increkropiB (I'T) Oymm
cTBOpeHi y 12 ¢enepanbHUX BUKOHABUMX opraHax. Ls
KOHIICTIIIiSl 3ampalffoBaia HACTUIbKHM YCIIIIHO, IO Ha
CHOTOJTHI 3aKOHW BHMAararTh iCHyBaHHS Ili€l mocaand B
72 penepanbHUX BiIOMCTBaX.

B crpykrypi mmx BimomctB I'l, 3rimHO i3 3aKoHOM,
MaloTh YHIKaJbHHUH cTaTyc. 3asBICHOI0 METOI0 3aKOHY
mpo [T Oymno d¢opmyBaHHS B KOXHIMl ycTaHOBI
HE3aJICKHUX Ta 00 €KTUBHUX MiIPO3IUTIB, Ha SIKi
MOKIaAaeTbess  OopoTeba 3 MapHOTPATCTBOM,
LIaxXpaiicTBOM Ta 3JI0BXMBAaHHAMHU B XOJI BHKOHAHHS
MPOrpaM Ta 3aX0AIB LIUX YCTAHOB.

s BUKOHAHHS IbOTO 3aBAaHHS KokHuK [T Mmae
NPOBOOUTU AayAMTH Ta PO3CIIAYBaHHS B paMKax
MporpaM Ta 3aXOMiB CBO€EI areHiii, a TakoXX OpaTH Ha
cebe TMpOBiAHY Ta KOOpAMHAIWHY pOJIb B XOMi
PO3pOOKHM TMpaBWJ, CHOPSMOBAaHMX Ha 3a0e3ledeHHs
€KOHOMIi, €(EeKTHBHOCTI Ta pe3yNbTaTUBHOCTI, TaK
caMO SK 1 JUIsl TIOTIEPEKEHHsSI Ta BHUKPHUTTS aKTiB
IaxpaicTea Ta 3JIOBXHBaHb B IMX Hporpamax abo
3ax0fax.

154


https://www.ignet.gov/content/about-igs

Importantly, each IG is also to keep the
agency head and the Congress “fully and
currently informed” about problems and
deficiencies relating to the administration of
agency programs and operations. The IG Act
contains a variety of statutory guarantees of
Office of Inspector General (OIG)
independence, designed to ensure the
objectivity of OIG work and to safeguard
against efforts to compromise that objectivity

or hinder OIG operations. It 1is these
guarantees of independence that make
statutory IGs unique.

OIGs are charged with not only investigating
or auditing fraud, waste, and abuse after they
have occurred, but also identifying
vulnerabilities and recommending
programmatic changes that would, when
enacted or implemented, strengthen controls
or mitigate risk. Additionally, OIGs may
investigate allegations of mismanagement. To
this end, some OIGs, but not all, have
separate offices devoted to conducting
program inspections and evaluations. Others
fulfill this responsibility through their audit
and investigative offices. Where an OIG does
conduct program evaluations and inspections,
the IG is charged with tracking and reporting
these recommendations in its semiannual
report to the Congress, just as it reports its
audit findings and recommendations.

OIG INDEPENDENCE AND THE
RELATIONSHIP WITH AGENCY
MANAGEMENT

In creating the OIGs, Congress sought to
“strike a workable balance” for IGs and
agency heads. The Senate Committee on
Governmental Affairs explained: If the
agency head is committed to running and
managing the agency effectively and to
rooting out fraud, abuse and waste at all
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He MeHm BaXauBuM € Te, 0 Big KoxkHOoro I1
BUMAara€TbCs 3a6e3nequaTH «IIOBHY Ta CBO€YaCHY
moiHgopMoBaHicTe» #oro romoBu Ta KoHrpecy
CTOCOBHO TMpo0JieM Ta HEAONIKIB B KepyBaHHI
mporpamMamMu Ta poOoTamu BigoMcrTBa. 3akoH mpo I'1
nepeabadae I1ly HU3KYy HOPMAaTUBHUX TapaHTii
nesanexxHocti Odicy ['enepansroro iHcmekropa (OI'T)
3 MeTow 3a0e3leueHHsT Horo 00’€KTUBHOI poboTH Ta
3aXHCTy Bifl ClpoO MOPYIIUTH IO 00 €KTHBHICTH 200
MEPENTKOAUTH HOTO MisITHHOCTI.

Came dyepe3 mi TapaHTii HE3aJIEKHOCTI, BU3HAYCHI B
3akoHi, ['l MatoTh yHIKaNbHUIA CTaTYC.

O6or’s3xknm OI'l BrmrouwaroTh B cebe HE TUIBKH
po3ciigyBaHHS ab0 TEpEeBIpKH BKE€ BUYMHEHUX aKTiB
[IaxpalCTBa, MAapHOTPATCTBA Ta 3JIOBKHBaHb, aje
TaKOX 1 BHUSBIICHHS Bpa3jMBUX MICIlb B Mporpamax Ta
HaJlaHHS PEKOMEH/AIliH 11010 BHECEHHS O HHUX TaKHX
3MiH, fAKI Ticma X peamizamii 3MIIHATH 3aco0u
KOHTPOJIIO a00 3MEHIIATh PU3HKH.
Kpim Toro, OI'l maroTh mpaBo
1010 HeA0AIOTO YIIPaBIiHHS.
Hns nporo gesiki, ane He Bci, OI'l MaroTh Bigmiiay, 10
3aliMarOThCsl BUKIIOYHO TepeBipkaMu abo OIiHKaMu
mporpam. Tam, e Takux BLAIUTIB HeMa, 10 poboTy
BUKOHYIOTh BIIITOBITHIL BLIALIA ayIuTy Ta
PO3CIIiIyBaHb.

I'lT BimoMcTB, B SIKMX BOHM TPOBOJAATH TEPEBIPKU Ta
OIIHKY TIpOorpaM, 3000B’s3aHi TOKyMEHTYBAaTH HaJaHi
3a pesyidbTaTamMH Ii€l PoOOOTH peKoMeHpaalii Ta
noBioMysiTH mpo Hux KoHrpec Tak camo, sK 1e
pOOUTBHCS CTOCOBHO ayAHTOPCHKUX BHCHOBKIB Ta
pexomenpartiit OI'L.

NEepeBIpATH 3aKUAN

HE3AJIEKHICTD OI'l TA MOT'O
CTOCYHKMU 3 KEPIBHULITBOM
BITOMCTBA

Creoproroun  OI'l, Konrpec mnparayB «3abe3nmeduT
KOHCTPYKTHBHMI OanmaHc» Mk [l Ta odiibHUKaMU
BigomcTB. Komiter Cenary 3 muTanb poOOTH ypsAy

MOSICHUB ~ HACTyMHE. JSIKIO OYiNBHWK  BiJOMCTBA
HaIlJICHWd Ha [li€eBe KepyBaHHsS Ta YIpaBIiHHA
BiJIOMCTBOM, Ha BUKOPiHEHHSA [IaxpancTaa,

3MOBXKMBAaHb Ta MAapHOTpPAaTCTBa Ha BCIX PIBHIX,
['enepanbHUil IHCIEKTOpP Ta ayJAUTOP MOXKE CTATH HOTO
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levels, the Inspector and Auditor General can
be his strong right arm in doing so, while
maintaining the independence needed to
honor his reporting obligations to Congress.
This balance is accomplished through a
number of provisions of the Act.

GENERAL SUPERVISION

The IG Act specifically prohibits agency
management officials from supervising the
IG. This important organizational
independence helps to limit the potential for
conflicts of interest that exist when an audit
or investigative function is placed under the
authority of the official whose particular
programs are being scrutinized. This insulates
IGs against reprisal and  promotes
independent and objective reporting.

there is one exception to the prohibition on
agency interference with IG audits,
investigations, and subpoenas. Under the IG
Act, the heads of seven agencies (the
Departments of Defense, Homeland Security,
Justice, Treasury, plus the Federal Reserve
Board and Consumer Financial Protection
Bureau, and the Postal Service) may prevent
their respective IGs from initiating or
completing an investigation or audit, or
issuing a subpoena, but only for reasons
specified in the IG Act. These reasons
include, among others, preserving national
security interests, protecting ongoing criminal
prosecutions, or limiting the disclosure of
information that could significantly influence
the economy or market behavior

If an agency head invokes this power, he or
she must send an explanatory statement to
certain Congressional Committees within 30
days.
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HAJIIHOIO TPaBOIO PYKOIO B IIiif poOoTi, 30epiraroun
NpU IOMY HE3aJIeKHICTh, HEOOXiMHY A BHKOHAHHS
cBOT0 000B’ 13Ky 3BiTyBaHHA mepen KoHrpecom.

Lleifi Oamanc 3a0e3medyeThCS HHU3KOK IIOJIOKEHb
3raJJaHOTO 3aKOHY.

3ATAJIBHUM HATJISLL

3akoH mnpo [T MicTUTh KOHKpETHy 3a00poHY
KEepIBHHULTBY BiJIOMCTBA BECTH HArJsiA 3a isUTBHICTIO
I'l. Taka oprani3amiiiHa HE3aJIEXKHICTD € TI€EBUM
Ba)KEJIEM TIOTepeKEHHST KOH(IIKTY iHTEpeciB, KON
¢yHKLUIT aynuTy abo po3ciigyBaHHS ITOpY4arOThbesl Tid
camiii mocamoBiii 0oco0i, Ha Ky IOKJIajJeHa
BIJIMOBIMANBHICTG 32 BHUKOHAHHSI TpOTpaM, IO
nepeBipsitoThes. Le 3axumae I'l Big cipo0d momMcTuTucs
3a Horo nii, Ta TapaHTye HE3aJeXHICTb Ta
00’€KTUBHICTb HOTO 3BITHOCTI.

3abopoHa BTpy4YaHHS BiJJOMCTBa B ayIHTOPCBHKY Ta
cmigay poboty I'l, B mpoueaypu BuUTpeOyBaHHSI HUM
JOKYMEHTIB Ta OTpPHMAaHHS CBiT4€Hb Ma€ OJIUH
BUHATOK.

3rigHo i3 3akoHoM mpo I'l, OYINTBHHKH CEMH yCTaHOB
(MiHiCTEpCTB OOOPOHU, BHYTPIIIHBOI O€3MeKH, FOCTHIII,
¢inanciB, a Takok Pama kepyroumx ¢enepaibHO
pe3epBHOIO0 cucTeMor, bropo 3 (iHaHCOBOrO 3axXUCTY
CIOXKMBaYiB Ta TMOMITOBAa CiIyk0a) MalTh MpaBO HE
JOIyCTUTH TIOYaTKy abo 3aBepuieHHs ['1 BiamoBigHOTO
BIIOMCTBAa Ciliguux Jii  abo ayaury, abo Xk
NPUMYCOBOTO BIUIYYCHHS JIOKYMEHTAIlil Ta 3HATTA
CBITUYEHb — ajie ’K TUIBKM Ha IIiJIcTaBaX, BU3HAYEHUX B
3axoHi mpo '

Taki migcTaBu, OKpiM iHIIOTO, BKJIIOYAIOTH B cebe
3aXUCT 1HTEPECIB HAIlIOHATHHOI OE3MeKH, 3aCeKpEeUCHHS
MaTepiajiB MOTOYHUX KPUMIHAIBHUX MPOBAKEHHb a00
po3rosioc iHopMmallii, ska MOKe MaTH ICTOTHUH BILTUB
Ha €KOHOMIiKy a00 Ha TIOBEiHKY PUHKY.

SKIO  OYIJBHHUK  BIJIOMCTBA  BHKOPHCTOBYE  ITIO
MOJKJIMBICTH, BiH MyCHTh nipoTsaroM 30 AHIB HApaBUTH
oo BigmoBigHuXx komiteTiB KoHrpecy smcr 3

MOSICHCHHSIMHU IT1JICTaB JIJIsl TAKOTO PIillICHHS.
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IG ACCESS TO AGENCY HEAD

The IG is required to have direct and prompt
access to the agency head when necessary to
perform  the IG’s  functions  and
responsibilities. This provision helps make
sure that the agency head hears, first hand and
promptly, needed information on serious
problems and abuses within the agency. It
also helps ensure timely access by the 1G to
all records and information in the agency’s
possession.

IG REPORTING TO THE CONGRESS

The IG Act creates a rare dual reporting
obligation for IGs to keep both the head of
the agency and the Congress “fully and
currently informed” about deficiencies in
agency programs and operations, and
progress in correcting those deficiencies. In
part, this responsibility is fulfilled through the
two reports discussed below. Many OIGs also
have agency- or program-specific reports that
they are obligated to submit to the Congress.
In addition, IGs brief their agency heads on
important audits, investigations, and other
issues, as appropriate, testify frequently
before = Congressional committees, and
respond to Questions for the Record (QFRs).
They also field requests, provide briefings to,
and  participate in  meetings  with
Congressional members and their staff on a
regular basis.

OFFICE STRUCTURE OIGs are given
considerable latitude in organizing their
offices as they see fit to best carry out the
duties assigned to them by statute. This
autonomy is described in more detail below.
Nonetheless, the IG Act does contain certain
requirements with respect to OIG staffing:
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JOCTVIITT 10 OUUUIbHUKA BIIOMCTBA

B pasi, xomu 11e HeoOXiTHO ISl BUKOHAHHS (DYHKIIIH Ta
3aBiaHb [, BiH MOBHHEH MaTH MOKJIUBICTB MPSIMOTO Ta
OIEPaTHBHOTO JIOCTYIy 1O OYiJIBHUKA BigoMmcTBa. Lls
BUMOTA HaIliJleHa Ha Te, 1100 ToJIoBa BIJOMCTBA Mir
MoYyTH HEOoOXimHy iHdopMmarmiro TMpo  cepio3Hi
npobJeMu Ta MOpyLICHHS 0e3 3aTPUMKHU Ta 3 MEpIINX
BycT caMme ioro ouinbHUK. Kpim Toro, ms Hopma
3abesmeuye cBoewacHud goctyn [T go  Bciel
JOKyMEHTaIii Ta BiIOMOCTEH, sKi € B pO3NOPSIKEHH]
B1JIOMCTBA.

3BITHICTB I'T IIEPEJ] KOHI'PECOM

3akoH mpo I'l mepenbavae iXHIO NOCHUTH  PiIKICHY
MOIBIHY T IOPSIIKOBaHICTh: BOHU HOBHHHI
3abe3nevyyBaTu «TIOBHY Ta CBO€YACHY

noiHGOpMOBaHICTh TOJOBM BigoMcTBa Ta KoHrpecy»
PO HEJOJNIKK B MPOrpaMax Ta TisUTbHOCTI areHTCTBa, a
TaK0X BUKOHAHHS 3aX0J[iB HA YCYHEHHS WX HEJIOJIKIB.
YacTkoBo 1ieii 000B’s130K 3a0e3MedyeThCsl TOABIHHOO
3BITHICTIO, TIPO Ky HaeTbes pam. Big Garateox OI1
BAMAaraeThcs me i momaBatu KoHrpecy 3BiTH mpo Xin
KOHKpPETHHX 3axoniB abo mporpam. Kpim Toro, Il
JIOTIOBIIAFOTh ~ OYUJIBHUKAM  CBOiX  BIZIOMCTB  IIPO
MIPOBEICHHS HaWBaXJIMBILINX ayauTiB Ta
PO3CIiIyBaHb, a TaKOX IMPO Ta 1HINI AOTHYHI MUTAHHA,
4acTO HAAAlOTh CBIAYCHHS TIepel  KOMITeTamMH
Konrpecy, a takox Biamosini Ha OdimiiHi 3amuTu
(O®3). Ha nomarok, BOHM MAarOTh BIATOBiTaTH Ha
nepioauyHi 3aMUTH YJICHIB Konrpecy Ta
CHiBpOOITHHKIB TXHIX amapariB, BUCTYIATH Tepell HUMU
3 JIOTIOBiAsiMH Ta OpaTH y4acTh B Hapaaax 3 HUMHU.

CTPYKTVYPA ODICY I'T

I'l Hanana 3Ha4uHa cBOOO/A JIil B CTPYKTYpYBaHHI CBOIX
YIpaBIiHb B CHOCIO, SIKWH, Ha iXHIO AYMKY, HalKpaIie
3a0e3MeYnTh BUKOHAHHS IepeadadyeHuX s HUx
3aKOHOM OOOB’SI3KiB. I[XHS AaBTOHOMISl JOKJIAIHiIIe
ormucyeThess nanmi. Bomaowac, 3akoH mpo [T mictuth
MEeBHI KOHKPETHI BHUMOTH CTOCOBHO  KaJIpOBOTO
ykomiiektyBanHg OI'l:
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Assistant Inspectors General: Establishment
IGs are required to appoint two officials—an
Assistant Inspector General for Auditing, who
is  responsible  for  supervising the
performance of audits relating to programs
and operations of that agency, and an
Assistant Inspector General for
Investigations, who is similarly responsible
for supervising investigations of those
programs and operations. There is no
corresponding requirement that IGs in DFE
agencies appoint these officials; in practice,
however, this is the model followed by many
DFE IGs.

Legal Counsel : 1Gs are required by law to
obtain legal counsel independent of the
agency counsel. Specifically, the IG Act
requires an IG to obtain legal advice from a
counsel who reports directly to the IG or to
another IG. Alternatively, DFE IGs may
obtain services of appropriate staff of CIGIE
on a reimbursable basis.

Evaluations and Inspections. Many IGs
have offices that perform inspections or
evaluations of their agency’s programs and
operations. Where an IG does perform
inspections or evaluations, it must conduct
them in accordance with CIGIE Quality
Standards for Inspection and Evaluation. In
addition, the IG must include a list of any
inspection or evaluation reports and their
results in its semiannual report.

Whistleblower Ombudsman. Each
establishment IG (except certain IGs in the
intelligence community) is required to
designate a Whistleblower Ombudsman

OIG investigations are conducted in

accordance with the CIGIE Quality Standards
for Investigations and Federal law. In
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Homiunnku I'enepanbuux incmekropis: Bing I'T npu
YCTaHOBAX BHUMAra€TbCsa NMPU3HAYHUTU JABOX ITOCAJOBUX
oci0: Ilomiunnka ['eHepanbHOrO iHCIIEKTOPA 3 AYIOUTY,
SIKOMY JOPYYa€ThCSl HArJSAA 3a ayAuTaMH Iporpam Ta
poOiT 1BOro BIJOMCTBA, a TakoX I[lOMIYHHMK
I'enepanbHOTO iHCTIEKTOpa 3 PO3CHiAyBaHb, SKOMY, B
CBOIO 4Yepry, IOpYy4aeThCsl HArIA 3a HPOBEACHHAM
pO3cTiyBaHb B paMKax 3raJlaHuX Iporpam Ta poOiT.
AHaJOriYHOT BHUMOTH MO0 NPU3HAYCHHS TaKUX
mocagoBux oci6 I'T B YmoBHOBaxkeHHX (emeparbHIX
ycranoBax (Y®VY)ue icuye, mpore I'l B YOV wacto
BUKOPHUCTOBYIOTH III0 MOJIEITb.

KOpunnmunnii KoHCyJbTaHT: 3akoH BuMarae Bim I'1
MaTd BJIACHOTO IOPHINYHOTO KOHCYJIBTAaHTA, SKUAH €
HE3AJICKHAM BiJ IOPUIUYHOTO YIPABIiHHS BiJIOMCTBA.
3axon mipo 'l MicTUTh KOHKpETHY BUMOTY, 3a siK0to 11
MYyCHTh OTPUMYBAaTH IOPHANYHI KOHCYNBTAIil Bif
KOHCYJIbTaHTa, SIKHH € Oe3mocepeTHbO
mignopsakoBaHuM iii/iomy abo inmomy I'l. Komn
vaetecss npo YOV, I'T mae mpaBo 3BepTaTucs IO
IUIaTHI FOPUAUYHI KOHCYNBTAIlii 1O BIATOBITHHUX
CHiBPOOITHUKIB amapaty  Pamu I'enepanpHuX
IHCTIEKTOPIB 3 MATaHb TOOPOYECHOCTI Ta €PEKTHBHOCTI
(CIGIE).

Ouinkyn Ta nepesipku. barato odicie I'l mpoBoasaTh
nepeBipku abo OLIHIOBaHHS MporpaM Ta poOIT CBOIX
B1JJOMCTB.

B pa3zi, xomu mepeBipku Ta OLIHIOBAHHS MPOBOIATHCS
I'l, BoHM MarOTh BIONOBINATH CTAaHAAPTAM SKOCTI
nepeBipok Ta ominoBanb CIGIE.

Kpim toro, Bin I'l BuMaraerscsi BKIFOUATH MEPETIK BCiX
MPOBEJICHNX TIEPEBIPOK Ta OI[iHIOBaHb Ta IXHIX
PE3yJbTaTIB 10 CBOIX MiBPIYHMUX 3BITIB.

YnoBHoBa:keHuii 3 mpaB ingopmartopiB. [T Bcix
ycTaHoB (3a BHHATKOM pneskux [1 po3BimyBampHOL
CHUTBHOTH) 3000B’s13aHi MPU3HAYUTH YIOBHOBAKEHOTO
3 TipaB iHPOpPMaTOPIB.

PozcainyBannsi OI'l mpoBoasIThCS y BiIMOBIAHOCTI A0
cranaaptiB  gkocTi poscmigyBanb CIGIE Ta HOpM
(benepanbHOTO 3aKOHOJIABCTBA. [poBoasan
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conducting investigations, whenever the IG
has “reasonable grounds to believe there has
been a violation of Federal criminal law,” the
IG must promptly report the matter to the
Department of Justice. These reports are to be
made directly to the Department of Justice,
without prior clearance by agency officials
outside OIG. Law Enforcement Authorities:
The IG Act authorizes criminal investigators
in the offices of 24 Presidentially-appointed
IGs to exercise law enforcement powers
while conducting official duties. More
specifically, these law enforcement powers
include the authority to (1) carry a firearm
while engaged in official duties; (2) make an
arrest without a warrant for any Federal
offense committed in the presence of the
agent, or when the agent has reasonable
grounds to believe that the person to be
arrested has committed or is committing a
Federal felony; and (3) seek and execute
Federal warrants for arrest, search of
premises, or seizure of evidence under the
authority of the United States. The Act also
provides a mechanism whereby the Attorney
General may, after an initial determination of
need, confer law enforcement powers on
investigative personnel of other OIGs,
including those in DFE OIGs. Those OIGs
with law enforcement authority conferred
directly by statute or designated by the
Attorney General must exercise those powers
in accordance with guidelines promulgated by
the Attorney General. Each OIG also
undergoes periodic peer review of its exercise
of law enforcement powers.

WEBSITE REQUIREMENTS To facilitate
reporting of fraud, waste, and abuse to IGs,
each agency homepage must contain a direct
link to the website of the agency’s OIG. In
turn, each OIG homepage must have a direct
link for individuals to report fraud, waste, and
abuse. Such reports may be anonymous. The
OIG is prohibited from disclosing the identity
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pO3CIiyBaHHSA, B YCiX BHUMAAKaX, KOJIU «ICHYIOTh
pPO3YyMHI  MiJCTaBM  BBaXKaTH, 10 MaJo MicCle
nmopymieHHs. (eAepalbHOTO KPUMIHATBHOTO 3aKOHYY,
I'T mycuts 0€3 3aTpuMOK TMOBIJOMUTH TIPO I
MiHicTepCcTBO FOCTHIIIT. Taki [IOB1JOMJIEHHS
HaTpaBISIOTECS 0 MiHicTepcTBa IOCTHIIIT HampsMY,

0e3 TONepeIHBOr0 Y3rO/DKEHHS 3  MOCaJOBUMHU
ocobamu 3a wmexamu OI'l.  IIpaBooxopoHHi
ITIOBHOBAKCHHA .

3axon mpo [l Haginge crmigumx odiciB MpHU3HAYEHUX
[Ipesunentom Il NOBHOBaXXEHHSMH HAa BUKOHAHHS
MPaBOOXOPOHHMX Jili B XOAi peaiizamii CBOiX
oimiiftHUX  CIy)KOOBUX O0OB’s3KiB. 30KpemMa, I
MPaBOOXOPOHHI TIOBHOBR)KEHHS BKIIIOYAIOTH B cede
npaBo Ha (1) HOCiHHA BOTHeMmaibHOI 30poi mij dYac
BUKOHAHHS CITy)KOOBHX 000B’s3KiB; (2) apemr 0e3
HasBHOCTI  OpAepy 32 BYMHEHHA  Oyab-SKOTO
(denepambHOTO  NPABONOPYIICHHS,  CKOEHOTO B
MPUCYTHOCTI areHTa, sIKKii MPOBOAUTH CIiAYi Iii, a00 B
pasi, KoM areHT Ma€ pO3yMHI MiJCTaBU BBaXKATH, IO
0co0a, fKa MiIAA€ThCS apelTy, BUYMHWIA a00 BUMHSE
cepiio3He (denepaibHe KpUMiHAIBHE MPABOIIOPYIIICHHS;
(3) BurpeOyBaHHS Ta OTpUMaHHS (eACPATLHOTO
opAepy Ha apemr, oOmyk abo BHIy4YeHHs JOKa3iB
imeHem Cromydenux IlrtatiB Amepuku. Kpim Toro,
el 3akoH nependavae  MexaHi3M, SIKUH  J1ae
I'enepanbsHOMYy MIPOKYpPOpPY CIIA HAJIATH
MPAaBOOXOPOHHMMH ITOBHOB)KEHHAMH CIITUUX 1HIINX
OI'L, Brmowatoun OI'T Y@V, Taxki OI'l, sixi otpumann
MPaBOOXOPOHHI TMOBHOBXEHHsI 0Oe3mocepeHb0 Ha
OCHOBI 3aKOHY, a00 X Ha OCHOBI pO3MOPSKEHHS
'eHepasibHOTO MPOKYpOpa, MYCSTh 3AIMCHIOBATH Ii
MOBHOB&KEHHS Y BIANOBIAHOCTI 110 1HCTPYKIUii, SKi

BUITYCKAIOThCS YIIPaBIiHHAM I'enepanabpHOTO
HPOKypopa.

Kpim Toro, Bci OI'l mepionn4Ho MpOXOAsiTh 30BHIIIHIO
OLIIHKY BUKOHAHHS HUMU MPaBOOXOPOHHUX

MOBHOBAXKEHb, SIKA IPOBOAMUTHCS KOJIETaMH 3 1HIIMX
Or'L.

BUMOI'M IO CAMTY. 106 cuMymoBaTH
noBimominenHss npo [l mpo axkTkm maxpaiicTea,
MapHOTPATCTBA Ta 3JIOBKHBAaHb, JOMAIIHI CTOPIHKH B
IHTepHETI BCiX BIIOMCTB MYCATH MICTUTH TpsSIME
nocuinanHs ra Bedcropinky OI'l BimomctBa. B cBolO
yepry, KokHa gomainHs cropinka OI'lT moBuHHa
MICTUTH TOCWJIAHHS, 32 SKHM OCOOM MOXYTh
MOBIIOMJISITH TIpo (haKTH IIaxpaicTBa, MapHOTPATCTBA
Ta 3JI0BKUBaHb. Taki TMOBIIOMIEHHS MOXYTb OyTH
anoniMauMH. OI'l He Mae mpaBa pO3KpUBaTH OyAb-AKi
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of anyone making a complaint through its
website without their consent, except where
disclosure is “unavoidable during the course
of the investigation”. Agency officials are
encouraged to periodically confirm that their
website’s links to the OIG are in place and
operational. It is also important to note that
the IG Act requires OIGs to post public
reports (or portions) and final audit reports on
the OIG website.

IG ACCESS TO AGENCY RECORDS;
SUBPOENAS; AND RECEIPT OF
ALLEGATIONS AND OATHS OR
AFFIRMATIONS

In enacting the IG Act, Congress recognized
that access to records would be critical to
effective OIG investigations, audits, and other
inquiries. In response, Congress fashioned
broad authorities for OIG access to records:

Agency Records: Each IG is given a broad
statutory right of access to all records
available to their agency. The legislative
history of the IG Act provides that access to
“all records™ is expansive and is intended to
include even “confidential interagency
memoranda.” If an agency employee refuses
to provide records to the IG, the IG is to
report the circumstances to the agency head
immediately, and to include the incident in
his/her semiannual report

Other Federal Agencies: Each IG may
request information or assistance from other
Federal agencies; agency heads are directed
to provide such assistance or information
“insofar as is practicable” and legal to do so.
Again, in the event of refusal, the 1G is to
report the circumstances to the agency head
involved immediately, and to include the
incident in its semiannual report.

Subpoenas: The IG Act provides IGs with
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naHi ocib, mo momarTh depe3 BeO-caiiT ckapru, 0e3
iXHBOT 3roAM, 32 BUHITKOM BHIAJKiB, KOJIH PO3KPUTTS
OUX JaHUX «HEMOXJMBO YHMKHYTH B  XOIi
poscrmigyBanHs». llocamoBuM  ocobam  BigoMCTB
PEKOMEHIY€EThCSI TIEPIOTUYHO MEPEBIPATH HASIBHICTH Ta
poOounii cran nmocwianb Ha OI'l Ha ixHIX BeO-caiiTax.
BaxxnuBo Takoxk 3a3HaunTH, 1m0 3akoH mpo 'l Bumarae
Big I'l ompumoantoBat Ha BeO-caiiti OI'l myOniuni
3BiTH (200 OKpeMi BUTSIICM 3 HUX), a TAKOX 3aKJIIOUHI
3BITH 32 pe3yJabTaTaMy ayJUTiB.

JOCTVYII I'I 1O JOKYMEHTAIIII
BIIOMCTBA; BUTPEBYBAHHS
JTOKYMEHTIB; TPUUHSATTSA
IMMOBIAOMJIEHB ITPO IMOPYIIEHHS,
3HATTA HOKA3IB I IPUCAT'OIO
[pwitmaroun 3akon mpo I'l, Konrpec Oy cBimommuit
TOTO, IO JIOCTYII /IO JOKYMEHTAIIIl MaTUME BUPIIIAIbHE
3HaYeHHS JJIS  Pe3yJIbTaTUBHOCTI  PO3CIHiTyBaHb,
aymutiB Ta iammx npid OI'l. Buxomsum 3 1poro,
Konrpec cdopmysaB mmpoki moBHoBakeHHss OI'l B
TOMY, III0 CTOCYETHCS JOCTYITY JIO IOKYMEHTAIIIT:

Binomua pgoxymentanis: Koxwamii 'l 3a 3akoHOM
HaJIIEeHU I[MUPOKMMH TIpaBaMH JOCTYIy [0 BCiX
JOKYMEHTIB, II0 € B PO3MOPSKEHHI HOTO BiOMCTBA.
Icropist po3pobku 3akony mpo I'l Bkasye Ha Te, mio
MOHSATTS «BCSI TOKYMEHTAIIisl» Ma€ IUPOKE OXOTUICHHS
Ta, 3a 33JyMOM, BKIIOYae B cebe «KOH(IIEHIIIHI
MiXBIIOMYI MeMOpaHIyMn». B BUMaaKy, KoJu NEeBHiH
CHIBPOOITHHK BIJIOMCTBa BIJIMOBJIIETHCS  HaJlaBaTH
noxymenTu I'l, neit I'l mae HeraifHO OBiTOMHTH TIPO I
00CTaBMHHU OYIILHUKY BIJIOMCTBA, a TaKOX 3a3HAYHUTH
1IeH 1HIIUJCHT B CBOEMY IiBPIYHOMY 3BiTi.

Inmni enepansvui Binomersa: Koxnuit I'l Mae npaBo
MPOCHUTH PO HaAaHHs iHdopManii abo JOMOMOTH iHII
(denepanbHi BiIOMCTBa; BiJl OYUIPHHUKIB BiJOMCTB
OYIKYETHCSI, IO TaKa JOToMora Ta iHdopMallis OyayTh
HaJaHi «3a TEpIIoi X MOXKIHUBOCTI» Ta 3a HasBHOCTI
3aKOHHMX HiACTaB AN LbOro. Y BHUMNAIKY BiAMOBH,
3HO0B-Taku, |1 Mae moBimomMuTH Tpo 1 0OCTaBUHU
OYLIBHHKA BIiIIOBIIHOIO BiJOMCTBA HEraiHO, 1 TaKOX
BKJIFOUUTH LIeH THIIMJIEHT JI0 CBOTO MiBPIYHOIO 3BITY.

BurpeoyBanus ingopmauii: 3akon npo I'T maginse I'l
LIIMPOKMMH TOBHOBAaXXCHHSAMH BHUTPEOOBYBaTH BCIO
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broad authority to subpoena all information
“necessary in the performance of the
functions assigned by [the IG] Act”. Under
this authority, IGs may subpoena relevant
documents and information. However, 1Gs
may not subpoena records from other Federal
agencies. The subpoenas are enforceable in
Federal district court.

Allegations, Complaints, and Oaths or
Affirmations: IGs may receive allegations
and complaints directly from agency
employees. Also, IGs may take from any
person an “oath, affirmation, or affidavit”
when necessary in performing their duties
under the IG Act

WHISTLEBLOWERS  Each IG is
authorized to receive complaints from agency
employees relating to potential impropriety in
connection with agency programs and
operations. The IG may not disclose the
identity of these whistleblowers, except when
disclosure is “unavoidable during the course
of the investigation.” Importantly, agency
managers may not take action against an
employee for making a complaint or
disclosing information to the IG unless the
disclosure was knowingly false or made with
willful disregard to its truth.

Establishment IGs. Establishment 1Gs are
required to designate a Whistleblower
Ombudsman  to  educate employees
throughout the agency about prohibitions on
retaliation for whistleblowing, and educate
employees who have made or contemplate
making a protected disclosure about their
rights and remedies against retaliation.
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iH(hopMarito, «HEOOXiAHY IS BUKOHAaHHS (DYHKIIIH,
Bu3HaueHuXx 3akoHoM [npo [I]”. Ili moBHOBa)keHHs
natote [l mpaBo BHUTpeOOBYyBaTH B TNPUMYCOBOMY
MOPSIKY HEOOXigHI JAOKYMEHTH Ta  BiJIOMOCTI.
BopHouac, mpaBa MpUMYcOBOrO  BUTpeOyBaHHS
JOKYMEHTIB Bij iHIMX BigoMcTB I'l He MaroTh. Bumoru
Mpo HaJaHHSA JOKyMEHTIB HaOyBalOTh CHIM 3a
pilIeHHsM (eAepaIbHOTO OKPYKHOTO CYTy

IIpuiiHATTS NOBiTOMJEHb NMPO MOPYUIEHHS, CKApT,
a00 cBinuensb mia npucsror: 'l MoXyTs oTpuMyBaTH
MOBIIOMJIGHHS ~ NPO  HOpYIIEHHS  Ta  CKapru
Oe3nocepeqHbO BiJ CHIBpOOITHHKIB BimomcrTBa. Kpim
TOro, KOJIM II¢ HEOOXiZMHO IS BHKOHAHHS IXHIX
000B’s13KiB y BigmoBigHOCTI A0 3akoHy mpo [, BoHM
MalTh INPaBO MNPHUBECTH OCO0Y «AO NPUCITH IS
Ha/IaHHsI MUCBMOBHX 200 YCHUX CBiTYEHBY.

BUKPUBAYI Bci Il wmaroTh MOBHOBaKEHHS
OTPUMYBAaTH BiJ CHiBpOOITHHKIB BiJOMCTBa CKapru Ha
WMOBIpHI TIOpYIIEHHS y XOAI BUKOHAHHSA BIJIOMYHX
mporpam Ta poOiT. I'l He Mae mpaBa pO3KpUBaTH
ocobucti gaHi 1ux iHGOpPMATOpiB, 3a BUHITKOM
BUIAJIKIB, KOJIM 1X PO3KPHUTTS KHEMOKIIMBO YHUKHYTH B
XOJi pO3CIiTyBaHHS». BakKITMBUM acmleKkToM € Te, 110
KEepIiBHUH CKJIa] BIJIOMCTBAa HE MAa€ MpaBa BKHBATH
IIOJI0 CHIBPOOITHHKA YKOMHUX 3ax0JiB 3a momaHHs ['1
ckapru abo iHpopmMariii, 32 BUHATKOM BHIIQJKIB, KOIH
CHiBpOOITHUK OyB CBiZJOMHI HENPAaBIUBOCTI TaKOTO
MOBIZIOMJICHHSI a00 HaJaB MOTo, CBIJIOMO ITHOPYIOYH
HOT0 HEZOCTOBIPHICTB.

I'l ycranos. Big I'l yctaHOB BUMaraeTscsi mpu3HaAYaTu
YIIOBHOB)KEHUX OCi0 3 MpaB BUKPUBAUiB, SKi MarOTh
iHpOpMYyBaTH BeCh MEePCOHAN MPO 3a00pPOHY Oy Ib-SIKMX
3aX0/liB TIOMCTH 332 BHKPHUTTS, a TAKOX OPraHi30BYBaTH
HaBYaHHA OCi0, SKi BUCTYNIIN B POJi BUKPHBAUiB 200
PO3IJISIAI0Th TaKy MOXIJIMBICTH, CTOCOBHO IXHIX IpaB
Ta 3ac00iB TPABOBOTO 3aXUCTY BiJ| IIEPECITiTyBaHHSI.
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Q&A

[TuranHs Ta BigmoBimi

What is the Inspector General's (IG) B yomy moJsirac micig I'eHepaJabHOro iHcmeKkTOpa

mission?
Per the Inspector General Act of 1978, as

amended, the Inspector General's mission is
to:

e Conduct independent and
objective audits, investigations
and inspections

e Prevent and detect waste, fraud
and abuse,

e Promote economy, effectiveness
and efficiency,

e Review pending legislation and
regulation, and

e Keep the agency head and
Congress fully and currently

informed.

How are IGs appointed and removed?

e IGs are appointed without regard
to their political affiliation.

o The appointment is based on
integrity and ability in:

e accounting, auditing,
financial analysis;

e law, management
analysis, public
administration; or

e investigations.

e The President nominates IGs at
Cabinet-level departments and
major agencies with Senate

confirmation. These IGs can only
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arn?

3rigHo 13 3akoHoM 11po ['eHepalbHUX IHCIIEKTODIB BiJ

1978 poky i3 3miHamu, micist ['eHepanbHOro iHCIEKTOpa

MOJISATAE B HACTYITHOMY:

[IpoBenenHs He3aneKHUX Ta 00’ €EKTUBHUX
ayJIUTIB, PO3CJIiIyBaHb Ta MEPEBIPOK
3amo0iraHHs ~ akTaM  MapHOTpaTCTBa,
maxpaiictea Ta 3JIOBKHMBaHb Ta iIX
BUKPHUTTSI,

CrpusiHHS OILAJTUBOCTI,
Pe3yJIbTaTUBHOCTI Ta €(DEKTUBHOCTI,
Posrnsan  3alulaHoBaHMX 10 yXBaJICHHS
3aKOHIB Ta MMiI3aKOHHUX aKTIB,
3a0e3rneyeHHsT TOBHOI Ta CBOEYACHOI
noiH(OPMOBAHOCTI Konrpecy Ta

OY1JIbHHUKIB BiJOMCTB.

SIkuM umHOM BinOyBaeThbca mpu3HaueHHs Il Ta Ix

3BIIBbHEHHS 3 ITocaau?

Ocobu mnpusHavyarThcs Ha mnocagu [
HE3aJICKHO  BiJl  IXHBOI  MOJITHUYHOI
HaJIC)KHOCTI.
OcHoBoIO JUTST MpU3HAUYEHHS €
JIOOPOYECHICTh Ta KOMIICTCHTHICTh B
[apHHaX:
e  OyXraarepchbKoro 001Ky,
ayauTy, GiHaHCOBOTO aHaIli3y;
e MpaBa, YNPaBIiHCHKOTO aHAIi3y,
JIep>KaBHOTO YIPaBIiHHS; a00
e  CIJITY0i pOOOTH.
I'l miHicTepcTB Ta HAMOUIBIIMX BiJOMCTB
NPU3HAYAIOTHCS [pesunentom Ta

3atBepkytoThcst  Cenatom. Iux I
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be removed by the President. The
agency heads appoint and can
remove IGs at designated Federal
entities. Both houses of Congress
must be notified if an IG is
removed by the President or an

agency head.

Are IGs independent?
Yes, IGs are independent. While by law, 1G's

are under the general supervision of the

agency head or deputy, neither the agency
head nor the deputy can prevent or prohibit an

IG from conducting an audit or investigation.
The IGs are authorized to:

e have direct access to all records
and information of the agency,

e have ready access to the agency
head,

e conduct such investigations and
issue such reports as the IG
thinks appropriate (with limited
national  security and law
enforcement exceptions),

o issue subpoenas for information
and documents outside the
agency (with same limited
exceptions),

e administer oaths for taking
testimony, and

e hire and control their own staff
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3BUIBHUTH 3 T[OCagd MOXE  TiJIbKH
[Ipe3uaeHT. I'T B  yHmOBHOBa)XXEHUX
(dhenepanbHUX YCTaHOBAX MPU3HAYAIOTHCS
OUINBHUKAMH IMX YCTAHOB, SIKi TaKOX
MaroTh npaso 3BibHATH '] 3 mocan. Ilpo
3pimbHeHHST [l 3 mocamm [IpesunmeHtom
abo OYLIBHUKOM YCTaHOBUB
000B’I3KOBOMY TOPSIZIKY MOBITOMIISIETHCS

Konrpec.

Yu e I'l nezanexaumu?

Tak, I'l € He3anexuuMu. 3aKkoH Bu3Hayae, 1110 'l airoTh
T 3arajJlbHAM HarJIsII0M OYiIbHHKA a00 3acTyIHHKa
OYLTbHUKA BIOMCTBa, NIPOTE, aHi TOW, aHi 1HIIHH HE
MaroTh MpaBa IepermkomkaTi I’ B mpoBeneHHI ayauTy

abo0 po3ciiryBaHHSA a00 3a00POHSTH iX.

I'T marots npaBo Ha:

e TIIPAMUN JOCTYH JIO BCi€i JOKYMEHTAIIii Ta
iHopMarrii BiToMCTBa,

e 3yCTpid 3 OYUIBHUKOM BiTOMCTBa B OyIb-
SKUH Jac,

e TIPOBEACHHS THUX PO3CIiAyBaHb Ta BHITYCK
THX 3BiTiB, ki 'l BBaXkae 3a momiabHi (3a
JEIKAMU ~BUHSTKAaMH, TIOB S3aHAMH 3
MIpKYBaHHSIMH OC3MEeKH JepiKaBH  Ta
TaEMHUIICIO TIPABOOXOPOHHOT TisITEHOCTI),

e IIPpUMYyCOBE BHTpeOyBaHHS iH(poOpMarii Ta
JIOKYMEHTIB 3a MeXaMH BimoMmMcTBa (3
aHAJOTIYHUMH OOMEKCHUMH BUHSATKAMH),

e TIIpUBEICHHSA O0CI0 [0 TpHUCATH A
HaJaHHS CBIIYEHb,

e  CaMOCTIHHUH i Ioip CBOIX

CHiBPOOITHHUKIB,  KEpyBaHHS  IXHBOIO
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and contract resources.

Who oversees the IGs?

The IGs serve under the general
supervision of the agency head.
Yet, by statute, IGs have a dual
and  independent  reporting
relationship to the agency head
and to the Congress.

Allegations of misconduct against
an IG

the Integrity Committee of the

should be referred to

Council of the Inspectors General
on Integrity
(CIGIE).

and Efficiency

How are the results of an IG's work

communicated?

IGs issue a variety of written reports such as:

Audit,

inspection/evaluation

investigative, and
reports
prepared in accordance with
professional standards;

the
Congress that describe the work

of the OIG within the reporting

Semiannual  reports  to

period; and

Immediate correspondence to the
agency head to report egregious
and flagrant problems and/or
abuses. The agency head then
transmits this reporting, along
with any comments by the agency

head, to the Congress within
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JUSUIBHICTIO Ta YKJIQJaHHS KOHTPAKTIB Ha

JOJJATKOBI TIOCITYTH.

XT0 31ilicHIOE HATJISIT 32 isabHicTIO I'1?

Axum

YUHOM

I'i mpaIroroTh i 3arajJbHAM HATJISIOM

OYIJBHHUKIB  BiZIOMCTB. BojgHodac, 3a

3akoHoM Il wmaroTe mojaBiliHE, TOOTO,
napajciibHe I ATIOPSIIKYBaHHS -

OYITEHHUKOBI BizoMcTBa Ta KoHrpecy.

3akumn momo HeHanmexxHmx i I
CITPSIMOBYFOTBCS hi (o) Kowmitety
ITI0OPOYECHOCTI Pamn I'enepambHUX

IHCIIEKTOPIB 3 MHTaHb MOOPOUYECHOCTI Ta

eextuBHocTi (CIGIE).

NOIINPIOIOTHCH  BIIOMOCTi _ 1po

pe3vabTaTtu poooru I'T?

I'l BumycKaroTh iy HU3KY IMHCBMOBHX 3BITIB, TaKHX

K

3BiTH PO pe3yJIbTaTu ayJIMTiB,
po3cCiilyBaHb Ta TIEPEBIPOK / OIIHIOBaHb,
SKi TOTYIOTBCS Yy BIJIOBIJIHOCTI JIO
npodeciiHIX CTaHAaPTIB;

[TiBpiuni 3BiTH 111 KOoHrpecy, ski MicTATbH
omnuc podotu 'l 3a 3BiTHHI mEepiox;
[lpsmMe  nmMcTyBaHHS 3 OYIJIBHUKOM
BIJIOMCTBa JIIsi HOTO iH(OPMYBaHHS PO
Halicepio3Hilll Ta HarajibHi NPOOIEMH
a0o0 Qaktu  370BKMBaHb.  O4YIIBHUK
BIJIOMCTBa TIEPEIAE€ TaKi IOBIJOMJICHHS
CBOIMU

pazom i3 KOMEHTapsIMU  JI0

Konrpecy npotsarom cemu JHiB.
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seven days.

IGs also must report:

Any unreasonable refusal within
the agency to provide information
to the agency head, or

Suspected violations of Federal
criminal law to the Attorney

General.

How does an IG contribute to good

government?

e IGs look independently at
problems and possible solutions.

o They issue fact-filled reports
based on professional audit,
investigative, and  inspection
standards.

They provide technical advice as
new plans are developed.

They can perform independent
investigations of allegations.

IGs

employees and others to report

maintain  Hotlines  for

confidential information
regarding allegations of fraud and

abuse.
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Kpim toro, I'l mycsiTh nmoBigomMsiTi po hakTH:

Oe3ITiIcTaBHOT BiJIMOBH 3 OoKy

CIIIBPOOITHHWKIB  BiJOMCTBAa B  HajaHi
iH(opMmarrii — roJloBy BijoMcTBa, 00

MII03PH IIOJ0 TOPYIIEeHb (heaepabHOTO
KPUMIiHATBHOTO 3aKOHOJIABCTBA -

T'enepanbHOrO NMPOKypopa.

Axum YUHOM I'L CIIPUSAIOTDH HAJICKHOMY
BPS/IYBAHHIO?

I'l MaroTh He3aJeXKHUM IIOTJISL  Ha

mpoOJaeMH Ta MOXJIMBI NULIXH  iX
PO3B'sI3aHHS.

Bonu npoaykyroTs moOymoBaHi Ha (hakTax
3BITH Y BIANMOBIAHOCTI 10 CTaHIAPTIB
npodeciitHoro ayaurty, po3CIiayBaHb Ta
TIePEBIPOK.

B mporeci tutaHyBaHHS HAJalOTh MOPAIH
TEXHIYIHOTO XapaKTepy.

MaioTe TpaBO TPOBOIUTH  HE3aJEXKHI
pO3CIIiTyBaHHS 32 (paKTaMH CKapr.

I'l maroTe BiacHi Taps4i JIiHII, SKAMHA
MOXXYTh  KOPUCTYBaTHCS  TIPaIliBHUKH
BIJIOMCTB Ta iHIII OCOOH, IJIS TIepeIaHHs
CTOCOBHO

koH(pimeHmiiHOI  iHGOopMartii

aKTiB IIaxpaicTBa abo 37I0BKUBAHb.
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https://www.ignet.gov/content/senator-john-

https://www.ignet.gov/content/senator-john-glenn-

glenn-video
Senator Glenn’s video

Video: The Inspectors General Story

The Inspectors General of the United
States: On watch for better government.
Efficiency. Accountability. Integrity. For
more than a quarter of a century, these
watchwords have guided the work of the
Inspectors General of the United States.

Senator Glenn:

Efficiency in government. That's not an
oxymoron statement and back there prior
to 1978 we refused to believe that
efficiency in government was not
possible. I'm very proud to have played a
key role in the passage of the Inspector
General Act of 1978, and the creation of
what today has become a system of
independent and professional IG offices
at all Federal agencies. You're
independent, and there are many ways in
which the IG offices, investigators and
auditors serve the Federal government and
public. You've recovered billions of stolen,
wasted or misapplied tax dollars.

Narrator:

MISSION 1 - Conduct independent,
objective audits, investigations, and
inspections. Because the Inspectors

General are fully independent from the
agencies they oversee, they can be totally
objective in their work.

Senator Glenn:

The traditional fat, fraud, waste and
abuse charge that you find too often
against government, you're helping to
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video

Bineo cenatopa (ko actponasra) ['JieHHa

Bineo: IcTopin I'enepajibHuX iHCIEKTOPIB

I'enepanphi inciexktopu Crnonmydenux Llraris: Ha
BapTi Kpamoro BpsanyBaHHsA. EdexTuBHICTB.
Ilig3BiTHicTh. JlOoOpouecHicTh. Lli sKocTi €
KepiBHUMU 1 poboTH | eHepanbHUX 1HCTIEKTOPIB
Cnonyuenux IlrtaTiB B)ke OUIBII HIX YBEpPTh
CTOJIITTA.

Cenarop I'nenH:

EdextuBHicts BpsayBanHs. Lle cmoBocmomydeHHS
HE € OKCIOMOPOHOM: MU BiMOBIISITUCS BIpUTH B
HEMOXJIUBICTh e()EeKTHUBHOTO BpAIYBaHHA 1 MO
1978 poky. Sl nyxe mumarocs THUM, IO BigirpaB
OJIHY 3 TOJIOBHHX POJICH B MPUHHATTI 3aKOHY PO
I'enepanbHux iHCcmekTopiB 1978 poky Ta B
CTBOPEHHI TOro, IO ChOTOJAHI Halyino dopmu
CHCTEMH He3aJeXHUX Ta mpodeciitaux odicis 'l B
ycix  (QeaepasbHUX  BiOMCTBax. Bu €
He3alexXHuMH; 1 ciayx6a ympaBmias 1, ixHix
CIIUMX Ta aynWMTOpIB iHTepecaMm (enepanbHOro
ypsaay Ta I[IUPOKOro  3arajly €  CIpaB.i
OarartorpanHolo. Bu moBepHynu aepikaBi MiJbSpan
BUKPAJICHUX, HAMAPHO BUTPaueHUX a00 BUTPAYCHUX
HE 32 MPU3HAYCHHSM J0J1apiB IUTATHUKIB MOIATKIB.

JINKTOD:
MICIA 1 - IlpoBemeHHs  He3aleXHUX,
00’ €KTUBHUX ayauTiB, po3cIiTyBaHb Ta

mmepeBipok. 3 OINISIAy Ha TIOBHY HE3aleKHICTh
'enepanpHUX IHCIIEKTOPIB BiAg BIAOMCTB, HaTJS[
3a SIKUMH BOHH 3JIICHIOIOTH, BOHU MOXYTh OYyTH
a0CoONMOTHO 00’ €KTUBHUMU B CBOiH pOOOTI.

Cenarop I'nenH:

YacTo-rycTo BU BHSBISIETE B YPSAJOBUX OpraHax
HaUIMIIKOB1 BUJIATKU, IaxpancTBo,
MapHOTPAaTCTBO  Ta  3JIOBXWBaHHI, 1  BU
JoTioMaraeTe  ycyBaTM Ii  sBHINA, a MU
HaMara€eMocs Ha3aBXIHUu HO36YB3TI/IC$I THX, XTO
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correct that, and we've tried to root out
and prosecute those persons who betray
the public trust by committing fraud.

Narrator:

MISSION 2 - Prevent and detect waste,
fraud and abuse. The Inspectors General
and their staffs investigate waste, fraud
and abuse of Federal tax dollars and
work with Federal and local prosecutors
to bring wrongdoersto justice. They also
identify weaknesses in Federal programs
and recommend remedies.

Senator Glenn:

You're saving millions of dollars,
taxpayer dollars by identifying more
efficient and cost-effective ways of
delivering government services, so it's
not all finding the crooks out there, it's
making more cost-effective ways of - of
doing things for government.

Narrator:

MISSION 3 - Promote economy,
effectiveness, and efficiency. The
Inspectors General seek to improve and
streamline government by working
together on the President's Council on

Integrity and Efficiency and the
Executive Council on Integrity and
Efficiency. They also promote
professionalism by  operating the
Criminal Investigator Academy and

Auditor Training Institute.

Senator Glenn:
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CBOIMHM MIaXpaiChKUMU [isIMH MiJAPUBAE TOBIPY
rpOMajChbKOCTi, Ta  MNPUTATYBaTH I1X 1O
B1JI[TOBiIaJIbHOCTI.

Z!I/IKTO[!Z

MICIA 2 — TlomepemkaTu Ta BHUKPUBATH aKTH
MapHOTPATCTBA, IIaxpaiicTBa Ta 3JIOBKHBaHb.
l'enepanpHi  iHCmekTOpW Ta  IXHIA  amapart
PO3CIiNyIOTh (paKTH MAapHOTPATCTBA, IIaxpalcTBa
Ta 3JI0BXXHMBaHb KOIITAMHU IIATHHUKIB IMOJATKIB Yy
(denepanbHOMY  ypsial Ta  MOPAIOKTE 3
poKypopamu ¢eaepaIbHOro Ta MICIIEBOTO PiBHA
TUTST MPUTSATHEHHS MOPYUIHUKIB bi (o)
BignoBiganbHOCTI. KpiM TOro, BOHM BUSBISIOTH
c1abki CTOpoHW B (QenepailbHUX MporpaMax Ta
PEKOMEHIYIOTh 3aX0JH AJIs X yCYHEHHS.

Cenarop I'nenH:

Bu 3aomamxyeTre MINBHOHH dOJapiB, I0IapiB
MJIATHUKIB MOJATKIB, IIyKalouW eQEeKTUBHIII Ta
€KOHOMHIII  CIocoOW  HaJaHHSA  JIePKABHUX
nociyr; To0TO, HAEThCS HE MPOCTO MPO BUKPHUTTS
maxpaiB B ypAnmi, a mpo Te, mob0 JepkaBa
MpamoBaa OibII 3201/ UTHBO.

ﬂI/IKTOQZ

MICIA 3 — Copusiti eKoHOMIi, pe3ylIbTaTUBHOCTI
Ta epeKTUBHOCTI. ['eHepanbHUN THCIIEKTODP MparHe
pamioHami3yBaTH MOiSTBHICTH YpSIOAy, NPAIIOIYN
pasom B ckmani Ilpe3uneHTChKOI panu 3 NMHUTaHb
J0O0pOYECHOCTI Ta e()eKTUBHOCTI Ta y BukoHaBuiit
pami 3 decHocti Ta edektuBHOCTI. [l Takoxk
CIPUSAIOTh IMJABUIICHHIO KBamiikamii uepes
ITOCEPETHUIITBO CBOEI BIAacHOI AKameMil Ciiagaumx
B  KpUMIHAJIBHHX  CHpaBax Ta  IHCTUTYTY
MiITOTOBKY ayJUTOPIB.

Cenarop I'nenH:
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Back in those days there were some IG's,
but they weren't mandatory. You, you
had in some departments, not others, and
they reported only to their agency head.
Now of course, with the new law it's
required reporting to the appropriate
oversight committees of Congress as
well.

Narrator:

MISSION 4 - Review pending legislation
and regulations. The Inspectors General
review all new legislation and regulations
affecting their agencies and make
recommendations to agencies and
Congress on implementation and impact.

Senator Glenn:

You're also seeing to it that Federal
agencies fully account for every tax
dollar they use and you assist Congressin
its crucial role of oversight over Federal
agencies and programs.

Narrator:

MISSION 5 - Keep agency heads and
Congress fully and currently informed.
The Inspectors General keep Congress,
agency officials and the public informed
of their work through their Semiannual
Reports, audit and investigative reports,
and  testimony  before  oversight
committees in the House and Senate.

Senator Glenn:

So, I want to congratulate the whole 1G
community on more than 25 years of
service. You've proven your worth,
you've saved many times the expense it
costs to have the IG's across the federal
government.
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B 11 nui oxHi BimoMcTBa Manu I'l, a B iHIINX Ii€
Oyno HeoOOB’A3kOBO. B jeskux MiHicTEpcTBax
Oynu, B IHIIMX — Hi, a 3BITyBalldi BOHU TIUIBKH
nepe;l OYIILHUKOM BigoMmcTBa. Temep He Tak.
HoBwuit 3akoH BuMarae TakoX 3BITYBaHHS TMepes
BiAMOBiNHUM MpodinTsHUM KoMiTeTOM KoHrpecy.

JlukTop:
MICISA 4 — Posrasag mNOpoeEKTIB  3aKOHIB  Ta
MiI3aKOHHUX akKTiB. ['eHepambHI I1HCIEKTOPH

pPO3rIsAIa0Th BCI HOBI 3aKOHU Ta MiJI3aKOHHI aKTH,
[0 CTOCYIOThCSA IXHIX BIJOMCTB Ta HAAalOTh
BigomcTBam Ta KoHrpecy pekomeHnpaaiii momao ix
3anpoOBaKEHHsI Ta HACIIIKIB.

Cenarop I'meHH:

Bu Takox ngbaere mpo Te, mob denepanbHi
BiIOMCTBa 3BITYBalu MPO KOXHHUN BUTpPadYCHHI
HAMH J0JIap TUIATHUKIB MOAATKIB Ta MATPUMYETE
Konrpec B BUKOHaHHI HHMM HOTO HaJBaXKJIUBOL
¢GbyHkIii Harmsany 3a genepaibHUMHU BiIOMCTBaMHU
Ta MporpamMamH.

Z!I/IKTO[!Z

MICIA 5 — 3abe3neuyBaTu TOBHY Ta CBO€YacHY
MoiH(GOPMOBaHICT,  OYIIBLHUKIB  BiJIOMCTB  Ta
Konrpecy. I'enepanpHi iHCHekTOpH 1HOOPMYIOTH
Konrpec, mocagoBux ocib BioMcTBa Ta IMHUPOKUN
3arajJl Tpo CBOIO poOOTYy B MiBPiYHHUX 3BiTax,
3BiTax MPO Pe3yibTaTH ayAUTIB Ta MEPEBIpOK, a
TaKOX HaJAlOUM CBIJUCHHS IEpE] HArJsIOBUMHU
komiteramu Ilanatu npencraBaukiB Ta CeHarty.

Cenatop I'1eHH:

Ilo x, s BiTato Bcto cninbHOTY ['1 3 Oimbmr Hixk 25
poxamu ycmimHOi poGotu. Bu goBenm cBoro
BapTiCTh, 1 BXKE CTOPHUILICIO TOBEPHYJIM BUJATKHA Ha
yTpuManHs cuctemu Il mo Beix CTpykTypax
(henepanpHOi BIagu.
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Narrator:

You can assist the Inspectors General in
the battle to stem and prevent fraud,
waste and abuse by calling the toll-free
fraud hotlines maintained by every
office.

Senator Glenn:

So, I urge the federal worker community
and the public to join with and work with
IG offices in the effort to stem waste, fraud
and abuse of tax dollars. You're doin' a
good job; keep it up.
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Z!I/IKTO[!Z

Bu MOXKETE JIOIIOMOI'TU I'enepanbHum
iHCTIeKTOpaM B iXHill O0OpOTHOI 32 BUKOPIHEHHS Ta
MONEPEIKEHH MaxpalicTBa, MapHOTPAaTCTBa Ta
3JI0BKMBaHb, MOBIAOMIISIIOUM MPO HNOPYLICHHS Ha
0c30IIaTHY rapsdy JiHil0, SKa ICHYE B KOXHIN
YCTaHOBI.

Cenarop I'nenu:

OTxe, s 3aKiIUKal CHUIBHOTY NPAliBHUKIB Ta
HIMPOKHI 3aran goiydatucs A0 podotu odicis [T ta
OpaT ydJacTh B IXHIX B3YCHIUIIX 3 BHKOPIHEHHS
MapHOTpaTCTBa, IIaxpaWcTBa Ta  3J0BXHBaHb
rpomMa IUIATHHKIB IMOJATKiB. Bu  BigMIiHHO
MpaIIOE€TE, TaK TPUMATH !
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FOIA.gov

FREEDOM OF
INFORMATION ACT

https://www.foia.gov/about.html
(Q&A videos)

What is FOIA?

Since 1967, the Freedom of Information Act
(FOIA) has provided the public the right to
request access to records from any federal
agency. It is often described as the law that
keeps citizens in the know about their
government. Federal agencies are required to
disclose any information requested under the
FOIA unless it falls under one of nine
exemptions which protect interests such as
personal privacy, national security, and law
enforcement.

The FOIA also requires agencies to
proactively post online certain categories of
information, including frequently requested
records. As Congress, the President, and the
Supreme Court have all recognized, the FOIA
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FOIA.gov

3AKOH ITPO CBOBOY
TH®OPMAIII

https://www.foia.gov/about.html
(Bizmeo 3anuTaHb 1 BiANIOBIACH)

Ilo Take FOIA?

3 1967 poky 3akon mpo cBoboxay indopmaii (FOIA)
HaJa€ TPOMAICHKOCTI MPaBO JOCTYIY A0 JOKYMEHTIB
Oyab-AKOro (eaepanbHOro BigoMcTBa. Voro wacto
HAa3UBAIOTh 3aKOHOM, 3aB/SKH SKOMY TPOMAJISHU
JI3HAIOTBCSA TMpo 1ii BiacHoro ypsay. denepanbHi
BiOMCTBa  3000B’si3aHI  PO3KpHUBATH  OYyIb-SKY
iH(opMallito, 1100 AKOT HAJAXOIUTh 3AIUT BIAMOBIIHO
no FOIA, skmo Tinbku st iH(opMallis HE Iianaaae
miJ ONHE i3 JeB’ATH 3BUIBPHEHD BiJ IILOTO OOOB’S3KY,
KOTpi 3axXWINAlOTh HEIOTOPKAHHICTh MPHUBATHOTO
KUTTA, HaI[IOHAJIbHY Oe3mneky i poboty
PaBOOXOPOHHUX OPTaHiB.

FOIA Takox BuMarae, mo0 ypsmoOBI YCTaHOBH, HE
YeKaroul 3alluTiB, Po3MillyBad B IHTEpHETI MeBHY
iH(hopMaIlito, 30KkpemMa JOKYMEHTH, MIOA0 SKHX YacTo
HAaJIXOIITh 3amuTh. 3a Bu3HadeHHsM Konrpecy,
[Ipesunenta i BepxoBHoro cyay, FOIA e xurreBo
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is a vital part of our democracy.

What is the Presumption of Openness and
Who Issues Guidance to Agencies on the
FOIA?

The FOIA provides that when processing
requests,  agencies  should  withhold
information only if they reasonably foresee
that disclosure would harm an interest
protected by an exemption, or if disclosure is
prohibited by law. Agencies should also
consider whether partial disclosure of
information 1is possible whenever they
determine that full disclosure is not possible
and they should take reasonable steps to
segregate and release nonexempt information.
The Office of Information Policy at the
Department of Justice is responsible for
issuing government-wide guidance on the
FOIA as part of its responsibilities to
encourage all agencies to fully comply with
both the letter and the spirit of the FOIA.

What is FOIA.gov?
FOIA.gov serves as the government’s
comprehensive FOIA  website for all

information on the FOIA. Among many other
features, FOIA.gov provides a central
resource for the public to understand the
FOIA, to locate records that are already
available online, and to make a request for
information that is not yet publicly available.
FOIA.gov also promotes agency
accountability for the administration of the
FOIA by graphically displaying the detailed
statistics contained in Annual FOIA Reports,
so that they can be compared by agency and
over time.

Who can make FOIA request?

Generally any person - United States citizen
or not - can make a FOIA request.
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BaYKJIMBOIO YaCTHHOIO HAIIOI IEMOKPATIi.

IIlo Take «mpe3yMnuisg BiAKPUTOCTI» I XTO Aa€
BKa3iBku ycranoBam moa0 FOIA?

3rinno 3 FOIA, mpu o00poOmi 3amuTiB BiZOMCTBa
MOBMHHI BIIMOBJISITH B HajlaHHI iH(opMaIii TUTbKU B
TOMY BHIIQJIKy, SIKIIIO MAIOTh IiJICTAaBU BBAYKATH, IO 1i
PO3KPUTTA 3aBJacTh IIKOAM IHTEpecaM, 3aXUIICHUM
3BUTBHEHHSAMH, a00 SKIIO PO3KPUTTS iH(bopMarii
3a00pOHEHE 3aKOHOM.

BimomcTBaM ciii TakoX PO3TISIHYTH MUTaHHA TIPO
MOJKJIMBICTh YaCTKOBOTO PO3KPHUTTS iH(poOpMaIii B THX
BUTIAJIKaX, KOJM TOBHE PO3KPUTTS € HEMOXIUBHUM, 1
BXKUTH 3aXOJliB, 100 po3niuTu iHdOpMAIil0 Ha
3aXWMICHY 1 Ty, Ky MOXXHa PO3KPUTH. YTIPaBIiHHS
iHpopmaniiiHoi monmiTHKK  MiHicTepcTBa  IOCTHLIIT
BiJNOBilae 3a myOJiikanio iHCTpykmik 1moxo FOIA
JUTSL IEP)KYCTAaHOB 1 B IIJIOMY CTEXHTH 3a THM, II00
YPpSAIOBI OpraHu HEYXWJIBHO CIimyBanmud OyKBi 1 ayxy
FOIA.

o Take FOIA.gov?

FOIA.gov — ypspoBuii BeOCallT Ui OTpUMaHHS
BceOiunoi iHdopmamii mpo FOIA. Cepen OaraTbox
IHIIUX CBOiX (yHKHiIH BeOCAWT CIyrye OCHOBHUM
pecypcoM s Oa’kKarouMx OTPHMATH HOBHE ySBICHHS
Opo 3aKOH, 3HAaWTH MJOKYMEHTH, BXXE HasBHI B
[HTEepHeTI, i PO3MICTHTH 3aIHUT MIOAO iHPOpMAaIii, K0T
me Hemae y Bimkputomy goctymi. FOIA.gov takox
cripusie OiNBININA MiI3BITHOCTI YPSAOBUX YCTaHOB Yy
nutanHsax FOIA mumsixom rpadivHoro BimoOpaxeHHs
JIOKJTATHUX CTATUCTUYHHUX JaHWX IIOPIYHUX 3BITIB 3
FOIA, mo6 ix wmoxna Oyno mopiBHSITH 1 3a
yCTaHOBaMH, i B Yaci.

XT10 Mo:xe 3poouTu 3anut HAa FOIA?
Sk mpaBwio, 1e Moxe OyTH Oyab-ska o0co0a,
He3aJIe’KHO BiJl TOTO, 94U € BoHa rpoMaastanHOM CIHIA.
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How do I make a FOIA request?

Before making a request, first look to see if
the information you are interested in is
already publicly available. You can find a lot
of useful information on a range of topics on
each agency’s website. You can also search
for information agencies have already posted
online here on FOIA.gov.

If the information you want is not publicly
available, you can submit a FOIA request to
the agency’s FOIA Office. The request
simply must be in writing and reasonably
describe the records you seek. Most federal
agencies now accept FOIA requests
electronically, including by web form, e-mail
or fax. See the list of federal agencies for
details about how to make a request to each
agency and any specific requirements for
seeking certain records.

Where do I send a FOIA request?

Each federal agency handles its own records
in response to requests. There are currently
one hundred agencies subject to the FOIA
with several hundred offices that process
FOIA requests. Your request will receive the
quickest possible response if it is addressed
directly to the FOIA office of the agency or
agency component that you believe has the
records you are seeking. See the list of
federal agencies for the individual contact
information for each agency.

What can I ask for under FOIA?

A FOIA request can be made for any agency
record. You can also specify the format in
which you wish to receive the records (for
example, printed or electronic form). The
FOIA does not require agencies to create new
records or to conduct research, analyze data,
or answer questions when responding to
requests.
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Sk moxna 3poouTn 3anut 3 FOIA?

[Mepin 3a Bce MOAMBITBHCS, YK HEMae Ti€i iHpopMarlii,
10 BacC MiKaBUTh, y 3aTaIbHOMY JOCTYIII.

Bu moxere 3HaliTm 0araTo KOPHCHUX BIJJOMOCTEH 3
pi3HUX ranmy3eil Ha BeOCAaWTi BIJMOBIIHUX BiIOMCTB.
Bu Ttakox wMoxeTre momrykaTéd iHopMmariiio, SIKy
BiJIOMCTBa BXe pO3MICTHIHN TyT, Ha FOIA.gov.

Skmo  morpiOHa  Bam  iHdopmalis  HE €
3arajlbHOIOCTYITHOI0, BH MOXETE TMOJATH 3alHuT Y
mexax FOIA mo Biaminy JaHOTO BiMOMCTBA 3 MHTaHb
FOIA. 3amut y muchMoBiit (opmi MOBHHEH YiTKO
MOSICHIOBATH, 10 caMe BH Iiykaere. CpOrojHi
OLMBIOIICThP MIHICTEPCTB 1 AareHTCTB TNPUHMAIOTh
enektponHi 3anutu 3 FOIA, 3okpema # y Burmsai
BeO(OpMH, EIEKTPOHHOTO TOBIJOMIICHHS abo (akcy.
JuBiTbCS  CIUCOK  (ellepalbHUX — BIIOMCTB IS
OTPUMAaHHS JOKIAIHOI iHpopMarii po Te, K MoJaTH
3alUT J0 TOTO YH TOTO BiZJOMCTBa, i MPO OCOOJMBI
BUMOTH IIPH TOIIYKY TIEBHUX BiJJOMOCTEH.

Kyau 51 mo:ky HagiciaaTu 3anut FOIA?

Koxne ¢enepanbHe BiIOMCTBO came BiINOBiAae Ha
3alMTU 3 INATaHb, SIKI BXOASATH 0 MOro KOMIIETEHIT.
CporofHi iCHy€ CTO YCTaHOB, IO MiANAaNAI0Th i A0
FOIA, a B HuX B I[JIOMY KiJIbKa COTCHb BLIIITIB, SKI
00po0sroTh 3amutH 3 FOIA.

Bu orpumaere MakcMManbHO IIBHIAKY BiAIOBib,
SKIIO aApecyeTe 3amuT Oe3MOCepeIHbO  BiIILTY
MiHiCTepCcTBa a0O0 IHIIIOrO BiJIOMCTBa, B SKOMY, Ha
Ballly IOyMKY, TOBHHHI 3HaXOJUTHCA IOTPIOHI Bam
JOKyMeHTH. JluB. cnucok (eaepanbHUX yCTAaHOB LIS
OTpHMaHHsI KOHKPETHOT KOHTaKTHOT iH(opMarii.

Sxmii 3anuT MoxHa 3poouTH 3rigHo 3 FOIA?
3ammur 3 FOIA moxnHa 3pobuté momo Oynb-sSKOTO
JIOKyMEHTa BifjoMcTBa. Bu MoxeTe Bkazatu hopmart, B
SAKOMY Oa)KaeTe OTPUMATH JTOKYMEHT (HANpuKIad, Y
JIPYKOBAaHOMY 200 €JIeKTPOHHOMY BUTIISII).

FOIA He BuMarae BiAg BiIOMCTB CTBOpPIOBAaTH HOBI
TIOKYMEHTH abo MIPOBAIUTH JOCITIKEHHS,
aHami3yBaTH JaHi abo BiJIMOBiaTH HA MUTAHHS TPH
BIZIIOBI/l HA 3aIUT.
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Who handles FOIA requests?

There is no central office in the government
that handles FOIA requests for all federal
departments and agencies. Each federal
agency processes its own records in response
to FOIA requests. There are many different
officials at these agencies who work hard
every day to make sure that the FOIA works.
There are the FOIA professionals who search
for and process records in response to FOIA
requests, FOIA Contacts and FOIA Public
Liaisons who work with FOIA requesters to
answer questions and resolve concerns, and
Chief FOIA Officers who oversee their
agency’s compliance with the FOIA.

How is a FOIA request processed?

After an agency receives your FOIA request,
you will usually receive a letter
acknowledging the request with an assigned
tracking number. If the agency requires
additional information before it can begin to
process your request, it will contact you. The
agency will typically search for records in
response to your request and then review
those records to determine which - and what
parts of each - can be released. The agency
will redact, or black out, any information
protected from disclosure by one of the
FOIA’s nine exemptions. The releasable
records will then be sent to you.

How much does it cost to make a FOIA
request?
There is no initial fee required to submit a
FOIA request, but the FOIA does provide for
the charging of certain types of fees in some
instances.

For a typical requester the agency can charge
for the time it takes to search for records and
for duplication of those records. There is
usually no charge for the first two hours of
search time or for the first 100 pages of
duplication.
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XT10 00pobJsie 3anmuTH 3 FOIA?

B ypsami HeMae SKOTOCh €IUHOTO WEHTPY, SKHN
00po6msae 6u 3anutu 3 FOIA s Bcix miHicTEpCTB i
arenTctB. KoxHe QenepanbHe BioMCTBO 00poOiisie
cBoi 3anutu 3 FOIA.

Y nmx BimoMcTBax € 0araTo CIiBpOOITHUKIB Pi3HUX
piBHIB, fKi IIOAHA MOKJIAMAIOTh Macy 3yCHIJb, II00
3akoH mpo  cBoOoay  iH(opMmallii  mpaitoBaB
edextuBHO. IcHyIOTH daxiemi 3 FOIA, sxi mrykaroTs i
00pOONIAIOTh TOKYMEHTH, BiJIIIOBIIal0OuM HA 3aIUTH Y
mexxax FOIA, e onepartopu i ¢axiBii 31 3B’S3KiB 3
TPOMAJICHKICTIO, SIK1 MpUIMAIOTh 3aIUTH,
BiJIMIOBIIal0Th HA MIUTAHHS 1 BUPIIIYIOTH MPOOJIEMH, 1 €
CIy’)kOOBIIl  CTapmioro paHry 1 KepiBHUKH, SKi
KOHTpomoloTh  aoTpuManHs FOIA y  ixHbomy
BJIACHOMY BiJJOMCTBI.

Sk o0poOasieTbes 3anut 3 FOIA?

[Ticns Toro, SIK BiIOMCTBO OTpUMA€E Balll 3alHT, BaM
Hajlile JMCT 3  MIATBEPKCHHSAM  3amuTy 1
HPUCBOEHHM HOMY HOMEPOM BiJICTE)KEHHSI.

Skmo BimoMCTBY mOTpiOHa AoAaTkoBa iHQOpMAIiL,
nepur HiXkK NPUCTYNIUTH A0 OOpPOOKH 3amuTy, BOHO
3B’SDKEThCS 3 BaMu. SIK TpaBWIIO, BiIOMCTBO IIyKae
3aMMTyBaHi JOKYMEHTH, a MOTIM Heperisgac ix, moo
BU3HAYMTH, SIKi 3 HUX — 1 SKi YaCTUHU KOXXHOTO 3 HHUX
— MOXyTb OyTu po3kputi. BimomcTBo mpubepe abo
3aTeMHUTh OyAb-AKy iH(pOpMAIlilo, 3aXWINEHY Bif
PO3TOJIONICHHS OJHHUM 3 JIeB’ SITH 3BiIbHEHB 32 FOIA.
[licns wporo pO3KPHUTI BiIOMOCTI BiINPAaBIAIOTH
3asBHUKY.

Ckinbku komrye 3anut 3 FOIA?

[TouarkoBa mmara 3a momaHHs 3amuty 3 FOIA He
noTpiOHa, ane B psAOl BUIAIKIB 3aKOH Iepeadadae
CTSTHEHHS TICBHUX BU/IiB 300DiB.

Y TUNOBOMY BHWIIQJIKy BiZIOMCTBO MOKE B3SITH ILIATY
3a dYac, HEOOXiTHWM Mg TOMIYKY 1 KOIIIOBaHHS
JOKYMEHTiB. 3a3BU4aii 3a MepiIi ABi TOAMHU TOUIYKY
a6o mepmi 100 cTOpiHOK KOIiIOBaHHA IUTaTa HE
CTATYETHCA.
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You may always include in your request
letter a specific statement limiting the amount
that you are willing to pay in fees. If an
agency estimates that the total fees for
processing your request will exceed $25, it
will notify you in writing of the estimate and
offer you an opportunity to narrow your
request in order to reduce the fees. If you
agree to pay fees for a records search, you
may be required to pay such fees even if the
search does not locate any releasable records.

Can I ask that the fees be waived?

You may request a waiver of fees. Under the
FOIA, fee waivers are limited to situations in
which a requester can show that the
disclosure of the requested information is in
the public interest because it is likely to
contribute significantly to public
understanding of the operations and activities
of the government and is not primarily in the
commercial interest of the requester.
Requests for fee waivers from individuals
who are seeking records on themselves
usually do not meet this standard. In addition,
a requester’s inability to pay fees is not a
legal basis for granting a fee waiver.

What will I receive in response to a FOIA
request?

Once the agency has processed your request
it will send you a written response. This
response will let you know whether records
were located and will include all releasable
documents. If any portions of the records are
withheld, for instance because disclosure
would invade an individual’s personal
privacy, the agency will inform you of the
specific FOIA exemption that is being
applied.

How long will it take before 1 get a
response?

Agencies typically process requests in the
order of receipt. The time it takes to respond
to a request will vary depending on the
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Bu 3aBxau MOXKeTe TOIYYUTH O CBOTO JINCTA-3aITUTY
3asBy MPO TPaHWYHY CyMy, SIKy TOTOBi 3aIIaTUTH Y
BUTIIAI 300DiB.

Slkmo BimoMCTBO Tigpaxye, 1o 3arajibHa cyma 300piB
3a 00pOOKY BamIoOro 3amuTy MEPEeBUIIMTH 25 moiapiB
CILA, BOHO MOBIIOMHTH PO 1€ y MUCHMOBIH Gopmi i
3aMpoOTIOHY€e  MOXKIIMBICTH 3BY3UTH 3allUT, 100
3MEHIINTH IUIaTy. SIKIO BU 3TOJIHI CIUIATUTH 300pH 3a
MOIIYK JIOKYMEHTIB, TO, MOXIJINBO, JOBEICThCS
3aIUIATHTH, HAaBiTh SKIIO TMONIYK HE  JacTh
3araJbHOJIOCTYITHHX BiJOMOCTEH.

Yu MoKy s MONPOCHTH, MO0 miaatry 0yJio
CKACOBaHO?

Bu moxere mompocuTH Tpo 3BUTEHEHHS BiJ 300piB.
BigmoBimHo 1m0 FOIA Take 3BiIbHEHHS OOMEXEHO
CUTYyalisiMH, KOJM 3alUTyBad MOXKE IOKa3aTH, MIO0
PO3KpHUTTA naHoi iH(dopMarlii BiAMOBiAaE€ CyCHITBHAM
IHTEpecaM, OCKUIBKH MOXe 3pOOUTH 3HAYHWUN BHECOK
y PO3YMiHHSI TPOMAJCHKICTIO TiSUILHOCTI ypsily i He
00MEeXYETHCS KOMEPLIHHUMHU iHTEpecaMu
3amMTyBada. 3aluTH PO 3BUIbHEHHS Bijx 300piB 0CiO,
K1 IIyKaroTh BiJOMOCTI PO caMux cede, 3a3BUUail He
MAMAAA0Th i1 1€ ITOJIOKEHHS.

KpiMm ToOro, HeCHpOMOXHICTh 3asBHUKA CIUIATHTH
300pu HE € FOPUIUYHOIO IiJCTABOIO /ISl HaJaHHSA
3BUILHEHHS Bij CIUIaTH 300PiB.

IIlo s orpumalo y Bixnosiab Ha 3anut FOIA?

IloitHO BiZOMCTBO OOpPOOWTH Balll 3aIluT,
HAIPaBHUTh BaM MMHCHMOBY BiJIITOBIb.

3 Hei BU gizHaetecs, un Oyiu 3HaimeHi moTpiOHI Bam
BIJIOMOCTi, 1 CIIMCOK BCiX JOKYMEHTIB, SIKI MOXYTb
Oytu po3kputi. Ko Oyap-sSKa YyaCTHHA BiJoMOCTEH
He Oyzie HalaHa, HANPUKIIAJ, Yepe3 Te, M0 PO3KPUTTS
iHdopMmarrii MOPYIIUTH YUIOCh ocobucrty
HEJ0TOPKAHHICTh, BIJIOMCTBO IIOBIIOMUTH BaM IIPO
KOHKPETHE 3BIJIBHCHHS, 3aCTOCOBaHE Y JIlAHOMY
BUTIAJIKY.

BOHO

Sk MBUIAKO MOKHA OYiKYBaTH BiNOBiab?

Sx mpaBuio, BiZOMCTBa OOPOOJNSIOTH 3allUTH Y
MOPSAAKY HAAXO/LKeHHA. Yac, HEOOXimHWi s
BIJIMIOBi/Ii HAa 3aIUT, 3aJISKUTH BiJ] CKJIATHOCTI 3aIUTY
1 KIJBKOCTI MpoXaHb, SIKI BXKE y 4ep3i Ha PO3TIISL
IIpoctuit  3amut  0OpOONSAETECA  MBHALIE, HIXK
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complexity of the request and any backlog of
requests already pending at the agency. A
simple request can be processed faster by the
agency than one that is complex. Simple
requests are typically more targeted and seek
fewer pages of records. Complex requests
typically seek a high volume of material or
require additional steps to process such as the
need to search for records in multiple
locations. The agency’s FOIA Requester
Service Center is available to assist you with
any question about the status of your request
and any steps you can take to receive a
quicker response.

Can I have my request processed faster?
Under certain conditions you may be entitled
to have your request processed on an
expedited basis. There are two specific
situations where a request will be expedited,
which means that it is handled as soon as
practicable. These two situations apply to
every agency. First, a request will be
expedited if the lack of expedited treatment
could reasonably be expected to pose a threat
to someone’s life or physical safety. Second,
if there is an urgency to inform the public
about an actual or alleged Federal
Government activity, if made by a person
who is primarily engaged in disseminating
information, his or her request will be
expedited. Agencies can also establish
additional standards for granting expedited
processing which they describe in their FOIA
regulations.

Are there any special requirements for
obtaining records on myself?

If you are seeking records on yourself you
will be required to provide a certification of
your identity. This certification is required in
order to protect your privacy and to ensure
that private information about you is not
disclosed inappropriately to someone else.
Whenever you request information about
yourself you will be asked to provide either a
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CKJIQJHUIL.

[Mpocti 3amuTH, SK MPaBUIO, LiJIECHPIMOBAHINI, Y
MPOIECi TOMIYKY BIJKPUBAETHCS MEHIIE CTOPIHOK
JIOKYMEHTIB.

CknasHi 3anWTd  3a3BUYail  BUMAarairoTh BEIIUKOTO
o0csary marepiany abo JOJATKOBHX KpPOKiB, TAKHX SIK
MOIITYK B JIEKUJTBKOX MICIISIX.

Y xoxHOMy BigomcTBi € LleHTp o0OcCmyroByBaHHS
3anuTiB y Mexkax FOIA, roToBuii oindopMyBaTH Bac
NpO CTATYC BaIIOTO 3alMTy 1 MPO Te, IO BH MOXKETE
3po0OuTH, a0W TMPHUIITBUAIINTH BiMOBIiIb.

Yu MoKHA HAZICIATH TEPMiHOBUI 3amuT?

3a MeBHHX YMOB BU Ma€Te INPaBO Ha IPHCKOPEHY
00pOoOKy BaIlloro 3armury.

IcHYIOTh ABI KOHKpETHI CHTyalii, KOJH 3amuT Oyxae
00poOJIeHnH sIKOMOTa IIBHIIE, 1 BOHH CTOCYOTHCS
OyIb-SIKOTO BiJIOMCTBA: SIKIIO € ITiICTABH BBAXKATH, IO
iHaKIIe BUHHUKHE 3arpo3a YHEMYCh JKUTTIO a0o
Oesmeri, 1 SKIIO ICHye TepMiHOBa MOTpeda
MoiH(QOPMYBaTH TPOMAJACHKICTh Tpo ¢akTu4Hi abo
MOJIMBI [ii (pemepabHOTO Yypsay 1 3amuT 3podmia
ocoba, sika B OCHOBHOMY 3aiiMa€TbCs MOLIMPEHHSM
iH(opMarii.

Y Takomy pasi 3anmuT Oyme o0poOIIeHO SIK TEPMiHOBHIA.
BimomcTBa MOXYTh TaK0XX BCTAHOBHTH JIO0JIATKOBI
CTaHIapTU JJIs TPHCKOPEHOI 0O0poOKM 3a CBOIMHU
npasmiamu 3 FOIA.

Yu icHYOTH SIKiCb 0C00JMBI BHUMOTH JI
OTPHMMAHHA BilOMOCTEeH Ipo cede?

Skmo Bu mrykaere iH(oOpMmamio mpo cebe, BaM
noTpiOHO HajaTH MocBimdeHHs ocobu. Lle HeoOXimHO
JUTSL 3aXHUCTy KOH(IEHIIHHOCTI 3amuTy 1 100 Baia
ocobucra iHdopmallis He Oyyia po3KpHUTa iHIIIKA 0COOi.
KoxxHoro pasy, Kojau BU 3aluTyeTe iH(GOPMALIiI0 HpPO
cebe, Bac TOMPOCATH HamaTH abo HOTapiaabHO
3aBipeHy 3asBy, a00 3asBy, MiANHCaHy MiJ CTPaxoM
HOKapaHHs 3a JDKECBIMYEHHS, PO Te, 10 BH caMe Ta
JIOJINHA, 32 SIKY ce0e BHUIAETe.
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notarized statement or a statement signed
under penalty of perjury stating that you are
the person who you say you are.

What are FOIA exemptions?

Not all records are required to be released
under the FOIA. Congress established nine
exemptions from disclosure for certain
categories of information to protect against
certain harms, such as an invasion of personal
privacy, or harm to law enforcement
investigations. The FOIA authorizes agencies
to  withhold information when they
reasonably foresee that disclosure would
harm an interest protected by one of these
nine exemptions.

The nine exemptions are described below.

. Exemption 1: Information that is
classified to protect national security.
. Exemption 2: Information related

solely to the internal personnel rules and
practices of an agency.

. Exemption 3: Information that is
prohibited from disclosure by another federal
law.

. Exemption 4: Trade secrets or
commercial or financial information that is
confidential or privileged.

. Exemption 5: Privileged
communications within or between agencies,
including those protected by the:

1. Deliberative Process Privilege
(provided the records were created less than
25 years before the date on which they were
requested)

2. Attorney-Work Product Privilege

3. Attorney-Client Privilege

. Exemption 6: Information that, if
disclosed, would invade another individual’s
personal privacy.

. Exemption 7: Information compiled
for law enforcement purposes that:

0 7(A). Could reasonably be expected
to interfere with enforcement proceedings

0 7(B). Would deprive a person of a
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Ilo He migmagae mig 3amuT BigmoBiAHO 10
FOIA?

He Bci BigomocTi HamaroThes 3a 3akoHoM FOIA.
Konrpec  ycTaHoBHB  J€B’ATh  BHHATKIB, IO
3BUTBHSAIOTH BiJl 000B 53Ky pO3KpUBATH iH(MOpMAITiIO 3
THM, 100 3aXHCTUTH 11 BiJ MEBHUX 30MUTKIB, TAKUX SIK
BTOPTHCHHS y TPUBaTHE XUTTA a00 TOPYLICHHS
TAaEMHHMII CJIIICTBA.

FOIA nmae BigoMcTBaM TmpaBO HE HAJaBaTH
iHpOpMAaLIiI0 Y TUX BUMAAKaX, KOJH Y HHUX € MiJCTaBU
BBaXKaTW, 1I0 11 PO3KPUTTS 3aBAACTh  LIKOAU
iHTEepecaMm, 3aXWIIeHMM OJHHM 3 [HUX JIeB’STH
BHHSATKIB.

Ocb 1 1eB’SITh BUMNAJIKIB.

* 3BinbHeHHA 1: [H(pOpMalilo 3aceKpeyeHo 3 METO0
3aXUCTY HalllOHAJIBHOT OE3MEKH.

» 3pinbHeHHS 2: [HOpMaIs CTOCYeThCS BUHSTKOBO
BHYTPIIIHIX KaJPOBUX MPABHUII i MPAKTUKU BiIOMCTBA.

* 3pimeHeHHS 3: Posromomenns  irdopmarii
3a00poHs€e Oyab-SIKUH 1HINHN (enepaabHIi 3aKO0H.

e 3pinbHeHHs 4: Kowmepriiiina TaemMHuisg —abo
mpoMucioBa 49u  (iHaHcoBa  iHopmamiaz €
KOHQIJCHIIIIHOW ab0 TNpU3HAYeHa IS CIIY>KOOBOTO
KOPUCTYBAaHHS.

* 3pimpHeHHa 5: lloBimoMIIEHHS BcepearHI yCTaHOB
a00 MiXK HUMH, Y TOMY YHCIIi 3aXHIICHI:

1. [IpuBineem mopamuoro mporecy (iHopmaris mpo
OPURHSATTS TOTO YW  IHIIOTO pIilIGHHS, SIKIIO
BIJIMIOBiHI IOKyMEHTH OyJ0 CTBOPEHO MEHII HiXk 3a
25 pokiB 70 3aruTy)

2. IlpuBineem pe3ynbraTy poOOTH IOpUCTa

3. TaeMHUIII€I0 B3a€MUH FOPICT-KITI€EHT

» 3BimpHeHHs 6: [H(OpMaris, po3roiomIeHHs SKOi
MOYKE€ O3HAa4YaTH BTOPTHEHHS Y MPUBATHE JKUTTS 1HIIOT
ocobu.

* 3pinmpHeHHs 7: IHopmamisa, 3i0paHa mus minei
NPaBOOXOPOHHUX OPTaHiB, PO3TOJIOMICHHS SKOT:

0 7(A) MoOXe CTaHOBHTH BTPYYaHHS y BHKOHaBUE
IPOBaKCHHS

0 7(B) mo306aBwmiio 6 mpaBa Ha CIPABEIUIMBHIA CYIOBUH
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right to a fair trial or an
adjudication

0 7(C). Could reasonably be expected to
constitute an unwarranted invasion of
personal privacy

0 7(D). Could reasonably be expected
to disclose the identity of a confidential
source

0 7(E). Would disclose techniques and
procedures for law enforcement
investigations or prosecutions, or would
disclose guidelines for law enforcement
investigations or prosecutions if such
disclosure could reasonably be expected to
risk circumvention of the law

0 7(F). Could reasonably be expected to
endanger the life or physical safety of any

individual

impartial

Exemption 8: Information that
concerns the supervision of financial
institutions.

Exemption 9: Geological information
on wells.

What are exclusions?

Congress has provided special protection in
the FOIA for three narrow categories of law
enforcement and national security records.
The provisions protecting those records are
known as “exclusions.” The first exclusion
protects the existence of an ongoing criminal
law enforcement investigation when the
subject of the investigation is unaware that it
is pending and disclosure could reasonably be
expected to interfere with enforcement
proceedings. The second exclusion is limited
to criminal law enforcement agencies and
protects the existence of informant records
when the informant’s status has not been
officially confirmed. The third exclusion is
limited to the Federal Bureau of Investigation
and protects the existence of foreign
intelligence  or  counterintelligence, or
international terrorism records when the
existence of such records is classified.
Records falling within an exclusion are not
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po3risi a00 HeynepeHKeHe CyI0Be PillleHHS

o 7(C) ™oxe sBIATH COOOI HEOOTPYHTOBaHE
BTOPT'HEHHS B OCOOMCTE KHUTTS

o 7(D) moxe mpu3BECTH IO PO3KPHUTTS OCOOUCTOCTI
KOH(]1IeHIIHHOTO JKepera

o 7(E) po3kpuio 6 meroan i mporeaypu ciiacTea abo
CYJIOBOTO TIEpECHilyBaHHS a00 TOJIOBHI MPHHIIUIN
IXHBOTO IPOBEACHHS IIPABOOXOPOHHMMM OpraHami,
SKIO € MiJICTABU BBAXKATH, IO TaKEe PO3KPUTTSI MOXKE
JTIOTIOMOTTH 3TOBMHCHHUKAaM OOIATH 3aKOH

o 7 (F) moxe mocrtaBuTH mia 3arposy KHUTTS abo
(hizmuHy 6e3rneKy OyIb-sSKOT IO TUHH

e 3pinbHenHs 8: [udopmaris 3
(hiHAaHCOBMMH yCTaHOBAMH.

Harsay 3a

e 3pinmbHenHs 9: ['eomoriuna iHdopMariis mpo

CBEPJIOBUHU.

Illo Take BUHATKH?

Konrpec 3a6e3neuus cnerniansuuii 3axuct y FOIA ans
TPHOX BY3bKHX KaTteropii JIOKYMCHTIB
MIPaBOOXOPOHHUX OPTaHiB Ta areHTCTB HAIliOHAIBHOI
Oesmeku. IlojIOKeHHS, IO 3aXMINAIOTH 11 3aIlMCH,
BIZIOMI K «BUHSITKWAY.

Ilepmmit BHUHSITOK 3aXHIIAE KpUMiHAJIbHE
pO3CiinyBaHHS B IPAaBOOXOPOHHUX OpraHax, LIO
TpUBa€ Ha  JaHUM  MOMEHT, KOIM  CyO’eKT
pO3CHiyBaHHS ~HE 3Ha€, IO BOHO 1€ He
3aBEpIINIIOCS, 1 € TIACTaBU BBaXKaTH, IO PO3KPHUTTS
iHdpopMarii MOXKe TEepemKOAUTH BHUKOHABYOMY
NPOBAKECHHIO.

Hpyruii  BUHATOK OOMEXYEThCS  CIIJACTBOM Yy

KPUMIHAIbHUX CHpaBax 1 3aXWIlae BiJOMOCTI TIPO
iHpopmaropa, ko craryc iHpopmaropa odiniiHO He
po3kputo.  Tperii  BHHATOK  TOB’s3aHMMA 13
OenepabHUM ~ OIOPO  PO3CIiAyBaHb 1  3aXWINAE
JOKYMEHTH PO iHO3EMHY PO3BiJIKY UM KOHTPPO3BIKY
abo Mpo MDKHAPOJHHI TEPOPH3M y BUMAIKY, KOJIH
TaKi JOKYMEHTH 3aCEKPEYCHO.

BigomocTi, 1m0 mANamarOTh i BHHATOK, HE
misararots BumoraMm FOIA.
TakuM dYHHOM, KONM MIHICTEpCTBO abo iHIIe

BIJIOMCTBO BIJIITOBICTh Ha Balll 3aIlUT, BiAIOBiAL OyIe
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subject to the requirements of the FOIA. So,
when an office or agency responds to your
request, its response will encompass those
records that are subject to the FOIA.

How do I file an administrative appeal?
You may file an administrative appeal if you
are not satisfied with an agency’s initial
response to your request. Before doing so,
however, you may wish to contact the FOIA
professional handling the request or the
agency’s FOIA Public Liaison.The FOIA
Public Liaison is there to explain the process
to you, assist in reducing any delays, and help
resolve any disputes. Often, a simple
discussion between you and the agency will
resolve any issues that may arise.

If necessary, filing an appeal is very simple.
Typically, all you need to do is send a letter
or e-mail to the designated appeal authority
of the agency stating that you are appealing
the initial decision made on your request.
There is no fee or cost involved. After an
independent review, the appellate authority
will send you a response advising you of its
decision. Once the administrative appeal
process is complete, you also have the option
to seek mediation services from the Office of
Government Information Services at the

National Archives and Records
Administration.
What is the Office of Government

Information Services?

The Office of Government Information
Services (OGIS) offers mediation services to
resolve disputes between FOIA requesters
and agencies as an alternative to litigation.
OGIS also reviews agency FOIA compliance,
policies, and procedures. The Office is a part
of the National Archives and Records
Administration, and was created by Congress
as part of the OPEN Government Act of
2007, which amended the FOIA.
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CKIIaJicHa Ha TiACTaBi THX JOKYMEHTIB, fKi

HiSraloTh PO3KpUTTIO 3rinHO 3 FOIA.

Sk ockaps;KMTH pilleHHs BigoMcTBa?

Bu Maere mpaBo OCKapKUTH pIlIEHHS, SIKIIO HE
3aJI0BOJICHI TIOYAaTKOBOIO BiAMOBIAAIO BiJJOMCTBa Ha
CBili 3aITUT.

OpHak croYaTKy BH, MOXKIINBO, 3aX04eTe 3B A3aTHUCS 3
npamiBaukoM Bianiny FOIA, skuit 0oOpoOiise 3anwr,
a0o0 MpaIliBHUKOM BiJIIITY 3B’SI3KIB 3 TPOMAJICHKICTIO 3
nutadb FOIA.

Bigmin 3B’s3kiB 3 rpomancekictio FOIA roTtoBmit
NOSICHUTH  BaM  JeTali  M[polecy, JIOMOMOTITH
CKOPOTHTH 3aTPUMKH 1 BUPIIIATH CYIEPEUKH.

YacTto mpocte 00roBOpeHHs BUPIIIYE YCi TUTaHHS.
SK11o Bce K MOTPIOHO OCKapKUTH PillIEHHS, 3pOOUTH
e JOCUThH MPOCTO.

Bu Hajcunaere 3BHYaiiHMII a00 CJIIEKTPOHHUM JIUCT
JI0 TiAPO3AUTY BIZOMCTBa, KWW PO3IJISLAAE CKAprH,
Opo Te, II0 BH OCKAap)KyeTe IOYaTKOBE PIIICHHS 3a
BAIlIMM 3alIUTOM. Y ce 1e 0€3KOIITOBHO.

[Ticist He3aneXHOro PO3TJSIAY AaNeNsIiHHANA  OpraH
MIOBiJTOMUTH BaM PO CBOE PillICHHS.

Ilicns 3aBepmieHHS TpoIeCy aIAMiHICTPATHBHOTO
OCKap)KEHHsI Yy Bac TaKOX € MOJMIIMBICTh 3BEPHYTHUCS
3a TOCEpPeIHUIBKUMHU MOCAyraMd 10 YIpaBIiHHS
Jep>KaBHUX iH(hopMaITiitHIX CITy k0 npu
HartionansHOMY ynipaBiiHHI apXiBiB Ta JOKYMEHTAIII].

Illo Take YnpasJjiHHs 1ep:KaBHUX
iHopmauiiiHuXx ciay:x0?

YnpaBmiHHS ~ AepKaBHUX  iHGOpPMAaLidHUX  CcIyXO
(OGIS) npomnoHye MOCEPEAHUIILKI IMOCIYTH IS
BUpIIIEHHS CIIOPiB MiX 3asBHUKamMH 3 nutadb FOIA i
BIIOMCTBAaMH B SKOCTI aJIbTEPHATHBH CYyJIOBOMY
posramsaay. OGIS Takox posrisgae  JOTpUMaHHS
nonoskeHs 1 mponeayp FOIA okpemMumu BimoMcTBaMu.
YmpaBiiHHS € 4acTHHOI HarlioHanpHOTO YIpaBITiHHS
apxiBiB i JokymeHTaii i Oyno crBopene Konrpecom y
pamKkax 3akoHy npo Bigkputuit Ypsn 2007 poky, skuit
BHic nonpasku y FOIA.
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What is the Presumption of Openness and
Who Issues Guidance to Agencies on the
FOIA?

The FOIA provides that when processing
requests,  agencies  should  withhold
information only if they reasonably foresee
that disclosure would harm an interest
protected by an exemption, or if disclosure is
prohibited by law. Agencies should also
consider whether partial disclosure of
information is possible whenever they
determine that full disclosure is not possible
and they should take reasonable steps to
segregate and release nonexempt information.
The Office of Information Policy at the
Department of Justice is responsible for
issuing government-wide guidance on the
FOIA as part of its responsibilities to
encourage all agencies to fully comply with
both the letter and the spirit of the FOIA.
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o Take «nmpe3ymimuisi BIIKpUTOCTD i XTO na€
BKa3iBku ycranoam moa0 FOIA?

FOIA nepenbayae, mo npu 00poOIl 3amuUTIB
BIZIOMCTBA DIOBMHHI  BIIMOBISITA B  HAJaHHI
iHpopMalii TIIBKM B THX BHUIAJKaX, KOIU MalOTh
MiZICTaBM BB&KATH, WIO PO3KPHUTTS iHpoOpmMaIii
3aBlacTh IIKOIW  IHTEpecaMm, KOTpl  3axHINeHi
3BUTBHEHHSAMH, a00 SKIIO PO3KPUTTS iH(hopMarii
3a00pOHEHE 3aKOHOM.

BimomcTBaM cimimi TakoX PO3TISIHYTH MUTaHHA TIPO
MOJKJIMBICTh YaCTKOBOTO PO3KPHUTTS iH(poOpMaIii B THX
BUTIAJIKaX, KOJM TOBHE PO3KPUTTS € HEMOXIUBHUM, 1
BXKUTH 3aXOJliB, 100 po3niuTu iHpOpMAIil0 Ha
3aXHMIIEHY 1 Ty, Ky MOXXHA PO3KPHTH.

Ympasninasa iHQOpMamiiHOT ToNiTHKKM MiHicTepcTBa
FOCTUIT BiJIMOBiIa€ 3a MyOJIiKaIlil0 THCTPYKIIH 111010
FOIA nns mep>KycTaHOB 1 B IIIIOMY CTEXHTPH 32 THM,
mo0 ypsAAOBI OpPraHW HEYXWIBHO cCiimyBann OykBi i
nyxy FOIA.
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Q&A

From: https://www.govinfo.gov/

Is the U.S. President comparable to a
reigning monarch, a prime minister, or a
premier?

The American President has been compared
to an elective monarch, but there are few
kings or queens today who exercise the same
degree of authority as does the President of
the  United  States. @ The  President
simultaneously serves to perform functions
that parallel the activities of a king or queen
in a monarchy and the prime minister or
premier in a parliamentary democracy. The
President is traditionally accorded the
unofficial designation ‘‘Chief of State,”” a
position which most closely parallels that of a
king or queen in a monarchy. As such the
President is often recognized as the symbolic
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MUTAHHS i1 BUIOBIAI

IDicepeno:_https://www.govinfo.gov/

Yu moxHa nopiBusaTu npesugenta CIIA 3
NPaBJAYMM MOHAPXOM, INpeM’€p-MiHiCTpoOM
a0o npem’epom?

AMepHUKaHCHKOTO Mpe3nIeHTa i paminre
MOPIBHIOBAJIM 3 BUOOPHUM MOHApXOM, alieé HUHI €
Hebarato KopoJsliB abo KOpOJeB, SIKi BOJIOHAIIOTH

TaKOI K TOBHOTOIO BIAAM, SK TPE3UACHT
Cnonyuenux IlraTis.

[Ipesugent opHOYacHO BHUKOHYe (yHKIII, M0
CHIBBITHOCATBCA 3  JISUTBHICTIO  KOpoisi — abo

KOPOJIEBH B MOHapXii 1 mpem’ep-MiHicTpa abo riaBu
KaOiHEeTY B MapIaMEHTChKIN JIEMOKPATIi.

[pesunent TpaaUIiiHO ACOIIIOETHCS 3
Heo(ImiifHOI0 TIOCAaTOI0 «TJIAaBU JIEepP)KaBW», IO
MaKCHMaJbHO BIJIIOBiIa€ CTaTycy KopoJyii abo
KOpOJIeBM B MOHapxii. TakuM YHMHOM, NpPE3UAEHT
4acTO CIPUAMAETHCS K CHMBOJIYHE BTUICHHS
Crnony4enux LlTatiB Ta ixHiXx rpomansH. [Ipesunent
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embodiment of the United States and its
citizens. The President also performs many of
the functions of a prime minister or premier
in a parliamentary democracy. As Chief
Executive, an office held under the
Constitution, the President presides over the
Cabinet and has responsibility for the
management of the executive branch. The
Constitution also vests the President with the
power to make treaties, and to appoint
ambassadors, U.S. officers, and judges of
Federal courts, with the advice and consent of
the Senate. The President also holds the
position of Commander in Chief of the
Armed Forces. Unlike a prime minister, the
President is neither a member of the
legislature nor is his tenure in office
dependent upon the approval of a majority of
legislators. Elected indirectly by the citizens
through the electoral college, the President
serves a definite term and can only be
removed by the process of impeachment.
Under the 22nd Amendment, presidential
tenure is limited to no more than two elected
four-year terms and a maximum of 10 years
under special circumstances: i.e., if a twice-
elected President serves an additional two
years (or less) of the term of another elected
President.

How is the President addressed?

Simply as ‘‘Mr. President.”” A letter sent to
the Chief Executive is addressed ‘‘The
President, The White House.”” One of the
earliest congressional debates dealt with the
title of the Chief Executive. A committee of
the House of Representatives suggested the
simple title ‘‘The President of the United
States.”” However, the Senate rejected this
report in May 1789 at the behest of Vice
President John Adams. Adams believed that
““titles and politically inspired elegance were
essential aspects of strong government,’” and
supported the title ‘‘His Highness the
President of the United States and protector
of their Liberties.”” George Washington
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TaKoX BUKOHYE Oarato (yHKIiI mpem’ep-MiHIiCTpa
abo rTnaBu KabiHETy B yMOBax MapjaMeHTCHKOl
JeMOKparTii. Ik TT1aBa BUKOHABYO1 BJIa/IA BiATIOBIAHO
0 KOHCTUTYIli, BIH OYONIOE ypsng 1 Hece
BiJIMOBIAAbHICTh 32 (PYHKIIOHYBaHHS BHUKOHABYOI
BIIAJIHU.

Koncturymis TaK0XK Haise Mpe3uIeHTa
IMOBHOBAXXCHHAMU YKJIaaTHU JOTrOBOPU 1 pu3HavYaT
MOCIIB, BUIIMX TOCAJOBIIB (erepanbHOro ypsay i
cynaiB (henepanbHUX CY[iB — 32 PEKOMEHIAIETO 1 3a
sropoto CeHary.

[MpesuneHt TaKOXK o0ilimae
rOJIOBHOKOMaH/lyBa4a 30pOMHUMH CHJIAMH.
Ha Bigminy Bim mpem’ep-miHICTpa, MPE3UACHT HE €
YJICHOM 3aKOHOJIaBUOT0 OpraHy, i Horo nepeOyBaHHs
Ha Mocajii He 3aJeXHUTh BiJ CXBaJCHHs OiMbIIOCTI
3akoHOAaBmiB. OOpaHHWil TpOMaJsHAMH HETPSIMUM
TOJIOCYBaHHSIM  4Yepe3  KOJETil0  BHOIpPHHKIB,
MIPE3UJEHT BUKOHYE CBOI IIOBHOBAJKEHHS IIE€BHHMU
TepMiH 1 MOke OyTH BIJICTOPOHEHUH TUTBKH Yy
mporieci immumenTy. BiamosigHo 10 22-1 monpaBKu
no Koucturynii mnepeOyBaHHS mpe3HJeHTa IpH
BlIagi  OOMEXYeTbCS ~ JBOMA  YOTHPUPIYHHMHU
TepMiHAMHA 32 YMOBH II€pEMOTHM Ha BHOOpax i
MaKkCUMaJTbHUM TepMiHOM 10 pOKIiB 3a HasBHOCTI
0co0IMBHUX OOCTaBHMH, TOOTO SIKIIO ABiUi OOpaHMi
Mpe3nIeHT nepedyBae Ha Tmocai Iie aBa poku (abo
MEHIIIe) TEePMiHy MOBHOBa)XEHb IHIIOTO OOpaHOTO
Npe3nICHTA.

nocagy

Sk 3BepTarorbes a0 npesuaenta CIIA?
[TpocTto «maHe mpe3uIeHTe.

Jluct, HampaBieHHUH TOJIOBI BHKOHABYOI BJIaJH,
aapecyetbes «binmuit nim, [IpesnneHToBi».

Opni 3 HaiOimem panHix aebatiB y Konrpeci
CTOCYBAJIMCSl 3BaHHS TJIaBM BUKOHABYOI BIIAJIM.
Kowmirer Ilamat mnpencTaBHUKIB 3ampoNOHYBaB
npocte 3BaHHs «lIpesunent Cronyuennx IlTariBy.
Onnak CeHar 3a HamoJsITaHHAM BillETPE3U/ICHTA
xona Anamca BIIXWIMB IO MPOMO3UIIIO Y TPaBHI
1789 poky.

AnamMc  yBaxaB, IO «3BaHHA 1 TOJITHYHO
MOTHUBOBaHa BHIIYKAHICTh € BaXKJIMBHM AacIEKTOM
CHIIBHOI BIAM», i 3ampomoHyBaB THTY1 «Horo
Bucokicte Ilpesugent Cnonydenux IlrariB i
3aXUCHHK iXHIX cBOOO». [[)kopmxka BammHrrona ms
IUCKyCisl ~ po3mparTyBayiia, 1  BiH  BHCIOBHUB
HEBIIOBOJICHHS, pearyloud Ha crnpobm Amamca
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himself was annoyed by this debate and made
known his annoyance at Adams’s attempts to
““bedizen him with a superb but spurious
title.”” The issue was resolved on May 27
when the Senate agreed that the Chief
Executive should have the simple title ‘‘the
President of the United States.””

What are the enumerated or express
constitutional powers of the President?

Article II of the Constitution vests the
“‘executive power’’ in the President. There is
dispute among scholars as to whether such
executive power consists solely of the
authorities enumerated for the President or
whether it also includes powers that are
implied in Article II. Most authorities lean
toward the latter interpretation. These powers
are those expressly granted to the President
within the text of the Constitution. They are
few in number and most are listed in Article
II, sections 2 and 3 of the Constitution. The
President is Commander in Chief of the
Army, Navy, and Air Force, and of the State
Militias (now called the National Guard)
when called into the service of the United
States. The President may require the written
opinion of military executive officers, and is
empowered to grant reprieves and pardons,
except in the case of impeachment. The
President receives ambassadors and other
public ministers, ensures that the laws are
faithfully executed, and commissions all
officers of the United States. The President
has power, by and with the advice and
consent of the Senate, to make treaties,
provided that two-thirds of the Senators
present concur. The President also nominates
and appoints ambassadors, other public
ministers and consuls, Justices of the
Supreme Court, Federal judges, and other
Federal officers whose appointments are
established by law, by and with the advice
and consent of the Senate. The President has
the power to fill temporarily all vacancies that
occur during the recess of the Senate. Also,
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«HAIUTATH TPE3UJCHTAa YyJOBUM, alie MOMHIKOBUM
TUTYIIOM.
[Mutanas Oyno BupimeHo 27 TpaBHs, komu CeHaT
HOTO/IMBCS, IO TJaBa BUKOHABUOi BIAIM TOBHHEH
OTpUMATH NPOCTE 3BAHHA «IIPE3UACHT CHOJ’Iy‘IeHI/IX
ITaTiBy.

Sxi nponucani (mpsiMi) KOHCTUTY i HI
IIOBHOBAKECHHSH NMpPe3UJAeHTa?

Crarrs Il KorctuTymii mokmamae Ha Tpe3weHTa
NOBHOB&)KCHHSI TOJIOBYBAHHS Y «BHKOHABYIl BIaJi».
Cepen HayKOBLIIB HE MPHUITUHIIOTHCS CYNEPEUKH, Y1
CKJIaJa€ThCsl Taka BUKOHAaBYA BJIaja BUHITKOBO 3
NPE3UICHTCHKUX TOBHOB&KEHb, IPONUCAHUX B
Koncturymii, abo X BOHa TaKOX BKIIOYAE H Ti
npeporaTvBH, siki Mae Ha yBa3i Cratts I1.

BinbImicTs aBTOPHUTETIB CXWIISFOTHCS 10 OCTAHHBOTO
TIIyMadeHHSI.

ImeTbcs Mpo TOBHOBaXKEHHS, SIKi Oe3mocepeaHbO
Hajgae mpesuaeHTOBi TekeT Komerurymii.  Ix
HebaraTo, i OinmbImicTs 3 HUX nepeniveni y Crarri 11,
po3ainax 2 i 3 Koncrutymii CLIA.

[Mpesugent € TonmoBHOKOMaHIyBadeM  Apmii,
BiiicekoBo-Mopcekoro  ¢uoty 1 BiiicekoBo-
MOBITPSHUX CHJI, @ TaKOX OIOJYEHIIB OKPEMHUX
mrariB  (HMHI 1X Ha3uBarOTh HallioHaIbHOMNO
TBapIi€l0), KONH iX MpU3nBatoTh Ha ciyx0y CLIA.
[IpesupeHT MoOke 3aKagaTh Bil  BiMCEKOBUX
MOCAI0BUX 0CI0 MUCHMOBY IYMKY i YIOBHOBaYKCHUH
Ha/aBaTH BIJACTPOYKY Yy TPHUBEICHHI BHPOKY Y
BUKOHAHHS 1 MIOMWITYBaHHS, 32 BHHSTKOM BHIIQJIKiB
iMmiumenty. [Ipe3uneHT npuiiMae mociiB Ta iHIIMX
BHCOKOIIOCTABJICHUX TMPEJCTaBHUKIB, BiJIIIOBiIae 3a
CyMJIiHHE BHKOHAHHS 3aKOHIB 1 3aTBepIKye Ha
nocai Bcix mocagoBux ocio Cnomydernx IlITaris.
[Tpe3uaeHT MpaBOMOYHHWE 3a MOPAAOI0 i 3a 3roA0I0
Cenary yknajgatd MiKHApOIHI JOTOBOPH 32 YMOBH
iX cXBaJeHHS JBOMa TPETHHAMH IPUCYTHIX
cenaropiB. [Ipe3uieHT TakoX HOMIHY€E i NMpHU3HAYAE
nociiB, iHmMUX OQIUIHHUX  TMPEICTaBHUKIB 1
KOHCYJIB, cynniB BepxoBHoro cynmy, ¢eaeparbHUX
CynmiB Ta IHmUX QenepaTbHUX  IOCAJOBIIIB,
OpU3HAYEHHS  SIKUX  BCTAHOBIIOE  3aKOH, 32
peKoMeHpaIliero i 3a 3romoro CeHary.

[IpesuneHT Mae mpaBO THMYACOBO 3allOBHUTH BCi
BaKaHCIi, AKi 3’sIBISIOTHCSI MMiJ] 9ac epepBU y poOoTi
CeHary.

Kpim Toro, BiH MOXe y HaI3BHUYAHHUX BHUMAIKaX
CKJTMKATH Io3aruiaHoBi cecii Konrpecy.
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the President may, on extraordinary
occasions, convene ‘‘emergency’’ sessions of
Congress. Furthermore, if the two Houses
disagree as to the time of adjournment, the
President himself may adjourn the bodies. In
addition to these powers, the President also
has enumerated powers that allow him to
directly influence legislation. The
Constitution directs the President periodically
to inform Congress on the State of the Union,
and to recommend legislation that is
considered necessary and expedient. Also, in
Article I, section 7, the Constitution grants
the President the authority to veto acts of
Congress.

What are the implied constitutional powers
of the President?

In addition to express powers, the President
possesses powers that are not enumerated
within the Constitution’s text. These implied
powers have been, and continue to be, a
subject of dispute and debate. The task of
attributing implied powers to the President is
complicated by three factors: the importance
of the presidency in the political strategy of
the Constitution; the President’s extensive
and vaguely defined authority in international
relations; and the fact that the President is
often said to have inherent or residual powers
of authority. For example, although the
Constitution does not grant to the President
express power to remove administrators from
their offices, as the chief executive, the
President holds power over executive branch
officers, unless such removal power is limited
by public law. The President, however, does
not have such implied authority over officers
in  independent establishments. = When
President Franklin D. Roosevelt removed a
member of the Federal Trade Commission, an
independent regulatory agency, and not part
of the executive branch, the Supreme Court,
in 1935, ruled the removal invalid. Another
implied constitutional power is derived from

Table of contents > IloBepHYTHUCS 10 3MICTY

Takox, K10 OOWABI MANATH PO3XOMATHCS B TyYMKax
1IO/I0 3aBEpILICHHS Ccecii, Mpe3uIeHT caM MOXKe
PO3IyCTUTH NaJaTH.

Ha pomatok 40 1MX TOBHOB@XEHb MPE3UACHT
TAaKOXX Ma€ JesKi MpaBa, IO IO3BOJSIOTH HOMY
Oe3mocepeIHbO BIUTMBATH HAa 3aKOHOAABYHI MPOIIEC.
KoncTutymiss Haka3zye Npe3neHTy IMEpioJTuIHO
iHpopMyBaTH

Konrpec mpo craH cnpaB y kpaiHi i peKOMEHIyBaTH
3aKOHONIPOEKTH, sKi BiH BBaka€ HEOOXiMHUMHU 1
JOIIILHAMH.

Takox y Crarrti I, posgini 7 KoHcruTylliss Hanae
Ope3uJCHTy  NpaBO  HAaKiagaTd  BETO  Ha
3aKOHONPOEKTH, IpuiHATI KoHrpecom.

SIki HenmpsiMi KOHCTUTYLiHHI MOBHOBAKEHHSA
npe3ugeHTa?

KpiM mpsMEX TOBHOBa)KeHb, NMPE3UACHT MAE TAKOXK
NOBHOBAXXCHHS,  HE  TMeEpeNiueHi y  TeKCTi
Koncrurymii. 1li HempsiMmi TOBHOBakKeHHA OymH 1
3aITUIIAIOTHCS TIPEIMETOM CYMEPEUOK 1 TUCKYCIH.
3aBHaHHS  HAAUIUTH  TPE3UJICHTAa  HESIBHUMH
MOBHOBA)KCHHSMU YCKIIQAHIOETHCS TpbOMa
YUHHUKAMH: 3HAYCHHSAM IHCTHTYTY NPE3HICHTCTBA
st momithaanX 1minedt Koncrutymii; BemukuMu i
HESICHO MPONHCAHIUMU MOBHOBAYKCHHSMU
Mpe3nIeHTa y MDKHApOJHUX BIJHOCHHAX; 1 THM
(axToM, IO MPO TPE3WICHTA YacTO KaXyTh, Haye
BiH Ma€ MIOBHOBA)KEHHSI «32 3aMOBUYBAaHHSIM).
Hanpukman, xoua KoHcTuTynis He  Hajgae
OPE3UICHTY  NPSAMHX  [OBHOBAXEHb  yCyBaTH
YHHOBHMKIB BiJ 3aliMaHUX II0Caj, WOro Blajga sK
OUiJTbHMKA BHUKOHABYOI BIAJ¥ TOUIMUPIOETHCS 1 Ha
KEepIBHUKIB  BIJJOMCTB, SKIIO TUIBKH TOiOHI
MpepoTaTHBH MIOAO BiJICTOPOHEHHS BiJ mocaau He
00MEeKeHO TyOTIYHIM MPABOM.

OpnHak TpPe3HJICHT HE BOJIOJIE TAKUMHU HETIPIMUMHU
MpaBaMH IIMOJO TIOCAJOBUX OCI0 y HE3aneKHUX

YCTaHOBAX.
Komu  mpesupentr  O@panxnin [, Pyssenst
BifcTopoHUB wieHa @enepanbHOi TOPTrOBENHHOL

KOMICii, He3aJIe)KHOTO areHTCTBa-peryjsaTopa, a He
BiJIOMCTBa BUKOHaBYOI Biaau, BepxoHwuii cyn 1935
POKy BU3HaB Take 3BiIbHEHHA HemiiicHuM. llle omne
HenpsiMe KOHCTUTYLIHHE I[TOBHOBa)XEHHS BHHHKA€E
BHACITIJIOK TOTO, 110 MIPE3UJICHT €
TOJIOBHOKOMAaHIyBadeM 30pOWHUMH CHJIaMH. Xoda
NpaBO OrOJIOLICHHA BIHHM HAaJECKUTh BHUHSITKOBO
Komnrpecy, NpE3UIECHT HE TiTBKH Hece
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the President’s authority as Commander in
Chief. Though the Congress has the explicit
power to declare war, the President not only
has the responsibility to protect the Nation
from sudden attack, but also has initiated
military activities abroad without a formal
declaration of war. American Presidents have
authorized military force abroad more than
225 times, but only on five occasions has
Congress declared war: The War of 1812, the
Mexican War, the Spanish-American War,
World War I, and World War II. In recent
years, most notably through the War Powers
Resolution of 1973, Congress has sought to
define more clearly the conditions under
which Presidents unilaterally can authorize
military action abroad.

It is constitutionally mandated that the
President is Commander in Chief of the
Army and the Navy. What about the other
military services?

Organizationally, the U.S. Marine Corps is a
part of the U.S. Navy, and the military service
that is now the U.S. Air Force was once part
of the U.S. Army. These four military
services are a part of the Department of
Defense, an executive branch department.
Congress, moreover, has provided that,
subject to the direction of the President and
applicable laws, the Secretary of Defense has
authority, direction, and control over the
Department of Defense and, thus, over the
Armed Forces. During time of war or as
directed by the President, the commissioned
corps of the Public Health Service may be
declared to be a military service by Executive
order. Likewise, the Coast Guard, usually a
part of the U.S. Department of
Transportation, operates as part of the U.S.
Navy in time of war or when directed by the
President.

Table of contents % ITloBepHYTHCS 10 3MICTY

BiJIMIOBIIaIbHICTE 32 3aXHMCT KpaiHW BiJ PanTOBOTO
Hamany, aie B MHUHYJIOMY NpEe3UIECHTH
HEOJTHOPA30BO  IHIMIFOBANIM  BIMCBKOBI  1ii  3a
KOpIIOHOM 0e3 oQIIlifHOTO OTOJIOIICHHS BiifHM.

AMEpUKaHChKi MIPE3UICHTH CaHKIIOHYBaJIX
3aCTOCYBaHHS BIMCHKOBOi CHJIM 332 KOPJOHOM
Oimpme, HiK 225 paziB, ane TITBKA B I STH

Bunajakax KoHrpec orosomryaB BiliHY: 1€ AHIJIO-
amepukaHcbka BiriHa (1812-1815), MekcukaHchka
BiliHa, IcmaHo-amepukaHchKka BiliHa, [lepma i1 Jpyra
CBiTOBI BiiHM. B ocTaHHI pokH, 0OCOONHBO 3a
Pesomtoniero mipo  BilicbkoBi MOBHOBaxkeHHsT 1973
poky, KoHrpec nparHe diTkillie BU3HAYMTH YMOBH,
32 SIKUX MPEe3UIEHT MOXE B OJHOCTOPOHHBOMY
MOPSIIKY CaHKI[IOHYBaTH BiliCHKOBI JIii 38 KOPJOHOM.

3rinno 3 KoHcTuTyli€lo, Tnpe3naeHT €
roJIOBHOKOMaHAyBa4yeM apMi€io i ¢guiorom. A
SIK 100 iHIIMX POAiB BilicbK?

Opranizaniitno Kopnyc mopcrkoi mixotu CIIA e
yacTrHOIO BilicbkkoBo-Mopcrkoro ¢ioty CIIA, i pig
Bilicbk, skwmii HuHI € BIIC CIIA, konmcer OyB
gactuaoto Apwmii CIIA. Lli wotwpu pomu BiHCBK
HiANOPSAKOBYIOTECS.  MiHICTEpCTBY O0OpOHH  —
BiJIOMCTBY BUKOHABYO{ BIIaJIH.

Kpim Toro, KoHrpec mocraHoBuB, 10, BiJIOBiIHO
JI0 BKa3iBOK TMPE3WJICHTa Ta ICHYIOUMX 3aKOHIB,
MIHICTp 000pOHM Ma€ TIOBHOBR)KEHHS 3[iHCHIOBATH
KepiBHUIITBO MIiHICTEpCTBOM OOOpPOHH 1, TaKuM
YMHOM, KOHTpOITI0€ 30pOiHI chitu.

Ilim dac BiliHM abo 3a BKa3iBKOIO TMIPE3UICHTA
Kopiryc OdilepiB OXOPOHH 3I0pPOB’ST B CHCTEMI
MinicrepcTBa OXOpPOHH 3JI0pOB’ S Ta
colzabe3meyeHHsT  Moxe ~ OyTH  OTOJIOIIeHUH
BIICHKOBOIO CIYX00I0, 3 I[I€f0 METOI0 TPE3HJEHT
BUJIA€ TIOCTAHOBY.

Amnanoriuno beperoBa oxopoHa, sKa 3a3BHYal
BXOOUTh N0 CKiamy MiHicTepcTBa TPaHCIIOPTY
CIIA, nmistume y ckimaai BM® CIIA mig gac BifiHU
a0o0 3a BKa3iBKOIO MPE3UICHTA.
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What is a Presidential veto?

There are two types of vetoes available to the
President. One, the regular veto, is a
“‘qualified negative veto,”” which is limited
by the ability of Congress to muster the
necessary two-thirds vote of each House for
constitutional override. The other type of veto
is not explicitly designated in the U.S.
Constitution but is traditionally called a
““pocket veto.”” This veto is actually an
‘‘absolute veto’’ that cannot be overridden. It
becomes effective when the President fails to
sign a bill after Congress has adjourned and is
unable to override the veto. The President’s
veto authority is one of the significant tools in
legislative dealings with Congress. It is not
only effective in directly preventing the
passage of legislation undesirable to the
President, but also as a threat, thereby
bringing about changes in the content of
legislation long before the bill is ever
presented to the President.

Are acts often passed over the President’s
veto?

This occurs very rarely, because pocket
vetoes cannot be overridden and regular
vetoes require a two-thirds vote in each
House of Congress. As a consequence,
regular vetoes have been overridden by
Congress only 106 times in over 200 years.
Presidents may also be anxious about a poor
public image resulting from having a veto
overridden by Congress and, depending on
the circumstances, may be hesitant to use it
unless reasonably assured of being sustained.
The U.S. President with the highest
percentage of veto overrides was Andrew
Johnson (71.4 percent), followed by
Presidents Pierce (55.5 percent), Nixon (26.9
percent), Ford (25.0 percent), Arthur (25.0
percent), and Reagan (22.9 percent).
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Illo Take npe3ueHTCHKE BETO?
IcHyroTh [Ba THIIM BETO, HasBHI B apceHali
npe3unenTa. OnHe 3 HUX, 3BUYAliHE BETO, 1 € TUM

«KBaNi()ikOBAHUM  HETATUBHUM  BETO»,  SIKE
obmesxeHe 3maTHicTio KoHrpecy 3i0patn HeoOxinHi
Bl TPEeTWHW TOJOCIB KOXHOI TamaTd st

KOHCTHTYIIHOTO TTO/I0NaHHs BeTo. [Hmuil Tum BeTo
npssMmo He 3a3HaueHuit y Koncrurymii CILIA, ane
TPagULiiHO HA3UBAETHCA «KUIIEHHKOBUM BETO».

Ile BeTo € «abcomoTHHMY», 00 HOTrO HE MOXKe
noxonaru Konrpec.

BoHo Ha0OyBae YMHHOCTi, KOJM TPE3UICHT HE
MiANACYE 3aKOHOMPOEKT TICISA TOTO, $K Cecid
Konrpecy mepepBana cBoro poboty, i Konrpec,
BITIOBIIHO, HE MOJKE IO0IATH BETO.

[Ipe3unenroBe mpaBo HaKJIaJEHHS BETO € OIHUM 3
BaYXJIMBUX IHCTPYMEHTIB y  3aKOHOJABYHX
B3aemuHax 3 Konrpecom.

BoHo edekTuBHE HE TINBKH y BHNAAKY HPSIMOTO
3amo0iraHHsl ~ NPUAHATTIO  HEOaKaHOTO IS
Npe3nICHTa 3aKOHOJABCTBA, aJie 1 AK Morpo3a, KOJIH
«BHOCHTB» 3MiHH JI0 3MICTy 3aKOHOZABCTBa 3aJJ0BI'O
JO TOro, sIK 3aKOHONPOEKT Oyne NpeAcTaBICHO
NPE3UICHTY.

Yy yacro 3aKOHOAABYI AKTH NPHIMAIOTH Yy
pe3yJbTAaTi MOA0JAHHS BETO NMpe3uaeHTa?

Lle BimOyBaeThcs BKpald pigKO TOMy, IO
KHIIEHPKOBE BETO HE MOXKHA MMOJOJIATH, a 3BHYAiiHE
BAMAara€ JBOX TPETWH TOJOCIB y KOXHIH TIanari
Konrpecy.

Sk wacmimok, KoHrpec momonaB 3BHuYaiiHe BETO
nume 106 paziB 3a 6inb sik 200 pokiB.

[Ipe3unenTiB Takox TypOye MaiOyTHIN HETaTUBHUAN
CYCHUIBHUM iMiDK BHachifiok Toro, mo Konrpec
MOJKE TIOJIOJIATH IXHI BETO, i, 3aJIeXKHO BiJ 00CTaBHH,
4acTO HE HABaXYITbCd BHKOPHCTOBYBATU BETO,
MOKU He OyIyTh BIEBHEHI, [0 BOHO 3JIUIINTHCS B
CHITI.

[Ipesunenrom CIIA, yre BeTO A0y HalvacTiIe,
oyB Ennpro xxoncon (71,4 BigcoTka), 3a HUM 1IyTh
npe3unenty Ilipc (55,5 Biacorka), Hikcon (26,9
Bincotka), Popm (25,0 Bimcorka), Aptyp (25,0
BijicoTKa) 1 Peiiran (22,9 BigcoTka).
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What is the date for the commencement of
a President’s term and how is it set?

When the Constitution was ratified, Congress
was given power to determine the date for
beginning the operations of the new
administration. Congress set the date of
March 4, 1789. Although George Washington
did not take the oath of office until April 30,
1789, his term began March 4. Later, the 20th
or so-called ‘‘lameduck’ amendment, ratified
in 1933, established January 20 as the date on
which Presidents would be inaugurated. In
1937, President Franklin D. Roosevelt
became the first President to take the oath on
January 20. When inauguration day falls on a
Sunday, it is traditional practice for the
President to take the oath privately on
January 20 and to hold the public ceremony
the following day.

What qualifications are prescribed for the
President?

According to Article II, section 1 of the
Constitution, that person must be a natural-
born citizen, at least 35 years old, and a
resident of the United States for at least 14
years. The question as to whether a child born
abroad of an American parent is ‘‘a
naturalborn citizen,”” in the sense of this
clause, has been frequently debated. While
several constitutional scholars have argued
that such a person should qualify as a natural-
born citizen, there is no definitive answer.

How often has the election of the President
passed to the House of Representatives?
Two times. In 1800, Thomas Jefferson and
Aaron Burr were tied with 73 electoral votes
each. The House voted in favor of Jefferson.
In 1824, Andrew Jackson won about 155,000
popular votes and 99 electoral votes, but he
lacked sufficient numbers to gain a clear
majority over John Quincy Adams, who won
approximately of the popular votes and only
84 electoral votes, and two additional
candidates, William H. Crawford and Henry
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KoJsn po3noyuHaeTbest TEPMiH
Npe3uJIeHTCHKHUX OBHOBAKEHb i AK
BCTAHOBJIIOETHCA s AaTa?

[Micnsa parudikanii Koncrurynii Konrpec orpuman
MpaBO BWU3HAYATH JAaTy TOYATKy MiSUTBHOCTI HOBOL
aaMinicTpamii. Bin npusnauuB naty 4 Gepesnst 1789
poky, i xoua J[Ixopmk BamuHITOH HE mpuiiMaB
npucary g0 30 xBitHa 1789 poky, TepMmiH
MOBHOBAKCHb MEPIIOr0 IMpe3uIeHTa po3nouancs 4

OepesHsl.
[lizmime 20-a mompaBka g0  Koncrutyii,
patudikoBana y 1933 pormi, BcTaHOBHIIA ATy

Npe3nACHTChKOI iHaBrypamii — 20 ciuns, i B 1937
poui ®panxmin  J. Py3BenbT cTaB mepmmm
MPE3UICHTOM, KU TpUiHAB npucsry 20 cigns.
Konu nmews iHaBrypamii Bumazae Ha HEALUTIO,
IPE3UJICHT 3a TPAJULIEI0 CKIaJae IpHUCATY B
npuBaTHOMY Topsiaky 20 cigHS 1 TPOBOAMTH
myOTiYHy EPEMOHII0 HACTYITHOTO JTHS.

$Iki BUMOTHM BHCYBAIOTh /10 NIpe3ujaeHTa’?
Bimnosigno go Cratri II, po3miny 1 Koncturymii,
npe3uneHT Mae Oyru rpomamsamHoM CIIA 3a
HAPOKEHHSIM, HE MOJIOAIINM 35 POKIB 1 TPOXKUBATH
y Cnonyuenux IllTarax He meHie 14 pokis.
ITutanns mpo TC, 4Yu € JUTHHA, OI0 Hapoaujacsd 3a
KOpJIOHOM y OaTbKa-aMepHKaHLsl, «IPOMAISTHUHOM

32 Hapo[UKEHHAM» Yy CEHCI IbOr0  IYHKTY,
00roBoproBasIocs HE Pas.
Xowa  kimpka  ¢axiBmie 3 Koucturymii

CTBEP/IKYBaJIH, IO TaKy OCO0y CIIiJ KBami(ikyBaTH
aKk  «rpomangsHuHa CHIA 32 HapoJKEHHIMY,
OJIHO3HAYHOI BIJAIIOBI/I HA [I€ TUTAaHH HEMAE M JOCI.

Sk yacro BHOOpM Npe3WJAEHTA IepPexoauIn
no IanaTu npeacTaBHUKIB?

Take tpammsocss nBiui. Y 1800 pomi Tomac
Ixeddepcon i Aapon bepp orpumanu mo 73 romocu
BuOipHUKIB. [lanara mpencTaBHUKIB MPOroiocyBaia
3a Jlxepdepcona. Y 1824 poui Enmpro J[xexcon
HaOpaB Omm3pko 155 000 romociB BuOOpIIB i 99
rojociB BHOIpHHUKIB, ajlie WOMY HE BHCTA4YHIIO
rojoci, mo0 OTpUMATH SBHY IepeBary Hal
xonom  KBinci AmamcoMm, SKuWii  OTpHMaB
OpUOTU3HO IMOJIOBHHY TOJIOCIB BUOOPMLIB 1 nuie 84
rojjocu BHUOIpHHUKIB, 1 JBOMa JIOJAaTKOBUMH
kaHmuaatamu, Bimesmom I'. Kpoydopaom 1 ['enpi
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Clay, who had 78 electoral votes between
them. The House voted in favor of John
Quincy Adams.

What is the wording of the oath taken by
the President? Who administers it?

The oath of office for the President is
prescribed by Article II, section 1, clause 8 of
the Constitution as follows: I do solemnly
swear (or affirm) that I will faithfully execute
the office of President of the United States,
and will, to the best of my ability, preserve,
protect, and defend the Constitution of the
United States. Usually, the Chief Justice of
the Supreme Court administers the oath,
although there is no provision made for this
within the Constitution. In fact, other judges
have administered the oath at times of
unexpected presidential succession.

What provision is made by the
Constitution or by law for execution of the
duties of President in the event of death,
resignation, disability, or removal from
office?

The 25th amendment states: (1) in case of the
removal of the President from office or of his
death or resignation, the Vice President
becomes President; (2) when there is a
vacancy in the office of Vice President, the
President shall nominate a Vice President
who shall take office upon confirmation by a
majority vote of both Houses of Congress; (3)
whenever the President transmits to the
President pro tempore of the Senate and
Speaker of the House of Representatives his
written declaration that he is unable to
discharge the powers and duties of his office,
and until he transmits to them a written
declaration to the contrary, such powers and
duties shall be discharged by the Vice
President as Acting President; (4) whenever
the Vice President and a majority of either the
principal  officers of the executive
departments or of such other body as
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Kieewm, sxi Habpamu B cymi 78 T0J0CIiB BUOIPHUKIB.
[TanaTa mpexacTaBHUKIB TporojocyBana 3a Jl>koHa
Ksinci Anamca.

SAxum € (¢popmy./1roBaHHSA NPUCATH,
NPUHEeCeHOol mpe3uaeHToM? XTO NPUBOJAWTH
ioro a0 npucsaru?

[IpuBenenHs A0 mpucArd Mpe3uJeHTa Iependayae
Crarrs I, posmin 1, nynkr 8 Koncrurymii
HACTYTHUM dYHHOM: «S ypoumcro wxistHycs (abo
MiATBEPDKYI0), IO CYMJIIHHO  BHUKOHYBaTUMY
000B’si3ku [Ipesunenta Crnonyuenux Llraris i Oyay,
HACKIIbKK 1[e B MOIX cujax, 30epiratumy,
3axumiatuMy — Ta  obepiratumy  KorctuTymiro
Cromydenux Ll taTiBy.

3a3Buyail mpucsary mnpuiiMae ['onoBa BepxoBHoro
cyny, xoda KoHcTtuTymiero e He BctaHoBIeHO. Ha
MpaKkTHIli, y pa3i HemepeadadeHOI 3MIHM TJaB
JICpKaBU MPE3UJICHTA MIPUBOIUIIN J0 IPUCATH i 1HIII
CYJUII.

IIlo nmependayae KoHcTUTYUist YM 3aKOH Yy
pa3i cMepTi, BIiICTaBKH, HeAi€31aTHOCTI
Nnpe3uJeHTa 4Yd WOro BiJICTOPOHEHHS Bij
nocaau?

3ritHo 3 25-0  mompaBkoro, (1) 'y  pasi
BIJICTOPOHEHHS TPE3WeHTa BiJ mocamu abo Horo
cMepTi abo  BIACTaBKM  TPE3UASCHTOM  CTa€
Billenpe3uieHT; (2) KoJM mocaaa Bilenpe3nJIeHTa
cTae BaKaHTHOIO, MPe3UCHT NpU3HAYAE
BILICTIPE3U/ICHTA, SKWH BCTYMAE Ha TOCAIy IMiCHA
3aTBEP/DKCHHS OUIBIIICTIO TOJOCIB 000X majar
Konrpecy; (3) koam  mpe3WgeHT  TOAACTh
tuM49acoBoMy TrosoBi CeHaty 1 cmikepy Ilamatu
IPE/ICTaBHUKIB CBOIO NMUCBMOBY 3asBy IIPO T€, IO
BIH He B 3MO31 3IIHiICHIOBAaTH IIOBHOBAXXEHHS 1
000B’SI3KH 3a CBOEIO I10CAI0I0, TaKl IIOBHOBAXKEHHS 1
000B’SI3KM 3/IMCHIOE BIIIETIPE3UACHT SK BUKOHYBad
00OB’SI3KIB  NPE3UACHTA, JOKU MPE3UICHT HE
MOJacTh MUCHMOBY 3asiBy MpPO 3BOpOTHE; (4) KoiIn
BILIETIPE3UICHT 1 OiNBINICTH BHIUX ITOCAJOBUX OCI0
JenapTaMeHTiB BHUKOHABUOI Biagu abo iHIIOTO
oprany, 1o oro KoHrpec Moxe 3aCHyBaTH LIUIIXOM
OPUHHATTS 3aKOHY, MPEACTABIATH THMYACOBOMY
rojioBi CeHary i cmikeposi [lanaTu mpencraBHUKIB
CBOIO THCHMOBY 3asiBY MpO Te, IO MPE3UACHT HE B
3MO031 3AIMCHIOBAaTH I10CAJOBI IOBHOBAXKEHHS Ta
000B’sI3KH, BILIENIPE3UIEHT HETailHO TpuiiMae Ha
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Congress may by law provide, transmit to the
President pro tempore of the Senate and
Speaker of the House of Representatives their
written declaration that the President is
unable to discharge the powers and duties of
his office, the Vice President shall
immediately assume the powers and duties of
the office as Acting President. Thereafter,
when the President transmits to the President
pro tempore of the Senate and the Speaker of
the House of Representatives his written
declaration that no inability exists, he shall
resume the powers and duties of his office
unless the Vice President and a majority of
either the principal officers of the executive
departments or such other body as Congress
may by law provide, transmit within 4 days to
the President pro tempore of the Senate and
Speaker of the House of Representatives their
written declaration that the President is
unable to discharge the powers and duties of
his office. Thereupon Congress shall decide
the issue, assembling within 48 hours for that
purpose, if not already in session. If the
Congress, within 21 days after receipt of the
latter written declaration, or, if Congress is
required to assemble, determines by two-
thirds vote of both Houses that the President
is unable to discharge the powers and duties
of his office, the Vice President shall
continue to discharge the same as Acting
President; otherwise, the President shall
assume the powers and duties of his office.

Who would succeed to the Presidency if the
office becomes vacant and there is no Vice
President?

Under the Presidential Succession Act of
1947, it would be the Speaker of the House of
Representatives, after resigning as Speaker
and as a Representative. In the event the
Speaker should not qualify, the President pro
tempore of the Senate would discharge the
powers and duties of the office of President.
He would be required to resign from the
Senate. Succession would then proceed in the
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cebe TIOBHOBaKEHHS Ta OOOB’SI3KH 3a ITOCANIOI0 SIK
BUKOHYBa4 00OB’SI3KiB MIPE3UICHTA.

Hapnauri, konu nmpe3uaeHT npeacTaBuTh THMYaCOBOMY
ronoBi Cenary i cmikepy [lamatn mnpencraBHHKIB
CBOIO THCHMOBY 3asBy IpO Te, IO BiH B 3MO3i
3QIMCHIOBATH CBOI IIOCAA0OBl ITOBHOBAXXEHHS 1
000B’SI3KM, BIH BIZHOBIIOE IX 3IMCHEHHS, SKIIO
TIIBKK  BILEHPE3UJCHT 1 OUIBIIICTE a00 BHIIUX
MOCaJ0BUX OCI0 JenapTaMEeHTIB BUKOHABYOI BJIaJIH,
abo Takoro iHmoro oprany, skuii KoHrpec 3a
JIOTIOMOTOFO TIPHUHHSTTS 3aKOHY MOJKE 3aCHYBAaTH, HE
OpPEACTaBIATh MPOTSIroM 4 THIB TUMYaCOBOMY
rojoBi CeHary i cmikeposi [lanaTu mpencraBHUKIB
CBOIO NHCBMOBY 3asBY, IO NPE3HICHT HE B 3MO3i
3OIACHIOBATH IIOBHOBAXXEHHS 1 OOOB’SI3KM 3a
M0Ca/I0k0.

Y unpomy Bumanky Konrpec Bupimye me mutaHHS,
3i0paBmMCh UIA 1i€i METH mpoTaroM 48 TOIuH,
SKIO B IIel Y9ac He MPOBOAUTHCS HOTO cecisl.

Sxmo Konrpec mpotsarom ABaALSITH OJHOTO JHS
MIiCIs OTPUMAHHA 3a3HA4YEeHOl MUCHEMOBOI 3asBU 200
— sikio KoHrpec He 3acifae Ha cecii — npotsrom 21
JIHS TIICJISL TOTO, SIK BiH TMOBHMHEH OyB O 3i0patwucs,
BUPIMNTE OUTBIIICTIO B /IBI TPETHHH TOJOCIB 000X
majar, mo TMpe3uJeHT He B 3MO31 3/IHCHIOBATH
IMOBHOBAXKEHHA 1 OOOB’SI3KM 3a II0OCA[0I0, TO
BILICTIPE3UICHT TIPOJOBXKYE 3IIACHIOBATH IX 5K
BUKOHYBad OOOB’SI3KIB TPE3UACHTa; B IHIOIOMY
BUMAAKY  TPE3MJISHT  BIJHOBIIOE  3IIMCHEHHS
MOCaI0OBUX TTOBHOBA)KEHB 1 000B’S3KIB.

XTO0 CcTa€ HACTYNHUKOM Mpe3UuJeHTa, SAKIIO
10CaJa BAKAHTHA, a Billenpe3uJIeHTa HeMae?

BigmoBimHo 1o  3akoHy ~mpo  HACTYIHICTH
npesunenta 1947 poxky, HaCTYMHHKOM Ipe3uJeHTa
ctae crikep [lanatu npeacraBHUKIB (Micas BiAXOAY
3 Tocaay CIikepa i MpeAcTaBHUKA). Y pasi, SIKIIO
CIikep HE BIANOBITAa€ BUMOTaM, TOBHOBRKEHHS 1
000B’SI3KM MPE3UIeHTa BUKOHYE TUMYACOBHM rojioBa
Cenary. [ns 1uporo #oMy [OBEHETHCA TITH Y
BiJICTaBKY 3 mocajn ceHaTopa. [otim
CIaJIKOEMHICTh MaTHME HACTYIHUI MOPSIOK (SKUH 3
poKamMH 3MIHIOBAaBCSA B Mipy JOJIaBaHHS HOBHUX
MIHICTEpCTB):  AEpKaBHHHA  CEKpeTap, MIHICTp
¢inanciB,  MiHiCTp  OOOpOHHM,  TCHEpaJIbHUUI
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following order, which has been modified
over the years as new departments have been
added: Secretary of State, Secretary of the
Treasury, Secretary of Defense, Attorney
General, Secretary of the Interior, Secretary
of Agriculture, Secretary of Commerce,
Secretary of Labor, Secretary of Health and
Human Services, Secretary of Housing and
Urban Development, Secretary of
Transportation,  Secretary  of  Energy,
Secretary of Education, and Secretary of
Veterans Affairs.

Has a President or Vice President ever
resigned?

Two Vice Presidents have resigned. John C.
Calhoun resigned on December 28, 1832,
three months before the expiration of his
term, to become Senator from South
Carolina. Spiro T. Agnew resigned October
10, 1973, subsequent to pleading nolo
contendere (no contest) to a charge of Federal
income tax evasion. Following Mr. Agnew’s
resignation,  President  Richard  Nixon
nominated Gerald R. Ford, the Minority
Leader of the House, to fill the Vice
Presidential vacancy. The Senate and House,
in accordance with the provisions of the 25th
Amendment, under which Mr. Ford had been
nominated, approved the nomination. He was
sworn into office on December 6, 1973. Less
than a year later, on August 9, 1974, Gerald
Ford became President following Richard
Nixon’s resignation. Shortly thereafter, Mr.
Ford nominated Nelson A. Rockefeller to be
Vice President; he was confirmed and sworn
into office on December 19, 1974. Thus, in
about one year, two occasions arose for using
the provisions of the 25th Amendment to fill
a vacancy in the Vice Presidency.
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MPOKYpPOp, MIHICTP MPUPOAHHUX PECYpPCiB, MIHICTP
CLIBCBKOTO TOCMIOJAPCTBA, MiHICTP TOPTiBII, MiHICTp
mpari, MIHICTp OXOpPOHH 3A0pOB’S 1 COIabHUX
Ciryk0, MIHICTp XKUTIOBOTO OYAiBHHUIITBA i MiCBKOTO
PO3BUTKY, MiHICTp TpaHCIOpPTY, MiHICTp
EHEpPreTHKH, MIHICTp OCBITH 1 MIHICTp y cCHpaBax
BETEpPaHiB.

Yu HmwoB KoaH-HeOYyIAb Yy
npe3uaeHT ado Binenpe3uaeHT?
JBa Billempe3uIeHTH MMOAaBaNIN Yy BiICTaBKY. JI>KOH
Kenxyn mimoB y BiacraBky 28 rpyans 1832 poky, 3a
TPpU MicsSIi [0 3aKiHYeHHS TepMiHy Horo
MMOBHOBaXX€Hb, CTaBIIM ceHaTopoM Bix IliBmeHHOI
Kaponinu. Cripo T. Arxio monmaB y BifctaBky 10
KOBTHS 1973 poky micims Toro, Sk BH3HaB cebe
BUHHUM B YXWIEHHI Bix cmiata ¢eaeparbHOro
npUOYTKOBOTO MOJATKY.

[Micns BimcraBku ArHio mpe3uaeHT Pudapn Hikcon
BUCYHYB KaHauaarypy Jxepanpna P. @opna, minepa
MeHmocTi B [lamaTti mpencTaBHUKIB, Ha TMOcamy
BillCTIPE3UICHTA.

Cenar i1 Ilamara mpemcTaBHUKIB, BiANOBITHO O
MOJIO’KEHB 25-1 MOMpaBKH, 32 AKOK OyB BUCYHYTHM
®Qopn, cxBanunu KaHaunatypy, i ®opn mpuiiHAB
npucsry 6 rpyaas 1973 poxy. MeHm Hix yepes pik,
9 cepmasa 1974 poxy, BiH CTaB MPE3UJACHTOM IiCIA
BijcTaBku Puuapna Hikcona.

Hezabapom  micns  meoro  Dopa  BHCYHYB
kaHaunatypy Hembcona A. Pokdemrepa Ha mocamy
BilleTIpe3W/IeHTa; BiH OyB  3aTBEp/UKCHHHA 1
npuBeAeHuil g0 mpucsaru 19 rpymas 1974 poky.
TakuM YUHOM, MPUOJIU3HO 33 OJMH piK OYyJ0 JaBa
BHITaJIKU, KOJHM 3aCTOCOBYBanacs 25-a nomnpaBKa Jist
3aIIOBHCHHS BaKaHCIi BIillCITPE3HMICHTA.

BiACTaBKY
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How many Vice Presidents have succeeded
to the Presidency by reason of a vacancy in
that office?

Nine: John Tyler, Millard Fillmore, Andrew
Johnson, Chester A. Arthur, Theodore
Roosevelt, Calvin Coolidge, Harry S Truman,
Lyndon B. Johnson, and Gerald R. Ford.

Of these successions, how many were
caused by the assassination of Presidents?
Four: Abraham Lincoln, James A. Garfield,
William McKinley, and John F. Kennedy
were assassinated. Andrew Johnson served as
President all but 1 month of Lincoln’s second
term; Theodore Roosevelt served 312 years
of McKinley’s second term; Chester A.
Arthur served 312 years of Garfield’s term;
and Lyndon B. Johnson served about 114
years of Kennedy’s term.

What would happen if the President-elect
were to die before taking office?

In the event that the President-elect dies or
resigns after the electoral vote is cast, then the
Vice President-elect would be sworn in as
President, as provided for in the 20th
Amendment.

How are Vice Presidents elected?

The 12th Amendment provides that the
electors appointed by each State will name on
distinct ballots the persons to be voted for as
Vice President. A list of the electoral votes is
then signed, certified, and transmitted
“‘sealed’” to the President of the U.S. Senate
(i.e., the incumbent Vice President). These
certificates are opened by the President of the
Senate, in the presence of the Senate and
House of Representatives, and the votes are
then counted. The person having a majority
of the Vice Presidential votes of the electors
becomes Vice President. If no person has a
majority, the Senate then chooses the Vice
President from the two candidates receiving
the largest number of votes. Two-thirds of the
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Ckijgbku Billenmpe3uJIeHTiB 3MIHWJIM TOCT
Npe3ueHTa, OCKUIbKM WHOro wicue cTajuao
BaKaHTHUM?

Her’stepo: xon Tabinep, Mimtapn Dimmop,
Ennmpro J[xoncon, Yecrep A. Aptyp, Teomop
Pyssenbt, Kemsin Kymimx, Tappi C. Tpywmen,
Jlinpon b. [IoucoH i [Jxepanbn P. ®opg.

CkiJbKM TakuX BHIAAKIB OyJM HACTIIKOM
BOMBCTBA npe3ugeHTa’?

Yortupu: 6ynu BOouTi ABpaam JlinkoneH, [xeiimc A.
Tapding, Binesm MaxKinni ta [xon ®@.Kenneni. V
pesynbrati  EHapro  JDKOHCOH — 3aiiMaB  MOCT
MPEe3UJICHTa BECh, 3a BHUHITKOM OJHOTO MIiCHIId,
npyruii  tepmin JlinkomeHa; Teomop Py3BensT
3aiiMaB IMOCT TPH 3 TOJIOBHHOIO POKH 3 IPYroro
tepminy MaxkKinni; Yecrep A. Apryp — Tpu 3
TOJOBHHOK POKU TepMiny lapdinma; i Jlingon B.
JI>KOHCOH — OJIM3BKO OHOTO 3 YBEPTIO POKY TEPMiHY
Jxxona ®. Kenneni.

IIlo craHerbes, AKIIO OOpaHUM IPe3HICHT
MoMpe 10 BCTYILy Ha mocaay?

VY Bumanky, sKmo oOpaHUil Mpe3uneHT mompe ado
miie 'y BIACTaBKYy Micisi MepeMorn Ha BHOOpax,
oOpaHOro BileNpe3ueHTa Oyae TMPHUBEACHO [0
MIPHUCATH K TPEe3neHTa 3rigHo 3 20-10 MOmpaBKoIo.

Sk oOuparoTh Binenpesujaenra?

12-a  mompaBka mependavae, [0 BHOIPHHUKH,
OpU3HAYEHI IITaTaMH, 3a3Ha4al0Th B OKPEMHX
OroereHsX iMeHa 0cCi0, 3a SKUX TOJIOCYBATUMYThH SIK
3a BilleTIpe3U/ICHTA.

13-IToTiM cUCOK ToNI0CiB BHOIPHUKIB MiJHCYIOTH,
3aBIpSIOTH 1 TEpPEAa0Th B OICUATAHOMY BHIJISI
romoBi  Cemary CHIA  (Tobro  YUHHOMY
Binenpe3uaeHToBl). [li crnucku po3KpuBae roJjioBa
Cenatry B mpucytHocti Cenatry 1 [lanaru
MPEJCTABHAUKIB, TOAI TPOBOAMTHCA TiAPAXYHOK
romociB. Ocoba, sika oTpuMainia OiNBINICTH TOJIOCIB
BUOIPHHUKIB, TIOJJaHUX 3a HEl K 3a BIICPE3UICHTA,
CTa€ BILICTIPE3UICHTOM.

14-Slkmo HIXTO HE OTpUMae OUIBIIOCTI TOJOCIB,
CeHat oOupae BilleTIPe3UACHTA 3 JBOX KaHAUIATIB y
CITUCKY, 110 HaOpa HalOUIBIIY KiJTBKICTh TOJIOCIB.
JBi TpeTuHHN ceHaTOpiB MOBHHHI OYTH MPUCYTHIMHU
HiJi 4Yac TOJIOCYBaHHS, NMPH LBOMY Uil OOpaHHS
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Senators must be present during the voting,
with a majority necessary for election.

What are the qualifications for Vice
President?

The qualifications for Vice President are the
same as President. Article II, Section 4 of the
Constitution provides that a President must be
a natural-born citizen, at least 35 years old,
and have been a resident of the United States
for at least 14 years. The Vice President must

meet these same criteria.

Does a President have any control over the
sessions of Congress?

Under the Constitution the President may
convene Congress, or either House, ‘‘on
extraordinary occasions.”’ It is usual for the
President in calling an extra session to
indicate the exact matter that needs the
attention of Congress. However, once
convened, a Congress cannot be limited in the
subject matter that it will consider. The
President is also empowered by the
Constitution to adjourn Congress ‘‘at such
time as he may think proper’” when the
House and Senate disagree with respect to the
time for adjournment. No President has
exercised this power. Many constitutional
experts believe the provision applies only in
the case of extraordinary sessions.

Has it always been customary for
Presidents to appear before joint sessions
of the House and Senate to deliver their
annual State of the Union message?

Presidents George Washington and John
Adams appeared before the two Houses in
joint session to read their messages. Thomas
Jefferson discontinued the practice in 1801,
transmitting his message to the Capitol to be
read by clerks in both Chambers. Jefferson’s
procedure was followed for a full century. In
1913, believing that the President should
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nmoTpiOHA OUTBIIICTE TOJOCIB YCiX CEHATOPIB.

ki kBagidikauiiini BUMOr™ 10
Billenpe3uaeHTa?

Ti x, mo i mo npesugenta. Crarts I, posmin 4
Koncturymii nepenbavae, mo Mpe3nACHT MOBUHEH
oyt tpomansauaoM CIIA 3a HapomKeHHAM, He
MoJoAmMM Bigx 35 pokiB, 1 TNPOXKUBATH B
Crnomyuennx Ilratax wHe Menme 14 pokis.
BinenpesnaeHT MOBWHEH BiAMOBINATH TUM CaMUM
BUMOI'aM.

Yu mae npe3ueHT OyAb-IKM KOHTPOJIb HAJl
cecisimu Konrpecy?

Bigmoigno mo KoHCTUTYIIT mnpe3uaeHT Moxke
ckiukatu Bech KoHrpec abo oaHy 3 mamatr «y
Ha3BUYAHUX BHIAIKAX).

[Ipe3uneHT HEpioKO CKIMKA€e ITOMATKOBY CECilO s
BUpIIIICHHS MIMTaHH, 1110 BUMarae yparu Konrpecy.
Opnak, skmo KoHrpec ckimkaHo, HOro HE MOXKHA
OOMEXHTH B IMTAaHHAX, SKI BiH BBa)XKaTHUME 3a
notpibHe  posrisHytH.  [Ipesmgenta  Takox
yrmoBHOBaxxye KoHcTuTymiss B paszi po30iHOCTEH
MK TalaTaMH 3 TPHUBOAY TEPMiHY NepEeHECeHHS
3aciiaHb BiJKJIACTH 3aCiIaHHS «HA TOM TepMiH, SKUH
BiH BB)KaTHMME HAJICHKHUM.

XKomen mpeswaeHT ime HE KOPUCTYBABCS LIUM
mpaBoM. barato excmepriB 3  Konctutyii
BBa)XKAIOTh, IO 1€ TOJIOKEHHS 3aCTOCOBYETHCS
TiJIBKH B pasi M03a4eproBHUX CECiil.

Ywu 3aB:xau 0yJI0 NPUITHATO, 00 NMPe3UIeHTH
npuxoauau Ha cnuibHi  cecii  IlamaTm
npeacraBuukiB i Cenary aias BUCTymy 3i
IOPIYHUM nocaaHHAM npo cran Corosy?
IIpesunentn xopmk Bammarton i [kon Amamc
0COOWCTO BHUCTyNAlld Tepen oOoMa MamaraMud Ha
CIIJIBHOMY 3aCiJlaHHi, 3aYUTYIOUH CBOE MOCJAHHS
Konrpecy. Tomac JIxehdepcoH NPUNMHHUB IO
npakTuKy B 1801 porri, mepegaBmm cBOE OCITAHHS B
Kamitonii B mHMCEMOBOMY BHIJIsINI, 100 #oro
3aUUTAlld CEeKpeTapi manar.

[Ipouenypi Hxeddepcona cuigyBanu 1iie CTOMITTS.
Y 1913 pomi, BBaxawuW, 110 NPE3UICHT
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make appeals to the Nation and to Congress,
Woodrow Wilson personally appeared before
the two Houses and delivered a special
message on finance. Later that same year, he
delivered the ‘“Annual Message’’ before both
chambers, and, with the exception of
President Herbert Hoover, the practice has
been followed by subsequent Presidents.

What is the ‘‘President’s Cabinet’’?

The President’s Cabinet has been commonly
regarded as an institution whose existence has
relied more upon custom than law. Article II,
section 2 of the Constitution, gives some
guidance in this matter, stating that the
President ‘‘may require the Opinion, in
writing, of the principal Officer in each of the
executive Departments, upon any subject
relating to the Duties of their respective
Offices.”” The historical origins of the
Cabinet can be traced to the first President,
George Washington. After the First Congress

created the State, Treasury, and War
Departments and established the Office of the
Attorney  General, = Washington = made

appropriate appointments and, subsequently,
found it useful to meet with the heads, also
known as secretaries, of the executive
departments. The Cabinet could act as the
President’s primary advisory group; in
practice, however, Presidents have used it,
along with other advisors and ad hoc
arrangements, as they have seen fit.

What is the membership of the Cabinet?

Traditionally, the membership of the Cabinet
has consisted of the heads of the executive
departments. Currently, there are 15
departments: the Departments of Agriculture,
Commerce, Defense, Education, Energy,
Health and Human Services, Housing and
Urban Development, the Interior, Justice,
Labor, State, Transportation, the Treasury,
Veterans Affairs, and Homeland Security.
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3000B’s13aHUN OCOOMCTO 3BEpTATHCS 31 3BEPHEHHSIMHU
no Hamii i Konrpecy, Byapo BimscoH BucTynus
nepen o0oMa rmajaTaMu 3i CrelialbHUM MTOCIaHHIM
3 (piHaHCIB.

[TizHime TOro >k POKY BiH BHCTYNHB Iepen oOoma
najaraMu 31 «IIOPiYHUM IOCJIaHHSAM», 1, 3a
BUHATKOM Tmpe3uzpeHta ['epbepra ['yBepa, miit
NPaKTHUI CJTiTyBajH BCi HACTYITHI MPE3UICHTH.

IIlo Take Ka0iner npe3uaenrta?

Kabiner mpesnneHta 3a3Buuail po3TISIaBCs  SIK
IHCTUTYT, IO iCHye OinbIle 3a TPaaulli€ro, HiX 3a
3aKOHOM.

Crarrts I, posmin 2 Koncrutymii mae meski
peKoMeHIalii 3 IbOTO NUTAHHS, MOSCHIOIOYH, IIO
IMPpE3UACHT «MOXE BHUMAratu IUCbBMOBY JYyMKY
TOJIOBHOI ~ TOCaZ0oBOI 0COOM B KOXKHOMY 3
BUKOHABYMX AEMAPTAMEHTIB 3 OyIb-IKOTO IMHUTaHHS,
0 CTOCYEThCS IXHIX IMOCATOBUX OOOB’S3KiBY.
Icropuuni Burokn KabiHeTy MOKHA MPOCTEKUTH 10
nepuoro mnpesuaeHTcTBa Jlxopaxka BamumHrToHA.
Ilicns toro sk 1-it KoHrpec cTBOpWB nep:kaBHUH,
Ka3HAYeHChbKUI Ta BiliCPKOBHH JemapTaMeHTd 1
3aCHYBaB KaHIEISPII0 TEHEPaIbHOTO TMPOKYpPODa,
Mpe3ueHT  BammHITOH  crpaBuUB  BiAMOBigHI
OpU3HAYEHHS 1 3rOJOM  BBaXKaB  KOPUCHUM
3ycTpiyaTucs 3 TJaBaMH, BIJJOMHMH TaKOX SK
ceKpeTapi, BUKOHABYHX JIeTTapTaMEHTIB
(minHicTEpCTB).

Kabiner MiHICTpiB Mir OM BHCTyHaTd B SIKOCTI
OCHOBHOI TPYNH paJHMKIB NPE3UIEHTa; OJHAK Ha
OPaKkTULl OPE3UICHTH BUKOPUCTOBYBAIM  HOTO
nopsA7 3 IHIIUMH paJHUKAMH 1 CHCIIaJbHUMHU
MeXaHi3MaMH Ha CBiil po3cy.

Sxnii cknan Kadinery minicTpin?
Tpamunitino o ckmany KaGinery
BXOJIWJIA KEPIBHUKH BUKOHABUMX BiJIOMCTB.
Y pmammii wWac |y KkpaiHi Hamigyetbes 15
JenapTaMenTiB, abo MIHICTEPCTB:  CUIBCHKOTO
rOCTIOIapCTBa, TOPTiBII, 000pOHH, OCBITH,
EHEPreTHKH, OXOPOHH 3J0POB’S Ta COIabHUX
cyx0, OKUTIOBOro OymiBHHITBA Ta MICBKOTO
PO3BHUTKY, TPUPOAHUX PpECYpCiB, IOCTHUIII, Tpari,
JIep’KaBHOTO, TpaHCIOpPTy, (iHAHCIB, y cHpaBax
BETEPaHiB i BHYTPIIIHBOT OE3MEeKH.

3 HalpaHIIOro 4Yacy NpPe3UJICHTH HagaBaid K

MiHICTpiB
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From the earliest days, Presidents have
accorded to others the privilege of attending
and participating in Cabinet meetings. In
recent years, the President’s Chief of Staff,
the Director of Central Intelligence, and the
Director of the Office of Management and
Budget, among others, have been accorded
Cabinet rank.

How are executive and
agencies created?

Executive departments must be created by
statute. By comparison, agencies in the
executive branch may be created by a variety
of means: statute, internal departmental
reorganizations, or, in some instances,
Presidential directive. Deriving from the
constitutional capacity as Chief Executive,
Commander in Chief, or by delegation of
authority by Congress, the President can
create various agencies or units by Executive
order. All agencies, however, must ultimately
be given a statutory authority if they are to
receive appropriations or their decisions are
to have legal force.

departments

How are executive and
agencies funded?

Most depend on annual appropriations passed
by Congress. In some cases, though, the
appropriation is permanent and requires no
annual action by Congress. Certain agencies
also operate from revenue received when
loans are repaid and from nonappropriated
funds such as money received from theaters,
post exchanges on military bases, and various
other types of user fees.

departments

Who oversees the operations of executive
departments and agencies?

Oversight of the executive departments is
shared among the three branches of
Government. It is exercised by Congress as a
consequence of its constitutional authority to
enact laws, appropriate funds, and make rules
for the Government. Congress monitors
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IHIMAM ~ TOCafoBUM ocobam mpuBined Oyth
NpUCYTHIMH 1 Opatu y4acTs y 3acimanHsx Kabinety
MIHICTPIB.

B ocraHHI poku 11e IpaBO OTpUMAaNH, Cepel 1HIINX,
KepIiBHUK aaMiHicTpalii npe3uaenTa, nupektop LIPY
i TUPEKTOP aJIMiHICTPATHBHO-OFOKETHOTO
ynpasiinas (ABY).

Sk cTBOpIOIOTHCS MiHicTepcTBA i BitomcTBa?
MinicrepcTBa («BUKOHABYI JeTIapTaMEeHTH)
3aCHOBYIOTHCS 3aKOHO/IaBYO.

i nOpiBHSAHHS, OpraHd BUKOHABYOI BIIaJl MOXXYTb
CTBOPIOBATUCS  PI3HUMH  CIIOCOOAMH:  OKPEMHM
3aKOHOM, B  XOJi  BHYTPIIIHIX  BiJOMYHX
peopranizamniii abo, B AESIKNX BUMAAKAX, 32 YKa30M
Npe3uCHTA.

Buxonsun 3 KOHCTUTYIIHHUX MOBHOBaYKEHb T'OJIOBU
BUKOHABYOI BJIAJW i TOJIOBHOKOMaHAyBaya abo B
CHJly TIOBHOBaXKE€Hb, JeneroBaHux KoHrpecowm,
NpPE3UJCHT MOXKE CTBOPIOBATH Pi3HI yCcTaHOBU abo
HiAPO3ILIN CBOIM YKa30M.

Opnak yci yCTaHOBH, B KIHIEBOMY paxyHKY,
TTOBHHHI Oyt Ha/TUTeH] 3aKOHO/IaBYUMHU
ITIOBHOBA>XCHHsIMH, SAKIIO XO04yThb OTpUMYBaTU

ACUTHYBaHHA 1 MO0 iX pillleHHS Maid IOpUANYHY
CHITY.

Sk pinancyroThesi MiHicTEepCTBA |

BizomcrTBa?

bimpmricth 3 HHX 3aMeXWTh BiM  OIOPIYHUAX
aCHTHYBaHb, 3aTBepkeHnX KoHrpecom.

VY neskux BUIAJKaX aCUTHYBaHHS € MOCTIMHUMU 1 HE
BAMAraroTh mopiyaux aiit Korrpecy.

Jeski BimoMCTBa TPAIIOIOTH 332 PaxXyHOK JOXOJIB,
OTPHMaHMX MPH TOTALICHHI KPEIUTIB, 1 32 paXyHOK
TaKMX HEAaCUTHOBAaHMX KOIITIB, 5K 300pu 3
KiHOTeaTpiB, BIMICHBKOBHX MAara3WHIiB y BiICHKOBHX
YaCTHHAX Ta 1HIII BUAY 300piB 3 KOPUCTYBAUiB.

XTO0 KOHTPOJIIOE AislJIbHICTH MiHICTEpCTB

i BizomcTB?

Oyrkmii  Harmsmy 32 poOOTOI0  MiHICTEPCTB
po3moaiieHi MiX TpboMa Tinkamu Biagu. KoHrpec
3OiMiCHIOE  Harisag B CHIY  KOHCTHTYHIHHHX
NOBHOBOKCHb  NPHUHMAaTH  3aKOHH,  BHIUIATH
BIJIMIOBI/IHI KOIITHA 1 BCTAHOBJIOBATH IpaBHJA IS

ypany.
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departmental administration and operations
and reviews past activities, in order to ensure
compliance with legislative intent, among
other reasons. Congressional oversight is
conducted largely through the committees
and subcommittees of the House of
Representatives and Senate. These panels are
assisted by their own staff and congressional
support agencies. The Federal courts also
exert a degree of control over the executive
departments through judgments as to the
legality of actions or orders compelling
compliance with the laws. Within the
executive branch, the President exercises
control over departments and the agencies
through appointments of officials, as well as
through the Office of Management and
Budget. In addition, other offices, such as
chief financial officers and inspectors general,
are involved in overseeing agency operations
and activities.

Why is there a merit system for Federal
employees?

The Federal merit system was established to
ensure that any personnel actions, such as
hiring, promotion, demotion, or firing, are
taken on the basis of an individual’s ability
and performance. It replaced the ‘‘spoils
system’>  whereby  political  patronage
controlled hiring and firing practices. By
contrast, the merit system is designed to
ensure that the best candidates are hired for
Federal positions, that they will be treated
fairly, and that they will have the opportunity
to rise as far as their abilities take them.
Important merit system principles include the
selection and advancement for Federal
positions on the basis of knowledge, ability
and skills, under fair and open competition;
and personnel management conducted
without regard to politics, race, color,
religion, national origin, sex, marital status,
age or handicapping condition.

Are all Federal employees covered by a
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Konrpec crexxuTs 3a yIOpaBIiHHAM 1 POOOTOIO
MiHICTEPCTB 1 aHami3ye iX MiSUIBHICTH 32 MUHYJIUH
nepion, 30KpeMa, MIOJ0 BUKOHAHHS 3aKOHOIABYMX
3aBJaHb.

Harnsan Konrpecy 3miiCHIOETBCS B OCHOBHOMY
yepe3  KoMiteT 1 migkomiterm  [lajmartm
npencTaBHuUKIB 1 CeHary.

VY 1pbOMy 3aKOHOJABISIM JOIOMArarTh IXHI BIJIACHI
CIiBPOOITHUKM Ta JOMOMDKHI ciykO0u KoHrpecy.
OenepanbHi CyAH TaKOX 3MIMCHIOIOTh TEBHUM
KOHTPOJIb HaJ MIHICTEPCTBAMH 1 BiZOMCTBaMH,
BUHOCSIYM DIlICHHS NP0 3aKOHHICTh Aii  abo
pO3MOpsIKEHb, LIO0  BUMAraroTb  JOTPUMaHHSA
3aKOHOJABYUX aKTiB.

VY paMkax BHKOHaBUOi BJaJu MPE3UACHT 3/AiHCHIOE
KOHTPOJIb HaJ MiHICTepCTBAaMH 1 BiJJOMCTBaMHU
HUISIXOM MPU3HAYEHHS IOCAaJoBHUX OCi0, a Takox
yepe3 AIMIHICTPaTUBHO-OIO/PKETHE  YIPaBIiHHS.
KpiMm ToOro, B Harmsii 3a JiSUTBHICTIO BiJJOMCTB
OepyTh yd4acTh IHIN MiAPO3AiNM, Taki K odich
(hiHAaHCOBHX 1 reHepaIbHUX 1HCIIEKTOPIB.

Jiigs 4yoro icHye cucremMa 3a0X04YeHb ISl
(denepaabHux cayx00BUIB?

denepanbHa cucTeMa 3aciyr Oyna CTBOpEHa IS
3a0e3MeyYeHHs TOro, o0 OyIb-5Ki KaApOBi PillleHHS,
Taki sK HallMaHHA, TPOCYBaHHS TIO CIyXOi,
3HIDKEHHS Ha Tocaji abo 3BUTBHEHHS, MPUHMAIUCS
Ha OCHOBI 3ai0HOCTe 1 pe3ynabTaTiB poOOTH
KOHKpeTHOI ocoOu. BoHa 3amiHWiIa cTapy cucteMy
«pO3MOIUTY 3400M4i», KOJTM B OCHOBI MPAKTHKH
HaliMaHHS 1 3BUIBHCHHS JIGKAB  TOJITHYHHI
MaTPOHAX — 3aCTYIMHUITBO B OOMIH Ha JIOSUIBHICTb.
HaBmaku, cucrema 3aciyr MOKIMKaHa 3a0€3IEeUnTH,
mo06 Ha QenepanbHi MOcaa MPUAMATUCS HaMKpari
KaHAWOATH, MO0 iX 3aciyrd OIHIOBAJHCSA TI0
CTIPaBEAIMBOCTI 1 OYJIM MOKIIMBICTD AJIS1 Kap €PHOTO
3pOCTaHHS BIAMOBITHO g0 3aiOHocTed. Baknmsi
OPUHIMIIM CUCTEMH 3aclyT BKIOYAIOTh Bigdip i
MPOCYBaHHA Ha QeAcpalibHI IMOCaJd Ha OCHOBI
3HaHb, 3Mi0HOCTE 1 HaBUYOK B  yMOBax
CIIPaBEUIMBOI 1 BIAKPUTOI KOHKYPEHIIl, a TaKoX
VIpaBIliHHS TEPCOHAIOM, 3/AIMCHIOBaHE HE3aJIeKHO
BiJl TIONITUYHHUX TMOTJSAIB, PacH, KOJBOPY IIKipH,

pemirii, = HaIIOHATBHOTO  TOXOPKEHHS,  CTaTi,
ciMeiiHOoro  craHy, BiKy a00  iHBaJiJIHOCTI
CIiBPOOITHHKIB.
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merit system?

More than 90 percent of federal employees
are covered under one of four merit systems.
The Civil Service System is the largest merit
system and is managed by the Office of
Personnel Management. It covers
approximately three-fifths of all Federal
employees. The Senior Executive Service
system covers only the upper stratum of civil
servants. Some agencies, including the U.S.
Postal Service and the Federal Bureau of
Investigation, have separate merit systems,
and these systems account for approximately
30 percent of all federal employees. The
remainder of the federal employees covered
by merit systems are under the Excepted
Service.

What are the roles of the Office of
Personnel Management, the Merit Systems
Protection Board, and the Federal Labor
Relations Authority?

The Civil Service Reform Act of 1978
created three separate agencies to replace the
U.S. Civil Service Commission. The Office
of Personnel Management (OPM) is the
central personnel agency for the Federal
Government. Among other responsibilities, it
advises the President on civilian employment
matters; executes, administers, and enforces
civil service laws, rules, and regulations; and
provides leadership and assistance to Federal
agencies in carrying out Federal personnel
policies. The Merit Systems Protection Board
(MSPB) is a quasi-judicial agency designed
to protect the integrity of the Federal merit
system against prohibited personnel practices.
An Office of Special Counsel (OSC), which
until 1989 was part of MSPB, but is now an
independent entity, is an investigative and
prosecutorial agency charged with protecting

employees from  prohibited personnel
practices, especially reprisal for
whistleblowing. The Federal Labor Relations
Authority  (FLRA)  adjudicates  labor-

management disputes in Federal agencies. It
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Yu Ha BCiX deaepanbHUX CJIy:K00BUIB
NOMIUPIETHCS CUCTEMA 3acayr?

bimeme 90 BigcoTkiB denepanbHUX CITyKOOBIIIB
OXOIUIEHO OJHI€I0 3 YOTHPHOX TAKHX CHUCTEM.
Cucrema JepaBHOI CIIy)KOM €  HaWOLIBIION
CHUCTEeMOI0 3achmyr 1 mepeOyBae y  BifaHHi
YnpaBiiHHS KaIpoBOi CITYKOH.

Bona oxomioe mnpuOMM3HO TpU ISATHX  BCIX
tdenepanpanx  cmykOoBmiB. CHcTemMa — cTapimx
KEePIBHUKIB OXOIUIIOE TiJIbKH BHIIY KaTErOPito
JIepKaBHUX CITY>KOOBIIiB.

Hesxi BimomctBa, BKiMrodatoun llomToBy ciryxOy
CIIIA ta ®enepanbHe O0IOPO PO3CIiAyBaHb, MAIOThH
OKpeMi CHCTeMH 3aciayr — 1Ii¢ mnpubausno 30
BIZICOTKIB yCiX (enepanbHuX Ciy:k00BIiB. Pemira
(henepanbHUX CIYXKOOBIIB, HA SKHUX TOIIHPIOETHCS
cUcTeMa  3aciyr, BIJHOCATBCS O  CIYyXOu
BUKJTFOUEHHX nocaj (3armoBHIOBaHUX oe3
KOHKYpPCHUX ICITUTIB).

Ski QyHKUil ynpasJiHHA KaJApoBOI CJyxkO0H,

Paagm i3 3axmcery cucremum 3acayr i
@egepaJbHOrO  YHpPaBJdiHHA 3  TPYAOBHX
BigHOCHH?

3a 3akoHOM mpo pedopMy IHMBLIBHOT cityx0u 1978
POKy 3amicTh Komicii 3 muBiNBHOI ciyxOu CILA

Oyno 3acHOBaHO TPM  OKPEMHX  areHTCTBA.
YnpaBmiHHS KaApoBoi cioyxOW (aHIN. aKpoOHIM
OPM) € OCHOBHUM KaJpOBUM arcHTCTBOM

tdhenepanpaoro ypsimy. Cepen iHmmX 0OOB’S3KiB,
BOHO KOHCYIBTY€ NMPE3UICHTA 3 IUTAaHb 3aHHATOCTI
IUBIJIBHOTO HACEJICHHS;, BUKOHYE, aJMIHICTpYyE 1
3a0e3rmeuye JOTPUMaHHS 3aKOHIB, TpaBHI 1
MOJIOKEHb TIPO JIep’KaBHY CIyxOy; 3a0e3medye
KEpIBHUITBO H OMIOMOTY (heiepaIbHUM areHTCTBaM
y TpoBeneHHI ¢enepaibHOi KaapoBOl IMOJITHKH.
Pama 3 3axucty cumcremu 3acmyr (MSPB) — me
KBa3icy/loBa YCTaHOBa, MpPU3HAYEHA Ui 3aXUCTY
(denepanbHOi CHCTEMH 3aciIyr BiJ 3JIOBXHUBaHb Y
KaJIpOBil TONITHIl. YTPaBIiHHSI FOPUCKOHCYIIBTA 3
ocoomuBux cmpaB (OSC), sxe gm0 1989 poky
Bxoqwio B MSPB, ane motim Oylio BUAUIEHO B
He3aJe)KHe areHTCTBO, € CHOIIYUM 1 HarIsJI0BUM
IPOKYPOPCEKAM ~ OpPTaHOM,  SIKOMY  JIOPYYEHO
3axXUINATH CIIBPOOITHUKIB Bifl MPOTU3aKOHHMX i B
yIpaBliHHI TepcoHANoM, OCOOJIHMBO pempeciii 3a
iHbopMyBaHHS TIpO 3IOBXHBaHHA. DemepanbHe
ympaBniHHs 3 TpynoBux  BigHocuH (FLRA)
po3risiiae  TPYIOBI  cropu Yy (eaepaibHUX
BimoMcTBax. BOHO BigNOBimae 3a MPOBEIEHHS

195



is responsible for conducting hearings and
deciding complaints of unfair labor practices.

What are independent agencies and
regulatory commissions?
In general, the independent agencies

comprise all Federal administrative agencies
not included under the executive departments
or under the direct, immediate authority of
the President. These many and diverse
organizations  range from  regulatory
commissions, to Government corporations,
such as the U.S. Postal Service, to a wide
variety of boards and foundations. Some of
these, such as the Smithsonian Institution, are
of long standing, while others have been
created in recent years, as the Federal
Government has increased its responsibilities.
Independent regulatory commissions have
been established by Congress—beginning in
the 1880s with the now defunct Interstate
Commerce Commission—to regulate some
aspect of the U.S. economy. Among these are
the Securities and Exchange Commission, the
Federal Communications Commission, the
Federal Trade Commission, and the Nuclear
Regulatory Commission. Such agencies are
not independent of the U.S. Government and
are subject to the laws that are approved by
Congress and executed by the President.

To whom are independent agencies and
commissions responsible? How do they
report on their activities?

Independent regulatory commissions,
Government corporations, and various other
Government-sponsored enterprises are bodies
headed by several commissioners, directors,
or governors, who are appointed by the
President and confirmed by the Senate.
Unlike administrators of executive agencies,
regulatory commissioners serve for fixed
terms and cannot be removed at the pleasure
of the President. In some cases, Government-
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CIyXaHb 1 PpO3IIAN CKapr
TPYAOBY IIPAKTUKY.

Ha HECIPaBEIJIUBY

IIlo Take He3ajeKHi AareHTCTBa  Ta
peryJiordi Komicii?

Ha 3arai, He3aneXH1 areHTCTBa BKJIIOYAIOTh B cede
BCi (epepaibHi aIMiHICTPATHBHI YCTAHOBH, IO HE
BXOJISITh JIO CKJIaay MIiHICTepCTB a00 3HAXOASATHCS B
npsiMOMy,  Oe3locepelHbOMY  IMiAMOPSAAKYBaHHI
MIPE3UICHTOBI.

Ile uucrmeHHi i pi3HOMaHITHI opraHizamii — Bif
PETYIIOI0YNX KOMICI 1 JepikaBHUX KOpHOpalii,
takux sk llomrroBa  cmyx6a  CLIA, mo
HalpizHOMaHITHIMX panx i QouaiB. Jleski 3 HUX,
Taki sk CMITCOHIBCHKUH 1HCTHTYT, ICHYIOTH JaBHO,
TOJI SK iHII Oy CTBOPEHI B OCTaHHI POKH B Mipy
posmmpeHHs  (QYHKIIH  ¢eaeparbHOTO  YpSIy.
Hesanexxni  perymroroui  KOMicii  CTBOprOBaJIUCS
Konrpecom moumnatoun 3 1880-x pokiB (HHHI
ckacoBana Kowicis 3 TopriBmi MiX mTaramu) IS
perynioBaHHS psny acnekTiB ekoHomiku CIHA.
CporojiHi cepel HUX KOMICiS 3 IIHHUX MamnepiB i
oipx, denepanpHa KOMicis 3 3B’s3Ky, DenmepanpHa
ToproBa komicis 1 Kowmicia 3  smepHOTO
pETyIIOBaHHS.

Taxi areHTcTBa He € He3aexHUMH Bif ypsaxy CILIA
1 TIAKOPSIOTBCS 3aKOHAM, SKi 3aTBEPIKYIOTHCS
KonrpecoM i BBOASTHCS B 10 MIPE3UIECHTOM.

Komy mig3BiTHi He3ajexkHi areHrcrBa i
KoMmicii? Sk BOHHM 3BITYOTH MNP0 CBOIO

JiSIBLHICTE?
Hezamexni komicii 3 peryiroBaHHs, JepKaBHI
Kopropamii Ta Ppi3Hi IHImI oOpraHizamii, IO

(hiHAaHCYIOTBCA  YPAIOM, OYOIIOIOTHCS  KiJTBbKOMA
YIIOBHOBYXCHUMH, ITUPEKTOpPaMU ab0 KEpyHOUUMH,
K1 MPU3HAYAIOTHCS MPE3UICHTOM i
3aTBEpIKYIOThCsI CEeHAaTOM.

Ha BigmiHy BiJ KepiBHUKIB BHKOHABYMX OpTaHiB,
VIIOBHOBa)KEHI 3 PETyJIIOBaHHS IMPHU3HAYAIOTHCS Ha
(hixcoBaHUl TEPMiH 1 HE MOXKYTh OyTH BiZACTOpOHEHI
3a OakaHHAM TNpe3uzeHTa. Y JCSIKHX BHIaJKax
oprasizarliro, mo (QiHaHCYEThCS YPsIIOM, MOXKe OyTH
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sponsored enterprises may also have directors
who are private citizens. While all of the
independent regulatory commissions and
most of the  Government-sponsored
enterprises submit their budget requests to
OMB for review and clearance, the degree of
dependence on these budgets varies
considerably. While nearly all of the
Government-sponsored enterprises generate a
substantial part of their financial resources
from outside sources, almost all the
independent regulatory commissions rely on
the Government for their funding. Activities
of all of these entities are presented in public
reports which are prepared annually. In
addition, they are subject to periodic
authorization and appropriations hearings in
Congress, where their activities and
operations can be reviewed.

How are Presidents and Vice Presidents of
the United States nominated?

Candidates for President and Vice President
are nominated either through individual
declaration or by the action of a major or
minor political party. Presidential and Vice
Presidential candidates nominated by the
major parties are chosen at the national
conventions of their respective parties.
Delegates to these conventions are chosen on
the State level by a variety of methods,
including Presidential primaries, caucuses,
conventions, or some combination of two or
more of these elements. The process of
delegate selection begins early in the
Presidential election year, usually in late
January or early February, and is completed
well in advance of the national conventions,
usually by June. National party conventions
traditionally meet in July or August of
Presidential election years, with the party
“‘out of power’” in the White House usually
convening about one month prior to the other
party. The prenomination campaign may
begin within the major parties as early as a
candidate wishes to announce and begin
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IUPEKTOp, SKHH €
NPUBATHOIO 0COOOIO.

Xoua BCl He3aJIeKHI PETyIIO0Yi KOMIcCii i OLIbIIICTh
(hiHAaHCOBaHMX YPSAIOM OpTaHi3amid HaMpaBISIOTH
cBOi OIOJPKETHI 3aluTH Ha PO3MIISA 1 3aTBEPKEHHS
ABY, crynminp iX 3aJeKHOCTI BiJi IIUX OKOKETIB
3HAYHO BiJPi3HAETHCA.

Maitke BCi CIIOHCOpOBaHI ypSAOM MiANPUEMCTBA
OTPUMYIOTh 3HAUYHY YacTHUHY CBOIX (iHAHCOBHX
peCypciB i3 30BHINIHIX JKEpeN, aie MPaKTUIHO BCi
HE3aJeKHI PEeryirolodi KOMICIi TOKIAQZarThes Yy
cBOeMY (hiHAHCYBaHHI Ha ypsl. JisUTbHICTh yCiX ITUX
Oprasizaifiii mpejCTaBJICHO B MIOPIYHUX ITyOJIYHUX
3BiTaX.

Kpim Toro, BoHHM 3000B’s3aHi  MEPIOAUYHO
NOPOXOJUTH CIyXaHHS 3 JIO3BOJIB 1 acCHTHyBaHb Y
Komnrpeci, e Moxe OyTH pO3rIIsIHyTa iX isIIHHICTb.

HE JepxkciayxOoBieMm, a

Sk BHCYBAKOTHCH KAHAUAATH B NPE3UJIEHTH i
BinenpesuaenTu Cnoaydennx lrartiB?
Kanmumatu B Ope3uaeHTH 1 BIillCNIPE3UIACHTH
BHACYBAaIOThCSI 200 [UIIXOM  iHAWBIIyabHOTO
OTOJIOIICHHS KaHmuAatyp, abo B pe3ynbTari mdiit
BeNMKOi abo ApYropsiiHOi MOJITHUYHOI — MapTii.
Kammumatn B mpeswaeHTH 1 BilleNpe3nJeHTH,
BHUCYHYTI OCHOBHUMH MapTisIMH, OOHMpPAIOThCS Ha
HAI[lOHAIBHUX MaPTIHHKUX 3’ 137aX.

Heneratn 3’i3Qy BUOMPAlOThCS HA PIBHI IITATy
pPI3HUMHU TDISIXaMH, BKJIIOYAIOYH  TPE3HSHTCHKI
npaiimepi3, nepeaBuOopui 30opu, 3’3mm  abo
[MOE€AHAHHS ABOX a00 OLIbIIIE 3 IIUX EJIEMEHTIB.
[Ipomec BinboOpy AenerariB MOYHHAETHCS HA TIOYATKY
POKY TPE3UACHTCHKUX BHUOOPIB, 3a3BHYail B KiHII
CIYHSI-TIOYATKY JIFOTOTO, 1 3aBEPIIYETHCS 3a70BrO 10
HAI[IOHAIBHUX 3’131iB, HaAW4YaCTIIIe [0 YCPBHIL.
Hamionameui  maptiitai  3’3gm TpagumiiHO
OPOBOJSTBCS B JIMOHI abo0 CepmHi B POKHU
NPE3UJCHTCHKUX BUOOPIB, TPU IBOMY MapTisl «HE
npu Biamgi» B bimomy momi 3a3Bu4ail 30mpaeThCs
OpUONMHM3HO 32 MicSIb A0 TapTil «HOpyd  BIami».
IlepenBubopua KammaHiss MOXKE IIOYaTUCS B
OCHOBHHUX MAapPTisIX, SIK TIAbKH KaHAUAAT OTOJIOCUTH 1
MIOYHE OpraHi3aIlito i 30MpaHHs KOIITIB.

OpHak TITBKU KOIUTH, 3i0paHi michs 1 cidHA pOKy,
0 Tepeaye poKy NPE3UIESHTChKUX BHOOPIB,
MOXYTh TPETEHAYBaTH Ha 3yCTpiuHi (HiHAHCOBI
BHECKH 3 (heZIcpaTbHOTO OIOJIKETY.
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organizing and fundraising. However, only
funds raised after January 1 of the year
preceding the Presidential election year
qualify for Federal matching funds.

How are Presidents and Vice Presidents
elected?

The President and Vice President of the
United States are chosen every four years, in
even-numbered years divisible by the number
four, by a majority vote of Presidential
electors who are elected by popular vote in
each State. Candidates for the Presidency,
Vice Presidency, and the office of elector
representing the major political parties are
automatically accorded ballot access in all of
the States, while minor party candidates must
satisfy various State requirements, such as
gaining a requisite degree of public support,
through petition signatures, establishing a
State-mandated organizational structure, or
having polled a required number of votes in
the most recent statewide election. All States
also provide for inclusion of independent
candidates on the general election ballot. In
almost every case, candidates must submit a
requisite number of petitions signed by
registered voters in order to gain ballot
access. Some States also provide for writein
votes for candidates not included on the
ballot. Although the major political parties
dominate Presidential election contests, there
are usually a number of independent and
minor party candidates. In 1996, for example,
19 minor party candidates for President were
listed on the ballot in at least one state,
including the Reform Party candidate, who
received 8.4% of the popular vote. The same
candidate had also run in 1992 on the Reform
Party ticket and won 18.9% of the vote, the
highest minor party vote total since the 1912
election, when former President Theodore
Roosevelt won 27.4% as the Progressive
Party candidate. None of the minor party
candidates in either 1992 or 1996 won any
electoral votes. The general election
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Sk o0upaTHCA Npe3nJaeHTH i
BilenpesuaeHTn?

IIpesunent i Binenpesuaent Crnomydennx IlrtaTiB
00HUpaIOTHCS KOKHI YOTHPH POKH, Y TIAPHI POKH, 11O
OIIATBCA Ha 4uciao 4, OUNBIICTIO  TOJIOCIB
MPE3UICHTCHKUX  BHUOIPHUKIB, SKi OOHMPArOThCS
BCCHAPOJHUM TOJIOCYBAaHHSM B KOXXKHOMY ILTATi.
Kananaaram y mpesunieHTH, BilleNpe3WACHTH Ta Ha
nocaay BHUOIpHHKA, IO MPEICTABJIAIOTH OCHOBHI
MOJIITUYHI TapTii, aBTOMAaTHYHO HAMAETHCS JOCTYII
JI0 TOJIOCYBaHHsI B YCIX INTaTaX, TOJI K KaHIUIATH
BiJl JpPYropsyIHMX TapTii TOBWHHI BiANOBiAATH
pi3HMM BHMOIaM IITAaTy, TAaKUM SIK OTPUMAaHHS
MOTPIOHOTO CTYNEHsI CYCHUIBHOI MiITPUMKH 32
JIOTIOMOTOX0 30MpaHHS MIANUCIB M TETHUIISMH,
CTBOpPEHHS OpraHi3alliifHOi CTPYKTypH, MOTpiOHOT 3a
3aKOHaMH INTaTy, abo OTpPUMaHHSA HEOOXiITHOI
KUIBKOCTI TOJIOCIB Ha OCTaHHIX BHOOpax B IITATi.
Yci wratm  Takok mepeadadaroTb  BKIIOUYCHHS
HEe3aJIe)KHUX KaHOUIATiB y OOJIeTeHl 3aranbHUX
BHOODIB.

Maitke B KOKHOMY BHMAAKy KaHAWAATH TOBUHHI
MOJIaTH TOTPIOHY KIMBKICTh METHINIH, ITiAMTHUCAHUX
3apeeCTPOBAHUMU BHOOPILIMH, o0 Oyt
BKIIIOUCHUMH B OIOJNIETEHb JJISl ToJocyBaHHA. Jleski
HITATH nepeadavaroTh TaKOXK MICHMOBE
rojJOCYBaHHS 3a KaHIAMOATiB, HE BKJIIOYCHUX [0
OroJeTeHs.

Xoua OCHOBHI MOJNITHYHI MapTii IOMiHYIOTH Ha
MPEe3UICHTChKUX BHOOpaxX, 3a3BWUail iCHye psf
HE3aJIeKHUX 1 JPYTOpSATHUX KaHIUIATIB BiJ MapTiil.
Hanpuknaza, 1996 poky B oqHOMYy 1TaTi B OMOJICTEHI
JUTSL TOJIOCYBaHHsL OyJio BKa3zaHO 19 KaHIUAATIB Bif
OpYropsiAHUX  NapTii  Ha TOCT  NPE3UACHTA,
BKIIIOUatoun KaHaugata Bix [laprii pedopm, sxwuit
orpumaB 8,4% rosiocie. Tol camuii KaHAUOAT
oamoryBaBcs 1992 poky 3a crmckom Ilaprii pedopm
i HabpaB 18,9% romociB, 1m0 CTal0 HAWBUIINM
MOKAa3HUKOM TOJIOCIB HEBENMKHX mapTii 3 1912
POKy, Koiu KonuimHi# npesuneHT Teomop Py3BenbT
HaOpaB 27,4% romociB K  KaHIUAAT  BifJ
[MporpecuBHOI mapTii.

OpHak )XOAEeH KaHIUAAT BiJl APYTOPSTHOL MapTii Hi B
1992-my, Hi B 1996 porui He HaOpaB HABITH OJHOTO
rojiocy BUOIpHUKA. J[s HE3aleKHUX KaHAUIATIB
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campaign for independent or minor party
candidates may begin as early as the
candidates wish. Major-party Presidential
campaigns traditionally begin on Labor Day
and, therefore, last approximately two
months.

What is the ‘‘electoral college’’? What is
its role in the election of the President and
Vice President of the United States?

The President and Vice President of the
United States are elected by electors,
individuals who are chosen in the November
general election in Presidential election years.
The electors meet in their respective States on
the first Monday after the second Wednesday
in December to vote, separately, for President
and Vice President. Although the term does
not appear in the Constitution, the electors are
collectively known as the electoral college.
Each State is assigned a number of electors
equal to the total of its Senators and
Representatives in the U.S. Congress. The
District of Columbia, under the 23rd
Amendment, chooses a number equal to that
assigned to the least populous State (three).
The electoral college currently comprises 538
members when constituted. The Constitution
requires that candidates for President and
Vice President receive an absolute majority
of electoral votes in order to be elected (270
of the current total of 538). The Constitution,
in Article II, Section 1, provides that, ‘‘No
Senator or Representative, or person holding
an office of trust or profit under the United
States shall be appointed an elector.”” Aside
from this disqualification, any person is
qualified to be an elector for President and
Vice President. While the Constitution
(Article II, Section 1) empowers the States to
appoint electors ‘‘in such manner as the
legislature thereof may direct,”” all 50 States
and the District of Columbia currently
provide that Presidential electors be elected
by popular vote. Forty eight States and the
District of Columbia provide for winner-take
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ab0 KaHAWJATIB JPYTOPSIHUX TapTiid 3araibHa
BHOOpYA KaMIaHis MOXeE IMOodYaTHCS TaK paHo, sIK
3a0a)Kal0Th KAaHIUIATH.

[IpesupeHTchki  KaMmIaHii  BENWKHX  TapTii
TpaguLiiHO cTapTytoTh y [eHp mpari i, BiAMOBiAHO,
TPUBAIOTH MPHOIM3HO JBa MiCSIIi.

IIlo Take «koJierisg BUOIpHUKIB»? fKka ii poiib
y BUOOpax nmpe3u/IeHTa i Billenpe3ujaeHrTa
CIIA?

IIpesunent i BinenpesuaeHt Crnomydennx IlrtaTiB
00MparoThCsl BUOIPHUKAMU, OKPEMUMH 0CO0aMH, sIKi
00MpalOThCsl Ha 3arajlbHUX BUOOpax y JIMCTOMAAl B
POKH MPE3UACHTCHKUX BHOOPIB.

Bubop1ii 36uparoThcsi y CBOIX INTaTax B MEPIIUi
MOHEIIOK TicisA JApyroi cepeau TpyaHs, 1100

IpPOTOJIOCYBaTH ~ OKpPEMO 33  Mpe3uaeHTa i
BilleTIPE3UICHTA.

Xoua mueit Tepmin He ¢irypye B KoHcTuTymwii,
BUOIDHUKH B CYKYIHOCTI BiZIOMi SIK «KOJETis

BUOIpHUKIBY». KOXXHOMY ImITaty NMpHU3HAYEHO YHCIIO
BUOODIIiB, piBHE 3aralbHOMY YUCIy HOTO CEHAaTOpiB
i npencraBaukiB y Konrpeci CHIA.

Oxpyr Komym6is BignoBimHo 10 23-i mompaBKH
OTPUMY€ YHCIIO, PIBHE TOMY, SIKE Ma€ HalMEHII
TyCTOHACeJICHWH mTaT (Ha JaHUi MOMEHT — 3).

Huni koneriss BHOIpHUKIB Y MOMEHT YTBOPEHHS
cknmamaeThest 3 538 wieniB. KoHcTuTytliss BuUMarae,
mo6 Juis OOpaHHSA KaHAWAATH B TPE3UACHTU 1
BILICTIPE3UICHTH OTpUMalKl aOCONIOTHY OiNBLIICTh
roJyociB BuOipHUKiB (270 i3 HUHIITHBOTO 3arajgbHOTO
gucia 538).

Koncruryuist y Crarri 1I, po3nim 1 nmepenbavae, mo
«CKOJIEH ceHaTop abo MpeACcTaBHHK abo ocola, sKa
obiliMae odimiiHy abo npuUOYTKOBY TMOcagy B
Crnonyyenux llltaTax, He MOxe OyTH MpHU3HAYCHUN
BuOipHHKOM». KpiMm mi€i ymoBu, Oyap-ika ocoba
Mae TmpaBo OyTh BHOIPHHKOM TIpe3HJeHTa 1
BilleTIPE3UICHTA.

VY to#t yac sk Koucturyuis (Crarrs II, Pozmin 1)
YIIOBHOBAXYE KOXKHUI LITaT NpU3HAYaTH
BUOIPHUKIB «y TOMY TOPSAKY, SKHI BCTaHOBIISTH
Horo 3akoHonaBui 300pw», yci 50 mTartiB i OKpyr
Konym06ist chorogni nepeabavaroTh, 10 BHOIPHHUKH

Hpe3nIeHTa 00HparOThCA BCCHAPOTHAM
TOJIOCYBaHHSM.
Copok Bicim mrariB 1 okpyr Komym0is

nependavaroTh 3arajbHi BHOOpPH 3a TMPUHIIAIIOM
«TEepPEeMOXKeNb OTPUMYE BCE», KOJIH TOJIOCH BCIX
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all, at-large elections, known as the general
ticket system; it awards all electoral votes to
the candidate who receives a plurality of
popular votes cast in the State. Maine,
beginning in 1972, and Nebraska, beginning
in 1992, comprise the only current exceptions
to this arrangement, using the district system
to award electoral votes. Under the district
system, popular votes are tallied in each
congressional district and on a statewide
basis. The popular vote winner in each
district is awarded one electoral vote, while
the statewide popular vote winner is awarded
two additional votes, reflecting the two
‘“‘senatorial’’ electors assigned to each State
regardless of population. The modern
electoral college almost always reflects the
preelection pledges of its members and does
not, as the Founding Fathers anticipated,
make independent judgments concerning who
should be elected President and Vice
President. Between 1820 and 1988, only 16
electors cast their votes for candidates other
than those to whom they were pledged. This
is known as the phenomenon of the
“‘unfaithful”” or ‘‘faithless’’ elector. While a
number of States have enacted legislation that
seeks to bind electors to the popular vote
winners, the preponderance of opinion among
constitutional scholars holds that electors
remain free agents. The electoral college
never meets as one body, but in 51 State
electoral colleges, usually in the State capital.
Separate votes are cast for President and Vice
President. Once the electors have voted and
the results have been certified by the
Governor of each State, the results are
forwarded to the President of the U.S. Senate
(the Vice President). The electoral vote
certificates are opened and tallied at a joint
session of Congress held on the sixth day of
January succeeding every meeting of the
electors, or, by custom, on the following day
if the sixth falls on a Sunday, with the Vice
President presiding. The winning candidates
are then declared to have been elected. If no
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BUOIPHUKIB aBTOMaTHYHO OTPUMYE TOH KaHIWIAT,
KUl HaOWpae MPOCTy OUTBLIICTH TOJOCIB BUOOPIIIB
LITaTY.

Men, moumnatoun 3 1972 poky, i HeOpacka,
mounHaoun 3 1992-ro, € Ha CLOTOAHI €TUHUMHU
BUHATKAMU 1 BUKOPUCTOBYIOTH JUISl TIPHCYIKCHHS
TOJIOCIB BUOIPHUKIB OKPY)KHY CUCTEMY.

BiamoBigHo a0 Ii€l CHUCTEMH MiAPaXyHOK TOJIOCIB
BHOOPIIIB IPOBOAMUTHCS B KOKHOMY OKpY3i 3 BHOOPiB
no Konrpecy 1 B ychoMy mmrarti.

Y KOXHOMY 3 BHOOpPYHX OKpYTiB IUX IITATiB
00HMpaEThCs IO OAHOMY BHOIPHHUKY, a IIE JBa MiCIs
BU3HAYAIOTHCS 3a TOJIOCYBAaHHSIM Yy IITATi B LIJIOMY —
MoJ1iI0HO JI0 TOTO, SIK B/l KOXKHOTO IITATy HE3AJIEKHO
BiJl UYMCEJIBHOCTI HACEJICHHS OOHMpaloThCA JiBa
ceHatopu. CydacHa KoJjieris BHOIPHHUKIB Makixe
3aBXIU TOJOCY€ BIJMOBIAHO M0 TEPeIBUOOPHUX
OOIlITHOK 1 HE BUHOCHTH, SIK OYIKyBaIH OaThKH-
3aCHOBHUKH, HE3QICKHUX CYIKEHb MpPO T, XTO
MOBHHEH  Oytu  oOpaHMid  TpPEe3UACHTOM i
BinernpesuaeHToM. Y nepion 3 1820-ro mo 1988 pik
Tinbku 16 BUOIPHMKIB Bifgamu cBOi TOJIOCH HE 3a
TOTO KaHJWJaTa, 3a AKOro o0ilsu ronocysaru. Lle
BioMe sK (PEeHOMEeH «HemoOpOCOBICHOTO», abo
«HEHAJIHOT0», BUOIpHUKA.

Y Toli wac sK psAA IITAaTiB NPHHHSIIA 3aKOHH,
MOKJIMKAHI «IIPHB’SI3aTH» BHOOPIIIB 10 MEPEMOKIIIB
3arajgbHOTO TOJIOCYBaHHs, OULTBHIICTh (haxiBIiB 3
Koncturymii BBakae, 110 BUOIPHUKHA ITOBHHHI
3aJIMIIATUCS «BIILHUMH areHTaMuy.

Koneris BubipHUKIB 30upaeThCsi HE K €IWHUN
oprad, a sk 51 koneriss BUOIpHHKIB IITaTy — SK
NPaBUIIO, y CTOJHIII IITATY.

TomocytoTs OKpeMo 3a Hpe3nIeHTa i
BimenpesuaeHTa. llicims  Toro, sK  BHOIpHHUKH
IPOTOJIOCYBAJH i pe3ybTaTH 3aBipeHO
ryOepHaTOpOM INTaTy, MiJACYMKH TOJIOCYBaHHS
HanpaBisitoTeest  TonoBi  Cenaty CIHIA  (ToOTO
BILICTTPE3UICHTOBI).

Kongeptn 3 micyMKaMu rOJIOCYBaHHS

PO3KpHBArOThCST Ha cHutbHINM cecii Konrpecy, sxa
IPOBOJUTECS B IIOCTUI JI€Hb CiYHS, HACTYITHOTO 3a

30opamu  BHOIpHUKIB (abo, 3a 3BHYAaEM, Ha
HACTYITHUM JIeHb, SKIMIO 6 CiYyHA mpunagae Ha
HEAUTI0), T TOJOBYBAHHAM  BilleTIPE3HICHTA.

Kannunatu-nepeMoxIili OroJIoNIylOThCS OOpaHUMH.
Sxmio KoIeH KaHIUIAT |y TOpPe3uACHTH  abo
BILIETIPE3UICHTH HE OTPHMaB OUIBIIOCTI TOJIOCIB,
[TanaTa mpencTaBHUKIB, TOJOCYIOUH «IIOIITATHOY,
o0upae mpe3nIeHTa, a CEHATOPH, TOJIOCYIOUN KOXKEH
cam 1o co0i — Bilienpe3nexHTa.
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candidate for President or Vice President has
received a majority, the House of
Representatives, voting by States, elects the
President, and the Senate, voting as
individuals, elects the Vice President.

Did the electoral college ever vote
unanimously for any President?

The electors voted unanimously on only two
occasions, both for George Washington, for
the terms beginning in 1789 and 1793. In the
Presidential election of 1820, all the electors
except one voted to reelect James Monroe.
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Yu rosocysajia KoJieriss BUOIpHUKIB KOJIU-
HeOy/b OJITHOCTAHO 32 KOIoCh i3
Npe3uIeHTiB?

BubipHukn OmHOCTaHO TIPOTOJIOCYBAIM  TLTBKH
nBidi 1 oduaBa pasu 3a Jxopmka BammarTona — Ha
MPE3UICHTChKI TEPMiHM, IO Modaiaucs 1789-ro i
1793 poxy. Ha npe3uaenTcrkux Bubopax 1820 poxy
BCi BHOIPHUKH, KpiM OJHOTO, IPOTOJOCYBAIH 3a
nepeodpanus J[xeiiMca MoHpo.
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